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ABSTRACT 



- In order to evaluate the co^t^nt of the courses and 



programs of the Moraine Park Technical Institute (MPTI) and to 
identify weaknesses and strengths in meeting the needs of the 
employee an^ employer ^ an in-depth evaluation o^f the school's five 
departments (trade ,and industry^ business educaxion, health 
occupations^ agricultute^ and general educa^on) was conducted in 
197^3-7i*. A total of 1^021 responds were reitrieved' from U3 HPTI 
instructors^ 36 adv^isory committee aembers^ 6 area eihployecs, 117 
MPTI students^ 51 HPTI. graduate^r and- 10 management staff members 
participating" in a Nominal Group Problem Id'^ntifioation Session. 
These respd^s^s were supplemented by the results- of a questionnaire 
completed by 104* advisory com-mittee members and^*8U ^rea employers. 
Ha'jor problem* area d5?scov^red irjclude: the need.* for .revisions in 
course objectives' and materials; suggested changes rn district t 
policies^ ruleSr .and regulations; a need for Additional or updated 
facilities; a desire f or ^adclitional cpurses and programs; suggested 
.changes in the scheduling Of classes and classrooms fqx students and 
instructors; a need for better instructional methods; \and a "need for 
betteB communications^ better cou^eling and. testing of ^ students. 
Twenty-rfour recommendations are oade^ and data are organized into 38 
table$. -(NHM) • . . ' ' ■ \ . * 
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ABSTRACT 



A thorough study K)f full-time courses and programs offered by the 
Moraine Park Technical Instatute in the five departments of ;Tra.cie 
and Industry, Business Education, Health Occupatipns, Agriculture, 
and. General Education has been conducted. A total of 43 MPTI 
instructors, 36 adi^isory committee members, 6 area employers, 
117 MPTI students, 51 graduates of^MPTI , and 10 management staff 
members participated in this study through their attendance .in a ^ 
Nominal Group Problem ldenti£^i<!atio0^sessiory^ — J<Uso, an additional 
104 advisory committee membe^ andr84^ area ^plo^ers participated 
by the;'completion of a ques tionnaAre/ 



From, the 263 persons participati^iWjjj,J4t3lninal Group, sessions , 
1,021 responses were retrieved and! appropriajtely placed in one* of 
32 categories which were developed\ The major categories in which 
responses have been placed include :\ Revisions of Courses - Change 
in Course-.Objectives; District/Sch^ocl Polici^^> Rules, and Regula- 
tions; Scheduling for Students; Instruct ional Equipment and Materials, 
and Advisory Committees.' ^ . ^ 

A significant number of problem areas were identified to all^ow 
recommendations to be developed. The majority of thesb recomm- 
dations have evolved from specific re^onses frequently occuring 
Vithin one of the 32 categories. 
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INTRODUCTION 



Purpon of Prd^jct^ 

Participation (pjtiie Pro]^ . \ . 
Nom^^«^^roup Participation Tablts 
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PURPOSE 

OF 

CO URSE 'cOiN'TENT , 
^ AND 
PROGRAM EVALUATION PROJECT 





PURPOSE OF THE PROJECT 



The purpose o£ the Course Content and Program Evaluation 
Model project is ^o evaluate^ the course content of all 
Courses arid programs o^ the Moraine Park Technical 
Institute and deter!nine the wev^knesses and strengths as 
they apply to meeting the needs of the employee and the 



employer. * 



An in-deptfh evaluation of the courses' and programs offered by MPTI < 
has not been attempted in the pas^t fi^^ years. As a- result of this 
and due to the ever changing need^ of ' area institutions, businesses, 
and industries caus/ed by our rapidly changing technology, an 
evaluation such as 'this seemed imminent^ It is the goal of this 
project to receive the insight and views of all persons directly 
concerned and to determine', according to the information received, 
whether MPTI is adequately preparing students- for employment in a 
trainingrrelated, field. \ 

The project incJLudes an • evaluation of th'^ five depar^t'ments, 'in which 
programs are offered by MPTI. They incUide the Business Education, 
Trade and Industr^, Heal th 'Occupations , /Agriculture , \a:nd General 
Education depar^tm'ents . It is a very cojiprehensive project and 
includes a niijnb.er of sprede.termined objectives. These objectives 
included Othe need for\tlae -addition or, the deletion of courses and/ 
programs >a\MPTl;* the quality and relevancy of instructional equipment 
and raater\al^j the method^^f instructf^ion ; the relationship between 
MPTI and area emgloyers , high schools* and graduates; MPTI policies 
and regul^t^ions ; Joimseling,^ placemeni:, and test^ing methods employed 
by MPTI; t.hfe role ot'^rivisory committ/ees, and the need to o'ffer 
refresher courses and/or continuing Education programs. 
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partic'iMtion in the project . 

• To obtaift the most comprehensive inpflt from all persons involved 
with Moraine Park Tecknical Institute programs, the Nominal Group 

. Problem tdentif ication Method was implemented to obtain information , 
from MPti instructors who teac^ courses for full-time program^, ^ , 
employers of MPtI graduates > members of an advisory committee 
serving a full-time program, MPTI- s.tudents who ar^ pr&s^ntly 
enrolled in tliejr fin.al semester af a full-time pro^rdm,- graduates 
(exmloyees in area businesses) who have dcmpleted a full-time, 
program in the past two years, and, finally MPTI staff memb.^xs • ^ A 
questionnaire .was' also .developed to gather additional information 
to supplement "the Nominal .Group sessions for certain groups of^ 
participants. ' 

The entire population &f instructors teaching in £ull-timi5 p-Vograihs 
in the three Technicqd Institute* campuses of the Moraine P,arl 'district 
were invited to ^participate in Nominal Gf'oup sessions, (see Table 2 0 
' Tffey were chosen to garticipate in .this project as the^ form a key . 
link in th^ evaluation of ' programs due to their instructional 
position and als-o due to their forking relationship v^ith "both the \ ^ 
^ students and the management staff for the various^ programs . Al§o, 
^ a valuable tool in the' evaluation of the instruction in programs 
at MPTI is a comparison in how instructors understand problem areas 
as opposed to how other persons ii^iyolved in the- programs in another 
dflpacity understand the same ^prob]\em area,^ * 

\ A total of nii^e separate Nominal Group sessiofis l^re planned and 
\ , conducted with MPTI instructors. SvClection of instructors for each 
Nominal Group session, based on hombgeaeous groupjing, was. determined 
by the departmenC^in which the insti*uctor taught and by the MPTI 
campus at which. tffey were located. T^e instructors at the Fond du Lac 
campus were recruited by means of the ^^^P^^^^i^^^t chairmen; the in- 
^ structprs at the Bp aver Dam and West ^end campuses were recruited 

' for Nominal Group, sessions by a letter from the researcher, t-^ ^ 
^ (s6e Appendix E-5^* ' ' . ' ' ' 

Vjhp entire populati-on of advisory committee members serving a 
.^^ime program at MPT L was selected to p.articipate in this projeiit 
' 'yy^mea^is., of a questionnaire. Qf this population, a sample of 
advisory committee members wa? chosen to participate in Nomina^l 
Group sessions, .prorated^accordin'g ..to. the nuqiber of full-time pro- 
'* gr&m3 offejred in each department and at each i^PTI campus T]ve 
, ^ardv:^ory committee membeirs Wpre confacted by .a\letter from *the 

^xes'earche.r signed by the coordiilatoT for tlie. pfo^a^thatj^ 
.^^^dvisory committee seryes asking the ineiribisr to eWplem the 
questionnaire and/ol^,to paf-si^ipate in, a Nominal Grou^^v sefes|^ 
(see Appendix G-1) ^ \ ' ' ^ . «^ 

Since advisory corftmittee member^ pjovide a valuabr? Unk between 

MPTI and the public, they^are able^ to provide information -considered . 

highly .valuable to the evaluation of MPTI programs. ' n ' 

' InfotmsLtion regarding the participation of advisory committees innn^ 
this project is summarized in Tables 3,4, and 5, pages 11* and 12. 




/ 

1 11 




A sample of employers from throughout the are& was selected to 
partrLcipate in this project to determine the quality of MPTI 
graduates andf their ability to adequately se^rve-area businesses, 
companies, and institutions. This sample wa^ selected at random 
from a list of employers obtained from the MPJI fallowup study, 
The - Link ," and from area telephone directories'^^ All of the ^mplo/ers 
wno were contacted by the 'researcher do not necessarily employ 
WPTI graduates, but all of the companies, busii\esses, and institu- 
tions employ persons with the qualifications of^an MPTI graduate. 
One Nominal Group was conducted with/employers , \the remainder of 
the sample participated in this project either b^ means of a 
personal interview or a questionnaire,^ 

Information regarding employer participjation' in this project has 
been summarized in Tables 6 and 7, pages 13 and 14. 

The entire population of students who are presently in their final 
semestei: of a full-time program at MPTI were selected to participate 
\in thi? project, in Nominal Group sessions. The homogeneous 
grouping of students to participate in each Nominal Group session 
Ls determined on a prograiji basis. ' ' ^ 

rationale for including students in this Study can best be ^ 
ained by an article, '*Instructian: From the Consumer's View", 
A. Johnson: ^ \ 

It is CKften the indi vidual'^students who '^knows best 
^ whether\or not he is learning- It is the student ' 
' who jicno^fs-ijj^st when he cannot understand or'^already 
^ knows what is being discussed. It is the student . 
''who knows a course is stimulating him to learii jnpre | 
about a Subject ot whether dt is boring him to death, 
i ■ It il^the student who can best' formulate those fun- 
] damental and personal questions so bothering him 

' , that. he cannot proceed to oth^r academic matters. ^ \ 
It is the^ studetifV/ho c^n best evaluate when he is ' \ 
begirming to integrate the process of learning with \ 
the problems h^ continually confrontS^ ifi lif^ (1967, 
pp. 289-90) .2 . ^ ^ 

Although student participation in this project is very umportant, 
it must be remembered that students at times tend to sel^ect poor 
teaching methods and unpopular instructors as the target for ' 
their criticism^ yet, between these few unnec5essary reipbnses 
lies an abundance of highly significant information. 

Student' particii)ants in Nominal^Group sessions were recruited)by 
means of a classroom visit in required courses by members of the__ 
Student Seriate and t^y the researchers themselves. (see Appendices 
knd H-3.)\ The classrotfm visit included^an explanation of the pro- 
ject and the selection p| stud^jr^t volunteers* If mbr^ than two 
studejits f-^om the particular prp'gram .volunteered to participatfe, ^ 
all students whA had volunteered participated in Npminal Group! 
sessions. ^ . \ 

1 



* Reprinted from "Af roposcd Plan for Evaluation of Instructicfn" (1972 - 73). 
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Information regardin^g student participation in this study has 
been^sununarized^ifi Tables 8 and 9, pages 15 and 16. 

The sanvDle of graduate participants included in this project ^ 
was obtained from the followup study, lili^tiilli' 

available lists of graduates. Graduates from the 19,1-72 ar^d the 
1^72-75 school years w.ere selected as they are the most familiar 
wUh fullV-time prograifis g^t MPTI as they presently exist. Students 
from yearV prior to -1971 -72 would encounter too many problems with 
program an^ faculty chianges to be hejpful.in this program evaluatioh. 

Graduate participants in Nominal Grou^ sessidi^ were contacted by 
the researcher by mean's of a letter (see Appendix I-l ind 1-2. J 
They were sk^cted to participate in this project as -they are in an 
excellent p^ition to determine if thertr education has properly 
trained theitiVfor their training-related jobs and where changes 
could have ^en made to better prepare then . ^ 

A summary of ^graiuate participation in this' study can heJ^omd 
in Tables id and 11, pages 17 and -18. / ^ 

From t-he TDoniilation of management staff^ ^wo Nominal Group sessions 
"were -onduct#\in order to broaden the perspective of this projecc. 
■ and to evaluate problfem aVea3 associated with full-time programs 
on-a managemW level. Management staff members wete contacted by 
means of I let^eLfrom the resea.rcher in which they were asked .to 
participate in V Nominal Group session., (see Appendices J-l and 
J-2 ) Iaformatiq'n\conc^rning their -participation in this project . 



can be found in Tab\e 12, page 18' 



••\ 



The Droceduri^ that wJs'\6ed:i^ont;ct^yo3^nteers fo^ part^ 
■in this project conta ins\ several steps,.\^^ iirst being the initid 
cohtiact; either by meSns^f a^letter, a t^p hone, coniver sat ion or 
a b6T?&iial meeting al ^asVthe case^ in rec\Hting students. In 
a pex pa^ ^1^^^ theVnitiM contact Vas made, the number of 

^vas rather small. Therefore, ^second letter was sent 
the persons who were pr.eviousry contacted to respond 
nfi(ii they i/\re willing to participal 



most d|[is^ 
respo^^fe^^l 
out toiirea 
as to m\e\ 
sessio nil 



in a Noiiinai Gi^^oup 



Many ptbbl|ms 
partic/ifpan^; 
partMxp^nt 

^ il \ 

The n^ajbt 
Group , session^ 
graduates na 
MPTI. In s 
contacted, 
^nd no cont 




were 'encountered iri tihe initial chntactiiig of 
Problems basically centered arounM thre^ gro^/ps of 
graduates, students, and employers^ 



stent problem in recruiting graduated fol Nomlinal 
; ^vas obtaiAing corrfect \addresses . A Wajbrity of 
la change fn address' followingj their gfiadfuatioh, fir 
' cases letters wer6 for\arded| and the/ ^ridividtiRli/; 
in othet cases no forw£\rding adtircss Ms avaWable 

'SwanagementitaffinclL departmen/chairmen, cOoidinatcrs. student ser/ce. por^o.nol^d libra.^ penonn.1. 

ERIC • ^ ^ 
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Additional problems in recruiting graduatres involved the distance 
many of thera had to travel- to attend a Nominal Group session due 
to their belong employed outside the* Moraine Park district. 'Alio, 
problems occurred in the recruiting ofv graduates from the Industrial 
Marketing, Account Clerk, Machine Tool Technician, Engine Tech- 
nology (Power. Mechanics) , and Agricultural Mechanics programs as 
names and 'addresses were available for .only a small number' of them (1-4) 

In recruiting studeoit volunteers for Nominal Group s^sions problems 
were encountered primarily through the usage of an outside group,' 
the Student Senate, for recruitment purposes. (see Appendix H-1.) A 
The Student Senate had been asked to help m recruiting *and in many 
instances did an excellent job. However, there were times when they 
were unable to contact students as 'scheduled . In one case., students 
1*1 the Mebl^anical Resign program were notified of the Nominal Group 
meeting on, tlTe--53ii\e day as it was to be conducted. In other cases, 
the Student ^ Senate members omitted contacting students as the cjass 
v^as not in the given classrooia at the scheduled time. Futhermore, 
one instructor rei^us^d to permit a Student Senate member to coma 
into his classroom' to\ recruit students. 



The students^n the- Fashion Merch;mdi*sing' program were omitted k^om 
this project as this is a nev/ projjram and the^e are only first-y6^r 
students from the two-year prc^gram. The researcher felt tfiat dueuo 
their undR^m^liarity with what thev would receiving in their se,cotid 
year a numb0r of their respon^^es would be Osf littlq value to thlis 




Th\is supposition pxovpd* to be tru^ iVa Xhe case of Produ:tipV 
Agriculture sfiidents as the quality of thfeir ^U!',espor;sesj, w^s l4<?ii^ i^ng-*/ 
due .to thei^ not^ having completed the majority. !of ihe^|pi^graiil. 

rdcruitin;^ employe.ts of 'MPTI gradu-ates thd ihaj%r problem droved 
^e^the^ ladk of respondents. Evpn a^fter two sep^^^te contajCtis , 
.madq, 7Sl of the persons contacted failed to r^s^gnd^X 



In addition tcj^'this,, employer groups for the Farm Trainingaiap 'Pro- 
duction Agriculture pro/grams were not seiect^^fed \to part ici^te. in 
this pjroject als*\|:he feqliVg was that most, of/the persons Vo 

ejnploy^d farmers i' and 'had very limited expo/sur 
especmMy MPTI ' gVadAkres . / 

en contacrted ind he volunt^red to p6rticLpat 
:^ved a reiiiinder postcar^^ stating the pime, 



contacted were sdlf 
in, hiring eu^ployeevS 



rece; 



J nui 



was 
|:ou 



blun\^eeiied 



er|c 



Once a person had b 

in thijs ptrjojedt, he ^ ^. _ ^ 

and 'iLo.cation of the Numiilal Group ' session . \ Thi? piostcard 
^cne Wetek prior to' the ^scheduled meeting.] It wi^ followed 
reminder telephone caliK dn the da>^ pr^csdind the Nominal G 

session f^pr al,li gi-oups \n which fqur or l^ss\ persons had v 

to participate. This fiV^l p none jcjall ' was necessary to in^tire t 
conducting^ of tjie jNominaiy Grqlip se|S3io|i ^s a\number of . parMcipan 

jthis se\5sioh« ^ t 

el-(pu5\rlminderi , k numl^el of Nomir al cJoups 
iersons not showing \^or th-e ne^ing. 

pr6^1ems Hihat ^W^te encoiibtered w6re\ foresee; 
e^j^arfch tebm was prepared tit) handle them. For'this re 
. a;i;g'p /sample was. chosen to, participa!ie in this project 
ton,tai:ts were macie an^ ^ large supply of valuable 
^olfLected and incorporated iin this report. j 
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had to trai/el sbm^l distanJie t|o attend 

In sp^itje| of these 
,had tp^Kbe canceled due' t( 



I^an'y of the 



land the 
on, a very 
Numerous 
inf ortnat ion was 




20 



\ 



taIle 1 




\ 



TABLE 2 



\ 



PAWjCtpATION SUIV1MARY\ 
INSTRUCTORS 



I 



Nominal Group 
^^rticlpants 



Numbler 
Invited 



Number 
Excused 



Number 
Participating 



PerteAt 



Fond du Lac Campus 

Agriculture Gr. 1 
Business Education /Gf^ 
business Education' Gr. 
General Ec^uca^lon |Gr. 1 ; 
Trade and Inddstry Gr. 1 \ 
Trade and Indu^n/ Gr. 2 \ 
Health OccupatioRs Gr. 1 

ZT[ H. 



6 
5 
6 
7 
8 
8 
,6 



s 

4 
4 

4 

4 

5 
5 



67% 



Beaver Dam Campu s 
<^*^ Trade and Industry Gr. 1 



West Bend Qampus 
All Instructors Gr. 1 



2 1 



78 )& 



TOTAL 



60 



42 



70% 



1 /| 

/ 



ER?C 
"T" 



\ 



I 



■\ 



TABU 3 



RECRUITMEiTr SUMMARY 
ADVISORY COMMITTEES 




Program 



Number Responding 



Yes 



No 



Undetidfed 



T 



No ' 
Response 



T- 



Total 



Number 
Participating 



Number o\ 
Questionnaires 
Returned 



\ 



Completed 



\ 



\1 Farm fTraining 
2 Food lMani|factu ring 
\ Agricljlturat Mechanics 
aCferklTypiit * 
3\ Fash|on Merchandising 
2 \Mechanical Design 
1 ^Industrial Engineering 
1|t)p<}ratirlg Room Assistant 



nceied 



1 Marketing 
1 Pt^tic^l Nursing 
1 AMto Body 
1 iWeiding • 
1'|wai\d Clerk ** 



1 
4 
2 
3 
1 
5 
8 
4 



4 

5 
5 



2 
1- 
3 



1 

1 . 



2 
4 
2 



9 
11 

.'9 
7 

10 

|9 
^3 
;13 



1 7 
12 

' 8 
5 
9 




}6 
|9 
•5 



1 

6 
3 
3 
7 



1 advis 



* One Was representative qT advisory ,comi 
r* Due to weather,. 



I 



I. 



4 



24 

11 



\ 



, I. 
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TABLE 4 ^ 
ADVISORY COMMITTEE MEMBERSHIP 



Program 



Beavpr 
Oarti 



Agricultural Mechanics (NG)'*^ 
F^rm Training 
Welding (NG) 



Fond 
du 
Lac 



Accounting, Account Clerk, Data Processing 
Auto Mechanics 

Clerk Typist, Secretarial Science, 

Secretarial Science-Medical (NG) 
District Wide Health Occupations 
District Wide Production Agriculture 
Electronic Servicing 
Farm Training ^ ^ 

Fashion Merchandising, Industrial Marketing, 

Marketing, (NG) I 
Food Manufacturing Technology^ 
Industrial Engirteering Technology (NG) 
l\/lechanical Design and iDraftipg (NG) ' 
Office Machine ftepair 
Operating Room Assistant (NG) , 
Power Technology and jSmall Engine Servicing 
Practical Nursing (NG)1 i ' 
Ward Clerk (NG 



^est 
Bend 




Auto Body (NG) 
Farm Training (NG) 
Machine Tool Operation 
Marketing (f^G) 
Mechanical D^fting 
Office Occupations 

TOTJisL 



•(hlG) « attempted to arrange a NoTilnal 



w 



TABLED 



RECRUrTMENT SUMMARY 
EMPLOYERS 



1 




1 

La rears 
1 Sent 


' 1 

Letters Returned 


lI7l. !■ 

Number of 

Paoplel 
Interviewed 


Ouestlonn 
1 Returni 


u 


s 


lumbei 
ho wee 
aminai 


Who 
for 

Group 


Canceled 


Yer 


No 


hn f n r v i A\Ai 

1 1 1 KVt VIVW 


Numbtr 


Percent 


N( 


Optrtting Room Aisittant 
Pr4ctictl NurtJng 
WtrdCttrk 


22 


0 


9 


2 


1 

1' 

-2 1, 


15 


1 

68^ I 


1 






X 


pood ^1•nuf•cturing 
T«^hj>oiogy 


22 


0 


2 


1 


1 * , 
1 1 


4 


18.2 






1 


X 1 


Mirfcatlng 

IndOftrMl Mtrkstihg ' 
Fsihfbn Mt/chandliing 


21 " 


1 


1 


1| 




5 


25.0 


? 


1 

i , 


i 


1 

X 


'Accounting * 1 
Account CItrk I 
Ottj Processing 


15 


9 


1 


2 


/' 

1 


2 


25.1 


\ . 


'i ' 




Michint Tool Op«rttion 


14 ' 


1 


2 


1 


1 


5 


\ 

38.5 


\ 


1 

1 


X 


Mtfc>i«nicai Draft i^ng 
Mtciwnicsl dtsign 






0 


1 


0 


' 0 ' I 


6 


\ 

48.2 






' X 


Sm«il Engines' 

Chasfis Mechanic 
Agrfculturei Mechenic** 


'l 


■ '\ 

20' 


4 


2 


1 


1 

• ' \ 

0 


3 




23.1 t 






'] 




I 


Electronic Servicing 
Office Mechine^ervlceme 


i' 




i 


2 


3 


2 


. 1 


f 1 






35.i 1 


i! . 


Power M^chenict- 
Smell Engine 


i 


Iil2 




1 


0 


3 


i 


1 , l3 I 


3 i 


\ 

30.0 






1 ' 

X 


Metal Fabrication 
Welding 








1 

18 


3 


2 


3 






3 


25.0 




I 






X 


Clerk Typitt 
^Secretarial Science 
^Secret£r|ai Science>K^ 


OdiC4 


.i 


18 


2 


V 4 


2 




1 


12 


• \ 

\ 

70.6 




. X 


\ L, \ 
^MSP Body V 
Auto Mechanic* \\ 


21 


* 1 


2 


• i 


0 


9 


46.0 




X 


y 

TOTAL- !| 


. \ 
\ 


I 




20 


29 


' ' 18^ 

^ 1 




'l2 

1 
1 


72 


39,1 


8 


10 



ERIC 



\/ \ 




1 \ 



26 

I 

■ 13 



TABLE? • 



PARTICIPATION SUMMARY 
EMPLOYERS 



\ 



Number of Lette 



Sent Out 
s Returned 



Lfitt^S 

Number of Lette 
YES/ 

Intervfew 

Programs for Which an Employer 
Nominal Group Was Attempted 

NtJftjberof Programs With Employers 
Participating in a Nominal Group 

Number of People Participating 
in Nominal Groups 

Number of Questionnaires Sent Out 

Number of Questionnaires Returned 

Number of Employers Who Indicated 
Preference for an Interview 

Number of Interviews Conducted 

Total Number of People Contacted 
Either by Nominal, Interview, or 
Questionnaire 



WUMBER 



215 

67 

20 
29 
18 



•26 



4 
184 
72' 
IS 
12 

88 



PERCENT 



27% . 

30% 
43% 
27% 



12% 

■ 2% 
85% 
39%- 
^% 
67% 

'41% 



I ■ ' 27. * 

1.4 



TABLE 8 



RECRUITMENT SUMMARY . 
STUDENT NOMINAL GROUP SESSIONS 



PROGRAM 


volunteers' 


PAftTICIPANTS 


ixgusED 


CANCELED 


- 

Beaver Dam 




-■ 






Agrlcutturel Mechanic 


1 ^ 


5 






Welding and Metal Fabrication (2) 


5 , 


5 






1 West Bend 


• 


♦ 






Machhrie Tooling Technics 


3 


3 






Clerk Typist ^ 


\ 10 


9 






Machine Tool Operation 


• • 8 


8 






Mechanical Drafting 


6 


5 






Auto Body 


7 


7 






Fond du Lac 






• 




Food Manufacturing Technology (2) 


9 


7 






Production Agriculture f 


14 . 


13 






Marketing 


1 






X 


' Fashion Merchandising 


, , No 


Second Ypar 


Students 




Industrial Marketing 


6 


5 


1 




Opei*ating Room Assistant 


3 


5 






Practical Nilrsing 




'4 






Ward Clerk 


7 


* 5 






Accounting 


2 ' , 






X 


Af^/*rwi nt r^lor!^ ^ 


o 


r\ 
U 




X 


Clerk Typist 


2 


# 




X 


Data Processing 


10 


5 


5 




Secretarial Science • 


4 ' 


. 3 


1 


V 


Secretarial Science-Medical 


6 


. 3 






Mechanical Design 


0 






X ■ 


Power Mecfianics 


8 


5 






Industrial Engineering Technician* 


0 






X 


* Auto Mechanics 


0 




X 


Electronic Servicing 


13 


' 11* 


1 




Machine Tool Operation 


0 






X 


.Machine Tooling Technics \ 


0- 






X 


Mechanical Drafting \ 


4 


0 




X 


Office Machine Rep^r \ 


S 7 


7 






Small Engine-Chassis\Mechal[iic 


6 


0 




X 


TOTAL \ J< 


155 


115 j 


8 





^Indicates tiiattwo programs were^ombined for Nomirval Group session 
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TABLES 



PARTICIPATION SUMMARY 
STUDENT^ N0MINALJ3ROUP SESSIONS 

*' ' *^ ' 


/ 




\ 


Number of programs with students 
available for Nominal Group Sessions 


\ 

33 


Number of programs for which student's 
participated in Nominal Group Session's 


21 


Percent of programs in which students 
participated in Nominal Group Sessions 


• \ 
65.2% ' 


Percent of programs not in a 
Nominal Group^ (canceled) 


34.8% 


Total number of students in / 
their final semester ' . 


452 ■ 


Number of students who volunteered to " ' ^ 
participate in Nominal Group Sessions ' . 


155 


Percent of students volunteering 

for Nominal Grouo Sessions , • . * 


34.3% 


Number of actual student participants ^ 
in Nominal Group Sessions 




Percent of students participating in * 
Nominal Group Sessions ? 


• 

. 25.4% • 






■ - . 1 

29' 





TABLE 10 



RECRUITMENT SUMMARY 
GRADUATE NOMINAL GROUP SESSIONS 





Numbar Askad 
to Partlcipata 


Numbar* Responding 


Numbar 
Excufad 


Numbar of 
Participants 
In Nominal Group 


Cancalad 


I. 

Yai 


No 


Undecldad 


Practlcaf Nunlng 


61 


16 


14 






8 




Auto Body 


22 


2 


5 








X 


^Auto NWchtnlc 


43 


7 


18 




* 


6 






• o*> 

^<S 


6 


11 


. 2 




6 






34 


3 


20 


1 




0 


X 


a«rk Typin » 


' 35 


^ 


15 






• 


s 

•X 


^M«ch«nicai Drafting 


14 


2 


.6 








X 


StcratarUI Sdtnc* 


22 


4 


9 




r • 


1 thowad 


X 


, Madilno Tool Oparatlon 


25 


1 


6 








X 


* Electronic S#rvlclng 


29 


4 


14 






4 




'M«tal Fabrication and Wtlding (2) 


2*1 


2 


6 








< 

X 


Food Manufocturlng Tachnology (2) 
• * 


14 


4 


4 


1 




6 




Small Englna - Chattls Mechanic 


24 




8 








X 


Macliantcat Dt^lgn 


' 19 


6 


6 






6 * 
















Openrting Room Anlnant 


16 




6 








X 


Powar MtChanIc - Small Englna 


19 


5 


7 


























Data Pro calling 


23 


6 


8, 




/I 


\ 5 




Wj»rd Clark 


21 


4 


10 




' If 


^ 1 fthowad 


X 


Farm Tmlnlng 


48 


11 


18 






7 





A 



30 

17 



) 

-4, 



tABLE 11 

PARTICIPATION SUMMARY 
GRADUATE NOMINAL GROUP SESSIONS 



tMurrtber of Programs Containing 
Graduate Groups 






21 


Mumber of Programs Having Graduates 
Partidpate in Nominal Group Sessions 




t 


10 


P^cent of Programs in 
Nomioal Group Sessions 




/ 


48% 


Number of Graduates 
Invrtpd to Partidpate 






' E07 


Number Responding 






277 


rerQeiTi nesponQing ^ 






55% 


Number Responding Yes 
Percent Responding Yes 
Number Responding No 
Percent Responding No 
Number Responding Undeciiled 
' Percent Responding Undecided ' 




/ 

\ 


83 

30% 
190 
' 69% 
4 

1% 


' NufTiber of Participants in 
N(5minal Groups 






5t 


Percent of Actual Participants 


> 




10% 



TABLE 12 



PARTtCiPATION SUMMARY 
^ MANAGEMENT STAFF 



Number of Persons Invited to 
Participate in Nominal Group Sessions 


X 

IS 


Number of Persons Who Partidpated ^ 

in NoTTtinal Group Sessions / 


10 


Percent of Managenoent Staff Partidpating 
' In Nominal Group Sessions 


67% 


Number of Nominal Group Sessions Conducted 


2 


Number of Npmlrwl Group Sessions Canceled 


C 


^ , 31 - ^ 


• 
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, METHOD 



Dttinitian of Nominal. Group . |, 

t Notninal Group Method - Phases 1-V 

. \ Acfaptation of Phase I on a Local Level 

V OiAJine of Nominal Group Method as Used in This Project 



DEFINITION OF NOMINAL pROUP 



A Nominal Group is a situation where individuals work in the presence 
of each ciithGr, but are limited to the amountl and to the permissiible 
kind of .inap'action . It is a structured metnod that provides ap 
orderly procedure for obtaining qualitative information, either ^ sub- 
jective or 'obj ect ive , which may be \used to idem 
goals, and soluXions.'^ 



Ltify priority problems^ 



' NOMINAL GROUP METHOD - PHASES I-V - 

The Nominal -Group Method consists of five phases with the first 
phase, Problem Identification, being employed in this project. 
I'he five phases can be summarized as follows: 

PHASE I - PROBLEM IDENTIFICATION 

Phasje I begins With the organizer or representative of 
the agency expressing the sincere interest of his orga- 
nization in understanding the problems of the target 
group — the consumer. He then divides the participants 
into groups of from 6 to 9 persons. Each participant 
is requested to write down^ all the ideas he can< think ^ 
of in responsfe to a key qi^festion. After approximately 
30 minutes has ^elapsed, these ideas are retrieyedl, 
fromi the group in round rol;iin fashion by a recorder 
and liisted on a large flip' chart for all to see. 
After all the ideas a^e listed, the participants are 
given time to review and discuss their lide'as. Next^ 
they are given 3x5 index cari^ to wrirte down the • 
ten most important ideas ani to vote on] them, by 
number ^ according to priority. The\organizer collects 
the cards and tallies the vote. The\meeting adjourns 
after a short discussion period. - 



PHASE II - KNOWLEDGE EXPLORATIOh 

Phase II begins by identifying exrernal experts whose 
discipline and skills relate to the\priority problems 
v/hich were established in Phase I. These experts 
'along/with representat ives'f rom the first meeting 
participate in Phase II. 

Phase II is similar in format to Phase I. The orga- - 
nizer opens the meeting with a review of the problems 
previously identified in Phase I, divided into major 
and minor categories with their priority voter. 

\ 



V 



Andre' Delbecq and Andrew Van do Ven, American Journal of Public Health , March, 1972, p. 338. 

5 Andre* Delbecq and Andrew Van de Ven, "A G^oup Process Model for Problem Identificatiow and Program Pl&nning" 
The. Journal of Applied Behavioral Science, July - August, 1971. pp. 466 - 490. 
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^He also statek' that Phasfe h is to r<lent\i£y alternate 
/solutions to^the Phase l| problems, Th>e participants 
' are ^-emin^ed that t-hey aire only idea me^ \a^d npt 
' represent&tp.vesv^ of the agency, \ 

Eac)i participant is given a 5 x 7 card on\whicA he is 
'askM to identify existing^ resources whicJi are jpresently 
availa'ble) dn one side of the card and new Vesoiirces 
and solutidns on the other side. After 30\miautes these 
solutions, dre retrieved in round robin fasiiioji, sepa- ? 
rated according to whether they are new or present!*^ 
existing sol-ut ions . ^The recorder then leads a dis- 
cussion on these nevy ideas. This discussion^ is fo'^vLowed 
l)y a priority ranking of all the essential solution^ 
required for an effective program to solve the prior^^ty 
problems of Phase I, A' similar voting process*, as in 
Phase I, may/be. utilized. Prior to adjourning the . 
meeting the arganizer explains Phases III, IV, and V 
and selects representatives for Phase III, \^ 

PHASE ^11 1 -.PRIORI TY DEVELOPMENT 

V ' - 

Key resource cohtrollers and administrators meet with 
representatives from Phasp I and II to .review the 
priorities and solution components of the developing 
'^program. The essential' contribution of Phase III is 
that it seeks 'to obtain responses from potential 
critics of the program who are able to hold'back on 
key resources or who can negate . administrative in- 
volvement in ^the implementation of the program. This 
step buys insurance for the continued support of the 
program proposal. " ' 

PHASE IV - PROGRAM DEVELOPMENT ' 

In Ph^se IV, technical specialists who* are responsible 
for the development of the program, utilizing the 
input forom the previous three phases, finalize the 
draft of the program proposal . 




ASE, V - PROGRAM. EvAyATION 



In Phase V, representatives from Phases I, II, and III 
.are gathered for a final evaluation of the program. 
This is necessary due to the time element which has ^■ 
elapsed since Phase I. 

The meeting begins with the technical specialists . 
outlining* the program and specifying h6w each element ^' 
evolved from the previous phases. In most cases, *there 
will be dissat isfactipn on the part of some partici- 
pants. These ^participants are invited to voice their 
objections, which are in turn^ evaluated to see' if * 
there are imperfections ^in the final program. If it 
is felt that the final plan de^viates significantly ' 
from the origin'&l expectations, two routes ate avail- 
able: * 1) the details' af the finalized program may 
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be changed, or 2) further evaluation may be icoiiducted 
to determine; i£ these objections are a true iwe^kness 
m the finalized program. i f 

I r 



« * ADAPTATION OF PHASE I ON A LOCAL LEVEL 6 - ' 

Sn/?l!I^''"^^-S''?"P ^^^^""^ "'^^ ^^^^ project deviat^es slightly 
rf\ll fu^i^^^it' 't^ Andre' L. Delbecq,/ the| author 

of the Method. The cha<nges that were made bedkme nec^sslry due 
"A P^^;;3°"s ^Perience by the researchers in ^Uimila? pr^^ect; i 

S?^^Hlnr''''5 °f the- Services Provided and^Whe Unlet Needs! if 
ir-AP^n-c? • ? and handicapped ^Residents of foe Moraine Park| 

/TAE |Distr:^t: A Nominal Group Method ApproacMVi, - conducted in J975 
Mrthn5'^''/' "Vr?-?^ P^lbecq's encoulgement not to\|ter 
t^fJlJn' ■^''^ ^'^^ '° 4^^^ encoura&e.nt not to altl? 

th-e^Wethod. m any ma^inelr except through necessity, 
error. .Areas in which \the Nominal Group" Method /we 



^ 7 



\after trial and 
adapted foi^ 



this project are as follows 

Co mbined All Responses Lkn^ tie 'Process an d, in (E^Wegorizine 
beiDecq mspucts tnat "pr&knizati onaji" and "persj^ii^ proble m 
dimensions be treated sepa^^ely |:hroughout t% NdX^l^procegs . 



Encourage Participants 'to dVs^iss 'and E lahors^ 0 
th€f RoundTRo-bm Listing of Jheir Ideas ; — This dev 
to obtain maximum Darticinaf.i nn ot^a i n,fr.i ,r^n,^„t. 



on Responses yJuring 



■r— — T-r — — ^ w... y..w.Lx j.ucaj . inj.5 cieviatioh Vas nfecessarv 

to Obtain maximum^ participation and involvement iij rfie\Joieci 
K was. determined that discussion at this time generated ^ditional 
Ideas, particularly with partUcit)ant'S from advisory committees J • 
^^rom graduate session^, and fr'om the employer Nominal Group ses'sions 
as they are not. actively involved with the programs at MPTI at the 
fn^tn.^^H^'^K •''^ researcher decided when the discussion should be 
^^rnnaw 'i? '''' decisiort on w^Sthergroup members were too 

s.rongly influencing each other or /hen the discus s;Lon became 
too lengthy. ^ 

Requesteci That> All Similar aad Like Item s be Grouped. This was 
iniporiant tor. two reasons; tp avoid duplication o£~esponses' and ' ^ 
to prevent distributing the votes among similar items when *^ ' 
priorities were ranked. ( 

f.'.^yi.^r"'".^''""' ^^"'^ Category when Appropriate . The Researcher 
comp-iiod a list Of categories Sarly in the project and continually 
modified this list throughout the duration of the ptoiect l 
(see Page 2..) This enabled the researcher to appropriately gUuo 
similar responses which would be placed in the identical catfegolv ^ 
For example, if a' person wanted a Math course added to a prograil' ' ■ 
thf fSn^ "^'^^^ ^ Science course added to the same proWam 

the two responses would be grouped together in d^ie response. ^Itf 



Witconsin Board of Vocational, Technical, Ld Adult Education. (VTadison, Project No. 1(>007-151.223, August, 1973. 
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wasi lefty to the d: 
whether nwo or 



scretionypjf the i^omirial Group participants 
mote resporises were\to be grouped. 



\ 
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hp Researcher and One Participant '(Recorded the Voting. Resu lts on 

-hp Tally Sheet , jlhe rese.arcner deviated from Mr . j i)e"il)ecq ' s • — 

suggestion t^h^t esch participant record his own voltes on the 
j tally sheet. This chai^ge became nedessary to protect the anonymity 
I Of the participants. , " I 

^ The Re-Ranking Step Was Nol Completed . Time did nolt allow for .the 

completion ot the re -ranking istep at the'tiiAe &f the Nominal Group, 

$e>ssion. However,- five sessions were re-ranked Vs a reliability' 
check.' (see Page 284.) \ * "V 



OUTLINE OF NOMINAL GROUR METHOD AS USED IN THIS PROJECT 
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|ntr|).duction 

i: 



c. 



iyelcome \ 

Background on the^ proj ect -the] background information 
included the purpose of this pi^Dject and a 'listing of 
^cme of the objectives and possible outcomes of ^ this 
project. 

Explanation of Nominal Group Method - Phrase l/ 
Background Information Card (s.ee Appendices E-6, F-5, ^ 
G-4, H-5, 1-3, and J-5.) The participants for each 
•Nominal Group session completed a background , information 
card so that a comparison could be made between the com- 
posite background of thp participants and the 'results 
obtained during the sess.'ion. The background card was 
different for each type of participant; students^ / 
/ advisory ccironittees, instructors, .etc. / 

II-. Step I of the Nominal Grou^ Process 

A. Distribiition of a worksheet conltaii>ing the question, 
(see Ap5)endix E-7.) The questijon was read aloud to 
the group. .Questions were answered ^hd further 
e-xplanatlion Was given whenever it was jnecessary. 

'B. The particii^nts were 'allowed IS to 20 minutes to write - 
ao\m all (of their ideas in response to the initial question. 



A. 



Step/ II of the Nominal Group Process ' 

jcxplanation of Step II - The round robin procedure was , 
describe4 and the participants v/er'e informed of their 
responsibilities during this step. Each partic'ipant 
had to understand, the meaning of each response, and they 
were to inform the recorder if they had a similar response 
in order tihat the two responses could be grouped and/or 
a check mark (x) could be placed after the response to 
indicate rfiore than one participant had thought of and 
written tme response on their wor/ksheet.* 
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Recording of the verbatim responses of the Nominal Group 
^ participants in round robin fashion qn a flip chart, 

IV. ^^Selection of Priorities - Step III 



1^ 



IB. 



VI 



o 
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Index cajds were passed out to dpch participant. 
Explanation of tl^e procedure fori select ing priority 
items — each participant was ins^ruct^d |to read over, the 
entire list of responses^ ^nd selact the ten responses 
from this list which he felt to b% mos^t important. They 
were further instructed to write one response on each of 

I the ten index cards they were given.. 
The participants were instructed to c^ieck ^he responses 
they had selected to insure that t^e identojcal response 
wasn^t seiected twice, and to check th^ nun 



response with the number written on the in 
insure giving points to' the correct responds] 
the next step . ' 

Ranking of Priority Responses / 



)er of the 
jx card to 
during. 



\ 



A. 



pa^^cipant was asked to place t, 
in which all ten c; 



Urn 'in a manner 



ie ten- cards i^i front 
rds cpuld be e.asily 



o: 

rladV possibly ' iif 'two rows of five caiids each, 
TheyXwere requested to work independent^ and to follow 
the instructions of the recorder in placing the proper 
points on each card. 

Each participant was instructed to choose the most important 
response from the teri he had selected in the previous step 
and to place a large^number 10 on the bottom of that card 
and to circle it, thus giving the item ^10 points. Next, 
they yw^ re instructed ''to read the nine remaining cards and 
to select the least important of these nine, pTacing a 
larg^ number 1 on the oard. This ^procedure continued^ 
as follows: - * * 

8 cards remaining -/most im|}ortant response - 9 point3 ^ 
7 " " - least . ' - 2 points 

6 " " - most 

5 " . - least 

4 " " - most 

5 " . - least 
2 " . . " . - most 
1 * " 1 - least 



/ 
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2 points 

- 8 points 

- 3 points 

- 7 points 

- 4 points 

- 6 points 

- '5 points 



D. 



After points were^ assigned to each cajd and the index cards 
were ^colletted, the participants were informed that the 
Nominal Group process had b.een co-mplet^d and they had the 
option of remaining to see the results of the voting or 
be excused. 

Determination of Results 

A. One participant was asked to assist the recorder in tallying 
the votes'givgn to each response. The votes,, including the 
total points for each response and their priority rank 
were listed on the flip chart. 

A discussion often developed: questions were answered, and 
the group was thanked for their cooperation and dismissed. 
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Abbreviations Used in This Study ; . |. 24 

Categories . . , <• / ' 25 

J&efinition of Categories ........ V . , / 26 

^ Introduction to Results. ./'....- \ • • ^ 

Transcribed Responses and Categorization of Transcribed Responses/ . ^ 

Trade and Industry ^ ' • . 37 

Business Education 0 118 

Heolth Ocaipations ^ 179 

Agrlyultt/re . 208 

Genep Education - 254 

Management' Staff '. . * 2S5 
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LIST OF ABBREVIAf IONS 



ANA 

Assoc\ 
ATEA 
AVA 
XVT 
DEC A 
FTE 
IBM 
MDTA 
MPT I 
NBEA 
NCR 
NBA 

oj||r 

5m1 

UW-lcenter 

UW-Oshkosh 

VA 

WAVAE 

WBEA 

IVEA 

IVNA 

WOEA 



American Nurses Association 
Association 

American Technrcal Education Association 
American Vocational Association 
Audiovisual Tutorial 

Distributive Educatipn Club of> America 
Full-time Equi,valency 
International Wsiness Machines 
Manpower Develdp'ment Training Act 
Moraine Park Technical Institute 
National Busines^ Educat^-on Association 
Natidinal Cash Regi 
National Education Association 
On-the-job training 



Educati 
ister ' 



Minnes^ot^a Mining and Manufacturing Company 
University of Wisconsin-Fond du Lac 



; i 



f 



University of Wisconsin-Oshkosh 
Veterans Administration 

Wisconsin Association for Vocational and Adult Education ^ 
Wisconsin Business Education Association 
Wisconsin Education Association. 

Wisconsin NUrses Association / * , 

Wisconsin Office Education Association ' ' _ . 
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CATEGORIES 



Jf a d 



Addition 6£ a Course qr Program 
Additional Stdff - M?TI Campus \ 'I 
Administrators, Management " Staff, dnd ^Administjation 
Advisory Committees , ] ' . 

Communications: Intra-School j ' 
Communications: . MPTI Witht Busihes^ and Industry , 
Deletion of a Course or Program f 
District/School Policies, Rul^s, and Regulations 
Elective Couirses - ; _ i • 

Examinations and Grading , I , 

Facilities \ , . ^ , ^ 4 

Financial Aids " ■ 1 1 

\ Followup on Graduates - 1^ 

\High Schools: Cooperation and Coordination witl^ Mr^TI 
I Instructional Equipment and Materials 
Insr-ryct itoh^l Metholds Off Campus . 
InstxijctipnJ»l Methods On Campus 
InstruCtol\ Certification and Qualification 
Instructor Improvement: In-Service and Workshops 
Instructor Work Load Scales, Work Load, and Prepara|:ion Time 
Job Counseling, Job Placement, and Employer Recruitment 
MPTI Vocational Counseling, Testing, and Program Placement 
Open-Eiifled Concept -and Supermlarket 

Public Relation^ , ^ * • . ' 

^ Recruitment of I^IPtl Students 
Refresher Coursfes and Continuing Education 
Registration and Scheduling for -Instructors 
Registration a/nd Scheduling for Students ^ ^ 

Revision" of Courses - Change in Course- Objectives 
School Activities > 
Speci^alization Training . • 

Miscellaneous ^ | 
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DEFINITION OF CATEGORIES 

Each of the following definitions has been established from the content 
of the responses placed in the respective category. They ar||s^explicit 

that the reader can direct his attention to each individual category 
tKat is of interest to nim. 

1. - ADDITION OF A COURSE OR PROGRAM - \ . ' 

a. Responses which request eith'er making an existing elective 
course *a required course or the development of a new required 
course. 

• b. Request,? for increased time for completion of a full-time 
program^ tor lengthening present programs by an, additional 
semester, or an additional year. 

c. Requests for' the development of new courses and/or full-time 
• • programs . 

'.(Requests for e^p^nding an existing course or for the lengthening 
of a class period will be found in Category No. 29, Revision pf 
..Courses - Change in Course Objectives.) . . • • * . 

2> .ADDITIONAL STAFF - MPTI CAiyiPUS 

a/ Jlesponses which express the need for additional staff at MPTI 
on a full-time or part-time basis. ' • . 

b. Responses requesting the development of new staff posit ions ^ 
and for hiring qualified persons to fill these positions. 

c. Responses which request a revision of the procedures used 
for hiring^ and orientating r^.ew staff members. 

3. ADMINISTRATORS, ?4ANAGEMENT STAFF, and ADMINISTRATION 

a. Responses which ate addressed to the administration and/or 
management staff. ' - 

b. Responses which recfuest job descriptions for administrators • 
and/or management staff. 

c. Responses expressing dissatisfaction with administrative 
' " ideas and their ^performance of dut'i<3s . 

;.d. ..Responses which request more administration involvement in 
cla5.sro6nts with. MPTI staff, and with advisory committees. 



4. AD VISORY COMMITTEES , .\ ' 

a. Responses which relate to the role function of advisory 
committees and their respective members. 

b. Responses requesting more advisory committee meetings, and 
for procedure changes in organizing and Conducting these 
meetings. 

:^ 

c. Responses wh^ch request, a better orientation foradviscry 
committee members, and increased communication with them. 

. d. Responses calling for membership requirement? and new means 
of selecting advisory committee members.. 

/ 

5. COMMUNICATIONS: INTRA-SCHOOL : ' . ^ ' 



a. ResponsW^^hich express ^ nee.4 for rtore and better communica- 
tions and coopeTat-ion 'between all persons at MPTI, staff 

' , and students . 

b. Responses which request a more informative orientation for 
students at MPTI, both* in August and January. 

# 

COMMUNICATIONS: MPTI WITH BUSINESS and INDUSTRY 

a. Responses which express a need for increased communications 

^ and cooperation between MPTI and area businesses, companies, 
' and institutions . 

b. Responses which indicate problems encountered in communication 
^ and cooperation with area businesses, companies, and 

institutions. 



DELETION OF A COURSE OR PRCGRAM 



a. Responses Which suggest- combining two courses to avoid 
duplication of material. (Responses for the revision of^ 
courses to avoid duplication will be found under Category ^ , 
No. 29, Revision of Courses - Change in Course Objectives.) 

b. Responses which request that a course or courses be deleted- 
from the curriculum of a full-time program. 

c. Responses which request that cpurses of two or more semestjers 
"be shortened by one ' semester . (Responses requesting a 
shorter class period or a shortening of course time by less 
than one semester will be .found unde'r Category No.* 29, 
Revision of Courses - Change in Course Objectives.) 



8. pftrrRICT/SCHOOL POLICIES, RULES, and REGULATIONS 

a. Responses which request the establishment o£ new district 
and/or* school poficies,. rulesy and regulations, 

b. Responses which indicate a dissatisfaction with existing district 
^ and/or school policies, rules, and regulatioYis • 

c. Responses which call for a stronger enforcement of existing 
district and/or school policies, rules, or regulations. 

d. Responses requesting that the amount of .paperwork and the - . 
number of meetings be cljanged 'according to j;iee4. • 

^^ e. Re5P9n$es^,ii;4i^:atiH-g'*a desire for ^more faculty and staff 

. ^ involvement "in decision making, policy formatipn, and in the 
' hiring, of new faculty and. staff, 

f. Re§/{)onses indicating a need for a better clarification of 
district and/or school policies, rules, and^gulations for 
all persons at MPTI. 

9. ' ELECTIVE COURSES . ' . * > 

a. Responses which request that more elective courses be' offered 
, with more freedom for students to choose elective courses. 

h\ ' Responses indicating, a -need to reschedule elective' courses at 
a variety of times and at different levels. ^ 

c. ^Responses which request that required courses be placed on 
an elective status • 

10. EXAMINATIONS, and GRADING 

Et Responses which indicate dissatisfaction with the present 
grading systems at MPTI. 

b. ^ Responses which request that changes be made in MPTI testing 

and/or grading- policies and procedures. 

11. FACILITIES ' ' • 

(The term facilities includes such, items as rooms, parking space, 
a bus, housing, recreatio^-a-1- materials , furniture, lockers, 
vending machines, and a cafeteria. * ^ 

a. Responses indicating a n^ed for additional, "^panded, or 
improved facilities at MPTI. ' 



^ b. Responses which request the relocation of pr'esent facilities.^ ^ . 

c. Re^Jjimsesyiridrd'ating a dissatisfaction with present facilities. 
' , . / ' " • ' 

d. Responses which express* a need for better custodial services 
and better maintenance of present facilities. 



12., FINANCIAL AIDS • ■ , 

— : . *' ' ^ ' 

a. Responses indicating a need for more inforRati'on to be^ 
available on financial aids, 

, b, ^Responses expressi^ng a desire t|f receive financial aids,. 
on time . - . ' \ ^ - " • \' ^\ 

.c. Responses which indicate dissatisfaction due to financial aids\ 

I 

13. FOLLOWUP ON GRADUATES . 

a. Responses indicating a need for more followuD on' graduates 
by MPTI . • ' , 



14, HIGH SCHOOLS: COOPERATION and COORDINATION WITH MpVi 



t 

ITH MP'n 

r 



a. ' Responses which pertain to the Beaver Dam High 'School ahd 
their cooperation with the MPTI- Beaver- Ddm campus, ' 

b\ Responses indicating a nee*d for better communication and 
cooperation between MPTI and area high schools, 

c. Responses which express a need for better communication and ^- 
• counseling within the high schools, 

1S> INSTRUCT IONAL EQUIPMENT and R^TERIALS ' - .... 

' - ' % ^ 

a. Responses which indicate .a need for more and .better instructional 
^ - equipment and' materials and also for updated and outdat^ 

.instructional equipment. • . ' ' ^* 

""»-,• * ' • « 

b. Responses requesting, funds for instructional equipment, 

•4 

s - • 

'c. Responses .desiring a better control and coordination in 
the us^ of instructional equipment and materials. 

, d. Responses which pertain to the duplication pf . ins tructicnal ^ 
equipment and ,matei:ials , 

.e. • Responses requesting Tnor6^ supplies and be^tter procedures.- in 
using the campus bookstores, " ' ' ' ' ' 
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16. 'instructional methods ^Og]^^ CAMPUS: * " ' • 

COff Campus instruction inclbtdes such ideas as OJT, interijs'hips , 
cooperative programs, tours, t^eld trips, "and clinical experience 0' 

a. Responses which indicate a need for or ,a dissatisfaction , with 
^ off campus instruction. ^ - - . X\ 

. ■ .. ' 4.4 " • • 



17. INSTRUCTIO?jAL METHODS ON CAMPUS , - * 

XOxi campus instructional methods include office simulation, 
audiovisual , individualized ^ instruction, demonstrations , speakers, 
movies', magazines, labs, lectures ,* discussions , and team teaching.) 

a. Responses which indicate a need for various types of on 

• campus, instruction . 

Responses expressing dissa4:isf§ction with present methods 
of on campus instruction, * ' 

c. Responses which request consistency in instructional methods 
on campus and for instructors • to relate material at a level 
which the student can comprehend. ' ; 

18. INSTRUCTOR CERTIFICATION and QUALIFICATION 

a. Responses concerning certification policy and the review 
of such policy. 

b. Responses which request qualified instructors. 

c. Responses requesting a constructive evaluation of instructors 
and for instructor input into their qualification for 

^ certification. 

d. Responses indicating a need for certifiable .courses in night 
' 1 school . • 

ig. fNSTRUCTOR- IMPROVEMENT: IN-SERVICE and WORKSHOP^ 

a. .Responses desiring more assistance and cooperation from 

administration and management staff for instructor improvement. 

b. Response^ expressing a need for more in-service training, 

* summer 'employment ,^ and workshops for instructors. 

c. Resj)onses which indicate dissatisfaction with present work- 
shops and in-service training. 

, d. Response? which request that instruct.ors be allowed time for 
• increased communication with studepts and employers for 
improvement t)f their teaching methods. - 

20>- INSTRUCTOR WORK LOAD SCALES, WORK LOAD, and PREPARATION TIME 

,a. Responses which- re!^uest changes in work load scales; especially 
due to inequalities b6*tween lectifre, lab^ and shop time. 

b. R-esponses indicata^T^a dissatisfaction with the present work 
/ , load of instructors *id the nis'ed for possible changes in 

• • their work load. 1 ' »^ 

c. Responses requesting changes in the amount of preparation time 
-for instructors. . ' 



21. JOB;COUNSELING, JOB PLACEMENT, land EMPLOYER RECRUITMENT 

a. Responses expressing a need for more and .progressive job 
c'ounseling and j ob' placement 

-b. Responses requesting that the 'MPTI placement office inform 
employers of MPTI . graduates seeking employment. 

c. Responses .which request Career Days. 

d. Responses which pertain to the j^ob market for MPfl graduates. 

« 

22. MPTI VOCATIONAL COUNSELING, TESTING, and PROGRAM PLAC EMENT 

a. Responses which req'uest more and better testing and screening 
of students for. the proper placement of. students in. courses 
and progr^s . 

« 

b; Responses expressing a need for more communication with students 
and the transfer of knowledge to them by counselors and faculty. 

c. Resjionses indicating a dissatisfaction with Student Services. 

d. Responses indicating a need for a probation period -and a 
* screening out process for unsuccessful students. 

(Responses which relate to the orientation of neV-«€tudents can be 
found under Category No. 5, Commujiications : Intta-)School .) 

23. OPEN-ENDED CONCEPT and SUPERMARKET 

(Open-ended is defined as any course not limited by time but by 
the mastery of required' skills, with credit being issued according 
to the number of skills which the student has mastered.) 

(Supermarket is defined-^as the-policy which enables a student to 
selegt any .course within a program for credit, not having to 
complete all ventire program.) 

a. Responses which request that MPTI offer courses .and programs 
utilizing the open-ended and supermarket concepts. 

24. PUBLIC RELATIONS 

a. Responses which indicate a dissatisfaction with present public 

. relations and express a need for more and better- public relations 

. 

25. • RECRUITMENT OF MPTI STUDENTS 



a. Responses expressing a need for the recruitment of more students, 
and for the development of better recruiting methods. 

b. Responses indicating dissatisfaction with admission procedures 
and the recruiting process at MPTI. . 
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26. REFRESHER COURSE and CONTINUING EDUCATION 

U"' ■ \ ■ ■ 

a. Responses which request that MPTI offer refresher courses 
and/or continuing education and post graduate courses and 
programs. 

27. REGISTRATION and SCtjEDULING FOR INSTRUCTORS 

a. Responses which request consistency in classroom and in class 
- • period scheduling for instructors. 

b. Responses requesting a limitation on the registration of 
studei;its and controls on class size. 

c. Responses which indicate problems caused, by the scheduling 
of instructors. 

28. REGISTRATION and SCHEDULING FOR STUDENTS 

a. Responses which request Changes in the scheduling of class- 
-rooms or in the scheduling of class periods for students. 

> 

b. Responses which indicate dissatisfaction :with or problems 
encountered in student schedules.' 

c. Responses which request changes iti the registration procedure 
.for students and for limiting the registration for certain 

classes and programs. 

,\ , 

d. Responses which request a change in the^ composition of * 
students in- General Education cpuf s'es / 

29. REVI SION OF COURSES - CHANGE IN COURSE OBJECTIVES 

— i , ■ 

a. Responses which call for a revision of course material. 

b. Responses which request the revision ,of i:ourses due to the 
\%dupl ication of course objectives and materials. 

c. Responses which request new material and objectives to 
be included in a course. 

d. Responses which request the addition or deletion of scheduled 
class hours for a course. 

» 3. Responses which request that students develop an understanding. 

of the basis, and which reque.st that course material should be . 
related to the program in whi9h a /student is enrolled. 
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30, SCHOOL ACrjVITIES W 

a. Responses vvhich request* more and better organized school 
activities, inclu4ing sports activities at MPTI . 

b. Responses indicating the need for jnore funds for^ school 
activities. 

Responses, which request more faculty invd^hvement in school 
activities^ ' 

31. 'SPECIALI ZATION. 3^RM-N.ING > . , 

a. Responses which express the need for specialization either 
by instructors or students. 

32 . ' 'MISCELLANEOUS 

a. All responses that <;ann:ot appropriately be placed in specific 
categories . 
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INTROI^tfCTION TO TRANSCRIBED RESPONSES 
AND 

CATEGORIZATION OF TRANSCRIBED RESPONSES 



In this section of the report the reader will find the resul,ts of 
this research project. These results have been obtained prijnarilj^ 
^through the' use of the Nominal Group Method.- As a supplement to 
the Nominal Groups* the results of questionnaires, that have been 
coriipleted by advisory committee members and by eij^pjovers are also 
presented. * 

. . COMPOSITION OF NOMINAL GROUPS 

Background information for each type of Nominal Group participant--- 
instructor,, advisory committee^ students, etc. ---are pr^^esented prioi 
to the results from each Nominal Group session. The information^ 
is presented in a manner that enables the..reader Vo develop a 
general idea of eai;h participant's backj^roimd' and his relationship 
with MPTI. • ' 



TRANSCRIB] 



•SPONSES AS RECORDED DURING THE NOMINAL GROUP SESSION 



The responses from each Nominal Group sessio^n are 1 
o.rder with the number one priority being listed fir 
which have been collected were ranked. In several 
responses retrieved during the same session receiye 
of points. When this occurred, the^ responses were 
order of appeara?nce . For example, i£ each of three 
30 points .during the voting, the first of the three 
on the flip chart was rai^k^f^TT^^* , 1 , the second one 
No* 2, and the third of "the thrge responses would b 



isted in priority/- 
St. All responses 
easels two or more 
4 an equal number 
ranked by their 
respbnses received 
responses sho^n 
to appear was ranked 
e ranked No . 3 . 



Following each respon^-iS^a series of , letters . and numbers which 
are to be interprer^dats follows:* 

(XX) , Each X in the parentheses indicates the number of persons 
in addition to the original resppndent, who identified the exact or 
a very similar response on their worksheet during Step I o£ the 
Nominal Group process. For example, if four X^s (XXXX) follow the 
response, it shows that 4 participants in addition to the "original 
respondent independently identified the p^roblem. ■ 

(Pts: 9,7,5,2) Each number in the parentheses indicates the 
number of points awarded to that response by a participant in the 
Nominal Gr^^up session. For example, in the case ^hown, one parti- 
cipant felt the response to be the second most important, thus 
giving it 9 points, one participant felt the response fourth most 
important and awarded it 7 points, one person thought the response 
sixth most important and gave it 5 points, and the only other person 
to attach importance to the problem considered it the ninth most 
important and awarded it 2 points • 
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' J^T: 23) The "T" indicates the total points awarded to the 
response. By adding the points listed above (9,7,5,2) we arrive 
at a total of 23 points. 

(R: 7) The letter "R" signifies the priority rank of the 
individual response. In this case, R: 7 indicates that the response 
wit;h a total of 23 points, was the seventh most important ranking 
^ response in the Nominal Group session. 

CATEGORIZATION OF TRAiNSCRIBED ^SPONSES ' ■ 

, Following the actual Nominal Group sessions for each department jis 
a* listing of the identical responses according. to the appropri^ate 
category. On occasion, responses were divided and indicated by 

ellipsis marks ( ) when the responses were more appropriately 

placed und^r two separate categories. J 

TJnte rationale for categorizing responses collected during Phase I 
of the Nominal Group process Is contained in the literature of 
Mr. Delbecqand Mr. Van de Ven. ^ 

Following the categorized responses, the , priority rank is indicated 
(R: 4). The check marks [XX), joints awalrded (PtS: 4,3,9) and 
total points (T: 16) have been omitted frx)m the responses in this 
section of the report. * ' * / 

The categorized responses are listed according to their^order of 
priority in each individual category. There, may be several rejsponses 
in each category with the identical priority ranking due to the 
combining of Nominal G}>oup sessions prior 1;,o the categorizati.on 
of responses.- .* * v 



CATEGORY FREQUENCY TABLE 

This table identifies the total number of responses that are in each 
category, -broken .down by instructors, students, employers, advisory 
committees, graduates, and management staff. In addition the table 
indicates the number ^of responses which ranked 1 through 10 and 
the mean rank of these ranked responses. (see Pages' 277-279 .) 

PERCENT OF NOMINAL GROUPS IDENTIFYING PROBLEMS. IN EACH CATEGORY 

A listing of the 32 categories develop,e(^ for this^prpject is 
presented including the percent of Nominal Group sessions which 
identified problems ,i» each category. (see Pages 280 and 281.) . 



Andre' Delbecq and Andrew Van de Ven. "The Nominal Group as a Research Instrument for Exploratory Health 
Studles/'^Amerlcan Journal of Public Health, March 1972, pp, 337 - 342. 
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PRIORITY-^^Ai^NG OF PROBLEM AREAS 

A table listing problem areas identified in this project is 
presented. The probleip areas are determined by the total number of 
re.sponseis in each category and are listed in their order of priority 
(see Pages 282 and 285'..) 

HOW RELIABLE APJ: PRIORITY RANKINGS? 

The background on the re -ranking process used in this study and the 
significance of the reliability check are given. Raw data from the 
te~ranking profe.ss is aL^o provided. 

ADV-ISORY COMMITTEE QUESTIONNAIRE - 

The role of MPTI advisory committees is explained and a description 
of the advisory committee questionnaire is presented. 

The results from this questionnaire are separated according to 
their department. Included in the r^esults are the background of 
the advisory committee memb'ers who have completed the questionnaire 
along with the actual questionnaire. The questionnaire is designed 
to enable advisory committee members to determine *what their role 
and function should be. 

. • EMPLOYER QUESTIONNAIRE 

The need for an employer questionnaire i^ presented along with a 
description of the actual questionnaire, ^ 

The results of this questionnaire are presented in Tables- 30-38 , 
pages 309-318. 
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TRADE. AND INDl/STRY j 
DEPARTMENT *^ 
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INSTRUCTORS - FOND DU LAC 



COMPOSITION OF GROUP NO . 1 



Male, age 57; 6 years as £ull- 
time inst:^uctor; B.S. degree"^ , 
in^ Industrial Arts, 16 grad- 
uate credits in Vocational 
Education; 27 years of non- 
teaching (occupation-related) ^ 
work experience; 10 years of 
teaching experience;, standard 
certificate^ to teach Machine 
Shop and related subjects. 
Member of NEA, WEA, WAVAE, 
,ATEA, AVA, Faculty Assoc. of * 
Moraine Park. 

Male, age 52; 7 yesars as full- 
time instructor; B^S-r equiva- 
lency; 30 years of non- 
teaching (occupaM on -related) 
work experience; 7 years of 
teaching experience; standard 
certificate to teach Auto 
Mechanics and rqlated subjects. ^ 
Member of WEA, WAVAE. . ' 



3. Male, age*3S; S years, as" full- 
" time instructor; B.S. degree 

in Food Science, M.S. dfegree , 
in Food Science, 18, post-grad 
credits; 8 years pf noa- 
te aching (occupation -related) 
work experience; 5 years of 
teaching experience; provi- 
sional certificate to teach 
Food Manufacturing. Member of 
Institute of Food Technolo-' 
•gists, WEA, NEA.. 

4. -Male', age 47; 7 years as full- 

time instructor; B.'S. degree ' 
in Industrial Education, 16 
. graduate credits in Admini- 
stration; 12 years of non- ' 
teaching (occupation -related) 
work experience; 16 years of 
teaching experience; standard 
certificate to teach Voca- " 
tional Drafting and Mechanical 
Design, ^fember of NEA, WEA. 



RESPONSES OF NOMINAL GROUP NO. 1 



Cannot prepare properly for -the labs because there are classes in. 
the room prior to the class and it is also difficult to clean up 
because another class is. scheduled immediately afte*r> 
(Pts: 2,10,10) (T: 22) (R: 1) 

Teachers should not be teaching a course which they are not quali- 
fied to teach due to a lack of background and experience in the 
area, even if they are certified to te^ch in it . 
(Pts: 9,9) (T: 18) (R: 2) - ' 

It is difficult t^)- get service from the district's audiovisual • 
person. He was hired to help instructors prepare instructional 
materials, but thd majority of his time i^. devoted to things like 
publicity for the district. (Pts: 5,4,6) ,(T'f 15) (R: 3) 

Impossible for me to teach good housekeeping Habits to students 
because so many different groups share the samfe facility and do 
.not keep it clean. (Prs: 8,1,6), (T: 15) (R;-" 4) 

t< i , > ' 

V/ith all the emission controls, etc. which "have been added to cars, 
more time is needed to complete the Auto Mechanics program. 
(Pts:- 10,4) (T: 14) (R: 5) • ' , 
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6. Two-hour .lectures should be scheduled in the mornings because the* 
students' attention span is^not that long in the afternoon. 
(Pts: ■ 3,9) (T: 12) (R: 6) . . ; , • . 

^ Admii>istrat ion is^ t^o iar removed from the classroom and should be 
involved with the actual educational process. The administration ^ . 
should either attend advisory, committee meetings or teach a^class. 

.(Pts: 10,2)- (T: 12) (R: .7) 

a policy on school absences. The instructors .now have the 
freedom to chpose their own policies, but in, some cases, there is 
policy; howevex> the administration criticizes us when we adhere* 
to^it. Absentee policy should also be consistent with the 
Annexes. (XX) (Pts: 9,1) (T: 10) (R: S] 

9. Need good access from our cars to the school because we not only 
carry a brief case but bring in training aids and equipment. 
(Pts: 2,7) (T: 10) (R: 9") . 

10. Would like some emphasis on out-of-5tate recruitment, for Food 
Manufacturing. (Pts: 8) (T; 8) (R: .10).-. 

• * » 

11. Need 'better student housing. This is a problem for students out- 
side of the Fond du Lac area, particularly with the gas shortage. 
(Pts: 3,5) (T: 8) (R: 11) ^ . . 

12. Only legitimate personnel should have access to keys to individual 
shops and classrooms. (Pts: 8) (T: ^8) (R:^ 12) / ^ 

13. There is discrimination on the part of the administratj.ph on who. 
can go to seminars. It is discouraging to the ins'^tructors and 
affects their ability to upgrade skills and foiowledge in their 
teaching area. . (Pts: '8) (T: ^50' (J^: 13) ^ " ^ 

14. Students, particularly those from out-of-town, complain of too 
many consecutive free hours. (Pts': 6,1) ifT*:- 7) , (R: ,14). 

15. Another class should replace* ot be a revision of the^ Communica- 
tion Skills course in such programs as Machine Shop, which wbuld 
be more relevant to the program. (Pts:" 7);(T: 7) (R: 15)'' 

16. Teachers should have some control over what they are certified to 
teach according to "their backgrrrund, experience, and iijter^st. 
(Pts: 7) (T: 7) (R: 16) ^\ ' ' * 

17. Administration i? going to flood the job market in several areds 
by demanding that. we maintain too many studelnts — ^^their interest 
seems to be in quantity versus quality. (Pts: 7) (T: 7) (R: 17) 

. . . 

18. There should 'not be arr^^ne oh th'e advisory committees who is hot 
actively engaged iit the trade. Some advisory committees have only 
one* or two persorys involved in the trade.. 

(Pts: 6) (T; 6) (R: 18) 
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' Need adecpjiate custodial services. The ciJ^todians are presently 
^" charged ^ith too niany other tasks to devote enough time to custo- 
dial services. (Pts: 5) ,(T: 5) (R: 19) * ^ J^^ 

20. Should have a night watchman for 24 -hour security and- for fire\ 
, '-"protection. (Pts: 4) (T: 4) (R: • 20) \' 

ilT ' what is covered on the curriculum in Drafting and Design is limited 
. -because of time and the facilities. Need to develop an' internship . 
.in these and other areas. (Pts: 4> (T: 4) (R: "21) 

22. The advisory committees and envployers should assist us more in, ^ 
determining what is relevant for employment in ea-ch field. 

(Pts: 4). (T: 4) (R: 22) ^ . 

23. Would like several days off for "public relations .day$'' to meet 
with employers and former students who are in a training-related 
job.--^(Pts: 3) (T: 3) (R: 23) ' \ 

• t • ' ' 

24'. Guidance' counselors , particularly the high school l-evel, nee.d 
to be educated about ,job^, especially the e'ntry requirements for 
; all jobs. .(Pts:. 31 (T': 3) (R: 24) ' ' • r ' .. ^ 

25. Need adequate storage space and floor ' cover ing in the Drafting 
room. (Pts: 2) (J: "2) (R: , 25) • * - ' .• " • - , • 



26. 



27. 



Need to establish a'program which offersN^only cjyre courses irx th6 
.curriculujn for persons who are not interested in the.. entire ' ji'to- 
gram or bnly need one or two refresher covt.ses. Give theift a 
certificate for what they complete. -.(Pts:' ,10" (T: 1) (R! 26) 

Would* like consistency in scheduling c;i.assirooins — have the same' 
class in three different roo-ms in a.week. /(4V0 Points).^ (R: '27). 



28. ^ Foundry operations should hot be conducted in tne' machine- $hop or 

any area in which thete 'is precisibn eoVipment. *. ' . 

. (No Points) (R: .28) * • ^ \ \- ' . - ^ ^ >^ 

29. Many ini-sei-vice me^*tings. are irrelevant, although there seems to 

be some sign^ of improvement. Jn-service meetings could be improved 
by including" more, fieXd. trips *\nd curriculum developtnent programs. 
(No. Points) ,(Rf 29) \ . — . 



30. . iNeed a low pressure steam generator in'Food Manufact.uring.^ Need a 
/ ^^^flbrator and equipment , so we can do- more food processing. • : 

Points) (R: 30) - ... 
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INSTRUCTORS - FOND DU LAC 



COMPOSITION OF GROUP NO, 2 



Male, age 30; 5^ years as 
full-time instructor; B.^ 
degree in Biology, 22 gr«lu- 
ate credits in Microbiology; 
2 years of non-teaching 
{occupation -related) work 
experience; 7 yeajrs of teach- 
ing experience; standard cer- 
tificate to teach Food Manu- 
facturing, Economics • ^Member 
of American Assoc. of Micro- 
biologists, National Environ- 
mental Sanitarians , National 
Biology Teachers Assoc., 
American institute of Biolo- 
gical Science, Registry of 
American Microbiologists. 

Male, age 33; 4'i years as 
full-time instructor; B.S. 
degree in Industrial Edu- 
cation, M.S. degree in 
Vocational Education; '6 years 
of non-teaching (otcupation^ 
related) work experience; 
.5 years of teaching experi- 
ence; standard certificate 
to teach Drafting . 



Male, age 52; 6h years? ak * 
full-time instructor; B;S. 
degree in Mechanical Engi- 
neering, -3(1 graduate credits 
in Industrial Technology; 
19 years of non-teaching 
(occupation-related) work ex,- 
perience; 7 years of teaching 
experience; Standard certifi- 
cate to teach Mechanical Tech- 
nology, Metallurgy . Member 
of NEA, WEA,-WAVAE, AVA, 
Faculty Assoc. of Moraine Park 

Male, age 30; 7h years as 
full-time instructor; B.S. 
degree in Industrial Tech- 
nology, 9 graduate credits; 
4 years of non-teaching 
(occupation-related) yiork ex- 
p^erie^ce; 7 years of teaching 
experience; standard certifi- 
cate to teach Applied S^ence, 
Automotive Mechanical Tech- 
nology. Member of WAVAE . 



5. Male, age 27; l^s years as 
.full-time instructor; B.S. 
^ degree in Technical Educa*- 
tion, M.S. degree in'^Voc^- 
tiojial ^Education ; 2h years 
'of non-feaching (occupation- 
related) work experience; 
' Ih years pf teaching ex- 
/ perience; provisional 

certificate to teach Office 
Machine Repair, Mdlis^^rial 
Electronics . Memper ''of 
AVA, WAVAE. ' - 
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. ■ • RESPONSHS OF NOMINAL GROUP NO. 2 . " 

\ 

s 

Ne^d more prep hours and less contact hours for regular clas^ 
prei)aratiba- (XXX). (Pts: 10,4,10,10) (T: 34) (R: 1) 

2. Lecture, shops, and labs should be rated equally on the work load 
percentage schedule. Some labs and shops take more preparation 
time than lectures. (Pts: — ^,3,1,8,7) (T: 26) (ft: 2) 

'5^ Woijld like a.fuKt-time lab aide in Food Manufacturing*, Power 
Technology,. Office Machine Repair, and Electronics. Lab aides 
' in the past have not been qualified. (XX) (Pts: 8,9,9) 
' (T: 26) (R^ 5) 

4. Would like an open-ended lab concept with offices in the labs * 
or windows to see lab activities. Need a qualified parapro- 
fessional lab assistant so students can use ^ much time as 
necessary to meet the objectives. (Pts: 7,10) (T: 17) (R: 4) 

' 5. Need funds available for rewriting courses, developing new courses, 
and packaged instructipn. (X) (Pts: 8,6) (T: 14) (R: 5) ^ 

6. Need storage room for equipment in the classrooms. (XX) 
(Pts*: 10,3) (T: 13) (R: 6) 

7. Need a reevaluation of the apprentice programs from the viewpoints 
of the teacher and student. (Pts: 5,6) (T: 11) (R: 7) 

8. Need noise and air control in the Trade and Industry area, and 

the student commons. (Pts: 5,5) (T: 1^0) X^: 8) . , , 

9. Instructors should not be certified to teach courses they are not 
qualified to teach. (Pts: 2,8) (T: 10) (R: 9) 

10. Want less'^switching of course as/signments . In five years I have 
had over 20 courses. Another teacher is in his eighth year and 
has taught 39 different courses. (X) (Pts: 9) (T: 9) (R: 10) 

11. Want consistency in room assignments s6 I don't have to transport 
supplies and equipment from room to room. 

(Pts: 9) (T: 9) (R: 11) 

12. Student ' Services does not always adequately screen students for 
aptitude and testing out. (XX) (Pts: ^ 5,4) (T: 9) (R: 12) • ■ 

13. Need a qualified person to handle, lab equipment repairs or give 
the instructors time to do it. (X) (Pts: 6,2) (T: 8) (R: 13) 

14. Employed persons in industry should be able to take only those 

' courses wliich are relevant to their job and receive certification. 
(Pts: 8) (T: 8) (Rr 14) 



57 



42 



15. Need more staff to help the media specii^ist. The instructors 
. at the school do no.t get his time, because the district office 

: staff takes up his time. The media specialist service area should 
be centrally located' for the instructional staff. 
(Pts: 7) (T: 7) (R: IS) , • . ^ . 

16. The district should purchase a bus for field trips. (X)* 

• (Pt5: 7) (T: 7) (R: 16) . ^ ' ' 

17. Need formalized associate degree night programs. . ' ' 
(PtST 7) (T: 1) (R: 17) . ' 

18. Should have an exchange of audiovisual materials that lndiv\duals* 
order and hoard. The large quantities of material available in^^ 
the school need coordination of materials so all can use the^. \ 
(Bts: 4,3) (T: 7) (R: 18) 

19. Need qualified instructors teaching night classes in associate 
degree courses. (Pts:* 6) (T: 6) (R: 19) 

20. Less emphasis should b-e placed on administrative and instructional 
^service facilities aiid more an the classrooms in the. new building, 
tolans. (Pts: 6) (T: 6) (R: 20) . . . • 

21. fhe ec^uipment in the labs is not taken care of by the night 
classes which forces us to order materials and supplies i^i trip- 
licate. (Pts: 1,3,1) (T: 5) (R: 21) ^ ^ 

22. Would like more timq for attending seminars with 'some .assurance 
that you can attends There should be mere monies planned in .the 

•program budgets for seminars,. (Pts: 5) (T: 5) (R:* 22) .... - 

23. We have a separate course for the Nursing, Cosmetology, and .Food" 
Manufacturing programs - which has the same title and ponte^.t, ^ut 
taught by three different instructors wh.ich is a duplication. • ' 
(pts: 4) (T: 4) (ft-: 23) ' ^ . • 

24. Need teacher evaluations which are constructive for the .department 
chairman and the in;structors . (Pts: 4) (T: ''4) (R: 24)' * 



25. Too mu'ch paperwork involved in ordering and contra^ling supplies^ 
^ (Pts: ^ 3). (T: 3) (R: 25) ' ' " ^ . 

26. Too.gmich duplication * in objectives of different courses in one' 
program. (Pts: 2) (T: * 2) (R: 26) 

27. Scheduling shduld allow a student entering. a program in the 
second semester to take courses directly related, to their program 

• in their first semester because they lose interest when talcing 
only courses iike Communication Skills and * Economics . 
(Pts: 2) (T: 2) (R: 27) 

28. Need a more meaningful in-service including time for the faculty 
to' meet .within their departments and time to prepare for courses. 

\^ (Pts-: 2)- (T: 2) (R: 28) ^ ■ ' . • ^ 
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Ne^d a bettet method of communication between the office and the" 
instructors and the instructors and staff within their department, 
(Pts: 1) (T: 1) (R: 29) . 

Administrators should be required to teach a full-time course 
every two years. (Pts: 1) (T: 1) (R: ^30); 



Some students are iiv> programs other than their preference because 
^they wef'e not^ aware that t'he program they vrant^^ is offered in 
^another district and that the Moraine Park District would pay 
^their tuition- Counselors, should inform them of this-. fNo Points) 

(R: 31) ^ . . ^ V 

More th^n 10 minutes should be allowed for students and instructors 
whoNJia^e to\go from the UW Center-Fond du Las: to MPTI- fNo Points) 
(R: 32) * ^ 

Need betr^er office canditions — there are seven of us in -on-e 
office noW. - (No' Points) (R: 33). 

If an instructor is low on work load percentage 'points , they will 
split ohe class of 2-4 students into two'classes Of 12 students. 
(No Points) X^: 34) , ^ . ^ 

Lab in the ^fanu£actur ing Process 2 class is a farce, (No Points) 
;.(R- 35) ^ ' . , . 

Students 'need' a mo.re adequate commons which is better located, 
(No Points) 'j^: ^3,6) ' , > . ^ 

Food Manufacturing has two advisory . committees-.- -one at the' 
state level and one at th^e "i^ocal level. They duplicate in their 
efforts and tell , us different things. (No Points)* (R: 37) 

Need moi^e cpurses dn elective basis. (No Points) (R: 38) 
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INSTROCTiSRS - BEAVER. DAM 



COMPOSITION OF GROUP NO': 1 



Male, age. 32; 2' years as full 
time instructor; B.S. degree 
in Technical Agriculture; 
1,0. graduate credits .in Voca- 
tional '.Technical Agriculture; 
ft years of non-teaching 
(ocrupation-related) work ex- 
perience; provisianaX certifi 
cate. tQ teach Agricultural 
Mechanics'. 



2. 



Male^^a^ge 39; full-,time/ 
instructor; B.S. degree in 
Industrial Education, 11. 
credits in Vocational Edu- 
caption; 3 years of non-teaching 
(ocoxipation-reiated) work ex- 

Jerience; 10 years of teaching 
xperience; standard certifi- 
cate to teach Welding , .-{^lachine 
Shop, Sci-ence^ Math. Member, 
of WEA, NEA, WAVAE. 



Male, age 35; 4 years as full- 
time instructor; B.S. degree 
in Industrial Education, M.S. 
degree in Industrical Educa- 
tion, 7 post-grad credits; 
AH years of noh-teaching ^ 
'(occupation-related) work 
experience; 7 years of tea-ch.- 
ing experience; provisional 
certificate*' to teach- Auto 
Mechanics and Power Mechanics. 
Member o£ ^^EA, TOA; AVA, WAVAE, 
Faculty A§soc. of Moraine Park. 



4. Male, age 54; 7 years as full 
time instructor; .B.S. equiva- 
lency in Metals, 24 credits; 
30 years of non-teaching 
(occupation -related) work 
.experience; 7 years of 
teaching experience; standard 
cert if icate , to teach Welding, 
, Metal Fabrication, Metal Fab- 
rication Drafting.' Member of 
WAVAE, Faculty Assoc. of ' 
Moraine Park . 



RESPONSES OF NOMINAL GROUP NO. 1 

V ■ • 

More shop classes should b6 scheduled in the morning and lecture 
classes should be in the afte-rnoon at the Beaver Dam campus i' 
High school students are getting priority over our full-time 
students., (Pts: 8,3,10) (T: 21) (R: 1) 

The shop instructors at Beaver Dam would lilce to have a monthly 
staff meeting where all full-time^ part-time, evening course, 
high school, an4 apprentice .ins tructors are required to attend. 
This could p^ossibly be ^scheduled during evening hours. 
(Pts: 7,7,1,6) (T: Zi) (R: 2) 

There should be a separate receiving and storage area at the 
Beaver Dam campus for all the. equipment and materials we need to 
use in the shops. (Pts: 4,8,6,3) (T: 21) (R: 3) 

The instructors at Beaver Dam need more assistance in developing 
audiovisual aids^^ (Pts:* 10,5,"4,1) (T: 20) (R: .4) 

The instructors at ' the Beaver Dam campus would like meetings, or 
conferences' with other technical school instructors in their 
subject area to exchange ideas and discuss the programs. 
'(Pts: 9,1,5,5) (T: 20) (R: 5) , ,\ , 

There is a need for*a cold storage facility in a separate room 
from the shop? at the Beaver Dam campus. It would be a place 
to store finished equipment and shop props. If .you leave them 
outside there is too" much damage from vandalism and pilferage. • 
(Pts: . 5,9,4) (T: 18) (R: 6) ^ \ 

. 

The work load for instructors should be. reevaluated. The Beaver 
Dam instructors do not understand the difference between lab time 
and shop time. There should only be two divisions — shop classes< 
^d lecture classes, with shop and lat) classes being equal. 
(Pts: 4,7,7) (T: 18) (R: 7) 
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8. The administration should select some type of guide to limit the 
•number of instructors using each shop area at the Beaver Dam 
campus. There should not be. eight or nine instructors using one 
shop during th^pan of one week. (Pts: 6,2,9) (T: 17) (R: 8) 

9. There is a need for paraprof essionals , especially in the 

■ Agricultural Mechanic program. Their duties would be to keep 

equipment in top working condition, to order major items and 
^supplies, to set up educational props, to obtain parts from supply 
'houses for ^he equipment being rebuilt in the shops, and to help 
in overseeing shop time. (Pts: 3,10,2) (T: 15) (R: 9) 

10. ^ The Beaver Dam campus should have, a separate classroom for lecture 

classes, or the shop should be remodeled to have facilities for 
lecture classes. (-Pts: 2,10) (T: 12) (R: 10) 

11. More audiovisual equipment should be available in each classroom 
at the .Beaver Dam campus such as overhead projectors, slide 
projectors, and accessories such as extension cords, 

(Pts: 1,6,3,2) (T: 12) (R: 11) 

♦ , 

12. The shops at the Beaver^ Dam campus are too cold for lecture 
classes. * They shouldn't be used for classrooms. (Pts: 9) 
(T: 9J GR: 12) 

13. Some of the machinery in the Farm Agricultu^e program at Beaver 
Dam could be shared with the Power Mechanic shop used by the high 
school program. (Pts: 8) (T: 8) (R: 13) 

14. There should be a few more hours of shop time included in the 
second semester for Metal Fabrication students at the Beaver Dam 
campus. (Pts: 8)^(T: 8) (R: 14) 



: ^ INSTRUCTORS - WEST BEND . . . * 

(The §omposit|ion of^'Nominal Group No. 1 and the responses from tKis . 
nominal group can be found under the Business Education department-, 
West Bend instructors, (seepage 125.) 

The West Bend Instructor njDminal group was composed of both Trade and 
Industry and Business Edu'cation instructors. The entire content of 
this nominal group was placed under the Business Education department- 
V;est Bend instructors to avoid the duplication of responses "in this 
report.) 
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EMPLOYERS y METAL FABRltolON AND WELDING 

(The Nominal Group ProKlfim Identification Method was deleted for 
this group ^s only two persons out of the four ^ scheduled appeared 
to participate in this, meeting . However, a discussion developed 
which lasted for one hour. The following ideas evolved from this 
discussion. ) ' . - 



1. I taught two semesters of night classes in Metal Fabrication at 
MPTI. During this time the age range of my studenrts was 18 to 
65. Each of these students had a special reason- for attending 
and different . goals to achieve from this course. They are only 
interested in obtaining their needs froHi'-the course. Had to 
handle the class by means' of indiv^iduai instruct i-on, 

2. Some employers say. they are capable of trainiM a welcier in two 
weeks to do what they need him for. \AdditionalL training is not 
required. \ 

3. the MPTI, placement office needs to have better public relations 
with employers. Employers are not adequately informed of the 
programs offered at MPTI or the process of securing astUdent 
for a job opening. • • ^ ^: 

• • • 

4. Brochures should be mailed to area employers , for them to inform 
and encourage their employees to attend evening refresher courses 

.and classes to obtain a diploma, •* 

5. MPTI should develop a Maintenance Mechanic prpgram as there is a 
critical need for this type of a prpgrifti. ' Tliis program, should 
include an understanding of air systems arid basic electrical 
systems*. 

{The two participants did .not vote on these items as it would not 
have proved to be ,Senef ici'al . The five responses will not be found 
under the da'tegorization of transcribed responses at the end of this 
section. ) * , * • - 

' STUDENTS - METAL FABRICATION AND WELDING , . 



COiMPOSITION OF GROUP NO. 1 



ERIC 



Male age 17i has completed 1 
.semester at the MPTI-Beaver * 
Dam Campus; indicated satis- 
faction with the program; *in-, 
fluenced to enroll at MPTI by 
the Social Services Department.. 

Male, age 36; has completed 1 
semester at the MPTI -Beaver 
Dam Campus; indicated satis- 
faction with the program. g2> 
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Male, age 35; has completed 1 
semester at the MPTI -Beaver 
Dam Campus; indicated satis- 
faction with the program; in- 
fluenced^ to enroll at MPTI by 
a foreman at the John Deere 
Company. 

Male, age 19; has completed \ 
semester at the MPTI -Beaver 
Dam Campus; indicated satis- 
faction with the program. 



5. Male, age 19; has completed 1 
semester at the MPTI-Bea^ver 
Dam Campus ;^ indicated satisfac^ 
, tion witti the program; influ- 
enced to enroll at MPTI by 
Paul Morin, an MPTI staff member, 

(Due to time limitations for these students, st,^p number one of the 
Nominal Group A^rocess , the individual listing of ideas and problem 
areas,, was omiTt^d and ojily three steps of the Method, were included • 
They were: 1) a^verbal. listing of problem: 3reas which, i*?re recorded 
on the flip-chart; 2) the- selection of the ten most important responr^es 
and 3) the ranking of these responses in order of priority,) 

. RESPONSES OF NOMINAt GROUP NO. 1 



1, The students in the Welding and Metal Fabrication programs at 

the Beaver Dam campus take the same material and actually complete 
both programs. Therefore, their diploma should state that they 
are qiialified in both welding and metal fabrication, 
. (Pts: 10,10,10,10,10) (T: 50) (R: 1) 

2, The students at the Beaver Dam campus feel they take a back seat 
to the high school students and to those in apprentice programs 

as they use the Techilical Institute's facilities, and the students 
in full-time programs have to schedule their activites around 
. them. The Technical Institute's students should have priority, 
(Pts: 9,6,5,8,9) (T: 37) (R: 2) ' ^ 

5, The lab, courses for the Welding and Metal Fabrication prografcs 
should be two-hour courses as the students do not get enough 
accomplished in one hour due to the time needed for setting up 
^materials and cleaning up after class, (Pts:. 6,3,6,9,6)- 
(T: 30) (R: 3) * ^ 

4. The 16unge are^ at the Beaver Dam campus is beiijg used by the j 
high school students, especially during their milk break. Also, 

. they btiy out all of the vending machines and there is nothing 
16ft for the MPTI students, (Pts: 5,8,3,7.>5) (T: Z8) (R: 4) 

5. The high school students are ruining the equipment and wasting 
metal, and the students in the Welding and Metal Fabricalion . 
programs receive the lectures for it. The high school students, 
should clean up after their classes and be responsible for the 
materials and equipment they use, (Pts: 8,9,4,2,3) (T: 26) 

^ (R: 5) ^ 

6. Therfe is a lack of communication- at the Beaver Dam campus. The 
students in the Welding and Metal Fabrication programs have a 
number of questions concerning their diploma and other school 
policies but they do not know where to find the answers, or who 
to approach to obtain information, (Pts: 7,2,2,5,7) .(T: 23) 
(R: 6) ' ^ . 
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7. It the Welding and Metal^Fabrication programs ar^ combined, 
as they presently are, it^should be a two-year program- 
(Pts: 1,1,9,8) (T: 19) (R: 7) 

8. The grading system for Welding, and Metal Fabrication students 
should be revised- The students feel thfey are graded solely on 

, test scores and that their attendance should be taken into con- 
sideration as they are gaining experience through attendance in 
class. (Pts: 3,8,3,1) (T: 15) (R: 8) 
\' 

9. The instructors in the Metal Fabrication and Welding programs 
should teach a variety of topics throughout the entire year 
because the students forget skills they have acquired when' they 
^re not continually using t^em. For example^ the students are 
taught gas welding for a couple of weeks at the beginning "of, the 

.year and by the time they graduate they forget some ideas con- 
cerrting gas welding. (Pts: 7,6) (T: 1a) (R:; 9) 

10. The lab classes for Welding and Metal Fabjicaticn students should 
be scheduled in the morning if possible, because the students- 
are more alert and would learn more at this time, (Pts: 2,5,4) 
(T: . 11) (R: 10) 

11. The Human Relations course and the Communications course for 
Welding and Metal Fabrication students should be revised to 

: . pertain more tow^atd^ these programs. (Pts: 7,4)" (T: 11). (R: 11) 

12. The parking lot at the Beaver Dam campus is too crowded. The 
high school Students shquld not be allowed to use it .for parking 
their cars, and this rule should be enforced. (Pts: 4,4,1,2) 
(T: ' 11) (R: 12) 

* 13. The high school students are msing our lounge for smoking. We 

do not care if they smoke, but they should find some other place 
to do it. (Pts: 1) (T: 1) (R: • 13) . - . 

14. There should be a scheduled pejiod during the week during which 
the students in tjie Metal* Fabrication and Welding programs could 
use the shop for repairing their ^uipment and to complete projects 
that they .were unable to finish during cTass time. (No Points) 
(R: 14) * , ' . 

ADVISORY COMMItTEE - MECHANICAL DESIGM AND DRAFTING 

COMPOSITION OF GROUP NO. 1 • 



Male, age 27; served 1 semes- ^,'^2. Male, age 38; 'sfirved 1 'semes- 
ter on advisory committee; an ' "^ter on advisory committee; a*n 
employee in Dodge coun^tiy;^ the employee ir^ Calumet county; the 
company has 15 mechanical company^as 9 mechanical draft- 
drafting employees, none of ihg^ 'em.pl3);^ees , 3 of whom are 
v/hom are MPTI Mechanical Pesign MPTI Metliahlcal.vDp.sign and 
and Drafting graduates. . ; Draf ting^'graduates . ' . 
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3. Male, age 55; served 1 semes- 4. Male, age 51; served 6 semes- 
ter on advisory committee; an ters on advisory committee; an 
employer in Fond du Lac employer in Fond du Lac county; 
county; the company has 7 5 the company has 10 mechanical 
mechanical drafting employees, drafting employees, none of 
20 of whom are MPTI Mechanical whom are MPTI Mechanical Design 
Design and Drafting graduates. and Drafting graduates. 

RESPONSES OF NOMINAL GROUP NO. 1 ' 

-1. Work experience for the in'sti'uct?ors should be mandatory and it 
should be at least two months every two years. (Pts: 9,7,10,4) 
(T: 30) (R: 1) ^ 

2. Graduates should be made aware of the available continuing educa- 
tion c^urs^s in their field. (Pts: 6,8,8,6) (T: 28) (R: 2) 

* ^^^^^ 

3. Instructors should visit the v^rftous types of industry more often 
for a better understanding of the entdre area in which they teach. 
(X) (Pts: 10,5,9,2) (T: 26) (R: 3) 

4. Math courses should be emphasizing the metric system. (X) 
(Pts: 7,6,6,5) (T: 24) (R: 4) 

5. New advisory committee members should be given a thorough back- 
ground on the programs they are to serve. (Pts: 8,10,4,1) 

(T: 25) (R: 5) 

6. There should be more and better communications between the advisory 
' committed member^ and the instructors, either by means of a monthly 

newsletter or a circular. (Pts: 9,3,9) (T: 21) (R: 6) 

7. The student in Mechanical Design and Drafting should be more 
familiar with standard items *such as fasteners and sheet metal 
gauges. (Pts: 2,7>8) (T: 17) (R^ 7) 

8. Students in Mechanical Design and Drafting need to learn how to 
do technical writing. They should know that it is necessary for 
instructions to be brief and Simple. (X) (Pts: 4,2,10) (T: 16) 

'(R: 8) , . . ^ 

9^ Students should be exposed to the various industries in their 

field early in the pz^ogram by means of tours. (X) (Pts: 5,4,1,3) 
(T: 13) (R: 9) 

10. Need to teach .the students in Mechanical Design and Drafting more 
•about sheet metal cabinetry and the laying out of sheet metal in 
the most economical way. (X) (Pts: 5,7) (T: 12) (R: 10) 

11. Students in Mechanical Design and Drafting should have a brief 
exposure on a continuing basis to FORTRAN programming. 

(Pts: 3,3) (T: 6) (R: 11) 
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12. Students need to be exposed to the various trade magazines to 
further their education on what the industry is doing and to be 
Aade aware of what to expect once they are employed. (Pts% 2) 
(T: 2) (R: 12} . 

13. The Technical Institute should develop a two-y*ear Drafting 
« cooperative prpgram. (Pts: 1,1) (T: 2) (R: 13) 



STUDENTS - MECHANICAL DRAFTING 



COMPOSITION 0^ GROUP NO. 1 



Male,, age 25; has completed 1 
semester at the MPTI-W.e^t 
Bend Campus; indicated satis- 
faction with the program; in- 
fluenced to enroll at MPTI by 
personal decision. 

Male, age 22; has completed 1 
semester at the MPTI -West 
Bend Campus; indicated satis- 
faction with the program; in- 
fluenced to enroll at MPTI 'by 
per#onal decision. 

Male> age 21; no indication as 
to how many semesters com- 
pleted; .indicated satisfaction 
with the program; influenced 
to enroll at MPTI by a relative. 



4. Male, age 18; has completed 1 
semester at the MPTI-West 
B-end Campus; highly satisfied 
with the program; influenced 
to enroll at MPTI by a high 
school counselor . 

5. Male, age 18; has completed 1 
semester at the MPTI-West 
Bend Campus; indicated satis- 
faction with the program; in- 

, fluenced to enroll at MPTI by 
a high school counselor. 

6. Male, age 58; has completed 3 
semesters at the MPTI-West 
Bend Campus; highly satisfied 
with the program; influenced 
to enroll at MPTI by {jet^onal. 
decision. 



(Six students from the Mechanical Drafting, program were present at the 
beginning of the Nominal Group session. One student excused . himself 
after filling out the background card as he felt he didn't have any- 
thing to contribute to the meeting. Therefore, there are six partici- 
pants shown ia. the group composition, ancg^only five who ckme up with 
responses and voted on the problem areas . ) 



RESPONSES, OF NOMINA L GROUP NO.' 1 

1. The administration 'at the West Bead campus doeslri't give the stu- 
dents a say in what takes place at the school. "They dictate rules 
and don't take the students into consideration. The West Bend 
campus is run like a high school. The students should be treated 
as post high school students. A ijumber of the students are older 
and are not accustomed to being treated as high school students. 
Also,' the Student Senate is a fronf. They don't have a definite 
function or a voice in what goes on at the school; (XXX) 
(Pts: . 9,10,8,10) (T: 37) (R: 1) • 
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The teacheYs for the Mechanical. Drafting program in West Bend 
should work together and b'e uniform in the material they present 
to their class. Maybe they could communicate more so one instructor 
doesn't tell you one thing and another instructor tell you the 
opposite. (Pts: 8;5,9,6,7) (T: 35) (R: 2) 

There should be more field trips for Mechanical Drafting students 
in West Bend to the drafting departments of businesses in the 
area.- *(Pts: 10,10,10) (T: 30) (R: 3) 

There should be ^ore student ^activities at West Bend such as 

dances and parties. All students pay an activity fee, and the 

only ^people who benefit from it are those who 'bowl . (Pts: 4,1,6,9) 

The students at the West Ber.d campus should be able to listen to 
the type of music they want to in their Mechanical Drafting class. 
It shouldn't make any difference if they listen to their own radio 
or the music over the intercom. (XX) (Pts: 2,3,5,2,6) (T: 18) 
<R: S) ^ ^ . 

The students in the Mechanical Drafting program at West Bend 
don't understand how they are graded. The instructor should be' 
able to explain _to fhe students how he derives their grade. 
(Pts: 7-,8) (T: 15) (R: 6) ' ^ ^ 

There should be a two-year Mechanical Design program offered at 
the West Bend campus. The students- can ' t afford to drive to 
Fond du Lac for this program. (Pts: 3,4,2,4) (T: 13) (R:^ 7) 

The Human Relations course for Mechanical^ Drafting students- in 
West Bend should deal more with personal relatioriships with people 
in companies, and not so much on .psychological concepts. ^ 
(Pts: 7,5) (T: 12) (R: 8) ' ' 

The^ane-year Mechanical Drafting program at V/est Bend sbqujd teach 
.Drafxing instead of Design. The students are presently learning 
Design. If they want to 'teach "Mechanical Design the school should 
start a new program or pay for students to go to Fond du Lac. In 
a one-year Mechanical Drafting program there isn ' t"^ enough time^ to 
learn Mechanical Design,' except for the basics. (Pts: 8,3) 
GT; 11) (R: 9) 

The Drafting Related course for Mechanical Drafting students is 
t6a vague and should deal more with specifics. The instructor 
goes off on too many tangents concerning unrelated material. 
- (Pts: 1,9) (T: 10) (R: 10) 

/ / . ' . * ' • 

The Mechanic^al Drafting students at West Bend only use eight desks 
in the drafting room, and on Friday they are-4esponsible for clean- 
ing' up the entire room and for any problems that occur. It shoul4 
be a schbol- rine that each class clean up 'after they are done and 
they should b.e .responsible for the equipment they use. 
(Pts: 2,3,4,1) '(t: 10) (R: 11) 
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12. There should be more elective courses a/t the West Bend campus such 
as Math, Human Relations, and Science eTasses. They should be on 
.two levels, one that is basic and one that is more advajiced. The 
students should be able to choose from these classes to fill their 
needs. (Pts: 9) (T: 9) (R: 12) 

13. MPTI should have better communications with the local high schoo-ls. 
They should let students know what is offered by MPTI. 'l was told 
MPTI would be offering a Mechanical- Design program, but when I came 
to school I found th^t they didn't offer it and. probably would not 
be offering it in the future. (Pts: 8) (T.: 8) (R: 13) 

14. Students at the. West Bend campus should be able to eat and drink 
in all classes if they keep the classrooms clean. fPts: 4 1 31 
(T: 8) (R: 14) ' 

'15. The Mechandcal Drafting program at West Bend should be a two-year 

program;^as it^will be-tter prepare the* studei^t for a job. (Pts:. 7) 

■ ^ , 

16. The courses in the Mechanical Drafting program at West Bend are 
,*too general. They touch on a lot of different areas but it would 

be better if they were more specific. This is especially true in 
the General Education courses. (Pts: 7) (T: 7) (R: 16.) 

17. The MPTI-West Bend campus should do more public relations. They 
should advertise more because the community isn't aware of the 
school and what it has to offer. (Pts: 6) (T: 6) (R:' 17) 

18. There should be an apprentice type of course or on-the-job training 
included in the Mechanical Drafting program' at West Bend, espe- 
cially if the program is extended to a two-year .oroeram. ' 

. (Pts: 6) (T: 6) (R-:. 18) . . ■ 

19. Instructors should , use more and better visual aids in class, 
especially^^in the. Human Relations course. \ (Pts: 5) (T: 5) 
(R : 16) ' 

20. The bookstore at the West Bend campus , should have more of the 
equipment available that is used hy Mechanical Drafting students 
so they don't have to go to ttown to buy them. fPts: 5") 

■ (T: 5) GR: ^0) • ■ . ^ 

• • . - ' 

21. The Shop Math course for Mechanical' Drafting students should be ■ 
revised-, and the material presented s'hould be related to problems 
the student will have to solve once he is employed. fPts- 2") 
(T: 2) (R: 21) " • 

* *■ ■ • ' 

22. The students at Wfest Bend should be able to turn the' TV louder. 

.At prfesent you can't hear the TV even if you) are sitting right 
in front of it. (Pts: a) (T: 1) (R: '22) 

23. The instructor should go more iiuo psychofo-gy in the Human 'Rela- 
tions coufsfe fo,r Mechanical Drafting student^ in West Bend. If 
the course goes int'o more depth the student will learn how to 
understand people and how to relate to them. (No Points") 
CR-- 23) 68 ' . ^ . 
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Veterans should be able to choose courses that apply to their '\ 
program when they are placed in advanced standing because they 
have to take 30 credits to receive their benefits. (No Points) 
(R: 24) ' ' ' . ' * c . 



GRADUATES - MECHANICAL DESIGN 



COMPOS I TI'ON OF GROUP NO, 1 



Male, age 20*; attended :MPTI- ♦ 
F6nd du Lac; graduated *May, 
1973; presently employed in 
a training-Telateci job iji ' 
Dodge county. . - 

^ale, age 22; attended 'MPTIt 
Fond du Lac; graduated June, 
1§72-; .presently enrplqyed in 
a train-ing-relat^d job in 
Dodge county';"' • - 

Male, age. 21; attended MP^I-^., 
Fond 'd'u Lac; graduated June, - 
197^; pr.e^ently .'employed in 
a Craining-t^elated job ,in 
Fond du Lac- bounty. 



\Male, age 2l\ attended MPTJ- 
Fond du ,Lac ; gratii^ated -.Junei 
197 2^ preSerit'ly emi?loyed in 
a training-related' g ob in 

. Fond du^Lac coun.ty\ ^ ^' \^ 

Male, age 23^ att-ended MPTI- 
Forid* du La^c ; grad^uated • June 
. 1972; pres^atly employed in 
' a trgai^ij^g'^^l^.^^d job iii 
' Was-hihgton epunty. * *. 

•Male, age 23/ attended MPTI- 
'"F^ond dM Lac; graduat,ed June, 
1972; \pre4ently,^mplpyed In 
a\trainiji^.- related job 'in 
Ozauke^' county ./ : ' , 



RESPONSBS. OF NOMINAL' -GRGCIP NO'.^': 



The" shop time that is'presently offered in the Mechanical Design 
program should t^e tri^^ed.. Students would be able to gain experi 
enpe ih Inanufacturing processes, metallurgy, plastics, sheet 
metal, casting, die casting, *arid lathe work* (XXXXX) 
(:Pts:\ 9,8,9,9,10,10) (T: 55) (R: 1> * 

There should be more, stress on drafting techniques in the Mechani 
cal Design program. (XXX) (Pts: 10,^.0,10,9,9) (T: 48) (R: 2) 

One semester of Communication Skills, 'Ecqnomics'', ^nd American 
Institutions should he dropped froiji the M^chahical Design program 
because they are too general. They are not much of a benefit 
because they aren't related to the program. The one semester o 
Comiiiunication Skills could deal more with reports and research 
papers, and it could be revised to pertain tnore specifically to 
th!t program. Also ,sftChange Psychology of Human Relat-ions to an 
Industrial Psychology course. ()eXXX)e) (Pts: 9,10,6,8,5,5) • 
(T^ ^43) (R: 33 



T^eTG^ should be more elective courses in the Mechanical Design 
program. A student could specialize in certain areas if there 
•were^'more electives. * Tnis could be done by making the specialized 
courses in the Mechanical Design program electives, and by devel- 
oping courstes such as Packaging Design, Sheet NFetal Work, and 
Plastic Molding as additional electiyes. (Pts: 7,8,3,7,2,3) 
(T: -30) (R: 4) • . ^ 

^ the Design Drafting course should be scheduled in a four-hour tim/ 
Unlock-. The Class should be for longer peiods of time because the' 

students just get started arid then they have to clean up. 

(Pts: 6,6,6,7,4) (T: 29) (R: 5) 

There should be a more qualified instructor in courses, such as 
Strength of Materials and Basic ^Mechanisms — one who would have 
the students work at a slower pace.' This is also true for the 
Technical Science course*, as the material in this course is not 
related to the Mechanical Design program. fPts:' 4,7,2,6,8) 
'(T: 27) (R: 6) > , , > ; 

MPTI should offer courses on the metric system and on working -with 
decimals for Mechanical* Design students. fPts: 3,4,8) (T: 15) 
(R: 7) 

MPTI *bhould have better qualifications for their instructors. 
Also, it se^ms that if a qualified instructor is teaching a . 
course they have h:yn te'ach something else the next year. There 
is, too much shuffling of instjuctors , and they end up teaching 
coursed' they ar^ not qualified to teach. (Pts: 7,8) (f: l5) 
.(R: 8) . _ ^ , . , ;. - ^ ; ' . ■ 

Everyone should have a different project tQ work on when the 
students in t.he Mechanical Design program are doing design wo.rjc 
so there isn't too mtich copying. (Pts: "2,1,3,7) (T: l3) (R: 9) 

The placement office should make students aware that they will 
advajice fa^ster and gain more experiignce' and responsibilities if they 
work in a 'small company. In a l)ig company they have just one spe- 
cific job to do, and they, are just another number on the payroll. 
^They will get more general knowledge and they will learn faster' 
in a small company. (Rts 5,6) (Tr " 11) (R: lOJ. 

The number of students in Qourses should be limited." This is 
esi^ecially true ia th'e Basic Mechariis^ms course, and the math. . ' '.. 
courses such as Descriptive Gebmetry. fPts: 3*5^) fT: -9) 
(It: 11) ■ , » * J K ..-. J 

There' should be .more field tfips for Mechanical Design , students 
.that actually show what a draftsman does, .not just. a tour to look 
at equipment. They should be to different "companies besides 
Mercury Marine. Also, \he tour should he for a longer period of 
time and contain fewe;; st(iden't.s. (Pts: -4,5) . (T:» 9) (R.: 12) 
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1,3. Students from different programs shouldn't be" combined in' the 

same course because you can't make a course specific enough when 
you have Practical Nursing and Small Engine * students in the same 
course with Mechanical Design stud-ents. (Pts: 1,2,2,3) <!: 8). 
(R: 13) 

14. MPTI should offer more refresher courses, possibly in Math. 
(Pts: 5,1) (T: 6) (R: 14) 

15. A differfent approach should be used, and there should be more work 
in Electronic Drafting in the Mechanical Design program. They 
should teach more and better techniques for Electronic Drd'fting. 
(Pts: 4,1) (T: 5) (R: « 15) • 

16. MPTI should have more drafting tables available, or arrange the 
schedule so the students are u^ing a room with drafting tables 
for courses that require students to do this work. (Pts.: 4) 
(T: 4) (R: 16) 

17. There should be m'ore work in the Mechanical Design program on 
conversatian skills and hov to give directions over the telephone. 
Also, there should be more wbrk on how to meet with buyers and 
suppliers and how to have personal conversations with them. This 
could be part of the Communication Skills course. (Pts: 2) 

(T: 2) (R: 17) . ^ 

18. -The Student Senate should have more power. The organization 

should be independent of the school in that they don't Tiave to do 
'just what the administration tells them to do. .(Pts: 1) (T: 1) 
' (R: 18) ^ 

/ 



STUDENT S ENGINE TECHNOLOGY ' 
(formerly Ppwer Mechanic-Small Engines) 

COMPOSITION OF GROUP NO. 1 

1. Male, age 21; has completed 3 ' 3. 
semesters at the. MPTL-Fond du 
Lac Campus; indicated , satis- 
faction with the program; in- • 
fluenced to enroll at -^IPTI l^y 
personal decision 

2. Male> age 23; has completed 3 4. 
semesters at the MPTI-Fond du , 
Lac Campus; indicate4 satis- 
faction with the program; in- . 
fluencfed to e^nroll at MPTI by 
a high school counselor. 
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Male, age 20'; has cbnjpleted 3 
semesters at the MPTI^Fond.du 
.Lac Campus; indicated sati^- * 
faction with the. program;' in- 
fluenced to enroll at MPTI. by 
a. high school 'counselor. ♦ 

Male., age 20; has completedf 3 
semesters at the MPTI-Fond du 
•Lac Campus; is not satisfied 
with the program but will com- 
plete it; influenced to enroll 
at'MFTI by a friend. 



5. Male, age 21; has completed 4 
semestei:s at the KPTI-Fond du 
lac Campus;^ indicated satis- 
faction with the program; in- 
fluenced to enroll at MPTI, by 
a high school counselor/ • - 



RESPONSES OF NOMINAL GROUP NO. 1 ^ - 

There should be a Trade and Industry Career Day scheduled at l^PTI . ' 
This would allow employers from the area to come in and explain 
what is available at their business. It would not be for job 
interviews. (Pts: 9,9,10,10,4) (T: 42) (R: 1) 

There should ^e more credited lab time in the power shop and the 
machine shop for Power Mechanises, (Pts: 6,4,9,8,^0) (T: 37) 
(R:. 2) 

The Advanced Milling^and Drilling course should be geared toward 
the. Power Mechanics program. There is too much lecture and not 
ehough lab time" in the Advanced Milling and Drilling course. The . 
instructor for this course. does not desire to gear the course toward 
the Power Mechanics program but toward a tool and die maker; this 
causes poor student relations, • (X) (Pts: 10,8,8,7) (T: 33) 
(R:. 3) • ^ 

The program title, "Power Mecha.nics", should be changed a^ it is 
very harmful to the Power Mechanics students in writing a resume'. 
The employers think power mechanics are mechanics and not tech- 
nicians. They associate the two-year Power Mechanics -.Small Engines* 
program with the one-year Small Engines and Chassis Mechanic pro- 
gram. The title could be changed back to *Tower Technology" or a 
similar title, as long as the word "mechanio"* is omitted. 
(Pts: 4,6,7,4,6) (T: 27) (R: 4) • : \ 

The Electronics and Instrumentation course for Power Mechanics 
students should deal witn working with, scopes, meter work, and 
electrical systems. (Pts: 10,6,6,5j (T: 27) (R: 5) 

The Technical Science course for Power Mechanics students .could . 
be revised. Some of the lessons, as working^with magnets -and with 
lights, wer^v very trivial and a repeat of grade school science.. 
Many topics did not apply to the Power Mechanics program. Our 
high school Physics course was harder and of more interest. (XX) 
(Pts: 5,7,7,8) (T: 25) .(R: 6) 

Need a lab assistant available at all times during the day in the. . 
power shop and the machine shop. (Pts: 5,1,9) (T: 15) (R: 7) 

The classes for Power Mechanics students should be scheduled in a 
way where certain days have all lab classes, certain, days have all 
lecture classes, and all of our classes at the, Fond du Lac Extension 
campus are on one day. There should not be such a mixture in the 
type of classes. Also, too much lab time is spent in setting up 
and in cleanin^g the lab before leaving. (XXXX) (Pts: 5,3,2) 
(T: 10) (R: 8) 
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9. Too many courses. repeat the same material. Psychology of Human 
Relations, Communication Skills, and American Institutions repeat^ 
such material's as alcoholism, child abuse, and body language. - 
Also, Technical Science I and Mathematics II were a repeat for the 
Power Mechanics students. These courses should be revised to 
avoid duplication. (X) (Pts: 9) (T: 9) (R: 9) 

10. The second-year .students in the Power Mechanics program should be 
scheduled for the '9: 00 classes and the first-year students the 
8:0.0 classes. This would diminish the number of conflicts second- 
year students, have with night working. Also, they deserve the 
la.ter 'class due to seniority. (Pts.: 7,1,1) (T: 9) (R: 10) 

11. *' The American Institutions course should be dropped from the 

curriculum as it is. irrelevant to the Power Mechanics program. 
Students in Power Mechanics 'could put this time to a more bene- 
ficial use 'by taking a different course. (Pts: 8) (T: 8) 
(R: II) ' - , \ 

12. The Fluid Power and Pneumatics course should be gombi];ied with the 
Transmission of Power course in the Power Mechanics program. 
(Pts: '5,3) (T: 8) . (R: .12) ^ . ' 

13. Technical Science I and Technical ScieVic.e II could be combined and 
offered as a one-seme$ter course to avoid the duplication of 
materials. Additional hours and an extra credit could be assigned 
to the course so all the necessary material would be included- with- 

<out extending it for more than one semester.' ' (Pts: 1,4) '(T: 5). 
(R: 13) • m: 

14. The Production Problems and Control class for the Power Mechanics 
^program could move along at a faster pace. ^The. topics discussed 
are very interesting. ^ The class. time could be used more effec- 
tively as the two-hour lab usually lasts ohly twenty minutes.. 
(Pts: 5) (T: 5) (R: 14) • . 

15. Classes for Power Mechanics students shpuld be scheduled closer 
together. Waititi^ periods between classe? are too long. 

(Pts: 2,2) (T: 4) (R: 15), ' . * ' 

16. A new textbook could be used in the Technical Science course. It 
presently-is geared to a very low level. (Pts: 2,1) (t: 3) 

(R; 16) . • , . 



/l7.* *The instructor for the Electronics ^nd Instrumentati^on course 
should have more preparation time as then he would be more 
qua^lified to teach the course. (PtS: 3) (T: 3) (R: 17) 

18. .The intramural program at MPTI should have more qualified people 

to manage it. This would increase the number of sports activities 
"and also sexve.to tie the students together^ through schools spirit . 
(Pts: 3) (tV 3) (R: Iff) 

19. There ^should b,e a well-equipped recreation room aoi better sports 
facilities for MPTI students. This* would provide students with . 
activities during* their waiting periods between classes. 

i (Pts: 2) ^(T: %) (R: 19) ' , , 

ERIC. 



There Should be a better equipped lab for the Technical Science^ 
course in the Power Mechanics program. The equipment needs to 
be improved along with the course content. (No Points) (R: 20) 
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G^DUAT^S - ENGINE TECHNOLOGY 
(formerly Power Mechanics-Small Engines) 
COMPOSITION OF GROUP NO. 1 



/ Male, age 20; attended MPTI- 
Fond du Lac; graduated May, 
1973; presently employed in 
a training-related job in 
Waukesha county. 

Male, age 21; attended MPTI- 
Fond du Lac; graduated May, 
1973; presently^^jnployed in 
a training-related job in 
Calumet county. 



" 3. Male, age 21; attended MPTI- 
Fond, du Lac; graduated May, 
1973; presently employed in 
a training-related job in 
Calumet county. 

4. Male, age, 23; attended , MPTI ■ 
Fond du Lac; graduated " May , 
1973; presently employed in 
a training-related job in 
Calumet county. 



Male, age 25; attended MPTI- 
Fond du Lac; c^lfTpleted the 
required program hours but 
did not graduate; left MPTI 
May, 1972; has held a training 
related job since leaving MPTI 
but not employed in this field 
at this time. 



RESPONSES OF NOMINAL GROUP NO. 1 

An Electrolyses course and a Drafting course should be added as 
requiredy/uj^ses for the Power Mechanics program. fXXXXl 
(Pts:. 8/^,10,10) (T: 46) \R: 1) . ^ 

^ I" , • * 

There should be a second instructor fcTK the Po.wer Mechanics pro- 
gram who could give the students a sedona viewpoint on the material 
presented. Also, student lab assistants are needed. fXl 
(Pts:, 10. 10, 4, 8) (T; 32) (R: ?) 

The Manufacturing Processes course for Power Mechanics students 
should include a section on sheet metal fabrication. fPts- 8 6 
•8,9) (T: 31) (R: 3) ' ' ' 

'.*.-■■" ' ' ' ' 

More space- is needed. in the Power Mechanics Ub. The students 
need more room -t-o wotk-.in. Each' stud'ent should have his own work 
area and his pwn.sefpf tools, to work' with. fPts • 9 7 6") 
(T: 22) (R: 4) . .. •. .^.'.oj 
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5. There should be longer lib periods .for the Power Mechanics program 
because 'you just get 'your material set up and the lab is almost 
over. (P'ts: 2,5-,3,7r2) (T: 19) (R: 5) 

6. The instructors and the school Bhould i)ot be allowed to release 
materials concerning students to employei;s without the students* 
consent. (Pts: ^ 4,7,5,3) (T: 19) (R: 6) 

*» 

7. The Flijid Power and Pneumatics course and the Transmission of 
Power course for tfie Power Mechanics program should be combined 
because they cover much of the- same material • They should inte- 
grate the material from^ the two courses and come up with one good 
course. (Pts: 3,6,8) (T: 17) (R: 7). 

8. MPTI should hire another good math instructor. He should be some- 
one who 'could apply math and physics theories more directly to 
problems in Power Technology. (Pts: 7,3,3) (T: 13) '(R: 8) - 

9* There should be a larger commons area at the Fond du Lac campus, 
and it should include a cafeteria so the students can eat lunch 
on campu§. Also, something should b*e done to improve the atmo- 
sphere in the commons. '^'iPts: 6,1,5) (T: 12) (R: 9) 

10. There should be a larger selection of books in the library at 
Fond du Lac. There should be a variety of books on similar topics 
and some books that contain basic principles*. (Pts: 5,1,6) 

(T: 12) (R: 10) , . • 

11. The major instructor for the Power Mechanics program overlaps 
much of the mater ial.prese^^rv^d to his students as he is teaching 
too many different courses. iHe doesn't have time to adequately 
prepare for each of the classes he teaches, and therefore many 
of his examples and a lot of t^e^ material he presents is the 
same for all of his different ccmrse^^^^ (Pts: 10) (T: 10) 

(R: 11) ^ - 

12. Engine problems and more general work on engines should be stressed 
in the Power Mechanics program. Do not cut down on the material 
for engine testing. (Pts: 9) (T: 9), (R: 12) 

13. There is no correlation between what the Power Mechanics students 

l/earn in: the Technical Science course and what the graduates from 

this program are required to do on the job. The course should 

stress applied physics and it should be geared to what the students 

will need to know once they are employed. (Pts': 4,2,1) (T: 7)' 

(R: 13) M> 

IP 

14. There s^iould be more discipline in the lab for Power Mechanics 
stud6ntSt The students should learn that once they are employed' 
they aye being paid to produce^ Presently, too much time is 
beiiig Tjrasted in the labs. (Pts: 7) (T: 7) (R: 14) 

\ 

15. The power Mechanics program is too closely associated with the 
Tecum^eh Products Company in New Holstcin. The course material is 
geared toward that company, and the company knows too much about 
the students and has too many reports on the students' if they 
decide to work there after graduation. (Pts: 5) (T: 5) (R: 15) 
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16. There should be more hand tools such as screw drivers, pliers, 
and wrenches in the Power Mechanics lab along with more duplicates 
of these tool^s. Also, there should be a wider variety of engines 
to work with. (Pts: 4) (T: 4) '(R- * 16) 

17. There should be less students, in the lab classes for the Power 
Mechanics program because there are too many students fighting 
for the same equipment. (Pts: 4) (T.: 4) (R,: 17) 

18. The course material for the Power Mechanics program should' be ret 
vised, and there should be a', more qualified instruc.tor for the 
Psychology course and for' the Production Problems and Control 

.course. The graduates feel they wasted their time and received . 
no benefit from these courses. (Pts: 1,2,1) (T: 4) (R: - 18), 

19. There should be more social activities at MPTI to draw students 
out of their^ special corner of the building so 'they get to know 
each other. Possibly some students who ai-e outgoing and aggres- 
sive eould be appointed to a committee that would promote, these 
activities. (Pts: 2) (T: 2) (R: 19). 

20. There should' 'be ah" op ti-onaT TlTlTa" year for Power Mechanics stu- 
dents to give them the opportunity to take' advanced courses or 

-possibly to specialize in certain areas. This "year could include 
courses such as Advanced Electronics, Advanced Milling and Drill- 
ing, Machine Tooling Technics, and Advanced Physics. (No Points) 
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ADVISORY COMMITTEE - INDUSTRIAL ENGINEERING TECHNICIAN 



COMPOSITION OF' GROUP NO. 1 



1. Male, age 47; served 14 semes- 
ters on advisory committee ;.. an 
employer in Fond du Lac (fcunty^> 
the company employs 20 indus- 
trial engineering technicians, 

2 of whom are MPTI Industrial 
Engineering Technician- 
graduates.' 

2, Male, age 32; served 6 seft'es^ 

, ters on advisory committ"^,; aji 
employer in Fond du La^c county; 
the company employ 5^ indus- 
trial engineering technicians, 
2 of whom are MPTI Industrial 
Engineering Technician 
graduates. 



ERIC 



3. Male,, age 58; served 14 semes- 
ters on advisory committee; an^ 
employee in Fond* du Lac county; 
no indication ^as to the number 
of emplo)|^es who are MPTI 
Industrial" Engineering Tech- 
nician graduates. 

4. Male, age 58; served 14 semes- 
•ter^ on advisory committee; an 

employee in Fond du Lac county; 
^ the cojnpany employs 30 indus- 
trial Engineering technicians, 
2 of whom are MPTI Industrial 
Engineering Technician 
graduates • 
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RESPONSES OF NOMINAL GROUP NO. 1 



Industrial Engineering instrttc^rs should keep up-tordat? in 9.reas 
of rapidly changing technology, especially in j^umerical Control 
and in Computer Programming., They could accomplish this through 
membership in technical societies and also through attendance at 
demonstrajtion s^chools that the companies in the area furnish for 
their customers. (Pts: 8,9,8,5) (T: 30) (R: 1) 

2. The 'Indus^4;^al Engineering Technician advisory committee should be 
represeiyfed by more of the various industries in the district. 
Over fifty percent of the present committee is employed by Giddings 

^ and Lewis. (Pts: 7,8,4., 7) (T: 26:) (R:- 2) 

3. MPTI Industrial Engineering graduates expect too much upon gradua- 
tion. They should be informed of what to expect in terms of Balary 

' and job opportunities while they are in school. The Industrial 
Engineering advisory committee members should supply a list of job 
openings, salary, type of work, and opportunity for advancement, 
for the counselors to use in guiding, the students. (X) (Pts: 4,6, 
6,8) (T: 24) (R:* '3) * ^ . ' ' ' 

4f The Industrial Engineering Technician, advisory committee should 
help to determine if MPTI is saturating the .job market in this 
field. ^ (Pts: 6,4,3,10) (T: 23) (R: 6) 

5. The Industrial Engineering Technician advisory committee should 
meet more often. Tjiere should be a minimum of two meetings and a 
maximum of three. This has been proposed at .our meetings, but 
it has not been enacted. (X) (Pts: 5,3,10,3) (T: 21), (R: 5) 

6. A survey should be developed to determine future demands in the 

' industrial engineering field. The survey should include the number, 
and type of numerical control machines in tKe area and 'the pro- 
grammers . that are actively being used. This would be a valuable 
aid in determining future recruiting efforts and in determining 
what type of job market will be in existence for our future gradu- 
ates from MPTI . (Pts: 5,7,9) 21) (R: 6) 

7. There should be an attendance requirement for advisory committee r; 
members. If yeu>.miss three meetings in succession an alternate 
should be cht;isen*>. (Pts: 9,9) (T: 18) (R: 7) • 

8. The IfKlustrial Engineering Technician a^vi^ory cpmmittee should be 
supplied with a detailed agenda prior to each meeting. This would 
replace the -general agenda they presently receive. (Pts: 10,5} 
(T:- 15)^ (R: .8) 

* 9. The Industrial Engineering Technician advis^ory, committee should 
assist -MPTI ,in job placement for students. This would be in 
compandes outside of their place of employment. (Pts: 10) 
(T: 10) (R: 9) 
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The courses in the Industrial Engineering program should include 
tours of various industries in the district. This will prepare 
students on what to expect once they are employed. fPts: 1.7.2") 
(T: 10) (R: 10) ^ / ^ , , j 

There should be more electives in 'the Industrial Engineering pro- 
gram such as a course in Programming for students interested in. 
the numerical control fieldi' (Pts: 1,2,6) (T: fs) (R: ll) 

Should have members from the personnel departments of various 
companies in the area serve on the Industrial Engineering Tech- 
nician advisory committee as they are in an excellent position to 
help graduates from MPTI . (.Pts: -2,2,4)' (T: 8) (R: 12) 

• 

There should be a time limit for Industrial Engineering advisory 
•committee membefs. Perhaps the committee could work on a rotating 
system with one- third of the membership changing each year. 
Some Of the new members should. be selected from outside ^the 
Morain-e Park District, as from the Oshkosh area, where many gradu- 
ates are employed. "(Pts: ,3,1) (T: 4) (R: 13) 

Representatives of various industries should be used as- guest 
lecturers in Industrial Engineering classes to inform the student 
of their area of expertise in the business. Advisory committee 
members could be- included among the* representatives . fPts : 1") 
(T: 1) (R: 14) ■ . ' 

The members of the Industrial Engilneering Technician advisory 
committee should be doing more through their own initiative, as 
in the placement of graduates in their Companies-. (No Points") 
(R: 15)^ • ' . ' 

"MPTI should supply a listing of graduates each year to the indus- ' 
trial relations department of every company in the district. 
This could be done through the MPTI placement office and it would 
help to improve co'mmunications between MPTI and business and 
industry. (No Points) (R: 16) 



***** 



STUDENTS - AUTO BODY 



COMPOSITION OF GROUP NO. 1 



Male,, a'ge 19'; has completed 1 Z. -Male, age 18; has completed 1 

semester at the MPTI-West Bend semester at the MPTI-West Bend 

Campus; indicated satisfaction ^- Campus; indicated satisfaction 

with the program; influenced with the program; influenced 

to enroll at MPTI by personal to enroJJ at MPTI by a friend* 
decision. 
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Male, age 18; has completed 3 
semesters at the MPTI-West 
Bend Campus; indicated satis- 
faction with the program; 
influenced to enroll at MPTI 
by personal decision. 

Male, age 26; has completed 3 ^ 
semesters at the MPTI-West 
Bend Campus ;' indicated satis- 
, faction with the program; 
influ^enced to enroll at MPTI 
by pe^rsondl decision. 



S. Male, age 18; has completed 1 
semester at the MPTI-West 
Bend Campus; indicated ^satis- 
faction with the program; 
influenced to enroll at MPTI 
by a high school counselor, 

6, . Male, age 18; has completed 1 
semester at , the MPTI-West 
Bend Campus-; indicated satis- 
'faction with the program; 
influenced to enroll at MPTI 
by a friend. 



» » 
If' Male, age 20; has completed 1 
semester at the MPTI-West 
Bend Campus-; indicated satis- 
• faction with the program. 

RESPgNSES.QF NOMINAL GROUP NO. 1 

The amount of time Auto Bo^dy students have for shop should be 
increased. One-hour shop classes are too short as too much time 
is wasted in setting up materials and in cleanup. Possibly 
certain days .during the week could be devoted entirely to shop, 
or more lecture classes could be scheduled during the first 
semester 50 more time could be devoted' to shop 'during the 
second semester. (XXXV(Pts:- 5,9,3,10,10,8,9) (T>->54) (R: 1) 

The Auto Body instructor sTiould use nore demonstrations^^^jid 
spend more time helping hi3 students during shop classes.' (XXX) 
(Pts: 6,8,6,9,^9,7,7) (T: 52) (R: 2) 

•The Auto Bcji^dy program at West. Bend should be a two-year program 
bedause you only learn the basics in one year. The second year 
would be for more detailed instruction and to gain more experience 
(XXX) (PtsT 10,10,6,6,5,10) (T: 47) (R: 3)^ 
' V 

The Auto ,Body shop at West Bend should have better ventilation 
and it should be arranged differently. There should be separate 
sections for painting, compounding, and cleanup. (XX) 
XPts: 2,4,9,8,8,4) (T: 35) (R: 4) 

The Human Relations course for Auto Body students at the West 
Bend campus should pertain more to the auto body field. (X) 
(Pts: 9,5,4,7,6) (T: 3L). (R': 5) 

The Introduction to Business Proce'dures course for Auto Body "stu- 
dents should be rievised. Possibly it could be a nine-week course. 
The section on income tax. was very good but the sections on filing 
and bookkeeping we're inappropriate for the students sinCe they do 
nqt plan to. open their own auto body shop upon graduation and by 
the time they are- ready to do so they will have forgotten most 
of this information. (XXXX) (Pts: 7,1,1,5,9,5) (T: 28) (R: .6) 
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1. The counselor it the West Bend campus , should know more about the 
' Auto Body program. If he has too much work to do possibly an 
additional instructor could be hired to teach Human Relations and 
to be a part-time counselor* (Pts: 7,5,4,3,3) (T: 22) (R: 7) 

8. The policy at the West Bend campus should be changed so that if 
you miss a class for a legitimate reason you have the opportunity 
to make up tests and class notes. This is especially true for 

the Introduction to Business Procedures course, (XX) (Pts: 10,2,7) 
.(T: 19) (R: 8) 

9. The instructors at West Bend should gear their instruction toward 
the' individual students. They should keep in mind that each 

* , student comes from a different background and that they have 

graduated from high school. The courses should be of a higher 
quality and not like the ones we had in high school. (Pts: 3,4, 
6,4) (T: 17) (R: 9) . ' 

10. The class schedule at the West Bend campus should be arranged 
differently. The Auto Body students should be able to schedule 
their classes so that if a lecture class is shortened or canceled 
for a certain day the student could use this time to work in the 
shop, (Pts: 3,10,3) (T: 16) (R: 10) 

11. There should be more social and sports activites at the West Bend 
campus to encourage school spirit and to enable the students to 
get to know each other, (Pts: 4,3,7) (T: 14) (R 11) 

12. The lounge area at the West Bend campus should be larger and there 
should be a separate room for the TV, This would enable students 
to turn the TV louder and it would prevent the noise in the lounge 
area from disturbing classes. (Pts: 1,6,1,2,1,2) (T: 13) (R; 12) 

13. There should be more equipment in the lounge at the West Bend 
campus such as a pool table, foosball table, and possibly a 
stereo in a separate room from the television, (Pts: 2,8,1) 
(T: 11) (R: 13) 

14. The school policy should be that you do not graduate if you miss 
^ too many classes, but a student should not be dropped, from the 

program because of attendance. Allow him to continue but with 
the understanding that he will not receive a diploma, (Pts: 8)' 
(TU-^ 8). (R: ^14) • ' . 

15. The students in the Auto Body program at West 'Bend should be 
able to work on any type of car. A car is a car and- a dent is 
a dent, so xX should not make a difference whose car we work on 
as long as it applies to the material we are learning in the 
course. (XX) (Pts: 8) (T: 8) (R: 15) 

16. There should be more vending machines at the West Bend campus, 
and possibly they could be cheaper as presently it is too expen- 
sive to eat dinner from them. They should reinstall the soup 
machine and add one for chips and other snack items*, (Pts: S) 
(T: 5) (R: ' 16) 
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17* There should be a better orientation for students planning to 
attend the West Bend campus* It should include a tour of the 
campus and an 'honest explanation of what you can expect to gain 
, from the program you plan to enroll in. fPts: 2,2,1) (T: 5) 
(R: 17) 

18. More information should be made available for students concerning 
student loans and more students should be encouraged to take 
advantage of them. (No Points) (R: ' 18) 

* • 

19. ' A quiz or a test should be announced and given only on days when 

a majority of students are in class. (No Points) (R: 19) 

4 

***** 



GRADUATES'- AUTO MECHANICS . 

COMPOSITION OF -GROUP NO. 1 ^ 

Male, age 20; attended MPTI- 3. Male, age 21; attended MPTI- 
Fond du Lac; graduated May, Fond du Lac; graduated June, 

1973; presently employed in 197 2 ; presently employed in 

a training-related job in a training-related job in 

Dodge county. Columbia county. 

Male, age 21; attended MPTt- 4. "Male, age 21; attended MPTI- 
Fond du Lac; graduat.ed June, . Fond du Lac; graduated May, 

1972; presently employed in " 1973; presently employed in 

a training-related job in ' a training-related job in 

Dodge county. Fond du Lac county\ 

5. Male, age 26; attended MPTI- 
Fond du Lac; graduated June, 
1972; presently unemployed. 

responses' OF NOMINAL GROUP NO. 1 

■ • ■ • • 

Some of the required courses for the Auto Mechanics program should 
be electives; This includes Communicatio^ns Improvement, Fundamen- 
tals of Accounting, Fundamentals of Selling, and Human Relations. 
(XX) (Pts: 5,7,10,10,10) (T: 42) (R: 1) . 

* 

More electiveS* should be offered for Auto Mechanics students. ^ 
They could include Typing and a variety of courses from other 
programs that might be of interest- to auto mechanics. 
(Pts: 10,10,9,1,8) (T: 38) (R: 2) 

More time should be spent on the different aspects of the Auto 
Mechanics program. VJe didn't have enough time to gain experience 
workiag with air conditioners, power ' steering*, and automatic 
transmissions. (XXX) (Pts: 9,6,9,9) (T: 33) (R: 3)' 
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4. MPTI should offer refresher courses. that are updated annually 
on new devices on cars such^ as emission control devices. (X) 
(Pt3: 7,&,3,7,7) (T: 30) (R: 4) 

5. ,A course on Electricity in relation to cars should be taught 

in the Auto Mechanics program. It should include charging and 

, auto circuits and should be both a lecture and a lab course. 

(X) (Pts: 9,8^7,6) (T: .30) (Rr 5) 
« « 

6. Students in the Auto Mechanics program should be able to 
specic\^iz^ in certain areas such as air 'conditioners , brakes 
and' front ends, and transmissions, (Pts: 1,3,4,8,3) (T: 19) 
(R: 6) . • , • 

7. -Some of the classes in the Auto Mechanics'^irogram were too large.. 
There should be a better screening process to eliminate those 
stuclents who are not interested in the program or who are not 

' , successful in the program, (Pts: 6,2,4,2), (T: 14) (R: 7) 

8- MPTI should offer a' larger variety of evening courses with some 
of them being on an advanced level. This should include courses 
on diesel engines and on small engines. They should include 
theory along -^with a lab to gain experience. (Pts: 8,5) (T: 13) 
(R: 8) / 

9. MPTI should be in one building in Fond du Lac, not spread ouft 

over the city. It was difficult for. the Auto Mechanics Students 
to schedule club meetings and there were transportation problems, 
because of the distance between the school and the annexes. 
(Pts: 4,1,5,2,1) (T: 13) (R: 9) ' 

^.10. The instructors in the Auto Mechanics program should put more,v 

* elnphasis on the time it takes to do a certain job. Once employed' 
the students cannot goof around asHhey did while vrOrking in 
the auto shop at MPTI, (Pts: 5,6) (T: 11) (R: 10) 

11, The instructors in the Auto Mechanics program should .teaqh their 
students more on how to maintain shop equipment such as the hoist, 
pads on alignment equipment, changing oil, and the compressor, 
(Pts: 4^,1,5)' (T: 10) (R: 11) 

12, More model auto parts or units are needed in the Auto Mechanics 
shop so that each student can work on them. This includes parts 
for air conditioning units, automatic transmissions, and power 

' steei:ing* (^t^^: 2,8) (T: 10) (R: 12) 

13, The class stfticture for Auto Mechanics students at MPTI is too 
rigid. If yqu were working on a job when the first semester ended 
you are unable to finish it at the beginning of the second semester 

^ because the equipiftant is no^ longer available. For example, if you 
were working on brakes during the first semester you had to switch 
to working with transmissions during the second semester, 
(Pts:' 3,3,4) (f: 10) (R: 13) 

14, Dues for the .Auto Mechanics Club should be included in the course . 
fees. This would stimulate more, interest in the club. (Pts: 2) 
(T:, 2) (R: 14) 
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15. .Graduatps from th'6 Auto Mechanics pirogfam >should be able ^to .use 
/the equipment in the auto shop to gain more experience. They 

could come in during periods when they would not be disrupting a 
class. (No Points) (R:. 15)^ ^ , 

16. ^ There^ should be more instructors available to help, the slover 

students in the Auto. Mechanics program. • (No Points) /(R: 16) 
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STUDENTS - ELECTRONlt: SERVICI NG 



3. 



4. 



• 5. 



Male,, age '20; has completed 1 
, semester at the MPTl-Fond du 
Lac Campus; is' not satisfied 
Vith the program, but will.com- 
ple^te it; influenced to enroll; 
at MPTI* by personal decision. \ 



COMPOSITION OF -GROUP N^y 1 



^2. ^Male, age 21; h^s completed 1 
semester at the MPTI -Fond du - 

\Lac Campus; i-iidicated satis- 
faction with the program; in- 
l^lupnce^' to 'earoll at MP'TI by. 
. personal decision. 



^le^ '-agfe 20; has . completed 2j 
semesters at the MPTI-Fond~dtr^ 
Lac fampu^; indicated satis; 
factioii 'with the program; in- . 
fluenced to 'enroll at MRTI By* 
per^bnal deci'sioni' 
s ' , 

Male, age 19; has completed 1 
semfestef at the MPTI-Fond ..du 
•Lac Campus; indicated satis- 
faction- with the program; in- 
fluenced to enroll at MPTI by 
personal dedisioji. - ■ 

MalQ; age 25; has completed 1 
Semes.tex at the' MPTI -Fond du 
.^L&c .Campus ; indicated satis- 



program; in-. 



faction with the 
fluehced^^ e^irofli at MPTI by 
a friend, 



1 



Male,*age 2l; has completed 1 
semes.ter a^ the MPTI-Forid du 
Lac Campus; indicat^^. satis- 
faction with %he program;' in- 
fluenced to enroll, at MPTI by 
a friend. 



7. Hale, age l^;^has completed 1 
semester ^t'the MPTI -Fond du 
Lac Campus; indfcated sati^- — 
faction with the^'pjrogram; in- 
fluenced to. enroll at MPTI by 
a friend. 

8. - Male J age* 26;Hias pdmpleted 1 

semester ^.the MP'fl-Fond du 
Lac Campys; is not "satisfied \^ 
with the program but Will com- * 
- plete it; influenced to enroll 
at MPTI by an MPTI staff member, 

9. Male, age 2*0; haf completed'2. 
$emesters at the MPTI- Fond 'du * 
Lac Campus;- indicated satisr*'. 
faction with the program;- in-/f^ 
fJLuenced to enroll at MPTI by ^ 
an MPTI stiiden-t. 

10. Male,^age 23; has completed^^l - 
-semester at the MPTI -Fond du^ 
Lac Campus; incncated .satis - 
faction with 'the -program; ih- 
/ fluenced to ^nroll at MPTKby 
' :an jWPTI ^.taff 'member. 



11. /Male', age 19; has 'co.'^letfed^. 
sem'ester at' the MPtl-Pon*d du 
Lac ^ Campu^; . indicated satis- 
faction witli the program; in« 
fluenced to^ enroll at MPTI. by 
'a^igh school, cfounselor . 
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RESPONSES OF. NOMINAL GROUP NO. 1 . ' 

The Electronic Servicing program should be expanded. to one-and- 
one-half to two years. The first ye^r Wild be to learn the basic 
theory or for generalized instruction. The second year would be ' 
top^ialize in ejlther industrial electronics or TV and radio 
repair. Too much ipaterial is presently , being crammed into the* 
program. Also, students shoul4 have the option after the 'first 
year to go into the specialized courses or into an apprentice 
program. (XXXXXXXX) (Pts: 10,9,10,10,10,10,10,10,10,9) (T: 98) 
(R: 1) 

MPTI shauld update-all the equipment in the Electronic Servicing 
shop. They should get.^ore and better triggered du^ beam-o- scopes j 
"better signal generators in. audio and RF range, a.UHF television 
signal generator, more component's., *banana plugs, pin plugs, and 
transistors. Jhe students spend too much. time looking for mate- 
rials. EvQryo^e should have their own work kit at^'the start of 
the program. Also, they should maintain the present equipment 
better. (XXXXXXXXXX) (Pts: 9,10,9,9,8,6,9,5,9,10,10) (T: 94) 
^(R: 2) ' • , ^ 

The Electronic Servicing^shop shouid be larger. The students, 
need more workbenches and more room to do their work, (XXXXXX) 
(Pts; 8,9,8,5,6,3,7,8) (T: * 54) (R: 3) / ^ 

There should be better cooydinatian ))etween the Electronics Math 
courses and other Electronic Servicing courses . We should cover 
the* material in Math when we ne^d it for -our Electronic Servicing 
courses. (XXXXX) (Pts: 4,7,8,4,4,6,6,7) (T: 46) (R": 4) 

The instructor for the Electronic Servicing program should use more 
audiovisual aids sucji- as films, movies, and videotapes in the lec- 
ture . courses . Also, he should obtain a starage scope. (XXXXX)' • 
(Pts: 5,4,6,3,5,9;4,7,4) (T:'45)'(R| 5) 

The Human Relations course should be dropped f-rom: the Electronic 
Servicing program.- (XXX) (Pts: 3 , 8 , 7., 4, 5 , 8 , 5) (T: 40). (R: 6)' 

The Electronic Servicing program needs an additional instructor., 
This. would lessen the work load of the-.present instructor, and it 
would give.tj^e students more than one 'point* of view on how to do 
things-/ (XXX) (Pts:^ 6 , 6 ,^5 , 8 , 2 , 2„ 6 , 5) (T: 40) ^^R:' 7) 

^PTL should- have a few more people in the . placement office. They 
should have'someone to ^ around to companies in. the area to help 
students find' a job.; Alsp, th^y should have a list of students in 
the placement of f ice 'containing the type of job threy are looking 
for so that )vhen .businesses are contacted the placement person can 
•^et VP appoinments for interviews. ^ The^y should supply students 
with a list of qualifications .they 'need^ for a job before sending 
threm out for -an interview. (Pts: 9,9,5,7,6) (T: 36) (R: 8) 
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9/ 'There should be a better textbook for the Instruments and 

Measurements course, and lab manuals and experiment books for 
ElectHTonic Servicing students. Also, there should be two or 
J **hree books in the classVoom that cover the same material to 
serve as additional references. (Pts: 7,4,7,2,3,3^8). (T: 54) 
(R: 9) 



10, ♦MPTI should develop soM sort of cafeteria in the school to have 
'a hot lunch program, "nle student;s should have a decent meal, not 
the food in the vending machines. (Pts:. 1,3,2,8,4,2) (T: 20) 
(R: 10)* 

11, The schedule fpr the Electronic Servicing students should be spread 
out more. They should have a few two-hour breaks between classes 
to give them time to get things done. This should be done if the 
program can be extended for two', years. If it can't be arranged, 
all the classes should be scheduled together either in the morniiig 
or in the afternoon. '(Pts: 1,7,3,1) (T:. 17) (R: 11) 

12, There should be more room in the student lounge. There should be 
more tables and extra room to^eat lunch. (XX) (Pts: 6,3,4,3^ 
(T: 16) (R: 12) . . 

13* The Instruments and Measurements class should be extended to a 
. full year so students can study more instruments. This fextra time 
could take the place of the Human Relations course. (Pts: .5,3,7) 
(T: 15) (R: 13) 

» 

14. MPTI should have all classes in one building, or they should have 
a better* means of commuting between the different campuses. 
Possibly, they could have a bus to transport the- students around. 
(XXXX) (Pts: 2,3,7,1) (T: 13) (R*: 14) 

15. There should ^e more magazines on electronics in the library. 
They should have magazines that contain something on thfe new 
technology and device's coming out in the electronics field. 
(Pts: 2,5,4) (T: (R: IS) 

16. They should pave the shouldfer of Johnson Street, and there should 
be a paved 'surface where students can r'ide the^if bicycles to 
sch^Dol. They .should also pave the* parking lot: (Pts: 6) 

(T: 6) (R: 16) . " ' 

i 

17. There sliould be more games, and a. separate game room at MPTI. 

. ' There should be something besides foosball. »(Pts: 5,1) (T: 6) 
(R: 17) ^ - . - ^ 

; 

18. There should be a stricter enforcement of. library rules, or MPTI 
should add a few room^ just for studying. (Pts: • 1,2,1,2) (T: 6) 
(R: 18) ' ^ • - • 

19. Electronic Servicing - students should only have one semester of 
Communication Skills. A rqt of this material i§ a- repeat of 
what they had in high school. (Pts: 1>1,1) (T: 5) (R: 19) 

/sr/'. ' • • • ' . • ', 



ERIC 



70 



20. There should be one locker per person, 
(R: 20) . 



21. 



22 



23. 



24 



(X) (Pts: 2) (T: 2) 



The instructor in the Electronic Servicing shop should teach about 
five or six students how to operate the machines and then have 
these students demonstrate how to operate the machi.nes for the 
rest of the class.- (Pts: 2) (T: 2) (R: 21) 



They should have a variety of different students from each 
especially women, in the General Education courses. fPts: 
(T: 1) (R: 22) 



program, 
1) 



Dances and other evening activities should be on Saturday nights 
as many students have to travel to a^end. (No Points) (R: 23) 

There are too many flies in the student commons and around the 
schaol. Something should be done to control the flies because 
the students can't eat their -lunch ifn peace. (No Points) 
(R: 24) - 
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GRADUATES - ELECTRONIC SERVICING 



COMPOSITION OF .GROUP NO. 1 



1, rMale, age 19; attended M PTI 
TdriT^u Tac; graduated May, 
1973; preseiitly employed in 
a training-related job in 
Fond du Lac county. 



2. 



Male, agej5^3; attended MPTI- 
Fond du L'dlc ; graduated June, 
1972; has held a training- 
related job since graduation 
.but not empioyed i^n the field 
at'this time. 



J- Male, age 26: att pnrlpH Mt>TT- 

Fond du Lac; graduated June, 
1972; presently employed in 
a training-related job in 
'Fond du -Lac county. 

4. Male,* age 39; attended MPTI- 
Fond du Lac; graduated May,. 
1973; presently employed in 
a training-related job in 
Fond du Lac county. 



RESPONSES OF NOMINAL GROtfP NO. 1 




Electronic Servicing should be a two-year associate degree program 
because you can't learn enough in one year. During the second 
year more emphasis could be placed on numerical control ma,Qhine 
repair, and the students could learn how these controls operate. 
Presently, the course is too condensed. (XXXI fPts : lOaO.lOl 
(T: 30) (R: 1) - ^ y J 

The Electronic Servicing program should be revised so it is a 
two-year program with all the general courses offered in 'the first 
semester. The program should bp. divided in the remaining three 
semesters .to allow the studerit's' to specializ-e either 'in industrial 
Clectlronics or TVUti^ stereo servicing. (XXX) (Pts: ^ 10,9,9) 
(T: 28) (R: Z) 
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3. There should be a larger, shop area for the Electronic Servicing 
program as t^e present facility is too small. (Pts: 9,2,5,8) 

• ' - (li; 24) (R: 3) ^ 

4. *A course .should be offered in the Electronic Servicing program 
that emphasizes home service calls and what to' do on them because 
this is the type of person employers are looking for. (Pts: '6,8, 

. 4,6) (T: 24) (R: 4) ' ^ ^ 

5. There shouid^ be more instructors in the Electronic Servicing 
program. One instructor can^t 'handle all the work, (Pts: 5,6,7,4) 
(T: 22) (R: 5) • . . ^ ^ ^ 

6. There is a lot of outdated material contained in t'he Electfo^iics 
Related course. The coursQ should place more emphasis on tran- 
sistors and very littte on tubes. When a tube goes the repairman 
just replaces it — he doesn^t have to know the theory on how it 
works, (Pts: 9,8,5) (T: 22) '(R: 6) * ^ ' , " \ 

a 

7. There should Jbr^ more and. better triggered scopes and other equip- 
ment to be used in the Electronic Servicing program. A lot of 
equipment is not Tvorking, and therefore there isn^t enough for 
each student in the class. MPTI should have a number of opinions 

' from people who know electronics and not just an instructor's 
opxixion on the type and* quality of equipment* to buy before pur- , 
chasing more. Also, they should dispose of some of the obsolete 
equipment such as' the Giddings and Lewis control that is outdated 
because it is just wasting room in the Already crowded shop." 
(Pts:' 7,6,7) (J: 20) (R: ' 7) • ^ x - 

8. The Communications course and the Human Relations course for 
Electronic Servicing students should be revised to pertain to , 
our program. It should contain more material on how to .relate 
to people and how' to communicate with customers. The section 
tin writing a re^iime* was good, but the sections on grammar and 
punctuation should be* dropped. .(XXX) (Pts: 8,^,3,2) (T: 16) 
(R: 8) 

9. MPTI should do more advertising to let. employers on a 3tatewide 
basis know what programs it offers and what is contained in the 
program, including the number of hours involved. Thi^s would be 
a valuable aid in finding a'job.' (Pts; 7,1) (T: 8) (R: 9) 

10. 'There should be a better screening of students for the, Electronic 
Servicing program because some studfents are there just to- collect 
the money, especially the MDTA students. (Pts: 1,4,2) tT: 7^^ • 
(R: 10) 

11^ The' Communicatioijs course and the Human Relations course for 

Electronic Servicing students should have more qualified instruc- 
tors. (XXX) (Pts: 3,'3) (T: 6) (R: 11) 

12. There should, be more followup on g-raduates by the placement office. 
If you need help finding a job after you graduate you should*. 
able to come back to MPTI and receive assisitance from the placement 
office. (Pts: 5) (T: 5) (R: 12) 
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Something should^ be done to discipline students who use pro^e 
language in class, especialfflj in front of female . instructors ., 
There should be .some- type -dT^dis^ipline on what goes on in the ' 



lot^lnge', espet:ia-lly in regard to dirty posters, 
(R.C 13) • ... - i 



(Pts: 4) (T-: 4) 



The- Electronic Servicing program should start in August and end 
m, May so you get a- jump- on other students in finding jobs, 
esp.eci-ally those from tWo-year programs in Oshkrosh and Sheboygan, 
.(Pt,s: 2,1,1) (T.; _ -4) -(R: ; 1..4)- ; - 
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STUDBNTS -- OFFICE MACHINE SERVICEMEN 
COMPOSITION OF .GROU P NO. 1 r 

' ^ IE 



Male; age '19; has 'Completed 1 
sempsteV at the MPTI-FonS du 
Lac tamp'us ; ' indicated satis*- 
faetioa with the program; in- 
fluenced to enroll. at MPTi' by 
an MPTI staff member/ 

Male, age 24; has completed 1 
semester at the. MPTI-Fond du ^ 
Lac Campus; in-dicated satis- 
faction with the program; in- 
fluenced to enroll at MPT T by. 
a friend and a high school 
counselor'. ^ 

Male, age^ZO; has completed 1' 
semester at the MPTI-Fdnd du 
Lac Campus; indicated satis*- 
faction with the program; in- 
fluenced to enroll at MPTI by 
a friend. 



4. " Male, age 23;* has completed 1 

semester at the MPTI-Fond du^ 
Lac .Campus; indicated satis- 
faction with the program; in- 
fluenced to ^enroll at MPTI by 
a fri^end. . ; 

5. Male,, age 37; has'^^tnpleted 1 
semester at the MPTI-Fohd du 
Lac Campus; indicated satis- 

. faction with the. program; in- 
fluenced to enroll a»t MPTI by 
the Division of Vocational 
Rehabilitation. 

.6. Male, age 26;.>has completed 1 
semester at thfe MPTI-Fond du 
Lac Campus; indicated satis- 
faction with the program; in- 
fluenced to enroll at MPTI by 
a counselor at the Wisconsin 
St^ate Employment Service;' 



Mal^, age 22; has completed 1 
semester at the MPTI-Fojid/du ' 
Lac 'Campus; highly satisfied 
with the program; no iiidication 
as to. what influenced his de- 
cision to attend MPTI. 
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RESPONSES OF NOMINAL GROUP NO, 1 



!• The Office Machine Servicemen program shoulci be expanded^lo two 

years • Presently," everything is presented too fast and is crammed , 
j/ato the course. The students do not-have much free time during 
• the day. (XXXXXX) (Pts*: 9,10,10,10,10,10,10) (T: 69) (R: 1) 

2. The Human Relations course for the Office Machine Servicemen pro- 
gram should be dropped because it doesn't pertain to the program; 
and a lot of the material presented is also contained in the 
Communications course. We do not nped both courses, and one 
should be dropped to .avoid duplication of material such as bodv 
language, etc. , (XXXXXX) (Pts: 10,9,9,9,9,9/5) (T: 58) (R: 2) 

3. There should be solid blocks of time, possibly four h^)urs, in the 
Electronics lab for Office Machine Servicemen. They don't have 
time to complete the projects they begin. (XXXXXX) (Pts: 8,7,8, 
7,7,7,6) (T: (R: 3) 

4. Students in the Office Machine Servicemen program need better 
training manual^ for typing machines. The manual would be for 
the same machines .that are in the shop. Also, the tapes used 
should match the manuals. There should be a written version of 
the tapes. (Pts: 6 , 8 , 7 , 5,.8 , 6 , 7) (T:' 47) (R: 4) 

> . ... ^ 

5. Everyone should have the same style of typewriter at the beginning 
of the course. It is difficult for students to follow along with 
the- slides and other material. All rhe students are beginners 
and .they should work together at th^ start. (XXXXX) (Pts: 3,6,4, 
8,^6,8,9) (T: 44) (R: 5) ' " . . 

6. .The instructor in the Electronics course foj-. ^fice Machine 
Servicemen sho]aId $ttress troubleshooting in components instead 
oT doing so many experiments. He should have a machine that he 

can goof up and have the students determine how to fix it. It would 
be more like the work* that is required on the job'. (Pts: 5,3,6, 
: ^ 6,2,2,5), (T: 29) (R: 6) i ^ 

7. The lab manuals in the Electronics •course for Office Machine 
Servicemen should be. geared more toward' digital logic. (XXXX) 
(Pts: 4,5,5,3^,4,3,4) (T: ^28) (R: 7) ^ . 

8. Each individual student should have the^ components to match his 
manual for doing experiments in the Elecfronics shop. (X) 
(Pts: 7,4,3,2,3,5,2) (T: 26) (R: 8) . 

9. There should be separate equipment and components for each program 
that usds the Electronics shop. It is too disot'ganized when 
students from three different . programs have to share the same 
equipment. (XXXX) (Pts: r 2 , 2 , 4 ,5, 4 , 8) (T: 25) (Rr 9) 

10. The schedule for tTie Office Machine Servicemen students ^should be. 
arranged so they are free during the orientation period. They 
don't get the benefits from their activity fee because -they are in . 
c;ass. (Pts: 1,1,1,1) (T: 4) (R: 10) ^ n^, ' ^^^..^ 
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Everyone should" have his own iQcker. The lockers are too small, 
and the^students have to share them. (Pts: 3) (T: 3) (R: llj 

The commons area should be larger at MPTI. It is too crowded. 
(Pts: 2) (T: - 2) (R: 12) ' . 

There should be more A's given in the Communications course.* 
It seems that nobdy gets A's, and the students* wonder why because 
they -feel they deserve an A for some of their work. " (No Pirlhts) 
(R i 13) 



STUDENTS - MACHINE TOOL OPERATION 



COMPOSITION OF GROUP NO. '1 



Male, age 19; h^as completed 1 
semester at the MPTI -West Bend 
Campus; indicated satisfaction 
with the program; influenced^ 
to enroll at MPTI by personal 
decision . 

Male,, age 18; has completed 1 
semester at the MPTI -West ^Bend 
Campus; indicated satisfaction 
with the program;' influenced 
to enroll at MPTI by personal 
decision, 

Male, age 26; htas completed 1 
semester' and a summer session 
at .the MPTI -West ^Bend Campus; 
highly satisfied with the pro- 
gram; influenced to enroll at 
MPTI by an MPTI staff member. 

Male, age 19; has comuietec?! 
semester at the MFXI-West Bend 
Campus; indicat.^d satisfaction 
with the prograin; ^influenced 
^.0 enroll at MPTI ''by personal 
decision. 



Male, age: 18; has completed 1 
semester at the MPTI -West Bend 
Campus; indicated satisfaction 
with the program; influenced 
to enroll at MPTI by personal 
decision. 

Male, age 22; has completed 1 
semester at the MPTI -West Bend 
Campus; indicated satisfaction 
with the .program; influenced 
to enroll at MPTI by personal 
decision. 

Male* ag.e, 41; has completed 1 
semtfiter at the MPTI -West Bend 
Campil^; in4icated satisfaction 
with the pi/ograni; influenced 
to enrihU-at MPTI by personal, 
decision. . 

Male,' age 33; has completeci 1 
semester the MPTI -West Bend 
Campus; inaicated satisfaction 
with the program; influenced 
to enroll at MPTI by a high 
school counselor. 
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RESPONSES CTF NOMINAL GROUP NO^/ 1 



1. There should a better class schedule for Machine Tool Operation 
• students because they all" work. The classes should be closer 

together and we should skip the scheduled lunch hour^so we can 
. leave earlier in the day. Classes should be scheduled in '^e 
.morning, or in the evening if you work days. The class schedjiUq^ . 
where all classes are in the middle o£ the day should be delated; 
(XX) (Pts: 10,3,7,4,10,9,10) (T: S3) (R: 1) 

2. There should be a regular Welding instructor for Machine Tool 
Operation students. He S'ho\ild be qualified to t^aoh hotij arc . ^ 
weldiug and gas welding, (XXXXX) (Pts: 4,5,4,10,10,5,7,7) (f: 52') 

3. There should be more equipment in the machine shop at V/est Bend 
because there is not enough equipment for everyone to use. Ai'so," 
there should be ^ larger shop to work in, (OCXX) (Pts: 7,6,9,5, 

' 9,8,8) (T: 52) (R: 3) . . ^ 

> » 

4. Extra hours of STiop Math should be added each week for Machine 

Tool Operation students because it will help those. who have 2,roblems 
in mathematics. The Math cli^ss could possibly be scheduled every 
day of the week, (Pts: 10,8rj-S^8,10X (T: 45) (R: 4) 

5. There should be fn^e money available to get more good gra.de 3teel 

in the machine shop at West Bend next year. (X) (Pts: 6,5,1,7,6,9) 
v{t> 41) (R: 5) * 

*6. The West Bend campus should be expanded. It •is not big enough 

^ to handle the number of students that they presently have enrolled, 
(Pts: 9,10,5,6,6) (T: 36) (R: 6) 

7. The instructors at the West Bend campus §hould have their office 
hours posted so students can come in for -individual help. 

(Pts: 8,9,2,2,5) CT: ' 26) (R: 7) 

8. There should be more locker space available both for school activi- 
ties and in "the shoD ^reas. There is not enough room for everyone. 
(Pts: 5,1,7,2,7,1) (T: 23) (R:- 8) 

9. There should be more and better equipment for the Welding class 

at West Bend so everyone has some to us.e. This would include more u 
pliers, gloves, leather aprons, and new gas welding equipment, 
(Pts: 8,2,6,4) (T: 20) (R: 9) * 

^0. The West Bend campus should, have a person available to help students 
to find jobs while they are going to school. <Possibly they could 
help the students before^ they begin classes,^ (Pts: 7,2,6,3") 
*(T: 18) (R: 10) 

,f 

11. The stuctefits should liaye a week off for a spring bl-eak", possibl«y 
■ during March. It is a, long time to work and attend school. f,rom 
Christmas to Easter without such a break. fPts: ' 1,3,8) f T : 12) 
(R: 11) 
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12. Students shouldn't be docked for missing a £eW|ClcSses^ If they 
know their material and pass the tests that is Wf ^' 
be graded on. (Pts: 4,6,1,1) (T: 12) (R: 12^ 



ti. The Communications and Human Relations courses should be revised 
for the Machine Tool Operatfion students. They should get down to 
some facts.. The students buy a $6 book and. only use it a couple 
of times. These courses sh'Oiild be geared more to qut program 
ana they should be more specific iti areas where we would need this 
type of information. (XXX)' (Pts: 2,9) (T: 11) 13) 

14, The West Bend campus should have more well-rounded sports activities 
such as archery and golf, and these should include some tournaments. 
Also, there should be more social activities suqh as parties and' 
dances at West Bend. (Pts: 4,1,4.,2) (t: 11) (R: 14) 

15, There should be more recreation facilities available at West Bend, \ 
such as targets, basketball hoops, and areas to play with \<hiffle 
balls. There should be pool^ables and other games available in 

a game room at our school.,^ Also, the lounge area should be \ 
eiii^rged.^ (Pts: 1,3,3,3) (T: 10) (R: 15) ^ 

16, If you miss a test you should, be able to make it up. (Pts: 1,3.5) 
(T: 9) (R: 16) . 

17, MPTI should have better communications with the.. state ^of Wisconsin 
concerning ^funds that are available to students, and they should- 
make this information known. It should include* information on the 
GI, Bills, MDTA, an^i s-tudents, insurance policies. (Pts: 3,4) 

(Ti 7) (R: 17) _ ' . . 

18, There ^i^x^^^ be^ a schpol newspaper at the Wesf Bend campus that/" 
is a^V^ilaih^e\,Xo everyone to let them-kno-w iVha€ i's happening 
ar^nd' the^SvCftppl. ^ CPts: 2) (T:' 2) (R: 18) ' 



V 



' STUaENTS - MACHINE -TOOLING TECHNICS , V, , ' ./ 



COMPOSITION OF. GROUP NO. 1 



Male, age 23; has completed 4^ 2. Male, Age 27;*hk^^, completed 

semesters at the MPTI-West .: semes't^r^s at the^^MPTI -jVe.st , 

Bend Campus; is net satisfied Bend C^m,pus;° indicated'' satis- , / 

with the program but will com- faction vMth thA'^program; in,-' . 

^plete it; influenced to enroll f luenced - tb-e«r611 at MPTI by 

at MPTI by -an- MPTT • staff member. an MPTI staff melnber. 

' •'. " - 3. Male, age 23; 'has completed 3 " 

i ' ^' -semesters at the MPTI-West . ' •• ' 

Bend Cafnpus'; indicated satis7. 



\ faction with' the program; in^ 
• fluenced to enroll MPTI by^ 




.an. MPTI stkff member. 



• ■ •/ 



■ . ^ RESPONSES OF NOMINAL GROUP NO. 1 

& . V 

1- The student evaluation done by the instructors should be released 
to the student so he can decide if he wants this evaluation sent 
to an employer. The evaluations should be open and students 
should not need written consent to see them. (Pts: 10,10,10) 
(T: 30) (R: 1) , . * * • 

2. The Human Relations course and the Communications course should be 
. dropped for Machine Tooliiig Technics students as we are not learning 

much and the tiir.e couldVbe better spent. (XX) i^ts: 8,9,5) • 
(T: '22) (R: 2) 

3. Studen~ts in the Machine Tooling Technics program s'hould have /four 
semesters of Math j;[;stead of three. This would enable them tl go 
further' into Trigonometry and other areas, (XX) (Pts: 9;S,2^ 
(T: 16) (R: 3) . . . ^ 

4. The Machine Tooling Technics instructor should better umierstand ^ 
situations and know how to deal with them properly. He should be • 
cod^istent in his ideas in order to get his point across, (X) " ^ ^ 
(Pts: 7,8) (T: 15) (R: 4) 

5. There should be less students in the shop classes because there 
ire too many students p6r instructor. If this isn't possible, 
:hen enlarge the shop, purch^asp more equipment, and hire ^ddi- ^ .1 

^tibnal instructors to. help. -out in shop classes, ^ (Pts: .6,4,4) ' ^ - 
(T: 14) (R: 5) ' . ' . 

6. ^' There should be a Drafting course included in the 'Machine Tooling 
/' Technics pr.ogram, (XX), (Pts: 5^,6) (T': 11) (R: 6) 

7\ MPTI, should' go on a three-semester schedule \Jhere the stud*6nts\ 
can get one semester^ in during the sum^ier in order to graduate 
1 and get on the'job sooner, (Pts: 4,3,5) (T: 10). iK: ^ 7) 

8. -- Attendance requirements fpr students at the .West Bend campus 

should be dropped: .it shouldn't reflect on your gyad6 if you 
* miss a class. This is espe<:^lj.y true fo-r veterans because 

they have to work, and i£ they m'iss a class they lase GI Bill ^ 
^ benefits, ^ (Pts: 9) (T: 9) (R: 8) • 

9. Second-year studjgrnts should have priority in class . schedifling 
over first-year /student? . • Their' classes should be earfier in 
phe day and clos;^r together to enable them ^o work because they 

'Sfill need money, for §:Xpense6 in order to coifie'back to schdo-l • 
V fbY their second year., (Pts: ^ 3,/6) '(T:^ 9) (R: 9) ^ - 

10. There should be mcTre scheduled ^lass time' available in shop 
classes for Machine Tooling Technics students. If possible, ^ 
it shQul^be four hours per day,' (XX) (Pts: ^7,2) (T: 9) (R: 10) 

r • ^ 

11. Clas^ses should be s^hed^led sQ.,veterans cafi take all 30 of their 
refqlt'ijed hours during jthe day, and n€t have to come back for evening 
courses, .(P\S: 8)^(T: 8) (Ri^ll) 
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12. Teachers should be evaluated in a manner similar to the student 
evaluation. Each student should evaluate his instructors and send 
this evaluation to fhe district board- (Pts: 1,7) (T: 8) 

(R: 12) ' ' . 

13. There shoul^- be some electives included in the Machine Tooling ^ 
. Technics program such as courses in Mechanical Drafting and 

Mechanical Design, (Pts: 2) (T: 2) (R: 13) 

14'. Registration should be on a firstrcome first-serve basis, Full- 
time students shouldn^t have priority over part-time students. 
^ * (Pts: ' 1)^' (T: 1) (R: 14) . 

'15. Students who are 18 years old should be able to drink alcojio'lic 

beverages at school activities which a^'e held off campus, such as 
during the bowling tournaments. (Pts: 1) (T: 1) (R: 15) 

16. The Mechanical Drafting instructor should take his students into 
consideration. He teaches way over our heads. (No Points) 

(R: 16) 

17. There should be better organized school activities at the West - 
Bend campus such as dances. • We should not have to go to Fond du Lac 
for* these. (No Points) (R: 17) 

18. School should be canceled on days when there are bad snowstorms. 
If a student feels he can't make it to school it shouldn't be 
marked on his attendafide record. (No'Points) (R: 18) 
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categorizaVion 



OF 



TRA.NSCRIBED RESPOXSE& 




TRADE AND INDUSTRY 
DEPARTMENT 



1 <9 



ERIC 
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Category. No . 1 
ADDITION OF A COURSE OR PROGRAM 



INSTRUCTOR 



1. With all the' emission controls, etc. which have been added to cars 
more time -is need'ed to complete the Auto Mechanics program. 

(R: 5) 

■\ \ • 

2. Need formalized 'associate degree night .programs . (R: 17) 

• • • ' * 

STUDENT 

3. The Electronic Servicing program shpuld be expanded, to one-and- 
one-half to two years. The-first year would be to learn the basic 
theory or for generalized instriiction . The second year'would be 

* to specialize in either industriial electronics or TV and radio 
repair. Too much mater ial is presently being crammed into, the 
program. Also, students- should have the pption after the first 
^year to go into the specialized courses oTtinto an apprentice, 
program. (R: 1) - 

4. The Office Machine Servicemen program should be expanded to ,twa 
years. Presently, everything is presented too fast and is crammed 

%dnto the course. The^students do not have much free time during 
the day. (R: 1) , ^ 

5. The Auto Body program at West Bend should be a two-year program 
because you ©nly learn the basics in one year. The second year 
^^ould be for more detailed in.struction and to gain more experience 

-6. Students in the Machine Tooling Technics program should h&ve 

four ,<5em'ester^ of Math" instead of three.* This would enable them 
to go further 'into trigonometry ' and other areas. (Rc 5) " , 

7. There should be a Drafting C9urse included' in the Machine Tooling 
^ Technics program, (R: 6) ' • " . 

8^ If the Welding anrf Metal Fabrication .programs are c^Dmbihed, as 
^ they presen^tly ar.e, it should be a two-year ^jogram. (R: 7) 

9. theje should be a two-Vear Mechanical Desigil^program offered at 
tlie West'Bend campus. ^he students can-' t^ afford to drive to 
Fonrd du Lac for this program. (R: 7} [ i-^ , 

. ' ' ' '} 

10. There should be a scheduled period during .t'he week during which * 
the students in the Metal Fabrication and Weld^ing programs 
qould use the shop fo.r repairing their equipment and to complete 
projects that they were unable to finish during class time. . 
(Rr 14) ' . 

11. -The Mechanical Drafting 'progrjHtt^at - West Bend shbuld be a two-year 
program, as it will better prepare the student for a job. (R: 15; 



GRADUATE 



' 12. An Electroirics course •and a Drafting course shb6ld be added as* 
' the requiredv courses for the Power Mechanics program. ' (R: , 1) 

13. .Electronic SerS^icing should be a, two r year associate degree^ p.ro-' 
- ^r^m because yott can't learn> e^iough in on,e'year. During the 
^ second year mere emphasis coul>d .be placed o-n numerical coirtrol 
•machine repair, ajid the studenW'dould^ learn how^these controls 
operate. Presently/, the G9urse\is^too cond?ns6d. fR: 1) 



15, 



16. 



More 
Mecha 
work 
transm 



time shquld be\ spent on thQ 'i^ifferent aspects oi the Auto 
rvics program. \le didn't ;have. enough time to gain ei^p-erie 
ingv with air c6nd\5Ltiqner^> ^ower st " 
smisslions, (R: 3^) * \^ \ 



:eer ing , and ^automatic 



18. 



A course should be offei^^d in the Electronic Servicing program 
t*hat emphasizes home serVice* calls and what ta do^ on them because 
this- is^ tlie type of persoTi employers are looking for. (R": 4*) ' 

A'course on Electricity *in relation to cars, should be taught in^ 
the Auto Mechanic^^'program. It shcxuld include charging and 
auto cixcuits and shojuid^iie both a lecturfe and a lab c*ourse. 
(R: sT ^^-^-""^ ' ' 

MPTI should offer courses on the metric system and-on working* 
i^ith decimals for Mechanical. Dd«ign students . (R: 7) , 

There should bjs an optional third ye^X^ for Power, Mechanics student 
to give tliem the opportunity to tak/VUyanced courses or possibly^ 
to specialize in certain ;a.reh^. ^ This y^ar' could include courses 
such as Advanced Electronics Milling 'andr Drilling) 



"fttachine Tootling Technics, and 



Ivahced Physics. \ 



Categojy No. T 
ADDITIONAL STAFF. - MPTI' CA*MPUS- 



INSTRUCTOR 



Would like a full-time lab aide in Food Manufacturing, Power* 
Technology, Office Machine Repair, ^d £l€^ctrpnics. .Lab aides 
in the past have not been -qualif iedi 



r 



,2. The instructors at Beaver Dam need /more assistance in developing 
apdiovisual aids. . (R: 4) " 



/i3* .... Need 
' . can use a* 



a' Qualified paraproressional lab assistant 'so studeht? 
s ^much- time ^as necessary to meet the- obj ectives . * ^ 



4. 



There is a need for paraprof essionals , especially in the Agricul- 
tural Mechanic progra^n. Their duties would bfe to k6ep equipment 
in top working condition, to order major 'items and -supplies, to 
•set up educational props,- to obtain parts from supply houses for 
the e<juipment being rebuilt in the shops, and to help, in over- 
seeing shop time. ./(R: 9) * . - ' . 



5. 

6; 

7. 



Jeed a' qualified person to handle lab equipment repairs or give 
le instructors time to do it. (R: 13) 

.Ne^d more staff ^o help the media specialist .... (R\: 15) 

Shoiild have a night watchman for M-h^ur security and for fire 
pro.t^c1;ion. (R: 20) ' 



/ 



_ STUDENT 



8. 



9. 



lo- 



ll. 



12. 



13. 



TJvere Should be a .-regular Welding instructor io^^^^cWine Tool 
Operation students, ife should be qualified to teach both .arc 
welding^and gas welding. (R: 2) _ . • 

....•hire additional instructors to help out in shop classes. 
(R: 5) 

The Electronic Servicing program needs an' additional instructor. 
This wbuld lessen the work load of the present instructor, .and 
jt would give the students" more than one p(>>nt oif V^fe^w on how .to 
to things^ CR: 7) ' ' • ' ' ' ' . 

The counselor at the West Bend campus should knofif more about the 
Aijto-3ody progt\am. If he has too much work to do possibly an 
ad'ditrtjnal ihstVuctor could be hired' to teach Human Relations 
and to -b^^-^k. part- time counselor.* (R: 7) ■ .• , 

'Need a lab as.si^tant available at all times during the 
"the power shop aj^d, the m^ch^ne shop. (R: 7) 



MPTI should have ja few more pe 
They should have Isoraeone, tb go 




/in the placement office 
'^nd to companies in the area 



14. 



to- help students Sind a gob,. Also,v^lje'y should have a list of 
students in the placement office containing the type of jolf 
they are looking for so that when businesses are contacted the 
placement person can set up appointments for interviews,. They . 
should supply students with a list of qualifications they need 
for a job before sending them out-> for an ihterview. '_(R: 8),^ 

The West Bend campus should have a person available to .help stu- 
dent^" to find jobs while they are going to school. Possibly/; , 
they could help the students before they bigin classes.'^ (R: 10) 



GRADUATE " 



IS. 



There Should be a second instructor for the »Powetr Mealianics^pro--- 
gram who could give the students a second viewpoint on the material 
presented.' Also, student lab assistants are needed. ' (R: tl 

■ ' ' 83. '"V. 




Category No. 2 
AddiAional Staff 



18. 



^<PTI Campus 



There should be more instructors iji the Electronic Seryicipg 
"rogram: One, instructor cari^t handle all tha work. (R: 5) 

I mrTI should hire another good math instructor.. He should be 
/'^omeone who could apply math ,and physics, theories more directl/ 
o problems in Power Technology. . (R: ^ 8)' - . . 

Inhere 'aho.u Id more instructors available to help the slowei? 
students ir\ the Aw to^ Mechanics program! (R: ' 16^ 

■ V • ' ; • '\ - \ - i .... 

^ . > ' Category No.-. 3 * / 

ADMINISTRATORS, iMANAGEMENT STAFF, and ADMINISTRATION 



INSTRUCTOR 



2. 



3. 



pit lis 'difficult to get service from the district's audiovisual 
person^ He was hired to help instructors .prepare instructional 
v-^naterials/ but the majority of his time is devoted to thiiygs like 
publicity for fhe distr>ict. (R: -3) " ; . / ; 

Administr^tioji is too f^ar 'removed', from the classroom and 'should 
be involved with the ^ actual eduCfational process. The admini- 
stration should either attend advisafy ..conjjnittee meetings or 

teach a class ^ (R; 7) - ^ ' 7'^ , • • 

'•,"/,'' 

/ ^ ' '-^-^ ^ . ' 
The administration ^should select sbjn^, type of .guide to limit the 

number o£ instructors using each *sh0|r^1:ea at the Beavetr Da.m 

campus. 'There should not be^jMrglit 'pi*- nine instructors using one 

shop during the span ofjon€"week7 |;R: 8) ' 



4. There is discrimlhation ,on the p 



irt 0 



.can -go -to seminars. 



(R: 13) 



f the' administxaticm on who 



6. 



Administration is going to flood the -jtfb marke^t in several areas 
by demat^ding that we maintain tqo maiiy students — their interest 
seems to be in quantity versus 'quality. ^ (R: 17) 

Administrator^ , should be required to teach a full-time; course . 
^ every two years. .(R: ' 3,0) ' *\' ^ v ^ * 



STUDEN T. 
7. 



The administration it the West iBend camp'Us doesn^t g;Lve the stu- 
dents a say in what takes place 'at the^schopl^ Theiy dictate rules 
and don^t take the students ir(to/consideration. The We?t Bend' 
cartipUs is rua. like a hig.lj scji'qol*. ^ The students should be treatfed 
as posx high school student's. ,,^Jrmmber of .the students arg older 
and are not accustomed *to 'beir(|l :|rQated as high, school Students^ 
Also> the Student Senate' Is , a .Ij^a^ They donU have a definite 
function *or a Voice in* what g(j!^fef|on at .the^school. ' (R: * 1)' 



\ 



, 'Category No. '4 
itVISORY COMMtTTEES 



T 



\ 



INSTRUCTOR 



V 



.Aer.e should jiot be' anyone .on the advisory cpmraittees wbo is. 210 
r^ct^vely engaged ill the trade. ' SomeWvlsory cqnmiittees Txive 
"^iy one or two person? involved in the trade. (Ij.: 1&) 

The "advisory committe^es and .employers Would assist us more in 
determining what i\s relQvaljt for employment in each^'field. n 
■(R-. 22) , . ' - ' ■ ^. ^ V / . 



Food Manufacturihg has tv/o advi|ory 
level and. one at the 4ocal levels They 
and tell us different things. (R: 37) 



ittees — pne at the state 
duplicate' in their^ efforts- 



ADVISORY .COMMITTEE 



10, 



11. 




ian advisory' committffee should be 
ij^dustries in the district. | 
ommittee is employed by 



4. The Industrial Engineering, Te 
' , represented by more of the va 

.<Over fifty percent of the pre 

«Giddings and Lewis., (R: 2) 

^5. \.. .The Industrial -fengineering advisory comirtittee members should 
. supply a list of .>ob openings, salary, type of work> and opf)ox-/ 
. tunity for adyancfenjent for the counselors to use in guiding the/ 
/ students, (R: 5) \ ^ . ' ' ' • ^ ' i 

6. ♦ The Industrial Engineering T^chniciaft ad^Visory committee should 

- help to determine if MPTI is 'saturating /the job market in this/ s 
field. •CR: 4). ^ x ' ' \ ^ . : 

7. The Industrial Engineering technician advisory * committee, should 



\ 



two meetings and 
oSft: meetings, biif 



meet more often. * There shou)ld be a minimum of 
a, maximum of three. This has been proposed at 
it has not been enacted.. ^Qk: ,S) 

New advi^ry committee taembers^^Jietflcr b]e given^ a thorbugh , back- 
aground' 6n\he progi'ams ^they^'Si^to serv^. . (R: 5)' 



There sjiau^kf'^&e^ and betteV communications betwee)^ the advisory 
cjwnmiffee members *and the instructors, ^either by me^ns of-a\, ^ / 
'^monthl^jiewsi^^tpr ^r a circulalr. (R:^ 6) \, J 

* *. * ' \. 

Tkere should be an attendance requirement for advisory committee 
/members.' If you miss three meetings in success ion^ri aitjsrnate 
'should be cho'sen. ' (R: - .7) • . - . ( • 

The In^iustrial Engineering technician advisoty com^ttee should be . 
supplied with a detailed agenda prior to each meeting. This would 
replace, the general' agenda they J>fesently receive. ^(R: 8) ,. , 



100 



12. 



13\ 



14. 



\ 



15. 



The Industrial Engineering Technician advis^ofy, committee shouli( 
assist MPTI in job placement for students J •This would be 'in 
companies outside of theit plaL'ce-9f emplo)'m^nt . . (R: 9]^^ 

Should hav6 ^^members from th;p pe^ysonnel dejiartments ^of vatiot|s 
companies in the area serve \on^i|:he Industrial Engineering Tech- 
nician .advisory committee as they are in an excellei\t positi:<fn 
help graduates from MPTl. (Rt^ U2) ^ V i ' 

There shou!^d be^a.time limit for \lndustrial Engineering advisory! 
committee <members . Perhaps the committee could work on a rptatii 
syste'm witli^^.QneT third of the/^-ihfembArship changing each year. 
Some of the Hew members should "^be Isele.cted frbm<^ outside the, 
Moraine Park District, as fybm t^ielOshkosh are^a, where njany gradji 
'ates are employed. (R: 13) \ - \ 

The membeijs of the Industrial Eng^inderin^ Technician adAl: 



g 



committee 



isory 



should be doing more through their own initiative as 
in the plajcement of graduates j^nto their/ companies . . (R: 15) 



Categpry No. 5 
CW^^UNI CAT IONS : INTRA-SCHOOL 



INSTRUCtOR 



1. 



The shop instructors at Beaver Dam would like 
staff meeting where all full-time, ^art-time, 

high school, and apprentice instructors are' required to a.tte'n,d.' 

This could possibly be scheduled during evening hours. (R: _2) 



to have a morfthly 
evening course/, 



2. 



STUDENT 



Need a better method of communrcat ions between the office ari*d the 
instructors and the instructors \nd staff witUin their department. 
(R:^ 29). ' . V T . 

/ 



3. 



4. 



S. 



The teachers for the Mechanical Drafting >rogr|m in West Bend 
should work tog^thi^r and be ^uniform in jthe ^at^rial ' they' present 
to tjieir class.. Maybe- they could communicate nore so one, instruQ'- 
tor doesn't tell you one thing and another instructor tell you 
the opposite. (R: 2) * * \ 

....The instructor for the Advanced Milling and Drilling course 
does not desire to gear the course toyard the Engine Technology 
program but toward a tool and die maker; tMs causes poor student 
relations. (R: 3) 

There is a lack of communication at the Beaver Dam campus. The 
students in the Welding and Me'tal Fabrication programs have a 
number of questions concerning theii^^^ploma -and other school 
policies but they do not know where t^^^nd^the ansv/ers , • ox who ' 
to approach to. obtain informatijdn. (R: g^T*"^^---——— — |^ ^ 
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6/ The instructors at the Wes't Bend campus should^ have thei^. office 
hour^ posted so students ^:an. come ra;'^f or . individual help*' /(R: 

1^ MPTI should have bet^^V commiyfiicatiQns with 4:he state of Wisqon;sii|^J 




lents, and the 



Concerning the funds that aTe\ available to ;stud 
should make this inf^matjion/ known. • . . " (R:\ , 11 

Th^re should be a, better JorienVation for stildents/ planning to - 
att^snd the West'Bend^ Gamp!jas, - it* should include^a tour, of the. \ 
campus and an hone^st expl^anation of what you can fexpect/to gain' 
froitt the program you plan to enWll in. (R: l7) . * ' ' 

\ ' \'l ^ ' ^ ^ V- 

There should be a school ^newspaper at the' West Bend campa§,tnit' 

is available to everyone^ to let- them kiTow what is Happening , around 

.the school. (Rr 18) . ' / • • • . , 



\ 



CQj^lUy ijCAlriONS: 



Category No. 6 
MPTI WITH :Bt}SINESS 'and INDUSTRY 



ADViSoRy cQmniiE 



I 




/ . I- ■ II > ■ • , , 

Instructors should visit the vari'^ug^types of industry more "o^ten 

' r a better understanding of an 'entire area in which'^he'y teach./ 

-3) • . . ' 



/ 



should do ;taore advj^rtising to let employers on. a gJ^atewk^e 
basis know wha^ progranf? it offers and- what is contained in^ the 
program, including the[ iiumber of }\our6 invol|ved. This would be 



-J valuable aid in finding^ a job. (I 



9) 



\ 



3. ' The Power Mechanics program is too closely associated with'tlie 
Tecumseh Products Company , in J^ew Hoist?;. n. The course material 
is gjeared toward that company, and the c ompany knows too' much 
about the students and nas too thany; T.epqrts c^i the students if 



V 



theyl decide to^ work there aft^r^gradualf^lon. 

• . Caftegdry No .* 7 ' . . ' 

, DELETION op/ A COURSE* 'OR PROGRAM 



(R:' 15) 



INSTRUCTOR 



1. We have a separate course for the. Nursing, 'Cosmetology, and 
'Manufacturing programs which, has the same title and, context; 
taught by' three different instructors with a diiplicationt (R: 23) 



Food 
,, but. 
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87. 



STUDENT 




\ 



Th^ Hainan Relations'^course £qt the Office Machine Servicemen \ 
program should be dropped because, it doesn^t pertain to the , \ 
jrbgram, a^d a 'lot of the material presented is also contained 
in the Copiunicatioiis cputse. We do ndt need both courses,, 
^nd one, should be dropped ^to avoid duplication of .material ^siich 
IS body language, etc. (R: 2) 

The fjuraaii Relations course and the Comraunicatiojis course, should be 
iropped for Machine Tooling Technics students as we are not 
le*arn^ng jmuch and the time could, fee better , spent . (R: 2). 

The Human Relations course should\be''dropped':^rom the'plectronic 
S^eryicin^ program. '^R: 6> , - ^ ^ ' " ^ ^ 

he American Institutions course shpulA be dropped from the 
curriculum as it is iifrelevant^ to the Poyer Mechanics program. 
Students in Power Mechanics could put this time to a more benefi- 
cial u^e^ by taking ^ differejit coursei (R: Id) 



6. 



The F^uid Power and Pneumatics course should be combined with the 
I ' * Transtnission df Power course in the Power Mechanics program. 
^ (R: / 12) ~ • "c % ^ 

Electronic Servicing students should only have one semester of 
Coirtmdnication Skills'. A lot. bf this material is a ^repeat of what 
they|had iri -hi^h school. (R: 19) 



GRADUATE 



One semejster'of Communication Skills^ Ecdjiomics, and American ^ 
Instit]iition)5 should be droppe^i frbiij the Mechanical Design program 
-because they are too.-g'eheral . They are not much of a 'bejiefit ,\ 
because, they arem^t related t.o the program.... (R: 3) 

Th6 Fluid Power and Pneumatids course and the .Transmission of t 
Powqr course for the Power Mechanics program should be combined 
because theyxover much of the sai^e material. They shoiiid 
integrate the^material from t^e two courses and comejup with one 
good cours'e. (R: 7) . | 



■I 

K 



\ Category No. 8 

DISTRICT/SCHOOL POLICIES > RULES, and REGULATIONS 



INSTRUCTOR 



1. the shop instructors at Be.aver Dam would* like to have a ihonthly 
staff meeting where all full-time, part-time, evening course, 
high school, and apprentice^ instn^:tor,s are required to attend • 
This could possibly be scheduled during evening hours. ;(R: 2) 



Ifreedbm to 



\ 



V 



Ley on school\\bsences . \ iHe ins\jruc|:(lrs4 now have the' 
choose theijr' awn policies , .but m ^some case? there is 



4. 
5.. 

6..- 
7. 

8. 



Jpolicy; hdwiever, the kdmiVistration c criticizes us when we adher« 
{fco it.x Aoslentee polic^should also consiste'nt with the / 
[Annexes.- I(R: 8) J » A ' 

'The sh'pps.lat the Beav.er Dam campus ^re too cold for'ifecture 
classes. Shey 'shouldh' t be used for classrooms. (R: ■ 12) 

Only '.legitimate. pjp-soiinlpl sl^oulS have, access to keys to individual . 
shopjjj and classrc3^ms^^/(R: 12) . , ' , • 

...x^j-The instructors at the' "school do n'ot get the met3,ia specialist '.s- 
tim^,-' The media specialis|t service area should be centrally 
Ibcai^d for' the instr;4Ctional staff .. (R: ' 15) , " 1 

J^eed 'formalized associate de*r*ee night programs. (R: 17) 

Too iifuch paperwork involv,ed in ordering and controlling suppliers. \ 
CR: 25)-, . ' ■ . \ * . ' I , 

Foundry, operations should not be conducted in the ra&chirje shop \ 
or any area in which there is precision equipment. ^1 (R*: , 28) \ 

More. than .10 minutes should be allowed for^studerlts anU instructors 
~ who have to go from the UW Center-Fond du-Lac toMPTl. (R: 32) 



STUDEi^T 



••V....0 



10. .The students,,, in^ the nal,d^hg and Metil Fabrication/ programs at the, 
Beaveft Dam cliapui^'Cake the. same' material and actually complete 

ims. (Therefor^, their dji)loma should sta/te that they " -j 



both /programs. , r • 

are qiUaiified ^n bothMwelding and Metal fabrication. 



(R: 1) 



i 



11, -jthe litukent ev^lijiation! dione by the! instructors should -t»e released"/ 



i 



12, 



s should 

■ /i 
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14. 



t^ ^the ^tudent' s6 he can" decide i« he Wants this evaluation sent^ /' 
to lan employer. / The evaluations should be open and ^tudents 
not/f need written/ consent to see tnem. ^''^ (R: 1) «' 

' ji \ i • ■ ' ^ . 

Thk program tittle, "Power .Mechanics" , jshould be chiin^ed as it is 
very hatmful to/ the Powe.r Mechanics sflud'ents in writing a/resume'. 
Tlje emplbyers .think power mechanics ate mechanics an jil not tech- 
nicians. They associate the two-year/ Po\|er Mechaniplsj-Smill Engiae 
program wi'th the one*-year SmaJli Ehginbs and 'Chassis Mfechknic 
program. The/title could be changed "bacl^ .to "Power X^cHnology" , ' 
or a similar title, as long as the word Vmechanic" isloi/iitted. 

(R: " 4)_._. ---^ ; ^ ' 

The students at the West Bend ca\npus shJuld be able toWlisten to. 
the type of niusic they want* to in their' Mechanical Drafting -d'ass 
It shouldn' t ' make an.y difference if they listen to th^ir o^^n 
radio or the music over" the intercom. (Rf 5) 

MPTI should go on a thr€!e-semester schedulLe where the Students 
can get one semester in during the summeiif in ^Sf^er to ara,duate 



ERIC 



and get on the job soonter. (R: 7) 

• 89 

■ 104' 



Category No. 8 . * • , 

District/School Polifeiea, Rules, and R^gblatioris* 

" " ^ ■ ' - ^- ' ^ 

Attendance requjL^ments for students at the West Bend campus 
shoul-d be di^pp.edt it shouldn • t reflect -on yo^r grade 'if yoy 
miss a class. This is especi*ally., true for veterans/because they 
have to' work, and if they miss a class they -lose Gl Bill benefits. 
•• (R: - ;8) 5 ■ • . 



1-s: 



16. 



17 



18. 



20; 



' 24. 



Th6 p0licy at the West Bend campus Should 'be changed so that if 
you miss'a class f ors a legitimat^ reason you have the opportunity 
to make up tests and class notes. This is especially true for 

/" the Ijitrojjuction to Business Prodedures course* (R: 8) 

,'. ' j ^ / 1 • ' 

pe.Medhanical Drafting st/idents jat Wfest Bend/ only use eight 
desks i|n the Drafting roofci, and o^i Friday they are responsible ' 

• ,for' cleanibg up the entirfe room and for any problems that occur. 
'It should Tje ^ schcol ridel that each! class clean up , after they 

.are done' a'nd they should bd resp/onsible for the , e^quipment they 

"s^- w ' : \ ' I . J ' j-' . - 

The students should have a Aeel?' off ifor a spring -break, possibly 
durin;g March. It is /a long \time' to work and attend schdol from" 
Christmas to Easter ^ithout kuc|i a' break. (R: /' 11) 



19. Teachers should be' Evaluated 'in' a manner similar to the student 



L»c .cvaiuaLcu et iiicuiatjr Similar to tne stuaent 
^valuation. Each Student should evaluate his instructors and send 
this evaluation tp the (district board. fR: 12T 

The parking lot ^t t'he 'Beaver Dain campus is too crowded. The ' 
high school students should not |be allowed' to use it for parking 
tlieir carst and/ this rule should be enforced.' '(R:,- 12) 




Students at t: 
:p\all class 



ii 1\ 



West Bend c^mpti| 
ii.^ they keep Ith,^ 



should be able to .eat and dr^pk 
classrooms clean. /(R: 14)' :i 



The school Policy should be that yAui do not graduate . i' 
"Vtoo many classes, but a studbnt shdu],d be dropped 
program because of attendance. Alltow him tovcontinue 
jinderstanjiing that he will npt receive a Idirtloma. (R: 



! tZ'. The students in the Auto 



you m:^ss 
rom the. 
ut with the 

14) . 



I'M' ■ . ••• 

Body program at West Bend i should be able 



to work/ on any type of dar. :_A'car .is a |c4r and ^ ^ent 
so it should, not make -a difference v(hos(? car we woiik o'ri 



as it/applies to the mdtjerii'l we" are; 'learning in the colr^e. 



p,s ,a dent, 
as long 



I'll . 1 < 

S-tudents who are 18 yea'rls Jold should be' able to driifc a 
bevferdges at school actiyites which aje held off caiftpus 
•as/duiiing the bowling . tournaments . ( 



IS) 



25. ly you .miss a test you, sljbuld be able kp make it up 
26. 



c oho lie 
such 



(R: 16' 



ere should be a stricter enforcement of library rules. 
• 18) . . 



27. 



28, 



School sliould be canceled on'^days wllen there are 
if a student feels he can^t make it to school it 
marlced on his attendance record. (R: ' 18) 



bad snowstorms, 
shouldn^t be 



The >students at West Bend should be able tp turn the TV louder. 
At present you can't, hear the TV even if ;y6u are sitting right \in 
front of it.^ (R: 22J' \ ' / . \ 



6RADUATE 



29# the instructors and 'the school should t 



3(y. 



materials conderning students to emplojjers witAo 
consent. (R: 6) ^ . , J 



ot be allowed to releas-e 
the students' 




identis at MPTI is too' 
the first semester * , 
Deginnijng of the second 
r available. For 




The class structure , for Auto Mech^niqs Ist. 
rigid. If you were Working on a job wHen 
ende4, you are unable to. finish it'jat tHe 

seme-ster because the equipment is no* lopigl. . 

example, if you were working on .bralctes ■ during tli|e first semester, 
you. had to switch^to working with! tr;ansinissions during the second 
semester. IR: 13) : ^ 1 • < ' 

3omethin^ should* be djOne^^to disciipljine jstudents^who use|t|^rofane ! 
language in cjass, especially in frfont of female- instructors . ~ - 
T^ere shou-ld be. some typp of disaiDline on what goes lOn An' the 
lounge J especially in regard ^to aiyty posters, (il: 'ji: 



35. 



Jhe Electftdnip Servicing pr6grVm| should start in Augils^' kAd end 
n May so you caii ^et a jump ort pther students in f iriding nobs , t 
Specially those ":^Tom two-year programs in Oshkosh^and Sheboygan. 

(R\ 14) . ' ' < ' : \ I ^ / ^ ' ^" 

There should be mare- .4isciplifle in the lab for Ppwex Mechamcs 
',sjtud^n*s7'j:'he. students shpuld learnl that onde tl)6y are emp|,oyed 
arel being paid t?» Vx^o^i^ce... .fPrepently^ tbo much'time i 
jbei^g w^kted in the Jibs. (R: 14) 1 - \ j \ , \ l 

Dues for It he Auto Mechanic^ Club Shptild be includ'ed" in the course 
fees. Tnis *Hould^*|t^jhulate i^'ore interest in the 'clubj..^CR: 14) 




i 



Graduat^ from, the Auto Mechanics^ prdgr am should he able to use 
the eciuipment in the auto shop to' gain m9re experienceL they 
ij 1 --^ * during periods when they would npt lie disruptijig V 

15) ' ■ ! 



could com' 
a class. 



m 



36. 



The Studert Senate should have more*^ power. The organisation should 
be ind^ependfent bf t'he school in that 'they don*t have to do just 
what the ajdminis trait ion telils them, to do. (R: 18) 



Category No» 9 
ELECTIVE COURSES 



INSTRUCTOR ' , ' ^ 

*!• Need more courses on an elective basis. . (R: 38) 



^ ) 



ADVISORY COMMITTEE 



2. There should b^more ^lectives in thp Industrial Engineering 

program such as a course in Progrsbnming ,f or students interested 
in the, Nijimerical Control field. (Ri, 11) 



\ 



STUDENT 



3. There shoiild be more electiv^ couj^ses at; the i^'est Bend campus 
such as Mkth, .Human Relations , smd Scierjce class,es. The))^ should 

• be on twpl levels, one that is Joasic and one that is n^ore .advanced. 
The studentSv should be^able yS choose from these clashes to fill 
theiy needs! (R: -^2) 

4. th^r^ should be ^lome elept^ves included in the Machine Tooling 
Technics program such as >courses in Mechanical Drafting, and 
Mechknical Desigin. /l3) * ^ , — '^"^^ 



5. Veteraiis should bje ah/Le to choose courses thkt apply to ' their , / 



progr 
have 



i^hen they are/placed in advanced 'standing because they 



aiji V 

to take 30 qredfl^t 



to receive theit benefits. (R: 24) 



GRADUATE 



6. ISpme of tjie/requi/^'eii courses for !the Autip Mechanics progr 



should he ^lejctiyes.. ThliS 
fundamental's pf yTVccounting, 

(R: 1) 



Human RelMiolns/. 



^qluc 
Fundi 



•am 



les C9mmuniCjations Improvemen,t^ 
fm-^ntals of iSel lings, and' ^ 



they could 
prbgrams thaf might 



7. M(^re electi\r^'s/ shi^uld bej of fer^'f.qr vAiuto Mechanics stijdents 



Lricludp Typing aiijd a|Svkriety bf coutsjes from othe 
1% might be- of interact to duto jmechanics. (R? I 



8.^ 



There shoul 
program. 



be more el 
student cou 



A 



were more 

courses ii/ ihe Mechanickl Design 
oping courses sjuch as Piikaging 
Plastic Wolfing 'as ^ addiltional ele 



:tive_cQ%rses iiithe Mechanical^ Desi'^ 
spgpiaM^e^ in certain^ areas tKer^ 




ectives. Tius cOulH ftp ^ pone by mdlcing the speciilizei 
L4 T^_-•__ JSLQ|gj.^j^ ^lectives, and ; by dever ' 

, Sheet Metal Work, and ; 
i/ves.i • (R: . 4) ' " ! 



■i 
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( Category No. 10 
EJ6AMINATI0NS an^ GRADING 



STUDENT 



3. 



The, students in the Mechanicail Drafting program at-- West Bend 
don] t\ understand how they are^raded. The instructor shffuld be 
aibl.e to explain to the stud^rtxs hg,w "he derives their grade. , 
(R: 6) , 

.The grading system for Welding and Metal Fabrication 'students 
should be revised. ' The students feel they are gradpd solely on 
test scores and that their attendance should be taken into consid- 
eration as they, are gaining experience through attendance in 
cla'iss. "(R: 8) ' • | 

Attendance requirements for students at the West Bend campus 
sljould be dropped:, it shouldn't reflect o!n_ your ' grade if yon 
mifs a class, ^his is especially, true fori veterans because they 
have to work, and if they miss a class theV-lose GI Bill benefits. 
(R: 8) M it \ 



4'. Studer 



/ 



'know' 



5- 



ts ^shoufldn' t be docked for missinj; a 



their 



mat 



erial and pass the tests ^hatj is yrhat. they ^hould 



few classes. If they 



b^rg::aded dn. (R: 12^) 

There should ^be more A's given in the Communicationrs course.. It 
se^ms that nobOdy get^A'^s, and.'thte students wonder why because 



thfey feel they dei;erve an A for some of- their work. 



you misjs 

A quiz or |s 
a ^majority o 

^ - 



INSTRUCtOl 



2. 



3. 



rje s 



holi 



Jfeayer Dam cam; 
io use in the 



Impossible for 
because so man 




t\you shoul4 be able to make it up, 



(R: 13)- 
(R: =16) 



1 



shibuld be Announced and^ given only on days when 
^ ire iii class./ (Ri: 19) ^ * / 



Catego/jr^^No. li 

fAcjuties 



a separat 
[lis ^or ,al^ 



/I 



receiving ind ,stcTage jiarea 



Ibpsv^' ^(R:^ 3) 



the equipment 



good llousekee 



hot keep it cliah. • (R: |43 



ent ^group^j share t||ie same ^.facility 



irid 



mater 



ials we 



ajt 



itig ha'tits to studenl,s 




id ; 



There, is a need. for. a cold storagfe f^cilii:y in aj"separat 
from the^shops ai theJBeaver Dairt camp'us.j 'it would be a b'lace 
'jstore finished edu:j.praent ana~sTro^^ [If you leave them out 

side there is t'pd^ Jhuch damage froin vaiidallism_ and pilferage. 

■ ' ' ' 9$ 



4. Need storage room for equipment "in the classrooms 



CR; 6) 



5. Need noise and air control in the Trade and. Industry area', and 
the student commons. (R: 8) * 

» ' ' » . • • 

6. Need good access from our cars to the school because/-we not only 
. cai;ry a briefcase, bu't bring in training aids and equipment. 

7 . ^. The Be 

. classe( 




|in campus' should have a separate classrbom for -lecture 
he- shop should be remodeled to have faddlities for 



lecture .eiSs^esl (R: IQ) 



8.. Need better student housing. This is a problem for students 
• outside of the Fond du Lac area, particularly l^ith the. gas 

shortage. (R: li) . ' ^ 

. ^ 9. The district ^hould purchase a bus f6r field trips. (R:^ 16) 

. id. Need adequ4\\^ Custodial services. The custodians are presently' 
• . charged with top many other ^asks to devote enough time to • 
custodial services: . (R: igjv , " . ^ 

11. Less eiiphasis should be placed, on adminiss^Wtive afSd instructional 
,Serv^c*;, facilities and/ more on the classrooms in the new buildinc 
plg^s./K(R: 20) >; r r f & 



12. Ne 



l4 ife"^^ storage space aridlfloor covtering in the Drafting ' / 



ed peitter off ice'/conditioiiM-'- there 7ar< sev^en of us in 
fficjb noK. .(R:\-53) ' " " I i i 



5! 



p. 



'Students need a more adequate commons which-&s better located 

(R: ■ 36)- r j , , • . ■ ■ 



STUBENT '\ 



t 

i 



•I'S. The Electronic 3f rricing shop should be l^r«er. Tl>e stuie 
^ • need iftore workbejiches and more rgy^ to do their work, (k: 

16. ....There should' be a larger^machine shop at W.est. Bend. 




(I: 3) 



17. The Auto Body s4iop.at West Bend should have befter ventilatioii 
and It should- be arranged- differently. There' shduld be separlte ' 
sec/tions -for painting compounding, and^cleantip. .(R.: 4) 

• ■. * * ■ 1 i.i • ' • • • ' 

18. Thejre should be lesrs studerits il fhe shop classes' because there " ' 
^ard too many students per inVtrjictor. ,rf , this, isn't possible, 

■• thdii enlarge the shop..-.. ' (R: l;5) .\ ^ ; . i' ] ■•" . ' ' 

19. Jh4 West Bend campus should bevlexpanded. Vtt is^ not big eno.igh . 

. • " number of sljudentfs that they presently have eM«ai?<i.' 



tog. 
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Cjitegory No. 11 " * 

Facilities - ^ 

y 20. The^e should be more- lo.cker space available both for school 

activities and iiV the shop areas. There is not enough room for 
everyone. CR'^"^ ^' * ' l'- 

' 21. MPTI should develop some sort of cafeteria in 'the school tdhave 
■ a hot lunch program. The students shtfuld have a dece.nt me.al/, not 
the food in the vending machines..' (R: 10) ^ ' 

i . t 

22. Everyone' should have his own locker. The lockers' are too small, 
and the studentO^^s to share them. (R: HX 

23. The cqramons aJea should be larger at MPTI. It is too crowded. 
• (R: 12) . ' ■ • • 7- • 

^4-. There should be more room in the student l6unge.^ ' There should be 
• more tables and extra room to eat "lunch. .(R* " , . • 

25'. The lounge area at the West Bend campus should be larger and ' 

theT\e should be a separate room, for the TV." This would enable / i 
students to turn^^ TV louder and it wquld prev^ent the noise 
the- lounge _are a from"' disturbing classes-. (R: 12) 

26. There. ishould be more equipment in the_/lounge a't- the West Bend 
campus such as .a pool table, foasball table, and possibly a . 
'■ stereo in a separate "room from the television. (R: 13) 

2^^ MPTI shoiiJLd have all 'classed in o^e building, or they should have 
/ a better'msans of commut-ing between the different campuses. A 
Possibly,/ tliey- could have a bus to transport the students around. . 



\ 



• K 



(R: 14)^ 

-28* There should be iiiore repreation facilities available at, West Bend 
, ' such as iiargets,'ba,sketball hoops., afnd 'areas to play with whiffle 
• . balls. There should be. pO«a tab'les/ and other games availaMe in 
' aT^ame ToCja at our school, . AlfStSf^e lourige area should be^ 
. '.'.enlarged, \(Ri . ' ' 

29. -There sKSuld be mOre vend^g machin.es' $t the We-st Bend campus, and' 
possibly they could be' cheaper as presently it is too expensive to 
eat dinner -from' them. They should reinstall th^e soup,^ra^ch$ne ,and 
add one 'for chips and other siiack "items . . .(R.- IJ) * i ' 

50. , -There! should be more gaH^esV arid" a separate gam^^^m zt ffPTI. 
There should Se something Ke^ides foosball. jV.'.'^T^^^. . 

31. There! Miould be a well'- equipped recffeation sports ; 

' facilatvoe's J^or MPTI students. Thi? would proVW ^M^^ "^"^^ 
activities during their, waiting 'periods between cji^^^^* (R: 19) 

ZZ. There should, be one locker pi5r ^person. ^^^^"^^ 



GRADUATE 



33. 
'34. 

35. 



36. 



Therp should be a largex .shop area for thf^Electroniq Seryici'ng 
j)ro,grain as the tiresent ^fac^lity is top smdll. "(R: 3) 



More space is needed in the Power. Mechanics lab. The students 
work area. ... (R: 4) . V 



need more room to work in. v/Each Vtydent should have his own 



There should be a larger commons area at, the Fond du/jLac .campus, 
and it should include. a cafeteria so the stuclents cari eat, lunch ^ 
on campus. Also, something should be done to improve the atmo- ° 
sphere of the commons. (R: 9), 

MPTI should be in one building in Vond du lac, not spread out 
oVer the city. It was difficult, for the Auto Mechanic's students 
to schedule club meetings and there were, transportation problems 
because of the distance between the school and the Annexes." 
(R: 9) • . .' ^ p. . 



Categoty No. 12 
FINANCIAL AIDS 



JDENT 



attendance requirement:? for students at the.^ttest !Bend campus, 
sHo;ild.- be dropped: it; shouldn't reflect on your grade if you 
. ;"miss>kclas's. , This is especially true for veterans because, they ' 
/ hive toNfork, and if they miss a class they lose GI Bill benefits, 
(R: 8) ^ 

2. .MPTL shot^ld 'have!^^>fcie2ct)mmunica with the statp of Wisconsin 

concerning funds that ar^-^a^tta^iable J:o students, and they' should . 
make this iriformation known. rC"~s.hQiild include intfirmation on- 
the GI Bill^, MDTA, and students insuTSltc^-^iolicies-. (Rr) 17) 

3. More^* information should be made available , for students "cenceniing 
student loans and more studdnts should be encouraged to take 
advantage of. them, (R:" 18) ^ -y ^ 



GRADUATE 



' 4., There should be better .scrgejiing of students for the Electronic , 



I 



Servicing program bedause some students are t 
the money, 'especially the MDTA students. (R; 



lere just to cojLlect 
10) 



" Category No.' 13 
FOLLOWyP.ON CRAPtfATES ~ 



GRADUATE 



1. , There should be more followun cfh graduates by the placement 
office*. ri£ 'you need Wlp findiiig a job after you graduate you 
should be able to come back to MPTI and receive assistance from 
• the placement office, (R: 12) 



/ 



HIGH SCHOOLS 



Category No^ 14 
COOPERATION and COORDINATION WITH MPTI 



JNSTqdCTOR 
1. 



\ 



Some of the. machinery in the P^rm Agricul|iire program shop at 
Beaver, Dam. could be shared with the Power 'Mechanics shoiT used 
by 'the high school program. (R: 13}" 

•I ' • V* ' • " - ^ ' - . 

2. Guidance counselors, paJrticularly on the high school level, need 



to be. educated about j( 
'all jobs*, (k:* . 24") 



especially the entryrequirements fo"r 



STUDENT 




,3... . X.b.^. lPUXlg.e..a.rea..at the..Beay,eryJ).am., c^pws...ls....b.eiiig used by the 
high school students, especialSW during, their milk break. AlsoV 
. fthey buy out all o-f the vending^ i^tfchines and there is nothing 
reft fori.the MPTI students.' (R: 4J ^ " " ' 

» ' .' ■ - . •! ■ , X 

4. .The., high school students are ruining tTie equiprnjent" and wasting . 
metal, andf the students in the Welding .and^MetaO. Fabrication 
programs receive the lectures, for it. Thei high sch,qol stu^fents 
should, clean up after their classes and, be 'responsible for tihe^ 
martei^als aiid__equipment -they use. (R: 50 > - '| 



,5. 



6. 



The high school l^tud'ents are using oiir^-irodnge for smoking. We ' 
do 'not care if they smoke, but .they should, find s<ijne oth^ plate^ 
to do it. (R: 13) * ^ ' . . ■ . w 



MPTI should have better cominunicatipns .With tke local high schools 
They should let students know what i§ -goffered by MPTI., I was 
told MPTI would be. offering a MechaniS^ffci Design pirogram, butrwhen 
I came, to school I found that they didit'^t, offer it and probably . 
\<ouli'not be offering it in the future.' (R: 13) ' 



1. 



ERIC 



112 

• 97 



■ Category No. la.l 
INSTRUCT tONAL EQUIPMfljt ajM- MATERIALS 



INSTRUCTOR 



5 

V 

1 



.- • >■ ^ 

1. Nefd fuijds; available fctr'.rewr.iting. cdUorses, developing new 
courses and.paclcaged instruction,. (R:\^ 5) ... 

2. More ^audiovisual eqtiip'men?t sWuld- be available in each' "cla^ll^bom 
'et thp BeaVer. Dam .campus such a^ overhead projectors, slide 
projectors-," and vaccesffories such'as eoctension cords. fR; 111' 

• « ' . • • ■ ' \ • ; . . ' 

,3, Should have ai^ exdhange of ' audiovisual, materials \hat , individuals 
order ind hoard. The- large .quantities of material available 
■in the school need coordination '-of materials so all 4an use 
^hem. (R: 18)' . - ' • 

4. The equipment in the labs is not taken "care of by' thp* night - 
' classes ^ich forces us to order 4naterials and .supplies in ' 

tr3,plicate. (R: 21) • - 

5. Need a, low pressure ste^m generator in Food Manufacturing. . NeVd 
a generator and equipment so we can do more food -processing. 
(R:' 30): • • / , ■ y. 

STUDENT: ' ' ' • ■ ^ . 

6. MPT I should update all the equipment in 'the Electronic Servicing ■ 
shop. They should g6t more and better triggered dual beam-o- 
SCop.es, better signal generators i^ audio and RF range, a. UHF 
televisipn signal generator;" more components, banana plugs, 

I pin plugs, arid transistors. The students spend t.oo much time 
looking for materials. Everyone should have their own work kit 
at the start of^4;he program. Also, they should maintain the 
present equipiivehtS|»^etter . ; (R: ^ '2) ' . ^ 

7. There shou3rd.be more equipment in the machine shop at West Bend 
because there is not enough equipment for -everyone to use 

• ^Ri '<3) 

'8. 'Students in the Office Machine . Servicemen program n^ed b6t\ter 
training, ;manuals for typing jp^Mnes. The manual, Vould be. for 
the same machines that are in. the shop. Also,' the tapes u&ed " 
should match'the manuals. There should be a written version of - 
'the tapes. (R; 4) . " ^ • /. 

9. -Everyone sjiould haye the same style of typewriter at the beginning 
J ■ ox fh/e cdurse. It .is difficult for students ifo follow along 
with/ the slides and ^bther material.- All" the. /Student s are 



/ 



beginners and they skould work together at tfte sta:pt. (R: * 5) 

in the shop, 'classes becatise there 
are tod msny students per insttuctor. this isni't possibl-e, 
, then. .. .purchase more equipment.... (R: ' 5) * : 

: ' ■'■ - ^- / ^^ 113 . ' 

" ' , ' ^8 " ■ . 



11. 'Ther^ should be more .money' available to get more iood grade stpel 
in the machine shop at West Bend-next year. (R: . 5) - . 

12. The lab manuals in the Elexrtronics course 'for Office Machine • 

, Servicemen should be geared more toward digital 4ogic, (R: 7) 

, 13« Each individual student should have the components to match his 

manual for doing experiments in the Electronics shop, (R: 8) 

' » , - 

*14. There should be s^eparate equipment and components for eac.h pro- 
gram that uses the Electronics shpp: It is too disorganized when 
students from three different programs have to share the same 
equipment, (R: 9) . 

15. There should be more and better equipment for the Welding class 
at West Bend so everyone has some to Use. This would include 
more pliers, glo'ves, leather aprons, and new gas welding 
equipment, .(R: 9). . " 

16. TherQ should be a better textbook for the Instruments and 
Measurements course, and lab manuals and experiment books for 
Electronic Servicing students. Also, there should be two or 
three 'books in the^ classroom that cover the same material to. 
serve as additional references. (R: 9) • . ' 

'. ' * * 
17.. There should be more magazines. on electronics in the library. 
They should have njagazines' that contain som^tl;iing on- the new 
technology and devices coming out, in the electronics fiel^, - * , 
' tR: IS) ' , • . ' ^' 

18. A' new textbook could be us^d in th^e Technical Science" course. 
It pTxesenfly is geared to a very low level. '(Rr^ 16) 

^9. The bo(^tore at the West Bend campus should have more of the 

equipment available that i| Used by Mechanical Drafting students 
sg^.they don't have to^^o. -to .town to buy them. (R: 20) 



20. Theic«' should be a be^t'^r equipped lab for the Technical Scieiice 
course in* the Fewer Mechanics program. The equipment needs 
to be^improved along witji the course 'content . '(R: ^^0). 



21. There shoCild be mbXi^e and better triggered scopes /and other x 
equipraejit %o be used ' in. the * Electronic Servic^i^ng program^- 
. A lot of equipment is not working, and^ therefore /there isn't 
enough for each student, in th^ classi MPTI snouad have a number 
of opinions frbia people who kndw electronic/ and not just an • 
JjiSLtructor *s opinion on the type and quality .py equipmen;t to 
^uy before ^purchasing more. Also, they should/dispose^ of some 
/ ' of the dhsolete equipment such/ as the^ Giddiji^s and Lewis control 
thajt is outdated Jbeckuse it is just wasting rdom in the already 
crqwded shop. (R: ''7) * . . " • 



Catfegory No. IS ^ 



\ 



Instructional Equipment and Materials • - , 

■ ' ■ ' ■ ~ I ' ' ' ; ^ ■ ■ 

22. ,^,There should be .a larger selection o£ books-in the library at 
.j;Fond du Lac. There should be a' variety o£ books on similar 
.: topj.cs and some books that contain basic principles. (R: 10} 

2^.^'' More model auto parts or units are needed ii^ the Auto Mechanics 
. shop so that eadh student can work on them. This includes parts 
-for air conditioning units, automatic transmissions, and power 
; : - steering. (R: 12) - 

24. MPTl should have more drafting tables available, or arrange the 
schedule so the students are using a room with drafting tables 

■-for courses that require students to do this wor^. (S: 16) ' 

. » - ' ' 

25. There should be more hand tools such as screw driver's, pliers, 
and'wrfenches in the Power Mechanics lab along with Abfe duplicates 
of-^thesdytool-s. Also, there should be a wider varietkof engines 
to Vprk w\th; (R: 16) . » * 

) ' 



I 



^ Category No. 16 
INSTRUCTIONAL METHODS OFF .CAMPUS 



• f 



INSTRUCTOR 



1. "What is coveredyon the j\:up:riculum in i)r§f ting and^Design ds 
limited because iDf time Vhd the facilities. Need to develop 
an internship in thes« antl, pther areas. CR: 21 T 



ADVISORY COMMITTEE 



2. 'Students should -be exposed to t-he various industries in their 
.field earl^in the program by means of. tours. -(R:, 9)" 

3. The courses in >tha^iil^Sstrial Engineering program should include 
- — ~ i;0urs of variotrf^oidus tries- in the^di^trict . This will prepare 

. ^students on what to>Mtpect once they afe.^mployed. (R: JLO). _ 

4,, The "^Technical Institute shoiird develop a tw^o^&ar' Drafting 
; ^cooperative program. (R: 13) • " / 

■ / / v , ■ • \ . . ' ' ■ . . / 

STUDlSNt . ■ ' 

5. T^ero .should be more field trips for Mecljianica'; Drafting students 
. m west Bend to the drafting departments of businesses in' the 
^rea. (R: 3) 



6. There should be an apprentice type j6f - course • or on* the- job 
training included iri the Mechanical Drafting program at West 
?»? 'i^PI^^^^?^ -^^ PTograir is "extended to "a. two-year progrpi. 

ERIC.:: " ' ^ 100- ..ifc, 



GRADUAL 



7. There should ,te more field trips for Mechanical Design student^s 
that actually show what a draftsman does, not just a tour to 
look at equipment. .They should be to different companies 
besides Mercury Marine. Also, the tour should be ior a longer 
•period of time and cojitain fewer students-. (-R: 12) 



", / 



>/ 



Category No. 17 
INSTRUCTIONAL METHODS ON CAMPUS 



ADVISORY COMITTEE 



1. 



2'. 



Students need to be exposed to the Various trade magazines to 
•further their education on, what 'the industry is doing and to 
be made aware of what to expect onc'e they are employed. (R:^ 12) 

Representatives of various industries should be used as guest 
lecturers in- Industrial Engineering .c^^asses to 'inform the- 
;studejit of their area of exper.tise in *tl^e business. Advisory 
committal members could be included among these representatives. 
(R: 14)^ , . ■ . • 



(R: 



• v 



■STUDENT 

V 3. The AU :c| Body instructor should use more demonstrations and 
spend noire time helping his sttidents " during shop classes. 



4.' Til erV is too much lectlire and not enough \sih timejin the 
Advance^' M^lling^t;i Dp^lin^ course /(R: 3) - 



5. The Maclxin^^^'fooling Technics instructor should 



situatibns^and JcndW ijcpw. td deal with th^m prope 
be consistent ixKhiS^adeasl in'or4er to get his 
(R: 4r ^ ^ r . ^ 



better 



understand 



riy. He should 
Doint across. 



^ . 6. ^ The instructor,'^ for 'tft^-^lectronic Servicing program should use ' 
more audiovisual aid^s sudh"a,s films,, mbvi-es, and videotapes 
_in^e lectur^ cburses. .JAlisro, he, should obtain a storage scope. 





\. 7. The inl%fuc^ox: in the !£l(ectronics course for .0?fiee_iIachine 

Servicemen should stress' troubies|ioQting in componentsTnst^ 
• or doing so- many experuRejits* j- He should- have a machine that 
• he Can igoof up and h.aV/6 the 'Students "determrrie how to fix it. 
w«Ht34Jie; JBijreJ^ worl^ that is requ'Lted on the job. 




V 



• 101 



\ 



, S.'^Jh^^structors at West Bend should gear their ins'truction toward 
the individual students. They should^eep in mind that eacl\ 
. student comes-^from a different background "and. that they have\ 
graduated from "high school. The collrses ' should be of a higher 
. quality and riot ^Ike the ones we had in high school. (R: 9)- J - 
* ^ • • ' 

, 9. The instructors in the Metal Fabrication and Welding programs 
, should teach a variety^ of topj^cs throughout the entire, year betaius 

the students forget slcills they have acquired when they are not 
continually using them. For example,, the- students are taught 
gas welding for a couple of weeks at th^ beginning of the year 
and by the time they graduate they forget som^ ideas concernirig 
gas welding. (R: . 9) 

10. The Mechanical Drafting instructor should take his students into 
consideration. He teaches way over our heads. (R: 16) 

•* . > ' \ 

11. Instructors should use more and better Visual a-ids in class, 
especially in the Human Relations course. (R: 19) 

12. The instructor in the Electronic Servicing shop should teach 
about five or six students, how to opferate the machines and then'' 

. have these Stiudents demonstrate how to operate the machines for 
the rest of. the class. (R: 21) 

GRADUATE .. ... 

13. " Everyone shoulid .have a different, prdject to.work'on wKeh the 
"students in the Mechanical Design program .-are doing desiga work 

so, there isn't too much copying., (R: 9) 



INSTRUCTOR 




Category No. 18 , ^ 
INSTRUCTOR CERTIFICATION and QUAEIFICAT/oN 



4 

5, 



Teachers si 
I qualified t 
in the area 



oul'd not be teaching a -couirse jwiich they are hot 
0 teacih due to a lack of background and experience ' 
, even if they are 'certified to teach it. (R: 2) 



Instructors, should not , be certified to teach courses they are - 
not qualified to t|each. , (R: 9) - 

Teachers rfehould have some control over what they a^e certified , 
'to reach according! tq^their background, experience, and" intere^st.- 
(R: 16) -J ^ ^ 



NeedguarliT^Ted instructors teaching 
±eetoe courses. XRl 19) 



n; 



class^es 



7 ■■ 



! 1 

in associate 



Need teacj^er evaluations wlviijh j^t^ constructive for the^partment 
chairman- and the instructors. -^(R^i ^ 24) 



GRADUATE 



6. There should be a more 



7. 



9. 



ified instructor in courses such as 



Strength of MaWj_a-i:f^nd Ba§i€ Mechanisms\--one who would, have 
the studentjs--4ro|r^^ a slc«?er pace. This "is also true for the 
Tei?hni-eaTbci4jice course, as' the material' in this, course is ncft 
r-e1^ited to the Mechanical Design •Dropram. f,^-. 6) • • 



r-jEll,;^ted to the Mechan^ical Des4.^n .program. 

MPT I should have better quali"|i^ationr~-fe^:Jj Ael instn ic^rA 
Also, it seems that if a. qualified instructorXis Teaching a' 
course they have him teach something else-T:fie Vext year. .There 
is too much shuffj^in'g of instructors, and thSy^ nd up teaching 
courses they are y disqualified to^tea^hr^CR : 8) , ^ ' _ 

The* Communications ^course and the Human Relations course for \ ' 
Electronic- SeTvicing' students should have more qualified \ 
instructors'". (Ri-^ll) . . 

The course material for the Power Mechanics studeits shbu-lcT 
be revised, and' there- should be a more qualilEied. instructor, for 
the Psychology course and for the' Production ilrob.'' - — ------ 

course. , The. graduates feel they wasted , 'their 
no benefit from these /courses . fR: 181 



lems and Control 
ime and received 



. ■ \ •, ■ 

INSTRUCTO'R 



. • . Category No,. '19 l, , \^ 

INSTRUCTOR IMPROVEMENT; IN-SERVICE ahd WORKgH(i)PS 



3. 



5. 



6\ 



ERIC 



The instructors at the JBpaver Dam campus 
conferences with, other tlechniqal school i 
sub'j ect Ja^rea to exchan^ ' ideas and d4scus 



V6uld like io6etir)gs or 
ilnstructors^ln their ;^ 
s the programs./ CR\f7. 5) 



2. There is discrimina;tion ,on .the, pirt o£ tWe' administration on, 
who can go to seminars..* It is ddscouragihg tb the i^istructors 
anH^ affects., thei^ abili|ty to, upgrade' .skills and, knowledge 



thexr ^tfeachihg area'.^, (R: I'S) 



[e m 



.Would like irtoTe' ' t ime .for^ attending semii/ars" with^ sl)me. assurance, 
t^at you' .can attend. 'There should be m<^re monies planned, in 



the pr'ogr'am budgets- f'or. 
4.. Would lil^e severa^L^ days 



seminars. . (R: [-22) 
off foir "p.ublic relations days". to> 



meet', with eAp^^oyers and former "stuolents \^ho"are"in a training 
related -jjob^ CR:\ 23). ' f '•' 

■,' ' ■ , • ' - ; ^' ■ ' . • 

aningful i|n-seivice intludang time for the faculty. 
,'th^ir departments and time to prepare for , courses. 

. ' '' ' I 

1 ■ , '' ' ; * — v' 

Many ili*-ser|ice meetings are irrelevant:, .although' there seems to 
be some sigft of improvement. In-*service mWn.ngsilx:ia]^dbe 
improved b)}] including more .field trips and cutriculuml^^TiT™ 
proiframs. /((R: 2£1) T ! • • • • 1 



1^3 



118 



ADVISORY COMMITTEE, 



^ork experience for the instructors should -be mandatory and 
; i\t should hB ai, least two -months every tijro years. (R: 1) 

8; Iijdu5trial Engineering instrac-torst should keep up-to-date in 
areas of rapidly changinftj^technology, especially in Numerical 
Control and in Computer Prdgramraing. They could accomplish ~ 
this .through membership in technical societies and also through 
attendance aJ denionstfat(ion schools that the companies in the 
SLTe^ fyr»i^ for their Customer s. /XR: i) 





Category No. 20^' I 
INSTRUCTOR V/ORK LOAD -SCALES-. WORK LOAD, and PREPARATION TIME 



INSTRUCTOR 



- - prior to the class and it is also dif^ictiXt to \clean 

up because another 'class is scheduled iramedirarEely after. (R: 1) 

Need more prep hours and less contact hours for regular class 
pteparation. (R: 1) • * 

\^ \ ' ' V ' . , ' ^ 

Lecture, ^hpps, arid^-labs should be rated eq^ually oh the work load 
I percentage scjiedule. Some labs and shops take more preparation 
\time than l^t^ures. (R: .2) . . ' \ ^ 

The work load for^nstruciors%,h^ be reevaluated. The Bea^ver 
_iara instructors do iu>t understand the difference between lab time 
ahd shop time. There sl^ould only be tw^divisions- --shop- classes 
^*|?^^^®^l^"ss.es, vitJfc^op and. la})/^ equal. 

Want less switching of course/^sSignments. In five years I have 
had\over'20 courses. Anotiier t^edcher i-s in his eighth year and ' 
has\taught different coiir^ei; * ^: 10) 

If an instructor is low on vork load' percentage paints, they will"" 
split' one cllass of 24 students into two classes- of 12 students. 
(R: 34) * ; ' ; ' 



STUDENT 



f 




1. The instructor for the Electronics and. Instrumentation course 
ftould have more preparation -mime as then he VouXxl be more 
ualified to teach- the course.^ ' 17) ^ 



; er|c 



liar > . 



r 



GRADUATE. 



8. 



Z 



The major instructor £op the Power Mechanics program ovdrlapsl 
mucK of the material presented to his students -ad he is 'teaching 
^\ too many different cpurses^ He^doesn^t have timd to adequate^./ 
, ^ prepare for each of ' thev classes *he teaches;' and 'therefore mai 
.^^i^Sp.^ his examples and a Idt of the material he presents is the 
• \ safi!e-4or a}l of his difftererit coiJrses. (R: 11)' 



\ . Category No. 21 , 

JOB COUNSELING, JOB PLACHMENt, and EMPLOYER RECRUITMENT 



ADVISOR^ COMMITTEE * 



7 



\. MPTI Industrial Engineering gradua-tes expect too much upon\ 



graduatio 



They should b 
job oppo 




formed what to expect in terms 
s awhile they are in schaol.... 



determine ' future demaads in the 
field. /The surveV should include the 
type of numerical control mjachines in the atea ^nd* j 
the prograntirtexs that are activjely beinjg used. This wouG^d be ^ 
a valuable aid 411 determining future recruiting efforts and* in^ 
determining >^hat X>^pe of job^'^markist will be in exi4te9ce for . 
v;;x>ur future graduated from HPTI. (R: 6) 

V- ^ ' ' • . * v . y ^ - ' 



MPTI should supply a listi^ng of graduates each year to, 
industrial relations departme^^^-.of\eVery conipany ^in th. 
This could be 40 te through the'fMPTI placement .office^^ 



'STUDENT 





• - 1 



4, Ther^' should be na Trade and Industry* Career scheduled at 
MPTI. This would allow employers from the area, to^ coine -in^^and 
explain what is • available at their' business . It "would not be 



. for 
» 

5. MPTj 
Thej 



Ob i^ttervi'ewS. (-R:/ '1) . 



shobld hav.e- f ew 'more people in the placement pffic'e. 
^ ,sh'ou'ld have jbomeorie to go around .to companies in .t^>e-^ — 
arefa to help -studeijits/find ^ job, Also," they shoul4 have a ' 
lis| of students [Ln the placement office cdntaining the type 
of/;.ob theyl are/looking fo4- so that when businesses ^re 
coni;acted the pi'acement person' can set up appointments for 
inieiryiews. Th'^y should supply students with a-list of quali 
fiqitions. they /need for a 'job before .sending them ou't for' a;n 
in^er)£4ew./ (R:- 8). ' . . • 



ERIC 





The, placement I office should make -studei>€?"^ware that thly will . 
advance taster and giain more experience. an4 responsibilities 
•they work in a small compaoiy. . In a Mg ^Qompany. they ■haJWe juj 
one speqific job to do, an^ they are just another numb< 



payroll J They will ge± mo 



learn fajster in a small coiip^any. (R: 10)' 



e general knowledge' and the) 



if 
ust 
on thg. 
will 



\ •Categ'dry No. 22 

MPTI VOCATIONA'L CQUNSELING,' TESTING, and m 




INSTRUCTOR 



PLACEMENT* 




1^ Student Services dods' ntrt-^ways adequately screen, stud eats ,fort 



..aptitude-^and testing but.. 



12)*' 



2,^ Some students are iri plrograms other than their preference] because 
they were not watg^fthat tJhe program they waitted is of f ^rfedN^ 

^^i$.the Mpraiine- Park Distric't wouM pay 
"^^'■Muld info,rm them of thivp. \R: 



^ot;her» district an< 
th^;iiL_tudti^n". Coii 



STUDENT 



The 
th 
4 



31) 



•biinselor at the \fe^Xr-^B^i)S' campus- should Icnaw-ilore abouf •. 
..uto' Body prp^^m. l£. he 'ha^ too much work'.to' do i possibly 
/ ^ddit^otiai -ifist^jictor^could hia^exL lo te^ch Huraa^ Relations 
nd^o-be a part-^ime "cpiinselor 



VDUATE 



(R: V7) 



4, "Some of the/claises^~in the •'Auto /Mechanic's program /were ,\:o.o large.' 
: There shoi^fd be a better sofeisning procjess to ^limi^uate > those 

students wJiq are^ot ifttjerested In the program or who arte not . 
success.f^'l--in thfe prggranr.^' X^: 7) ■ " ^ . " .\ • 

5. - 'There^,.|houTa~~Bir k' bette^- screening, of students for'the Electronic 

SerA^jrtg,' prograti because' some students are theje just to cpllect 
the^f!|i?)ne,^, especi ally .the MDTA students^' (Rr ' JO) ' ^ . 




Category *No. * 2 3q/.o 
OPEM-tNDfeD CONCEPT .^nd' SUPERMARKET 



•Il^STRUCTOR . 



1. 



Would like an /open- ended lab cppcept 
or Windows T:o' see lab activities* 




offices in tlie labs 
4) ■ . ■ c 



2. Need to establish a program which offers only^ 
• the curriculum for persons who are not interes 
program. . .'. • (R: 26) . 



Ca/tegory No. 24 
PUBLIC ^RELATIONS 



)i'e courses in 
id in the entire 



... f 



INSTRU^T-Qlt" . . ' - ' 

■ 1. Would like several days off for!"publiW relati 
with employers and former students whq lare in 
job. (R: -23) ' * ' !. 



. STUDENT 

, .,2. The MPTI-West Bend caiftpus sjhoulf 'do mQr 
. should ja'dvertise; jnor.e because tf e, commjii 
^ '^^ school knd; what it has to Aiffepl (R: j :. 

I, ./'^-^ ■ 
•GRADUATE • - .1 



5ns -days" to, meet 
I - training - re la^ed; 



5 public "relations.) They 
;i3.ity isn't aware qS the, 



^ '1 



3.. MPTI should' do more advertisinjg jjto le|l employej s a statewjd 
^T-^basis know what prog^an^s it.oftf^rs anfl what is.f'jcoiftainecl in th 
" prpgram, including the number ]of| JiOur^ 
be a valuable aid in finding a[ j 



involvecl* 'This wo^ild 
j)b. ^ 9) 



^ ■ 



.\ '. category |<Io. 25 
RECRUITMENT OF MI^TI .STUDENTS 



/ 



INSTRtjCTO^ 



'.'*!. I Would likefsoihe fempfiasls-^: 
' ' 1 Manufacturing. (\R"; "lO) 



J - 



e Wphasj^s-^n'^ut-of -state recruitment for Foo'd 
0) 



\ 



Category ^o. .2*6^ 
REjFRESHgR COURSES and CONTINUIM EDUC ATION 



INS^ 



RUCToi 



■ ERLC 



; coursed which are relevant to their Voh and 

.(It: .|i4) U - • ■ : . . 

107 ' 



' Emplojyred persons in industry should abl§- tojtake 03il)| 

r-onrcUc: wi,f^K ;>Uu --^-^ ;re|/eive cer^^f ication^ 



thos6/ 



1 

I 



2. ' ....only nfeeid pnie of two refresher courses. .Give them a ceftifi- 
. .cate for vhki they complete. (R: 26) 



- ADVISORY • COMMITTEE • ^ 

■ '■/ ■- ■ . * ■ 

3. Graduates should be maxie aware of the- available continuing 
education courses in their f ield. ^ (R: .2). » , 



GRADUATE 



^1- 



4. MPTI should offer refre;sj«^r courses that are updated annually on * 
nei^devices on caVs.-s^uch'^s emission control devices. (R: 4.) 



S. 



6.- 



MPTI should offer a larger variety of everting courises with some' 
of them being 6n an advanced level.' This shoulci- include courses 
on diesel engin.es ahd on».*mall engines. They should include 
theory along- with a lab to jgain experience. . (R: 8) ' . 

, •' * . ■ * ■ ' 

MPTI should offer more refresher courses, possibly in Math. 
(R: 14) 



V 



Category No. 27 .. " 
REGISTRATION and SCHEt)ULING ^fo^ INSTRUCTORS 



[N^TPfUCTOR 



l.^-Want consistency in robm assignments so I don't have to transport 
1 supplies , and eq.uipment from room, to room. (R: 11)1 • ^ ' 

'2.- Would like consiistency in scheduling classrooms — -have the same - \ 

- i -cl-ass in thi'ee different rooms in a week. ' (R: 27) / ~ ' ; — ; 

^3. -More than 10 minutes' should be allowed for students and instructors* 

- who |iave to go fr^^m the UW Center-Pond du Lac to" MPTI. (R; 32) 

GRADUATE \\ » • ' ' ' - ^- ^ ' \ ' ' . ' 

4. ••••ip iseems that\ if- a qualified instructor is teaching a*' course- 

they have him teath something else the next ye^r. There is too 
^ much ^huffling of instructor's, and they end up teaching courses 

they a^^e not qualified to teach. (R: 8) • • , ' ' • 



ERIC 



t 123.. 

108 



. • • : . . • • . • . • ** 

^ • .. Gateg.ory5 No.: 2-8 ■ 

; REGISTRATION 'and SCHEDULING Cfbf gTUDEKt^ . • ■ . * ' * 

» - INSTRUCTOR * i ^ . * " : 

•I- More shlop classes should te schedul:ed in the morning." and lecture*, 
clasps; should be .in 1^ afternoon at th^^ Beaver Dam caiftpus. 
High .scTiool students a5re getting priority over our fulL-time 
^ . studentfs. (R;^ 1) ^ ^ ' . . ' 

2. Two- hour lectures should be scheduled in 'the, TnorningB because^ 
the stu'dents' attention span is not that long in the afternoon.: 

^. (R: 6)i . / .... . : 

3. Students, particularly thdse from out-of-town,* complain of .tdo , 
many consecutive hours free. (R: 14) . • ■ ** 

4. Scheduling should allow a student entering a' program .dn* the 
second seme§ter..to take courses directly related to t-heir program 
in their first seirtes'ter because they lose interest when taking 
only courses. like Communication ^Skills and Economics. ' (R: 27) 

• ' ' * • " ' ' i 

5. More than 10 minutes should be allowed for students and instructors 
who>have tor.go from the Uiif Center-Fond du Lac to METI. (R: *32) 



STUDENT 



There should be a better class schedule for Machine Tool. Operation 
students because they all work;. The classes should be closer • * 
togjgther and we should skip the scheduled lunch hout so we can 
leave earlier in the day. Glasses should «be BcHeduIed in the . • 
morning, or in ther'evening if you. work days.\ The class scheduleL 
where all classes are in the middle of the day should be deleted: 
(R:. 1) / • ^ . . , . J 

' ' ^ ^ j' • . . . . - - ' y ^ 

The amoilnt'df time Auto Body^ students have for shop should be " ' 
increased. One-hour shop cla5s.es are too short 'as too much time* 
is wasted in setting up materials and in cleanup. Possibly | 
certain days during the week could be ^ devoted entirely to shop, ^ / \ 
\ or. more lecture classes couid be scheduled duning the first '\ ' 
^emester so more time tou^ld be devoted to shop during the second ' 
. semeste^^.- (R: 1> - , ' . ' 



.8. The students .at the Beavex Dam campus feel they take a back seat * 
to. the high school students and to those in apprentice programs ^ 
' ^'s\tli^y use the Technical Institute's facilities, and the^/stud^nts 
,inyull-time programs have to schedule the it activities around 
them. The Te'chnical Institute's students should have priority,* 
- (R: 2> \ ^ ' . ^ ^ 

9. There should be less students in the shop classe;^. because^ there 
" vn* are ttfb many stodents per instructor . r. . (R: 5j • " ^ 

; • ■ • . . ' • 

, ? 1 2 4 ' . • • * 



I 



10. The classes for Po'wer Mecljlanics students should be^chedoled /in 
^ ^ 'way where certain days* have all lab classes-, x6i>taih days^have 
«all l-ecture classres, and kll of qut classes at the FpiidMu Lac * 
Extension cainous are on dne dav. There should hot^e such -a, 
mixture 'in -the type»,T>f classes.,. Al^o.-.too muiOi^b time is ■^' * , 
spent m Setting .up pd in clewing th^ lab tiefoje leaving. (R:- 8) 

1.1. Sec-ond-year stude^its/shouid hav#'|)riority in .(?las5 scheduling* over 
f^rst-year students » Theif ci^ss,es ^houjd 'be earlier* in the . day 
ana closer together t6>Babl^'*clie]m to work because -they stiil need 
-money for expenses in pTder tS"coiie back to school for. their ' 
second year. (R; f .9) , ./ ^ 

12. The schedule' for the Office Machine Servicemen 'students should Je' 
arranged^ so they, are free during the orientation period. They 
. don* t get thfe. benefits from 'their activity, fee because they are 
' ^ 'intlass. .(Ri'lO-) . ' .. 

15. The- lab classes for Welding- and Metal Fabrication students should 
be schedu,led m thd morning if possible, because the students are 

- . more alert and. would learn more at this time. (R; -10) 

14. The second-ye:a'r' students in the Power Mechanics pVogram sliould be 
scheduled for the 9.-00 classes and the first-year students, the 

• . ' 8:00 classes. TMs would diminish the number of conflicts\second- ' 

- - , year students have with night working. Also," they deserve the 

later class idue to seniority .'J (R: 10) ' '. 

15. : The class schedule at the' West Bend campus should be arranged > 
. . 'differently. The Auto Body students sl^ould^be able to schedule . 

^ -their 'Qlasses so-tlfat.if a lecture class is shortened or canceled 

• ' fo?^. a certaiju day the 'student could use this time' to work in the 
•-.V sKop.;. .<R: 10)'v . ' 



I 



16-,, T^e schfedule/for the Electronic Servicing studeAts shoul'd ,be 

spread out more.i They should have a few twor hour' breaks between 
closes to give them time to -.get things done. This should be. done 
if the. program , can be exj;ended for twp years. If -i^t can't b^ , 
arranged, all the classes shotjld be scheduled together either in * 
the mprning or in the -afternoon. (R: '11) , . \\' 



\ 



17. Classes should be scheduled so. vetefans can take all\ 30 of their 
required hours during the jfiay and not; Tiave to ebJne bick for 

• . evening cdJursfes. . (R: 11) , « . • \ 

18. The students should have .a week' off for a spritfg ifcaic, possibly 
- • March.' It is a long time td .work and a tti^^ school. from • 

. . phi^i,stma5^~to Easter without such- a break. (R: 11) ' ^-^ 

Registration should be oh a~5^r$i^ome' first- serve basis." Full- 
time 'students shouldn't have prioi^i^y^er part-time students. - 

•■.<R:.,^14) . 1 . . ' _ 

20. Classes for Power kechanics studen1;s should bj^'eduled closer 

tp^ethiB.r* Waiting periods between classes are too long. (R: Is) 

■ •i2!?j •• ■;• 

*'J-' 1-^ ■ ■ . 110' • 



--ERJCt . 




C-ategoXy^o. 28 \. / , " -y . - / ' . 

.■Registra,=tion. and "Scheduling for Stadenti /V 

21*.; TH^y should have a'varie'ty of different students from each 
program,^ especially women, in the Genesral Education* courses. 
(R: 22) . ^ ^ / . ; . . : 

GR/feUATE - / V '\ , ' . 0 ' .*" 

22. , The number of students in c'oursgLS' should be limited-- This i§ * 
. . • especially tru6 in the Basic Mechaaiisms course^und 'the^ math* 

^ courses, such as Desci^iptive Geometry. (R: ll) \ ^ - * 

23; Students from different programs shouldn't be combined in the 

same course because you can't make a -course specific enou'gii when 
you have Practical Nursinjg students and Small Engine students in 

: the same course with Mechianical Design students. (R: 133 

'. 24. ....arrange the schedule so the students are using a ropm ;^lth 
draf-ting tables for courses that requirr students to -do*' this 
• work.. - (RC je) ^ .1 . . - „ 

25. There should be, le^s students in the. lab classes for" the Power 
Mechanics program because there are tod many students -f4.ghting 
for: the sime equipment.... (R: I'TO*. • ' ' . - ' ' -^ ^ ^ 



V 



* Category llo. "29!, - V . 

^ ' . REVfSION OF COURSES - CHANQE IN^COURSE OBJECTI VES 

I^MSTRUCTOR ^ - * ^ . ' * - ' ^ ^ ' 'Lv' 



- V. - ' c -.. .•.».,,..' . . S-^^-.o . . t. 

. 1. There should be a\'few more )i.<iurs of shop tim^^nciuSed in t}\e 

sedond semester for Me.t^l Fabrication students- $,t the Beaver 'Datv''^, 

■ campus.'_ -(R:;, 14) . . . /' . • -'^'^-^J:^^- -3 -j-^ 

2. 'Anotiier class' sjhould replacj^ or be. a revA$|dn of "Ihe; C&ramunicatiqnl 
Slcills course ih ^uch.progranis as ^fachill'e %J^p,:^^.w|ll^h would fce'v ./VI, 
mopr^^^feJ^va^ to\the^^ .'-(R: 15) ~ '" v V ^> ., C, J \^f^.^ 

'.3. Too much 'duplies tXon. in qbje^ctives of 'di^f ereHt^couries in. one . *** / 
program., ' (R-fC- 2"60A.:,i, ■ • ' '>. yr . ■-;;C ■£ ":V-"*i 

4. " Lab in the Manufacturiilgr Process 2 class, is a farce. " (RiV 35) -^-'^^ \ 

■ . , . . . '. • ; . V ■ y \ -4 

ADVISORY COMMITl TEE ' - " ■ ■": '■•?■•"*•*'••. / :} \ y^:':: ';:<^-'--:i:^^- 

5. Math courses shp|ild, be. 'emphasizing the jjietric syjtem..^ -.4) 1 

■ ' , . ' . ■ « • •■ , ■■ '■■ • :. ^ --'I '^-v- . -•■ . ■^>,■ /,-;:■-:.•-; « 

6. The /s^tu^ent in Mech^rtical' p"es^n and Drafting should be mo;re.;\v", / 
familiar with s,tartdard'.it6ms sAjch' as fasteners an^ sheet metai- '','/ 

• gauges, c^;:. 7^,^ . • . . % , -/O; ' j v-^•^ - . •;: .J^i^:./: 



'7. Students in Mechanical Design and Drafting' need to learn how to 
do technical writiiig. They should know that it is necessary £oT 
instructions to be ^rief and simple. (R:- 8) -/ / • 

' ' . . ; - 

8. Need to teacli thp ^tudents in Mechanical Design and Drafting " ' 
more about sheet mStal cabinetry and the laying out of Isheet 
. metal in the 'most/economical way. (R: 10) 

•.•/.:. ■ ■ ' ^ / ... 

9» Students in Mechanical Design and Drafting s'hould have a.ybrief 
. exposure on,' a continuing basis to FORTRAN programming. (R: , 11) 



STUDENT 



10. 



The amount'of time Auto Body ..students have for shop should' be/ 
increased. One-hour shop_ classes are too short as too much t,'ime 
*is wasted in setting' up^materials and iri 'deanup. . .'. (R: '1) 

11. There should be more credited la'b time in the pow?r glrop^ahd the. 
machine shop for Power Mechanics students. (R: ^) 

12. There should be splid' blocks -of tjLme, possibly four hours,, in 

^' . the^ Electronics lab^ for Office Machine Servicemen.,' They don't %. 
have time' to complete the^projectis they begin, (R: 3) 

13. The Adv^ced Milling -and Drilling course should be geared toward 
. , ,the Power^Mechanics pirogram. There is too much lecture, and not ' 

enough lab time in the^ --Advanced Milling and Drilling c6urse. The 
instructor does not desire to gear" the course 'toward the Power 
/ . Mechanics program but toward a tool' 'and die majcer; this cause's 
pootg sttident relations. (R: 3) ^ • • ^ ^ . 

, - -f, - . ^ ' * ^ • ' 

14. Th^^ lab courses ^or the Welding and N^etal Fabrication programs 
-should. Be two-hour courses as th'e Students do not get enough , 

..^c^^mplished in one hour ciueXto the time neede^i for ^'setting-up' ' 
iiat^rdials and *cleaTiahg up' ^ftW^ class" \(R: 3) ..*.' . »: / 



15, ,Extra hour^. of S.hop Math should, be added] each week for Machine 
• . 'Too-l^ Operation "students' because. .it will|help those \iho have 
protjlems i'li mathematics. .Th'e Math cla^s [could possib|^be__~ 
.-. : -^sched^led every^.day af^'the week:. • 4," 

'16-r^-iTiere'>}io,yl4-'.be "b^t-ter cbordination\betweb,n .the Electronics Math, 
. courses ^ and" othfei- Elep£r?)nic 'SexAficMg coiirsVs. " We- should covej 
the Hjatferial in" Math when we n^eed ,it\.|or Aur.'Electronic Servicing 
y QOftTses.. J[R,J; ' •;../ ' \ " ] ' \ . ' ' 

17. "The Human , Relations ,co.Ur.se for? Auto Bddy, students at the'-ViesJ: Bend 
;ta,mpus SiHdul^ pertain* ^nor^e^ S) ,. . 

it* _fhe Eiectroh'ics -and fns.t'rumeTitatibn co.ur«leijf6r. Power Mechai>iQs ^ 
'istuia^hts Vjiould deal with wAtkirig- with 'scopfeSj ii\eter' work, aft'd ., 
,- : electrical systems: ' (R.: - 'S) "x] ' 



Category No. 29 

Revision of Ccjurses Change jin . Course Objectives 



19:' 



/ 

The Jechnical Science /course for- Power Mechanics students -could 
be revised., Some -of the lessons, as workings with magnets and 
with lights, were verK trivial and a repeat af /grade school- science. 
Many topics did not abply to the Power 'Mechanics program. Our V 
high school Physxcs cpurse was harder -and of nitre injteyest. (R: 6) 

20. the instructor in thi Electronics course for Otffice Machine Ser- 
vic^emen should st^resfe troublesjiooting in components instead of ' • 
doinfe so maivy experiinent^. He should'Tiave a liachine that he can* ' 
^^-^of up and have thef students .determine how ti fix it. It would- 
""^fe^ore. like the wofk that is required on the/jdob. (R: 6) 

>The Introduction to Business Procedures course for Auto Eody ' * 
students should be reyised. Possibly it could he a nine-wee'k - 
course. The section .on income tax was v^ry tood but the sections. ' 
on filing and bookkeeping were inappropriate/ for the students 
since they do not plan- to open their own auto body shop tfpon , • 
graduation and by the time they "are ready to do so they Will have' ' 
forgotten most of this information. (R: '6) 



21. 



22. 
23. 



24. 



The Human Relations couj-se for Mechanical Drafting students in 
■ West Bend should deal more witl\ personal relationships Vijth «' 
people in companies, and not so much on psycholpgical , concepts . • 

Too many courses repeat the same, inaterial. 'Psychology of Human 
RQ.Xations, Communication Skills, and American. Institutions repeat 
sucli material"^ as alcoholism; child abuse, and- body language. . 
Also, ^Technical Science I- and Mathematics.il were a' repeat for ' 
the- Power .Mechanics students. These courses should be revised to 
avoid duplication. -^(Rj 9)" f- ; . . 

The_one,'year Mechanical .Drafting program at. We^t Bend sliould teach 
Drafting instead of Design. The students are presently learning • 
Design^ If t^iey want to teach.^echanical Design .the school should 
start a new program or pa*y for students to go to Fond du Lad-. . 
In. a one-year Mechanical Draftihg program '^he're isn.'t enough time 
to' learn Mechanical Design, except for the basics.* (R.: 9.} 



: 25« . The- Drafting Related .Course for Mechanical Drafting students is 
•• too- vague and jhould deal more witft^ specif ics. The instructor 
. goes off 911- tpb..inany ^t^ngents concerning unrelated material. -. 

Jte>I;^hqyld.- be, more scheduled^ c las s/time available in shop ^\ 
<t.i^s^^S|s fpr $4ach.ihe Tooling Technics students. If possible,, it 
>-:->\ ^- shouid he for *oU^ ^..hoilrs .per day: (R: ^0) , — ' ' 

*'^;'?.r« '^tJie Huma^^ course and the Communications course for 

weldirig and. Metal Fabticatipn students should' ter revised to 
■ '••^ pertain- rnor^ rtowai^d tSese p^^ (il: 11). .f-Sk. 

H . , • / •••• . 12^. ' ■ ■ ^ -^^^ 



■4 



"6 
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28. 



29.. 



0. 




32! 



The Bljuid Power and .Pneumatics .course" sho^ild be combined with the 
Transniission of Power course in the Power Mechanics program. 
(R: 12) I • •' 9 

Technical- Science I an^ Technical Seienqe-II cLld be combined 
and offered ^as a bnersemester colirse"to avoid duplication of ( 
ma^^ials. Additional hours aridlan extra credit, could be 

course so all thd necessary material would be 
iirciuded without extending if .for\more than oj\e semeste'r. (R: 



13) 



The Communications and Human Relatioils courses should be revised 
for the. Machine Tool Operation stud^ts.. They should get down to 
some facts.. The students buy a $6 bdok^ and only use it a couple 
of tinles; These courses should be ge%-ed mor^ io our program 
and they should be more specific in areas where we would need 
this type or information. (R: 13) ^ ' • 



The Instuments and -Measurements class should be extended to a 
full year, so students can studf^ moye instruments. This extra 
time could take the place of the Human- Relations course. ' OR- 



IS) 



The. Production Problems and Control class foi" the -Power Mechanics 
program could jnove along at a faster pdce. The topics discussed 
are very interesting. The class time could be use'd .mote effec- • 
^i^^ two-hour lab usua:ily lasts only tvrenty minutes. 

(R: 14) ' • . . - 

^ Th? courseTan the Mechanical Drafting program at West Berid are 
« -too general. They touch on a lot of different are^s- but it would 
^ ■ pe better if they were more specific. .This is especially trie in' 
the General -Education courses. (R: -16) • 

-34 The Shop M^th course for Mechanical Drafting, students should be ' 
revisedi and the material.-presented, should be, related problem^ 
. the student will have to solve once he Is employed.; /(.R: 21), ' 

S5. ' The i-nstructoT should go into psychology in the Human Relations 
course -for Mechanical Praftirig studeitts in West Bend. If thd 
course goeS into mare depth the student viH learn haw to* under- 
stand people and how to relate -to them. (R: ■23)- ' 



GRADUATE 



r 



36.' .The sJiop time" that i.s presently offered in the MechanicalNlei-ign 
o program shojuld be tripled/ Students would be able to gain 

expedience in manufacturing processes, metallurgy, plastics • • 
sheet metal, casting, die casting, and lathe work. -(R: 1) 



37. '-.There |lipuld" be more stress on drafting techhiqu 
; Mechanical Design lirogram. (R: 2) 



es in the 



.38. The Manufacturing Processes course for Po'wer Mechanic? student; 
.^should i««aude a section- on sheet metal .fabrication. (R:-, 3) 



\ 



129 • 

114 



/ 



3^. 



^0. 



One semestler of •Communication SkiVlsJ Econom 
Xnstitutioins, . u .are not much of a^bjSnef it b 
related to theyprogram. The on^ seVester o, 
Skills could deai more with re|j6rts/and re 
could be revised to p.ertain more ipecif ic" 
Also, change t^sy\jhology of Human Relation^ 
Psychology ccjursew' (R: ^^L^ 

The Design Draf^tink course . should be schedu 
time block* The cBiss should be fot longer 
because the students\ just get started and t 
up- (R: S) 




cs|^> §nd American ' 
ause they arenM 
Coimnunicatiojn j 
rcji .papers, ^ndr it 
to t^he progr^^ 
an Itndus trill \ 



d in a^ four -hour 
Qriods of time' 
mthey have to clean 



41, 



42- 



There should jbe longer lab periods for jthe Power Mechanics program 
because, you just? ^el ypur material setjup and the ]C[ab|is almost 
over* . JCR:- S) , ' ■ . , 

There is a lot of outdated material* contained in tie 
Related course. IThe course should pla/ce more emphfs: 
transistors and very little on tubes.' 

repairman just replaces it — he dbesnft have to know/ the theory 
bri how it works. In (R: 6) 



ilectronics . 
Js on 
(es .the 



.43- 



44. 



4S. 



The Coinmunications course and the Humn Relations ^ course f or ^ 
Electronic Servicing , students should |be revised to pertain to 
our program. It should contain more material on how to reTate 
to people and hqw to communicate witji customers. The' section 
on writing a resume* was *good, but the sections on grammar ^h^^ 
punctuation should be dropped. (R: 8) - ' 

^ The instructors in the Auto Mechanics program, should/ put more 
emphasis on the time it tg.kes to do a certain job. /Once employed 
the students cannot goaf around as they did while working in the 
auto shpp at MPTI. (R: 10.) . ./ ' 

The instructors in the Auto Mechanics program should teach their 
* 'Students more on how to maintaiii. shop equipment such -as the 
'hoist, pads on alignment equipment, changing oil, and the' 

compressor. (R:. 11) . , • - . 



46. Engine problems and more general work on engines should be 



^ in the Power Mechanics program, 
'fpr.eiigine tasting.* ;(R: .12); 



6p not cut dQWn on the material 



47- 



stressed 



48- 



rjiere is no correlation between what the. Power Mechanics students 
learn in the Technical Science course and -what the graduates from 
this program are required to do on the job. The qourse should 
>tress applied physics and it should be geared to what the 
students will need to know qhce they are employed. (R: ^13)^ 

different approach should be usedi and there should be more ' 
rork in Electronic 'Drafting in the Mecjianical Design prqgt^m. 
'hey should teach more ,and better techniques for ElectrQAi^ 
Jr^fting. (R: 15) ...... - ; > 



lis • 



/ 

49, 




So. 



♦ 

There should be iore work in the Mechanic^]/. 'I^^sign program uu. 
conversation skills and how to give directi'ohs qver the telydpRone. 
Alsoj there should bfe m9r'e.^tk on how to meet i^rith buyers /Jnd 
suppliers, and how to have personal conversjitAons with the/ 
This could be part oJJ the Communicatloii Skivls ciuxjse. sf}l 17> 

'X the Power Meg-hc Hilcs' pr ogfan 
sh^uJ4 .be a mo.re,'*"" - ^'•* -i-^iuj 



The .Course materi'^;. 
revised, and there 

Ps)<cholagy course ii^d \f or th-e " Produ^itio^ Problems/ind Contilol 
course. The gradu!4tes\ f eel they wdsted^their ti"be and received 
no (benefit from t he? e -courses. (IV: 18) ' * ' 



sh6u]/d be 
I'ua 1 if ie^ -$h^;^*uct o r £o r ' t he 



STUDENT 



CatAory NO. 30 
SCHQDIA ACTIVI<riES 



J 



, 1. There' should be more student, act ivi tiles at West'B.Jnd such as- '. 
dancds and patties. f\ll students pa)f an activity'lf ee, and the 
only /people who , beri^fit from it are those, who bowl. (R: 4) 

2. Ther6 should be^' more 'social *and sports ac^ixitiesfat the Wesf Bend 
camptis to .erico/firage school spirit and to/^able the students to " 
get /t'o know each other», (R: ,34) • 

3. Th-e/west Ben/ campus shouid have more ^ll-roundid spoi;ts- 
• activities, 'such as archery an4 golf , ' arid'; these should ij^lude 

sonjfe tournaments. Also., there should be^anorfe scfcial activities 
such as parties and dances at West Bend:"' fR: yA) 

* '. > ' . ' ' ■ ' ' ■ ^ . ■ • . ' 

4. 'There should be better organized school activities , at the West 
^end campus such as 'dances. We'"dhou;id "not have to gO *to Fond 
du Lac f o!r these. ■ (R: 1:7) .- .v <> , '• 

5. The intramural program at MPXI should have more qualified ^peopl^^ 
to manage it. This would increase the^number of sports activities 
and also serve to tie the stud^ts together through school 
spirit. (R: 18) . , . . , ... - 

6. Dances and othjir evening activities should be on Saturday nights 
as Bjany students have to travel to attend. (R: 23) ' • ''' 



GRADUATE- 



Ther,e should be more social activiliies'at MPTI to draw students 
out of their special corner o'-f the building so they get- to know 
each other. Possibly sorte students Who 'are outgoing and 
a^es^ive could be appoint ec^f-J^aacommittge that would promote 
thes^^-a^ivities. (H: 1^) . *• v " 



131 




116 



X 



I • , 



.Category, No / 3^' I 
gj>£CrALIZATI0k TRAllNING/ 



7T 



student; 



7 




OJtte-j 



lectronic Servicing pro^^am slijould be expanded to oli< 
alf to 'twq-years.. . The first year-would' be to learn 1 
tfheory or for ■ geperalizdd; instruction. The] second 
be 'to specialize in e'itH^r industrial- electlrohics oi. , 

'0 material is presently being cffaii 
tudants sltOul/i have the opfli'on ftfi 
the 'sp^cial/ized cdiirses' or\ into 
1) r> -~ Y 



idr 



wo&ld 

anc^ radio repajhr-^^T^o mu 
into the prog-r^m.^^so, 
the \^irst year to go int 
•apprenfiqe program. (R; 



graIduate 



2. 



i3i 



4.- 



•The jElectronic Serificing progifiam should be reviset 
two-year pTogram with all th^fgeneral courses bfK 
first" semester. 



;2),| 

Desi'j 



[n 



I 



so It is'g 

th,6,|general courses bffered in tM 
^, , , The program should be di.j^ided i/h the remaining 

three, semesters to allo^W the students t'o specialize either ik 
industrial electronics or TV and. stereo servicing. CR:''^ -" ' 

Theire^^^uld be more elective courses in the Mechanical 
T>rogramr-\^ studeht could specialize in ceirtain' ar^as i^ the^e 
-were mfjre electives. This could be done by making the sp'eciL'lized 
courseis in the .Mechanifcal Design prbgram electives, and by \ f 
developing cours^es such^ats Packaging Design. Sheet Metal/Wo^k, 
and Plastic Molding a^ additional electives. (R: 4)' / 

Student's : in the Auto Mechanics program ^should be able to' , I 
specialize m certain- areas such a,s air '-conditioners , brake! 
and frent.ends, and transmission^. (R: 6) 



The^ should- be an optional third year for Power Nfee^hgcnics /students 
to giv^ them the opportunity , to take advanced courses' or pc/ssibly 
to sp^^ialize in celSafn areas. This ye«r could /incluCe' Miirs 

4/ . 



specialize m cema>in areas. This ye«r could /include 
such fs Advanced Electi-onics, Advanced Millings and Drill 
Machi/ie Tooling Technics, and Advanced Physics./ (R: 2 



"ses 



■ " " • • • • Category No. 32 ' 

■ • miscellaneous 

instructor ' " ■ ■ • . ' ■ . . . ^ ; ■ 

,>1. Nee-d a reeraluation of^^he apprentice programs from the vie;^poi'nt 
• • of.,.the teacher and studeht. (R: 7) . • 



STUDENT 



2.; Tliey should pave the shoulder of Johnson Street, "and there sho 

be a paved surface where students can^ride their bicycles to 
, school. They should also, pave the parking' lotl (R: 16') -. 

There are too many fliWs "-iln t4e student commons and around the 
school.. Something should.be ddne-to controi the flies because 
■students can.H eat their l^ch in peace.. '(R: 24) ' ' 



3. 




uld 



the 



11.7 



132 



/ 



It? 



1,^ Female, age 55; 9 years as 
. * full^-time instructor; B/S. . 
degree in Business Educatitoill, 
M.S. degrade in Buginesi E du- 
Cia/tioh, 6/post^i£rad credits; 
5 y^&TS pT, noit-teaching.;' 
/• foccupayion- related) work e 
; ^erience; 15 years of t^eac 

^xpeqri^nce; s^tandard c^rti/^i 
^jCiite to teach Secretarial 
^pc^knte. Member of 
^,WArWAVAE, Wis. Vo/:a|tio 
Business Education 
Fajcult^ Assoc.' of Mor^ 
Bi|sirie6s and*-Prof e^id 




* . f 

r t i 



CO><yOSITIQN>OF 



2. 



Female, age 26; 2/ years I as' 
:ull-:i^- 
'd^gre.e* iln Businei 



full-.tiji^e instru(/tor; /B;S. 

n Bus in ( 
tion,. 8igraduat< 



5s Adminis 
xtedits ij 



]^ost- Secondary Education; 
ears off non-t^aching 



(occupatioi^-reaated) work bx-^ 
per^ence; 3, )Jeara *of teachp.ng 
experience^ provisional . 
..certificate to teach BusAiiefeS 
Education.; Member of NEAi . j 



i; 



2. 

* 

'3. 
4. 




•) * 

111- 



Male'» age 51; 11 years as 
. time-. instructor ; B^S. degree! in 
.Busine,ss arid Distributive E^- 
cafejknty M.S. degree jin /Curnriculuin" 



and Ins-truction, 17 Ipost-igfrad 
credits*; It) yea^rs of\ non,- 
teaching- (occupation^reliltiBd) 
work/ experience; *11 yearns of. 
teachijig experience;, stafnaard 
^rtificate to teach Mark^t/iaTgr 
Member af WAVAE, WEA, mkUm^. 

.'soc. of Distributive JEtijucatipi 
F/aculty Assoc.- of Morairip Park., 



full-/ 

re'e i^. 



M&le, a^e 30; 7 years as 
time iiis'trufctor ; B.S..pe 
Business^Adiiiiistration- 
Accounting.i 32 graduate Iredlts 
in Business Administratis^)!!; 
3 y^ears of nori-'tqacHing, 
"'pccupatioii-relaied) wafk ex 
perience; 9 . years of t'eaching j 
experience; statj^Jard' cerftificate 
',to teach Business subjects* 
Member of WEA,. NEX, /Faculty 
Assoc. of Moraine Park,.- ^ ' 



/ 

I 



V 



RgSPON.SES /OF NOMINAL QROUP NO. 1 

Would likjb k l|st available of, ail audiovisual aid5. in the district 
as well ais /those rented by somfeolne at the UW Center-Fond du Lac. 
(Pts: .4j7,/8,3) (T: 22) CR:""!) 

The' counseling departnjent meeds a better metho'd of placing students 
in, the Mph class, (Pt^ 7 .8,6,6) (T:- 2^) (R: ^,) •/ • ' . ^ 

More attferitibn should be/given to individual differences , .strengths,/! 
and aptaiy^ides of students..' (Pts:. 10,9) (T:'/19) <R: 3,)' 

Niped -a female counselor/; (Pts: .8,2,9) (T: 19) (R: 4)' 



5." Need- a full-time nurse at the MPTI school. (X) (Pts: 6/3,10) 
(T:.. 195 (H: .5) • , , •■ . • , / 



, 6. Initiate a structured on-the-job training program ift the Ma.rke*ting 
' * ' ' . (X). (Pts:^ 10,8) (T: 18) /"(R:,! 6) ' 



_ »jand Account -€lei;k programs 




/'IS 4 
/ ivig; 



J 



7. .feed a piart-tiijie coufeselpr wAtfi inbusine9s 'background or allow 



'le^chersj to spfe^d tiSe .counseirnjl jwi^h stilden :s. Sometimes a 
qti^dent ,is counseled \into .a ptioiram jtist to f ill, it up. (Pts: 9,S>. 



[Tf (R:.. 70' 




Jfeed facilities and |ecjluipment'T[or indivi'duallizeid 'instfuc 
cours^ such as Salesmanship, Credit Proceddfe,. ind Adv 



:P^S:r ^^S^ JTT 12) -Sy 7/. . r 1 ; ^ 'f^ 

Jllasses in onei prograA,\ with the jjxceptioii of (Jeaeral- Eld^jicatidn, 
(should be at one^locdtiAiu ^ts: l,6V3j) (T: jld) (R: 9) ^ j 

le are toa rigid/ ioi our )fdquireme:i^i^£ student^--- should havi niore 
r^^.jx-. -^_-_/_L. 71 ^pj. .. i^'^-^.qT^ fo.) I (R: 'iO) j^jVj 

whiLh.are not only] scheduled J but^ ^ ' 
91 (k: ■ li) • ' n ' ^/ ^ • < . 



'freedom i^ choo/sling eouj 

Need more in-s^l|vice 
, candiicjted.- (Pts: - 2,, 

Instructots need unifor|ii{W irf attendance policlie^---need guideli 

|Pts,:^^-5,2M .(T: - ,9) (I^V Mj . ■ : j '1 ; , j | / . f 

Adminj,strat5!on' shiuld ^ake' itefeponsibil'ity f^r' dismissing chronic 
* absent eep^ ^ ^PtS:; 5,4) (T: J,9) (T: 1?) . . I . ' . ' /{^ - 

Give instructors an opporiuWijty to discuss job requirements with. - . 
employers./ -eP|s: 1,7) ■(.jr:| p) (R: ih) ' ' J . .; :T *;-->-i'" 





Shoi;^l(l haye moire electi^ve Acc 



iim. 



(Pt^:- 5) |-t|^-.^) |R:, 16) 



'Need in opportilnity^fpr offic^ simulation and advertising simulation 
(XX)| Tts: , 7)f (T: 7,y ,(ft:J Ss) i - • ^ M V 

■ ' ■.is 



ounting'Idourses for the-^count! fcle/k 



/ 



/ 




19. 



20. 



21. 
22. 



like the ^arketijng materials sytcli as slides,' tapes, films, 
an,d pet^odicaj[.s in jthe Marketing area. (Pts:, 4) (Ti 4), (R: 17) 

The advisory committee meetings' do not allow tfie members (em/loyers 
*'arid employees) to^ do enough' talking ---department heads and l^eachers 
tlo most of the taljcing. (Pts: 4h (T:'. 4) (R: -IS-y' ' 

Instructors shpuljU have iridiyidual offices. (Pts,: 1 J^-^TT^ 2) 

juR! 19) w I ' - » --"^ r 

Degfee^students sllould ta^ke Math fc^r Busiiipss Analysis and vocational 
^t^d^nts shoufld tike Business Mathf--they liow have a choice and all" 
iYe'^tusHlnr.io Bttkiiieis^-MatlrT-- (Nofpoint^ 20) ■ ; 



, Equipment" is dupliicated in Bus ines> Machines- --the same equipment 
is in the. clpsrdom as in the Ayt jiab." (No- Points) (R: 21) 

: /Account .Clejk and fcierk Typist' stildents ,sllould work together in the 
/office simulation area. as in.a.reil job. eicperience. (No Points) 
(R/ . 22) . - ' • I ■ ~ 1 



23) 



23 1 /. IJged 'audi oMsua| Staff to deliver and rui| equipment.' (No, Points) 
I. 



er|c 



120. 



. 7 



1. 



3. 



important, but 



time cojj^timin 



Field trips ara 
. should have ass i^taidfce, (No Points) (R: 

25. 3eparat^ discipliines ylthin 
^ • .communications. | (Np /Points) 



and instructors] 



24f . 
to 'pro^Jtde better 



Female, age 60; 
fuljl-time instru 
de^xe^ ,in Mat 
graduate cre>d, 
Education; 3 



teao- 

/work e 
tea,chi 
certif 

-.^ducat 





up^t ion- related) 
ce: 9, years 

eacn 



Male, 
time* inst: 
in Busiiie 



ate* cr 
M.S. de^ 



14 
ctor ; 
udati 
dij^s ^n Adult E 
iVree ,'in/Seccnda 
cation; 3 y^ars of non 
.(occtipation-^r^lated) Wi 
pexienc/j 2jt) 
experience;! 
cate to. teac 
tion and Da 




J^ember of N/A,*/VEA^ jW/VVAE, 
Faculty As 
Ph?i Delta" 




age ^c^'t g.iven; 3 years, 
ti^e,. /instructor ; B, S . 
isusiness Education), 
M.S. degree^ ii^usiness Educa- 
tion;' 2 yeqirs oi^.4ia n_- teac hing 
(occupation-related) wprk ex'- 
]perience;| 4'year5^ of te^chirig' 
experience; provisional cetri- 
ficate to teach Sfecretarial; 
Science. Member" of WEA, NBA, 
WAVAE, WBEA,f. NBEA, Delta Fi 
Epsilon.^ 



e^a^l o4 
an^atd 
BuSipies. 
Praces 



Teacher? need 
•and to teach. 

Teachers ^^houl 
A teacher may 
may teach the 
(Pts: 10,9,9) 



Need more * 
"only wants 



When the sect 




Male, 'd^g/s^ 40; 1 year as fpll-*- 
instructor; B.S.' degfee' 
coAomics,. 22 graduate 
itjs|in Vo/cational Education; 
yearip of non- teaching ^ 
occupa:£ion-'related) work'ex-* 
erience; 1 year of teaching 
experi^e-nc§; provisional certi- 
ficate 'to^ teach General Educta- 
tion. Memb.er of NEA, WAVAE. 



NOMINAI/'GROUP NO. 2 



ati(tion time for 
8T|^;7,10)- (T:- .35) 



developing 



course materials 



lesfs^ preparations to make them more eff^tive- 
fivfe different classes, and other instructors 
:lasfees, thus duplicating pr^p time. 



min'i" c 
a patt 



offered 
course- 



as electives for the student who 
-j.ust come into the regular course 



taught. (Pts: 3,9,8) (T: 20) (R: 3)" 



"Need a better follovmp conducted on graduates to determine if we 
are adequately preparing them for employmeat. There should be a 
sample group from each graduating class. (Pts: 5,7,4,4) (T: 20) 

The^teacKing vmrlc^jload does not include enough variabfes, such as 
•the number of cdri.secutive hours of teaching, the number of free hour 
between classes,, the number of pfeps, eic.---also does not consider 
the student., (Pts; 9,4, "7) (T; 20>(H: S) * ^* 

More eiectives in the Se^cretarial Science program' and .others in-' 
business need to^ be scheduled when the 'student^^^can take them, f'x) ' 
(Pts: 2\645,5) (T: 18) ^tC:. 61- \. . . •. ^ ^ • ■ 

Administration shc^xld ' r.ealiz6 the importance of hiring qualified \ 

staff in the AVT lab-- -aides and paraprofessionals are no substitute 
fpr instructors---the students are being-sMxichange^d. f^ts: 8-.-6'") 
(T: 14) (R: 7) ' .. ' -^V^^^^^^-^^T < ^^^--^ 



Need more and progressive counseling on current job opportit 
.(Pts: 6,6) (T: . 12). (R: 8) ■ , " . • • . 



The advisai7 ^rand^iJ^s are not" providing the link between the 
school and busTness aitd-4ndustry in program organization, j6b 
■counseling, and s^Jting up^ooperaTive program^ . fPts: 4.5.3") 
'(T^., 12) (R: 9) _ - • ; • . 

Tod much, red tape, reporting, and meetings — not enough time for 
job-, (Pts:. 3,1,.8) (T: 1.2) (R: 10) ' ' ' ' 

'Need berter advance scfe.eiiin'g for placement- --doji't place them in 
^a. degree program just-for head count. fPts : 1 ,10) fT: ID 
(R:- 11) , ^ . .V v • • ■ 

Should have more courses taught by aud'ioVisyal and Igcture, versus 
just- lecture. ^ (Pts; 7) (ff,: 7) (R: '.".la) . . ' . ■ ' - • 

Need .better communications between ^.Studeijt Services and ihstruptors 
on the students' enrollment status 'anr<i^ abnormalities, such as • 
. seizures. And nervous 'conditions. (Pts: ?.,2,3)- (¥: 6).(R: 13) 

meetings should not oniy be informative for the admini- 
stiTatio^i, but should -help the instructors in their teaching 
methods^ (Pts:. 2,1) (T:; ?.) (R: 14) . - • '\ > 

A .student should be able .to complete a course when he' has met . 
the requir.ements"irregardleS5 of whether it takes Mm e,' 12, or 
weeks. tPts: •. 2) .(T: 2). (R: 15) 



1-: 



INSTRUCTORS r WEST B'END^ v; 




COMPOSITION OF GROUP NO'. * 1 



2. 



Female, age 52; 6 years as • 
full-time instructqr; B.S.. ^ 
degree in Business . Education; 

.2 years* o£ non*- teaching ' 
(occupation-related) work .ex- 
pedience; 9i years of teaching 
experience; standard certifi- 
cate to t^ach Business Edu- 
cation; provisional^./:ertif ir 
ckte ^0 teach -I^ath, Member 
of WEA, W^EA, 'l^aculty. AsVoc. 

.of Moraine ParJc.' 

Male> age '125; years as full; 
time instrpctorV B,S, degree 
in Psychoijpgy and English, ' 
graduate credits in Guidance 
' and Counseling; 3 yaars o£ 
non- teg-chii^g (occupation- ' . / 
related) work experience; 
Z years of teaching experi- . 
'ence; provisional ce^ti^icate 
to teach General Education i 
'courses. Memfe/;,of^4^gA, NEA, 
Boy Scouts of .-Wnerica,.,JJW- 
^ . Oshkosli Alvniiix Assac. ,^ Sigma 
^. Ehi BpSiloii Alumni "Assot. " 

Female,. age 32;-'5>years as 
• / . full-time instructor; B.S... 
. degree iiiXBusi^^s* Education^ 
24. gradua^B- credits i^^Busj.-^'' 
.ness Education; J^y^s:7S of \^ 
hQit^ t each ing (o ccii^a t io n - ; T 
related) tyork experience; 
* 10 years" -^of teaching ex*- 
perience; provisional cer- 
tificate" to teach ^dtre- 7 , 
tarial Scie^ice and Clerlq 
Typist. Member 6f NBEA, 
WBEA, m, NEA, Ddlta Pi 



0, 



ERIC 



^ Male, age;6S; full-time instruc- 
tor; B.S. degre.e in Engineering, 
M.S^ degree in Engineering and 
Educational Psychology;. 25 years^ 
o£ non- teaching (occupajtion- 
r elated) work experience;' 25 • 

• years of teaching experience; 
standard certificate to, teach 
Mechanical Design and Production' 
Mechanics. Member of Aikerican 
Society of Quality Couti^ol,^ 
Am'^rican Prodiiction and ^Tnven- ./* 

' * tory Control Society, Society 
of Automotive Engineers^. | - 

' Male, age 30; 2 yearls^ as. full- 
time instructor; .B;S* equiva^ 
lency in^'Timo. Study Apprentice- ^ 
ship and Journey Man, B.S/ 
degree in Industrial Education, . 
9 graduate credits in t Industrial 
Education,; 14' year's of, non- 
^ teaching ^occupation-related) . 
work 'eicp^rience; ,3 years of ^ ;/ 
teaching experiehce^-jstandard 
certificate to" teach. Machine ' > 
Shop, P^wer, "^and Industrial Teqh- 
fiology;- Member .'of WAVAE, |WEA, . ' 

' Male, age 43'; j 5 *years -as i^ll- 
time ^ iftstructW ; B..S./- equiy 
lency' in.Tooi .and -£)ie andi* ; 
Macbine .§hop;.^.18 ye^rs.of non- 
teachinjg^Xoccupat ion- tela ted • 
work^experieiicer 10 year^ of - ' 
, te^chj^n^' ^^eirienc^,; ^standard 
certificate to teach Tool and 
Die and Machine Shop../ Member 
•of WEA-, NEA.. • • - I. 



138 



J 



7. 



Male, 




F44; S^ye^ars as -full- 
5tructor; B.;Sv equiva- 
in- topi and Die Making; ' 
; years of non- teaching 
(occupation-related) work ex- 
perience; -5 yeiar^ of teaching 
experience; standard "Certi-v 
.ficate to t^acli MacMne" Tool 
Operation, AppreSitiCes, and* 
♦related areas r Member' of WEA,- 



RESPONSES OF NOMINAL GROUP NO. 1 



More prpWams are needed at .West Bend, especi^iy fot wonten. 
Pxogramslcould be added in Practical Nursingf Cosmetology, Legal 
* .^S?^*;^-^ Secretary, and health, programs such as Dental 
(XX) (Pts: • 8,6,8,,10.,8,3,7>.;(T: 50) (R: 1) 



S^cretar^: 
Hygiene. 



.Instructors .should receive'-Uistrict time, possibly during summer • ' 
bre3k,^ to develop their* courses to meet the students' ne'edsr Al-so^ 
this time could be used to prepare advanced standing' tpsts and to . 
(IT 48)'''r" 2^^^ ^ (XXXXO ,(Pts; : 9,8,5^^?, 10 ^9) _y 

•There ^hOuld-be a- pre^test for M'ath., English', 5peech^ -reading skill 
and QomprchensLOn, listening, writing and spelling for all students' 
•m all pre gleams to determine if they haVe the necessary skills to 
complete their program. If they don't, JMPTI should- of fer. a non- 
credit co.urse^ to develop these skills. before- they enter their full- 
time prpgrjam.-^ (X).(Pts: 10,5,9,2,2,9) {ji -S?) (R: 3) ^ ' ; 

•MPTI shouli do more promotion or public- relations for programs at 
West Bend. tt»»»-..»» — ^-i.. —. . _ .-r «» 

to do this 



There sTiould be a qualified, public relations person 
It should not be the responsibility .^f the instructors. 



(X)^(.Pts:..6,ro,10,3,2) (T: 31) (R:. 4) 

There should be more advanced elective coutse^'for •atudejits \«ha .* 
are placed in advanced standing. Elective courses could -be offered 
in Legal and Medical Terminology, Management, Technical Drafting • 
and Design^v . (Pts-: 7,3, 7, 4, '6^. (T: 27) (R: 5). . , - ; 

f^Vk ^should expand their^cilities at the West -^end campus. " . ^ 
Thxs would includemore instructional equipment, -more shop ancT " 
.classToort-jspace, ^^>fS^^ lounge for the stud^^nts, more starageC \ 
space,, moffe audiovxsuar\|miipment,, a larger a^ more ^sola^red ' 
l^rary, aaid reading labf^ rpts: ' Mj5) (ti Jm^lKy'6^ 



i^Z Z ~ - — >^uj.t^mciii,., 4 iarger ana more j; 
Mrary, ajtid reading lab^ (Pts: ff,^j50 (t^^^ZTl^' 

The instructors ' schedules' should, include preparatioa timei'for^ ^v, 
apprentice programs. (X). (Pts: 4.,2,S,8;!, (T: 19) -(R: 7?' 



Department chai^rmen should help the. instructprs who.thiey feel are 
not doing 4 gQod job. - They should .actually ^elp the,. instructor/ 
toxprrect his- deficiencies, riftt Jusi: stajte t1\e. problem and leave', 
it. to- the instructor to" correct ' (Pts:- 2,9^5^5) (T: aS), (R: 8)** 

Our district should make a\ greater ^effoi;t be the first to* get 
in ^nd apply for the federal . money .available tcr improve the, school. 
There, is no reason vhy we axe always 'the last, to .ap'pLy for this 
money, ,(Ptsr 7,9,1) (T: 17) X^'i *9y < 

More counseling help is needed at the IVest JB>n4 campus • The 
courfselor sliould have a more Vegular schedule tha^;^ both teachers 
and students can depend on. fcPts; 5,JL,6,4,1) (T:^a,7). (R: LO) 

MPTI shpiild offer a finalised ^iist of the skills i(equi^ed of 
first^ and second-year students! and there .should he more well- . 
defined objectives for the cours^. (X> (Pts: 6,iO^^PT: 16) 
(R: 11) . ' \ • ^ r y ' \ • , 



The General Educati<ft instructprs \should work' a.^cmg ^w^/fh the instruc 
tprs.trom all programs to develop 4;he General /Education classes 
so they are geared to each specif ic\ program. ''(Pts; 3,7,5) 7T: 15) 
(R: 12) . .^ ^ . . ^ ' ' ' ^ ' 



\ 

\ 



MPTI should be on a year-round basis, \ or a three-quarter system.. • 
An* instructor should be able to .choose, how many of ^the .quarters he ^ 
wishes to teach- --^^t^K^ther he wants only .two" or all three quartersv 
(Pts: 4,10) (T.: 14) (Jl: ^13)^ ^- " - 

MPTr should bpi^r^te on an .open-ended schedule^. Students .would be 
able to begin arid leave 'when they obt'aih^what they wanted from^:;. • 
the prograjn. All . lectures* would be audiovisual, and other c:|fC5s X 
times would be set aside for individual ijistruction. This wbuld , 
a}low studejLts .to take only the parts of ' a ""program they fiel\c^id ^ 
beriefit,'them, . If' they completed the^entire pr^ogfam ^hey sWould 
continue to- receive diploma or dej&ree* . (P3:s:\'6,8) (T: 14)' 

MPJI needs to develop and incorporate'a serening process , .perhaps 
'a;'test^^ to infotm students as. to their ability ., to receiye individual 
help. /It. would also determine if the. stud^ffE^.has enough reme.dial. 
skilly. to c^mplej:^ the program,^ and if ho^ bieleds i[no;re -tha*n one or 
two. years to ^cqjrtplete _the program. By taking this test students, , 
would' be able? to discover what the prograln will do £6r them as 
.indjLvi4uaIs. (Pts: ^,6) (T: 9) (R: 15)* 

MP'TI shpiild implement a flexijble . schedule for the programs at . (* 
^WeSiS Bend. Students should able to continue beyond one or two^... 
y^ars if .they .nee^J ^xtra time. The schfool should stress achievement 
an^ not; tim^. ^ .(-Pts: l,4y4) (T: ^T) (R: 16): ^ . . 

The, district should provide shopvcbats fox •shop instructors^. ^ 
jtPtsr 7) (T:/ 7) (^L; 17)" ^ ^ , ' ' ' . 
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There shpuld not be'-s'o miiny responsibilities for everyone fr-oin the - 
. inst.ructpr.s on ^p- '$» the adminis.tratdrs, THe .instructors a-re not'--* 
getting the help they need .bee aii^e these people' have too many • • « 
res.ponsi^>iUttes' and -not enough time, to help the instructors -as * 
they.shoyld. ^ (Rts: ' 2,3) (T: 5) (R: .180* ^ 

^MPH should upgrad^UH.cpurses required for f{ill.:time programs to ' 
a past high school level, (Pts: 4) .{I-:-^ 4).(Rr: 15.^-. - /. 

:The Machine Shop ::portion.of the MacHine-tx>oling -T^ecKnics' program V 
and other programs containing shop should, be increased, to four^ : 
-consecuUve hours. (Ptsr 2) ,(!•: 2) (R: 203 . . -T^ ' . 

MPTI should develop some guidelines for 'coordinators to explain ' * 

what their rbl*^ fhe West Bend instructors fe^l that the co- V 
.ord3,nator s mam foncMon - should be worjcing to coordinate full- - 
■ tiJi^^-.P^ograms with busli*<s§se?.>n„th^r6^ not to devote' the majority 

of his efforts t'o part- time-BTBirtng^ourses . this, is especially ^ . 

55?®. 4°^ Indu'stry department". (PtS: 1,-1) '2) 

^ iiat should bemoreeA^gS^ly distributed at the West Bend campus 
^resefttly it is too>jiid^ tq. type in the Typing x:lassroom. ' i 
JO^JTj^iJ^^^, 22) ^ ' /r * . . 

7 ' ^ - - * " ■> . " - . ' 

MPTI should have advisojy committee members and' employers - from 
ar^ industries ceme in. to help develop all required courses, 
..esp-ecially the General Education cours^. (No Points) (R: 23) - 



****** 



ADVISOIfy COMMITTEE 
^SHION merchandising; JjtARKETING, and INDUSTRIAL MARKET ING 



' COMPOSITION OF ..GROUP NO. 



Male, age 23; served l.s^mes- 3. 
. ter on advisory committee; g:n ' 
emplbyee in Dodge coujity; the- . - 
company .employs 1^0 people in 
th'fe adviso'ry*comm'ittee member's ~ 
field,; 1 of whom is an MPTI 
graduate. ■. , 

F6male,. age 59; served '5.' series-*! 4/ 
ters pn advisory tommittee;. an; 
employee in iPond du Lac county;' 
the company 'employs 50 people ^ \ 
in 'the -advisory co](bi.ttee' mem-^ 
ber 's' f>ield| none ofS<jK)m ar6 
MPTI, graduates, ' ' 




. Male, d'ge 26; served 1 se.me.sVer 
on advisory committee; an em- • , 
ployee in Fond /du Lac county; 
the company employs^ 20 peoJ>le 

• JLn the -advisory commit tee\mem- 
ber»s field, 1 of whom is air 
MPTI graduate, . ^ . . 

Male, age 59; served 20 semes-' " 
ters on advisory corami.ttee; aij 

.employer in Fond du Lac coufity; 

,the company employs 5 people in 
the advisorjr committee member/ s 
fifeld, 1 of whom is an MPTI • 
graduate. , ' ' ' 



\ 



vjbers m' aa;v^isgj^^ "an 
^plts^er in Fond dti Lac county; ' » 

' . / .the"^ company ^eiiiploys 30^0 people y . . . 

i * * ' • - In the adjisdxy 'coifnhittee- mem- ^ > . 

; * • ' * ber's*fieldf '4* of whom are MPTI " 

. ' ^ ^ gi^duates. ... ' " • ' . ' 

f - - .. ... v--: . - 

*./ . RESPQJjSES OF^NOMINAi; GROUP~wqTl 

' « .';■«» X ' • ' 

1. Need a complete'-orienfation for. new Fashion Merchandising, Indus- 
trial Marketing, and Marketing advisory committee members- to" let"- • 
them know their .function, ^nd their responsibilities- -'-to let them- 
real iz^, why they arfe there (Pts:^ 7,7,10,10,10) (T: ;44)-(R:. 1). 

2. Students need a better background- in Communication Skills. They 
have to be, able to speak ajid write properly when they graduate 
from MPTI, especially if, they have no>t -been provided with this 
background in high school. ° (Pts: 4,5,7,9,4) (T: 29) (R: 2) ; 

3; The Fashion Merchandising, Industrial Marketing, and -Marketing 

advisory committee should meet oncfe a month from September' through 
. May.; (Pts: 9,8,9) (T: 26) (R: 3) - ' \ ' • , ^ 

• - * , ' * 

Advisory committees should be involve°d in curriculum development . 
They, as businessmeh, are ii^ an excellent positibus^o develop the 
prdgram. (Pts: 10,6,9) (T: 25) (R; 4) * 

; 5. T^ie Marketing program shgiuld do more advertising through the media 

and through personal "contact with the community as they are losing / 
students. They need, to sell themselves to the employers^ and to • / 
■ . « the taxpayers^ '(Pts: 5,9,8) (T: '22) (R: ' S) : * ; 

, C" ■ ' ■ ■ ' ' • * ' ■ ' 

6. file. Fashion Merchandising, Industrial Marketing, and Marketing., 
' advisory 'committee should be. involved in developing cours§^«bj.ec- 
tiVes and it shpiad be instrumental in evaluating and reviewing ' 
the cQUlr^e tq-see,.if these objectives ^re met. (Pts: 8,4.7"). 
^ (T: 19) -a: 6} * - , . - >">'.. ^ 

' ' "•• . r' - • ■ . * '■ ' • A " I " ■' ' * ~ 

' 7. MPTI rieed^ a 1?ettfer screenihg process of students. Tqo .many students' 

wrong programs and someone should advis„e_th«ra of alter- 

•rnatives. Tfie schooi is requiited to enroll all students, biit £hey - . 
. s^puld assist the stu^nt in selecting the proper program. Whten 
a studejit is not properly-placed,, he slows' down a class or/ program, 
.(^ts::.; .6,3^/6) -(T I- .-rs.) (R: 7) , . . . . • 

■ > V - >vr. ' ■ " .c- • 

Stiideht^s ih Fashion Mercha:ndising, Industrial Marketing /and Mar- " 
- keting need more on-the-job training, particuiai-ly.. in associate 

degree pTogratns. This should include a miniiilum of one. semester on^ . 
_ ;.. a part-v time basis; .(Pts: 7,5) (T; 12) (Rr -8) <■ ... < . 

comittee in Fashion .Wrchandisirig,, Industrial- Marketing-i 
. ; ^nd Malice ting should kave more involvement with .the students such 
' ?ni=S??^^"^i^^ students in the Distributive Edycation CluB of America 



it^i^- 3^f/(t^°"^^^ ^If^'^l^^'^^f^^^?^ Associatipn .(WOEA) functions. 
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The Fashion Merchandising/ Industrial Marketing, and Marketing • 
advisory committe? should be used more- as a conta«>t-swith business 
(?• ^Jq^^^^^^^Iq^"?^^'"^^^^^ f° Techftical Institu)te\ (Pts:.. 10) 

. 11.. Class schedules should be arranged to' enable -students to secure" " 
.employment. .(Pts: .^,5)" (T: 10) (R: 11) . . , ' • 

12. MPTI needs to find out what the going salary" is in the various fields 
m order to give the $tudent a realistic ide^ of what to expect" when 
employed in a training-related jtyb. " (Pts; 8X (T: 8) (R; 12)' 

13. MPTI should have seminars for . third semester students to meet wi'th 
.prospective employers in order to find out what their responsibili- 
ties will, be and to get a . realistic evaluation of what positions are 
available ;to-^them as Mt>TI graduates. -(Pts: 4,3) '(T: 7>. (R: 13) 

14.. ytil.the advisory committees from MPjl should meet together in order 
to gather ideas -on hQw other cdmmittees functiQii and to share- their 
< Ideas. This njeeting should" be ,in the spring when planning -can be 
done for the fall semester. . (Pts:- 6) (T: 6) (R: 14) 

15. Mm should tictively recruit students from the high schools other" 
than on Career Days-. (Pts: "6) (T: 6) (R: ,,15); , 

16. Advisory 'committees lose many good members because- they feel they - 
are not serving k -purpose-: - (Pts: 2,i;2) (T: S)-"C"R:^ 16). 

(p'?s-"'^^i)°'(x-" ^^^§^^f"'^^^^ckground in int,erviewi^g tec-hniques. : 

18. Employers .ne&d to realize tliat.,a .graduate^'i^si not educationally a 

'finished prQdu<;t. Thp^ need^tp devote time to on-the-job training 
_ for new employees. (Pts: 4) iT:' - .4) v(R: -li) " • ■. * - 

19\ |-MPTI should a^sis^ ,Marlc&tin^- students 'in developing a school store, 
lit cpuldvbe started by ntrariS of a. loan and- operated by students who 
are being trained in all facets of store' maijag.emetit aiid who earn • 
/salari.^s based on store profits. : (Pts: \1, 1,2) (l": 4) (R: 19)' ' 

20. ' 'The^ilPfl sta$f should liot be allowed to dominate Fashion Merchan- 

( dismg ardvisory committee meetings as the advisory committee members 
do not know them w611. enough to always feel comfortable wheh givine 
input at the>itieetings\. . (Pts.- 5) <T,: 3) (R: .20) • \ ■ ■ ■' 

21. The local advisory committees, need to supply the state advisory 

. . committee with more input in order to'assiist them in their evalu- ■ ' 
■atmg function. (Pts: .2) ^(T: ^2) (R: 2),). • • * ' 

\ ' ' . " ■ ' ! * ' 

22: MPTI needs to have b'etter. communication with high s.chool counselors^ - 
so the,y,* m turn, can infoirm the students about MPTI. fPts: 21 • 
(T: ... 2) (R: 22) " ♦ , . , ^ . 

• * • • • 

23. When employers hire students for work study they have to -realize that • 

- ^-lo?^ i^Y®.^ responsibility to teach the student". (P.ts: 1) (T: 1) . 
(Rj 23) ■ ' . ■ , ' ■ ■ * 

• ■ ■ ~ . 14a.-; - . /'j^. 

^ •• ■ ' . ■ • . '128 : • - \. 
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Ca^hntfe^g-f^ter f raining course is geared too much toward grocery 
)|re .resist ei^. It needs to be a moTre sophisticated type o£ train 
. (No- Poiijts) (R: 24) 

25. Employees should be able to ^.ttend the Technical 'Institute to t^ke 
one' or two courses in orde'r^'to sharpen their skillsT (No Points) 
(R: 25) 



24. The 
^ sto 
ing 



26. Th€ administration of MPTI does not lend support to school organi- 
zations. They shoui'd recognize and reward organizations' such as 
DECA when they win^in state or national competitions or when they 
receive recognition by the communi^ty for their accomplishments. 
(Ncjj Points) (R; .^6) 



V 



STUDENTS - INDUSTRIAL. MARKETING 



COMPOSITION OF GROUP NO. 1 



Male, age 23; has cpmpleted 3' 3, 
semesters the MPfl--Fond du 
Lac Campus; indicated satis- 
faction with the program; .in- 
fluenced to enroll ^at MPTI by 
an MPTI -student, v.^-' • ^-^ ' 

Mal.e, age 23; has completed 2 
college semesters and 3 semes- 4. 
ters at the MPTI-Sond du Lac > 
Campus; is not satisfied with . 
the program but will cpniplete 
it; influenced to^ enroll at 
MPTI by the Wisconsin/State 
Employment Service. >^ 



M^'l^^age 22; has .completed 2 
' CQlIeg'eC\semesters/and 4 semes- 
ters at^he MPTI^Fond du Lac 
Ca^lpus^,.^lighly satisfied with 
the^-^r6gram; influenced to 
enroll at MPJI^by a business 
acquaintance.; - 

Male, age 25; ha§' completed 3 
semesters at the MPTI -Fond du 
Lac Campus J ^Ind^cated satis- 
faction wjLt&i. thei. program; in- 
fluenced Cto^enroll ^t MPTI by 
desire to^ c(^pleti? the program 
after discharge from military 
duty. 



S. Male, age 19.; has completed 3^ > - 

^ „ _ semesters ^ tfie .MPTI-Eon?L.du-- • 1 ..v. 

Lac/Campusj indicated satis- 
.. ." V. faction with the program'; in-. ^ * 

fltienced^to enroll kt MPTI by • ' \ 
; ^ . * . personal decision. / 

{One participant left 'before the ranking step. Therefore, the number" 
of points awarded to 6ach response reflects the ranking o£ only four 
participants.) ? ' . • ' • . 



RESPONSES 01^ 'nominal GROUP >N0- I 



1. 



2. 



4. 



5. 



6. 



7. 



8. 



9. 



The Industrial Marketing instructor who teaches Principles of 
Advertising, Field Study/ Internship, Principles of Insurance, 
and Credit Procedures is ten years behii>d in his method of instrud- 
t-ion and the students learn very littO^ frjom him. He is not orga^*?' 



nized .?nd 
(XXXX) (Pt 



.w*^ ^Aw^^^ j.j..wm iixm. x:5 JIU L \ 

he cfnnof communicate witji^r contrpl his students, 
s: . I0,ia,10,10) (T: (R: 1) • 



The instructors in Introduction to Data Processing and Introduction 
to Accounting primarily lecture in their courses lor Industrial 
Marketing ^tudents. The. courses should be related to. the Industrial 
Marketing Students and the mater^j-al should be presented at a rate 
these, students can comprehend. .'(Pts: ^^,9,7) (T; 25) '(R; 2) 
> " ^ ' ■ ■ 

The MPTI school name should. be changed to Moraine Park College. 
(XX) (Pts: 7,5,8) (T: 20) (Rr 3) ' - ' 

"X ' ' - ■ ' , ' ' 

The Technical^Drafting course shqull be changed to- a course in 
Blueprint Reading, as this would closeiy relate to- the Industrial 
Marketing program. (XXXX) -(Pts : i7,9)..(ti 16) (R-: 

Audiovisual 'equipment should be used more in the Industrial 

• Marketing program because it is just si-J^ting and collecting dust.- 

The Industrial Marketing students could give a presentation that 
IS taped and then the tape could, be replayed and errors pointed 
out. (Pts: 6,9) (T: 15) (R: 5) • • 

The communications system at MPT-I should be improved. Students 
should be able to receive messages at least fifteen minutes after 
they arrives at schopl./ This could be accomplished by a' more liberal 
use of th^, public address system or by having work study students 
distribute messages to classrpoms. (Pts:, 5,8,2) .CT: 15) (R: 6-) . 

The Technical Drafting cOuTse/fbr Industrial Marketing student's ' 
should begin with the , basics, such as using a compass and pencil 
and proceed from there. It is too' technical^ a course. It also * 
should include moye blueprint reading. , (XXX) (Pts: 8,6) (T: 14) 

We need, more courses f n. ,t1ie Industrial Marketing prog-ram. They« • 
should include courses -containing pi^actical experience. We could 

TJdeyrse -a^pmdact Uiid ttrw This would be* TimilaV " - 

to the high_ school junior achievemei^t pro.gfam, but on an advanced " 
Z\ A should also include some' type of an apprentice course. 

, (X) (Pts: 3,8,3) (T: 14) ;(k: ; 8) . ' » ' » • •' 

■Two-h6ur labs are a waste of. time in the Industrial Marketing pro- 
.gram. one-hour lab would be suf-ficient for courses such as' 
Technr^al Drafting- 1, Marketing Man^^gement, .Principles of Adver- 
tising II i Industrial Sales, and seVeral other cotirses. The only 
class which should have a two-hoiir lab is Manufacturing Processes I. 
(Pts: 2,1,7) KT: .-.10) (R: 9) = v. 
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\ . . ] ■ \ ' ' • - • . 

. lounge is t^o crowded. There should be new and separate rooms, 

for games, televisionV and dijScussions . Also., we need a new stereo. 
,(P.ts: 2., 6, 2) iT\ ld)\CR: JO.) ' ' - 

. Mi>TI shouW appra,ach the city of Fond du Lac concerning a stop -and-; > 
' ,go> ligjit on the cbrn6r o£ National Avenue and Johnson Street.. It > 
would ntit have to operate^ at all times, but is needed especially in . 
the morning. ^XX) (Pts : . 1,4,.4) (T: ; 5) "<R: 11). 

Instructors' shouf^ have "a tutor-ial period where they would be able 
to give students individual instruction and ^swer their questions, 
• These hours should be po'sted. (Pts.: 4,-S') ..(T: 9) (R: 12) ■ 

, * - — " ' ' ^ 

. -More classes should be, scheduled iii the morning for Indtistrial ' 
Marketing students to 6nable them to work part-'ti'me duparAg the' 
afternoons.. Also, "there are too. many free pefiod^ between classes. ' 
We know the' schedule can be changed if there is a n^ed; (XXXX) 
CPtsr 6) .in:: 6) (R: 13) , • , - . . . • - 

. MPTI should build a gymnasium as the students need a place to ' ■ 

exercise. (Pts: 5) (T:, 5) (R: 14) • - 

. There should be only .one' instructor to teach Communication Skills" I .. 
' with a variety of students from each program in each class. This 
would' serve as a common denominator for th,e students as. they .would 
have a common course and instructor .$or discussion.' It would also 
enable the students to get to know each other. fPts: 4) fT: ''4") 
CR: 15) - - \ " • ■ * • 

. . The Industrial Marketing students would Like a motivated instructor 
to teach Principles of Advertising, Field Study/ Intern?fhip, Princi- 
. pies of Insurance, and Credit Procedures. .(Pts: 3) fT: 3") 
■ (R: -16) .. • . ■ 

, There should be a judo or karVte course offered at MPTI. fPt-sT 31 
(T:- 3) (R: 17) : 

. ^he Industrial Marketing program should be revised to accommodate 
^ moire female students as there are numerous opportunities for women 
lij this field. This could be accomplished^ by deleting the Technical 
Drafting <:;ourse, as women are afraid to take it a;m therefore enroll 
in the Ma^rketing program.- (Pts: 1,1) (.T: 2) CR : ' 18> ■ 

. MPTI should* flo mor^e to promote community awareness. There should be' 
■ more public relations to .explain what MPTI. has to offer the community, 
not just a listing of courses that are, offered. Also, more adver- . " 
rising needs to b6 donfi. (No Pointy) (R: 19) . 

. Most field trips in the Industrial Marketing program do" not pertain 
to .what .the students want, to learn 'from the program. -The Industrial 
Marketing students enjoy field trips, bjit would like "theln to be 
more beneficial. (No Points) (R: 20)"' f • 
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EMPLOYEES 



ACCOUNTING, ACCOUNT CLERK, aiid DATA PROCESSING 



COMPOSITION OF. GROUP NO. 1 



2. 



Female, a^e 33; an employer 'in . 
Fond du Lac county; 1^ years \ 
with present company; 25 people 
employed in program ar^as, un-.' 
.certain as 'to number of MPTt I ' 
graduates; utilizes 'Wisconsin ! 
State Employment, Service, MPtJ 
guidance and placements off ice> 
and newspaper advertising ta- , 
fill job positions; pVoject^. *- . 
the hiring within- the-^xt / ^ 
three years of from 1 to 3' 
new employees in the program 
fields. ; . , 

Male, -ajge ZJ; an employer In^ - 
Fond du'LaC' ct>unty;^ 11* years' 
with present company; 21" 
people employed in program / <: 
areaj, 1 of whom is. an MPTI* 
graduate; utilizes the Wis- 
consin State £mploymenr 
Service and high^ school gui-* ' 
dance -and^ placem^^nt offices 
to fill job positions; pro- 
jects the.Jiiring within the 
next three year^^^of from .7 
to 10 new em'p I6ye.es' in tJie 
program fields. ^ 



3^ 



Male, age\39; an employer in, 
Tond du Lac county; 10 years 
with present company; 43 people 

. employed in program areas,*, un- 
certain as to number of MPTI 
graduates; utilizes Wisconsin 
St.at'e Employment Service and 
promotions within the company 

. tO;.fill job positi6ns; project? 

^4:hfe hiring. within the next three 

:;^^^^s of from 16 ta--?0 new . 

" emplT^y^^ in the program field. 



4, . 



Mal^,:age 44^J^en employer in*_^ ^ 
Fond* du Lac county; 10, years 
with present company; li people- 
employed in program areas, 3 
of whom are MPTI* graduates; 
utilizes, Wisconsin State Employ- 
ment Service, a private employ- 
"ment service, and MPTI guidance 
and placement office to fill - 
job positions; projects the^ . * 
hiring- within the" next three 
years of from 4 tp 6 new em- 
ployees in the program fields.. 



1* 



2. 



ERiC 



RE^i^ONSES TO NOMINAL GROUP NO/j . 



7 

Students have a limited exposure" in probl'em -s'olving in areas, 
related. to Accounting. ' They Know Accounting., biit tliey can't 
generalize their, knowledge. Moire problem solving should be 
stressed in the Accounting program. (P.ts : 10,4,8,9) fT: 311 
(R: ' 1) . • . * • ^ ' ^-^ 

Instructors should impress upon their students that their work has 
toJte logical, correct, and reasonable, especially in Math and 
Typiing or it isn't acceptable.. .It seems that students don't think 
ahead as to wha^ effect thei*t work will have. The students should 
be moye ^innovative and ihqaisitive. 'Possibly, this could be^im'- 
press^edr. upon students through" Gene rjal Education courses, .-ispecially 
^-^ology. , -('Pts: 8,7,rer;iO)'(T; ■ 31) (R: ?) / , ' 
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132 



/ 



4. 



5. 



The ^copV of th,e Accojuating program is^too broa4. The program 
§^ouijd cover the ♦basics, and, on^5--students have mastered the 
basics they can expand fheir ^^cills. They are familiar with. the 
different types of Accountifjg such as Cost' Accounting and Managerial 
Accounting, etc., but thes^'^ are specialized areas which students 
will leatrn- jon the job. ^ts: 3,5,9,8) (T: -25) (R: 3) 



D^t^a Trocessing students should specialize in the operation of 
data processing machi ne>^'''giTtK ^ccounti ng '^students in the operation 
of accounting machiae^ (PtsT 9,2,7) AT: 18) (R: 4) 



MPTI should update their equipmfent, as the' 026 card puirch machine 
is .practically obsolete. . The 129 Card punch' machine Is new and 
very much in tise,"^ Students should learn to operate this machine 
or at least havfe some exno-strre to its operation. (Pts: 10,5) 
' * (T: 15) (R: 5) / / 

6. MPTI shpuld supply employer3 with the types of tests the instructors 
have given throughout the program along with the students' results 
on the t^estjs, as some companies caij't test students before hiring 
them. (Pts: L^3,7,4) (T: 15) (R: 6) 

?• The required time in the Card Punch course for Data; P«><:essing 
, students should be lengthened. Twenty-^seven hours is not enough 
time to learn the skill. 'Students nee4 more practice, and they 
don't know if they wpuld like this type of job due to th:e short 
^ exposure; This also pertains't'tp teletype operators. (X) 
. (Pts: 6,-8) (T: a4)^(R: " 7T^'. . . / . ^, 

8. There should be. a jgenerarl ^Bysi'ness Math course^ for Accounting 
students to learn the basics 'of Office Math. It" seems the students 
o£ new Math are getting progressively worse in basic Math. 

(Pts: '5,6,3) (T: 14) (R:^ 8) - N 

9. MPTI. s.hould offer Evening courses dWibg a whdle /semester: for 

; arear employees to come in and' sharpen\their .skills , especially 
in Office Machine Operation knd Secretarial Skills. Tho courses 
should be three nights a week per semester. In many cases 
employers pay/ for employees to atten<i this type of course.' 
(Pts: 4,2,5/^^2) (T: 13)<(R: .9) : 

^jf^ce 'Stronger emphasis on \yping and clerical work in the 
Ac'cbunt^ing prog rain. This includes being able to run 'office ^ 
machines with^^pe,ed and accuracy. (Pts: 2,10)^ (T: 12) (R: ,10) 

W^TI shoul^d have -a Career Day instead of having eachf employer 
cotoe in ahd take up class time. Jhe employers shp^d Cojife in for 
a' and students ct).uld stop to talk to them dj^ng tja^ir free 
timeX' (Pts: 7,4,1) (T: 12) (R:* 11) 

12. Student sN^hould have some, "^ype of work exp^rien^ce or^an internship 
^program along with the theory that is learned in school. This is 
^especially true, due to thex short period of time in whi^^tudents 
\ complete programs. - (Pts: 9,1) .(T: 10) (R; 12) ^ 



•ERIC. 




/. 



p.; MPTI shQuld surye/ ^rea employers' as 'to the typ 
pUii to hire, yc^r they should have ^ 
to the^studeins what they are expec 
(Pts/^ 1>3,6) (T: 10)^{R: , 13) 




come 
to do once- they 




ents they 
^xplai 
hii'ed. 



.STUDENTS -' DATA PROCESSING 



IMPOSITION' OF ^^mrm . 




J ale,' age 20; haV^ 
emestef at the MPt 
Campus; indicated sa',».xo- 
tion with the program; in 
xjLuenced to enroll at MPT-I y-y 
a relative. V 

. Male, age 18; has completed 1 
seinester at the -MPTI-Fond du 
Lac Campus; indicated' satis- 
faction with the program; In- 
fluenced to enroll at MPTI by 
a relative. ■- 




leted 
end d)K 
is- 




ited 



impleted - 
•Fond du^ 
satis- 



4. 



Female, age" 20"; has 
1 ^emester at the 

Lac Campus; indio 

faction with the program; in 
fluence.d to'eilroll at MP~~ * 
personal decision,' 

-Female, age* 18; . has complete- 
1 'semester at the MPTI-Fond du 
Lac Campus; indicated satis- 
faction with the program; in- 
fluenced to enroll at MPTI by. 
personal Hecisibn. - 



5. .Fejnale, age* 18; has compj/eted 
1 semester at the MPTI-Ftond du 
Lac Campus; indicated satis- ' 
• faction with the, program; in- 
' f luenced to, enroll at MPTI by 
p'ersonal decision. *. 



RESPONSES, TO NOMINAL GROUP NO. 1. ^ V 

Data Processi-n^ Machine Operation shoufd be a two-year p/ogram/ ' 
During the fir§t year the^ students woui4 studr Computer Opera ti6n. 
??n^!;j-"!T.5^L^?''°"?7^^'' ^^^^ programming. Also, the 

• rVzV'^/Tf^ ""^^^ .Complete on6;.|e'ai and" get a diploma! 
Itm^^ ^ F y®^^^- ^^^y W(Jup,gdi a degree'. Presently, 

(T? ^g^R? ""Jf y^^^- j (™x)|^its|; •.j;S,9,,io,io,iq) 

businesses in*.the arei> see what cori^puter 
i5 L^K-; T^^s siould be used as a b'asis/iofeWermining. tiie kind 
?L ?aS^"^^-''!<^^^* The [students feel they, stfed b/using the 



er|c. 




rs 



The Compu^ Science course for Data Processing students ^iuld . . 
De divi^d into a Computer, Science course and a Unit Record Machine 
cours^ (X) (Pts: 9,10,,9,8). (T: ;.-^)v(R; .j)' record Machine 




,4. 



for all • 

AJ.SO, 
Presehtly, 
4), • . 



5. 



7. 



8. 



9. 



12. 



IPTI ishould'enlfarge the computer room. It. is too small 
the students , /and they 'can't see the demonstrations in' 
1;hey should hrave all the equipment in neighboring rooms 
they, arfe 'to/ spread out.' (Pts: 7, 6/6, 7, 9)- (T: 35) (R 

\ The tests/for Data Processing sty^ents ^should be spread out. , 
Presently, there are no. tests in the first quarter and all of them 
are crMimed into the second/ quarier of the semester. fPts: 5,7,7, 
5,8) /T: 32) (R: 5). 



The/Filing course 
Thicy ju'St need to 



for D 
know 




courses. Also, they don' 
and .writing summaries on 



a Processi^ng, students should be dropped, 
he basics, and they can get that ^in other 



The General Officp Math 
should be a -two-semeste 
students had three book 



The ' instructor can/t c 




jt see 
hej^. 



the benefit of.lookitJg up article? 
(Pts: 4,3,5,6,3) ' (T:, 21) (R: 6) 



^course -for Data Processing students/ 
,coyrse, ;n6t jtist one semest'er.^ ^The'' 
and onLy co<i^ered one and one-half books 
Fer all the liecessary. material in one 
semester; (Pts: ,6,4,2,4,21 {i\ 18T:1:R: 7). « ^ 



Th^ Data Processing students should 
the different computer operations^ 
facilities they w3,ll have to work 



go on- more^^f iel*d trips to see 
in the area, and to tour the- ; 
with once they are employed. 



(Py: 3,2,3,3,1)^(T: 12) (R: 8) 

The Data Processing students should have a Computer Filing coursd 
to cover the material they need to learn. This would replace the 
Filing course and it shoul4 be something based on numerical filing. ' 
XPts: 2,5,4.) (T:> 11} (R: $) . ^ ^ 

In the Card Punching course for the^ Data Processing students th^ 
required assignments ^are too long. ''The students feel too much 
material is required. They should just be required to do enough 
until they know the- methods they are using'. (Pts: 2,7) (T:' 9) 
^(R: 10) . , 

One semester of Fundamentals of Accounting is enough. The students .'. 
can^t understand why they need two semesters of it: (Pts: 1,1 ;6) 
(f: 8) (R: 11) • ' . ' 

*■ , ■ 

The student commons is too crowded. The school needs a larger 

area, in which the^ students c^n take their lunch break. fPt's: 1.1,5) 

CT: ,7) (R: - . , . ^ 



13, All .tests for the Data Processing students should ba on an equal 
. basis, as far as your grade is concerned. The students do not 
('' think the" present grading system is fair. (No Points) (Rt 13) 
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,a tt ended. MPTI- 



• l^^^^^* 20-; .^tteiided.' MPTI- .. ..3» Female, 'aga 21 j .a 
Vr.H '■. -fS?t*^^ Lac;;gi^di|ated My^, „ t j . Fo.nd' du'lAc; graduated Jutie, ■ 
-••AiP^^iio^^ , : -"I972; ;presentl.y einployfed.lri a 

tJie Accounting progyam. ttainingrtei:at€d';'tob iji r . 

r-^-.. w \^ . , , - ^ * ' ^ wasliingtoTi-cAunty. . ' 

. '-V • P^'^le* age 43; attended MPTI*-,., ' ' : . . . ' • . 

"■y*vr-:..!- TfSS? ^"'^^c; graduated May,' 4-. Male,,,age .2:0; attended MPTJ- ' 

\.. • • toiTiLng^.r-eUted ^ob ift -Forid: " J 197,2; ptese'ntiy .eiflpldy^d in a 

^.?.V. / da Lac county,.- . _ . ■ • ;< : . traijiiSg-relate^d job in . 

w ' . ■ : /''Cal'iainet county. ■ ■ -. 



, »* ■ ' . 



5. Mal'^e,'. age 20; attended I^PTf- ■ ■* v . ' - 

/, \ ' . ^ond du Lac-; graduated May,". . "■ . 

. ISZ^S.;. presently enro.'lled in',. \ • , ' ' f . 

.' the -Ddta Processing *jprogfam' - ' < ' 
• : .at the Fox Valley Tedinical . - ' ■ ' a 

■ lAstitlite.- .. . ' . r •• ^' 



RESPONSES' OF.NQMIKAL GR6UP -NO i 



,. 1. Data Pr^essfng should be 'a ■two-year...ptogrqm. • -The f irst year --I 

would cO-ve^. the -basics. ; The ,sercoiifi year would be optional, . and t. v-. 
... tor doing -mjore vork in pfograraming, stressing COBAL and FORTRAN 
. ■■• progtammali^.. {^Wf fPts: ^0;8,8,8)/(T-: '34) (R: ^ *. •: ' . 

s- ••'* '. -■ ' •• ■■ ' (- ' • .'•* • ' . * " -•" , 

\. \ Include an inJ:Wftship in th&;^Da,t«i processing progr.ani where stu^^nts 

-. can, gain e:?perience working.^ir^area. compani;es and gain exp(^sure" ••- 
. - new. equipment not used. at. ft^^^ 

.trips to different Gorapa-nie^, W '.• SVlO.,^, 6) ^t';:. "33) (R:- 

. ■ * ' * ! ' . L\ ^ • / ; ' ^ * t . i - ^ . - • 



-,\ -.vS0^er/nd-,^aly2^. e^x:h;uni 6'C-Jlect;^QAic;>|,ta>Procersing ;GEDP) 
Hv..: ^. ■ \ tJ'^^J!*??^ : ;JHL^^SS^^^^^^ 6#^tb-^fe' c|{iable'.o£ doing. . 

■ '.^'v -'.U.^steld GoVef.IBM, NCR., 3M, ah^lXerox^^quipment-.sucJi ks. discs;.. 
'Xy'- V- * ^P.ff^'*'^ino^y'»\^n<i-P^:iiiter#.^T<Xj>;JC^ 1f-;-.9vl.P) '(TV 2SVs!(R: i) 

»: • - ,-, •< . '-A - ."^'^ '-^ r ^ . ,-t -■• . » • ■ V- ■ . 

. ■ • V :,>n-. . 'i;^.;. . • -A- . ; K-;-- • .v. v"' .•• ■ ^- . . • 



6^ .Jhe'Unit Record ^Machines course for. Data Processing, students^ si^iil'^ . 
...fee .shortened, possibly to nine Greeks., because these piacnines 'ar6 hot 
■Used anymore. The' material on unit wiriftg is jiot used;, but it should 
be -covered briefly. -XX) (Pt^ ,2,6,10,5) <T:^-23)'CR: .6) ^^ ; 

7, A course 'on software routines and, what you Can do with them shduld *" 

\ b§ added to th^.Data Processing program, (Pts: 5,1,3,7) (T: yi6) 
. (R: >7) , \ : ^ . • ; 

85 The Data "i^tjcjcessing prpgram^ shou'ld be limite.d to^'six or eigla^, 

^ students. If mof^ ^PPl/ the class should be split into two sections • 
^ (Pts:' 3,6,1,2) (T: 12) (R: 8) ' . ' ; ' ; 

9, There should be' a larger computer room at MPTI.' The present room" 
is ^too* -crowded for *the ambunt of equipment, (X) (Pts^ 1,7^.3'> 
. (T: 11) (R: 9) • \ 



10^ *MPTI credits should be transferable to other technical schools: 
I cojildn't get my ^credits tra.nsferred to Fox Valley Technical 
Institute in Appleton. (Pts: 2,9> (Tr '11) (R:' 10) ^ 

11. There should be more Data Processing instructors so students can' 
get mote individual 'help. (Pts; 10) (T:.' 10) CR; 11) ° ' . T, 

12. More , work- with tape punching, especially magne.tic tape, should' be 
included in the Card Punch course for Data 'Processing students. 

' . (X) iHsy 3,.6) (T: 9) {R: 12) /' . ; 

13. The Typing course for Data Pro^es^ing students should be eliminated 
iJf they had a basic typing courts e in high schbpl. Also, ' Principles 

'of Accounting and'Humau Relations should be' di?opped because 
Accounting isn't needed and Hunrdn Relations ^is^ a repfeat- of the \. 
Communication^ cburse/" (X) /CPts:' 1,4,4)^ '(f; 9)* CR^ 1^) c ' 

14. A course on Hexadecimal Hath.-shpuld be, offered 4u3ri!ig the secon^d 
semester as an elective in" thfe frata Proeessing.program. ^fPts: 2,5} 

^(Tr 7) CR: vAi:;:[ :\ • /. .V.U.v- 

15. MPTI should of fer -refresher courses in card\ punching 'and tape ' ^ ' . 
punching, and also courses that are updated/ annually to cbver 
changes in Electronic Data. /Processing . equipment • ' (Pts': 4,2)^ 

; ' (T: 6) (R: 15) ' • , • : :^ . . ' • - . . - . . 

.16. The Communications' course should be 'revised for Data , Processing . 

^ students to be more like a speech' course to. teach students to ^ 
' '.wqrlc' and -cpmrnU-ni^ate ^w^^^ ..(P^,^^ ^"4jtl) '(T:. (R: 16)/ 

J7^. 'Employers^ and employees from different. companies 'sH6uld"'Come- and • 
* sjijeiakflb the Data Processing"^ students so they knoi^ what to expect 
.when they go out to look for'a job.. .(Pts: S) (T: S) (R: 17) 

. 18-. . ijiiere should b0. a system at MPTI wheVe students could rent their 
, ^ books^,.and if t)iey. are intere.^ted after they complete the* course 
they coiiia purcj\ase them/ (No '^Points) (R: '18)' , ' \ . ^ . ; 
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. : ' ^ \r GRADUATES - ACCOUNTING ' '.^ 

- >\ J . - cogp.Qsjtj^^ '•pip .mQUP kd; I ■ ■ ■ '. . . Sf.J:'' 

■ '■ ' } ' ""^ . " '" 'J^.^ ."> ^ > ' ' ' ... 

Female/ age 21;- attended MPir-. 4« Male, age»22.; atten'ded MPTI--. 

Fond du La<s; 'gtaduat^d May, Fond- du Lae-j graduated June, 

197 3; , presently emplQy.ed- in a,- , • 1972> , presently •employed in 4 

traijiing-relXted .job in*. Fond . ,vtlisiniiig-jr.eaatejd,4ob in Foiid 

du Uc c^'unty. ^ . ; ;^ v -au tac-.^^m^y.. . 

Fepaiie, age 21? attended. MgTlr S. /'Male,' 'agi 20i attended- M^Ti - *' 

Forid du Lac; graduated. May, . • .Fond du'.Uc; gradizated .JMay", 

1973;' presently employed .in ^s. ■ •.♦1973',- has held- a training-. . 

,training-related job: in Fend- 'i- ' related jori) since/^raduation 

dir-Laevcoun.ty. ... ^> - but'" not 'employed' in the fie-id 

' •-■ ^ ' at this t-dme. .. " 

Male, age- 20; attended. M^TI- . • '. -• • 

;Fond du Lac; graduated May, ■ ' 6. Male, age 40; attended MPTI- 

1973? presently employed in a^ Fojid du Lac"; gradua^d Mar, " 

tT-anjing-related job iji' Fond • M9>3;, presently employedi iij • 

-du Lap county. ..... ^ , - a training-related job, in; . 

• * ' ' Fond du .Lac co^imty. . . , » 



RESPONSES. OF NOMINAL GROUP N O.' 1 • " ' ' • S - 

• ' ° '• ' / • . ~ — — \; „ . • 

MPTI shQUld work "on getting its credits transfeVa'ble t:o colleges 

for student's who , want- to continue their education. Also, students 

sliould be able to transfer credits from one technical institute 

to Another one in a different district'. This would be especially 
(T- ?5}^^R^^1°""^^^^'"^^^ ?>7,10',"5, 1(^,8) 

There' should be more intensified Accotmting c6ur$es"a§ elpctives 
foii the AccouYiting pro^rawr "rtie stiiddhtS only cover half df 1* e 

^ and. Account ingv4, aftdi the rest of t-he. material 
shbuld be included. Also, students need- to learn more about* tax 
•forms. (XO (Pts: 10, TO, S.., 10, 5) (T:*- 43)-> fR/ , 2) • ' - ' • . • 

• -.\ ' • ; •. • . ; • 

The Ax:counting program, should contain a typing course, ^ 'State 
Incbm? Tax course.,, and \ Federal and State Emplay-er and'firapioyee 
Report course. * :(XXX) (Pts: ;9,8, 9,7,7) ^CT:. . 40) '(R:- "3-> . ' • 

. ■• » ' ' . ' * ' ■ . ' . 
MPTI has a poor community images "stUd'ents who^ graduate cannot ev,en"« 
reoeivq state aid to. further their education. MPTI should do more ' 
advertising and this., should contain reports on'Vaduates ind tlie' • 
positions 'they have in the. community. (Pts: 5.6.9Ml0i) fT: ' 301 " 
.(R: « 4) , .. • ' \ . 



TJie .Communication Sicills course for .Account ijig. students' should 
be. revised, as pfesen.tl:^ '-the student - does -ndt learn much in it. It* 
should be mor.e of an-.Engli.sh cqursfe -with' grammar .writing., .forms, 
and sQ.me literature. (Pts:. • 6,7,8,5) (T:' 26)- (R: I) • - 



6. The Office Management course £ot Accounting students Skourd get niore 
involved in office procedures' and 'systems , . It should include more * 
than jllSt reading i^ieas\£ro'ill a , t&xtboolc. ' tXl^t^ts: ■8,1,2,6.,.6,2) . 
(T: 25) .(R: 6) • .;'..• . ... 

7. The 'Gf'fice Hanagemen't, Cdrpor'ation' Fihaiv:e,, and Information System's 
courses taught th« same material and each had- a* diff-er'en't viewpcjint. 

^. They- should revised to avoid this duplication as a student has 
a difficult' .time keetping the three viewpoints separate w'hen he is 
•• . tajc-ing a test.-* (Pts-: ' S, 4, 8,-6) (T: 23) (R: 7^ \ • 

v ' 4. - ' - ' . ' ■ • • • - ■ • 

8. MPTI should'offer refresher cours.es on Taxes. It should" be an 

evening course that is updated annually "as tax forms are' continually 
changing. '(XX) (Pts:' 4,4,9) (T: 17) (R: -■ 8) - 

. 9, MPTI s'houJ-d offer more Math courses for AQcouhting students. 

They shG>uld be on a college level. as mostof-^the Math they "presently 
reGe4.ve'is a repe.at of high school math courses. *(X) YPts:- 9,6,1) 
, '-(T: 16) -(R: • 9). . - . ' ' ^ 

• «. 

• < ' n. * ' " ' • • * 

I'O. ' Thgre^should be more irfformation available o.n What, is taught in 

elective courses.- Also, studenfs should get lore counseling on * , 
what elect'iv^s would benefit 'them the most. (.Pts: 4,3,7,1) 
.' (T: 15) ih: 10) ■ • • . • • . 

11. The Machine Calculation course in "the Acc'ounting* program should 
'he longer and include mdvfi types of business machines, (Pts: 7\5) 

(T: 12) (R: 11)',' ' ^- . ^ . ' ' ^ ;/ 

12. Mor-e employers should be invited to MPTI to speak to stud^ents and' 
to see the. equipment and the training that students receive. T'ljere ^ 
should be better communication with community businesses. 

(Pts: 1,9) GX: -10) (R: 12) \ ' ' • . 'I 

15. Jhe Psychology ,of Human. Relations course should be rev.iged so . ' 
-th^t there are more discussion?^ on the various topics* and not as 
much^i^ading from 'the textbook. It also should pertain more'-to 

r ,^ the Accounting program/ (XXX) (P<rs:' 2,4,3) ,(T: 9) (R: 13) - 

14'.' - The American Institutions course should be dropped from the 
. *, Accounting curriculum. " '(XXX) (Pts: 3,4) '(T: 7) (R:" 14) 

' ■ ^ , . ' ' • ■ ' ■ - . 

*• 1S.\ Auditing and Public Speaking' should be included as resulted 

.* c(Jurs'es"for th^ Accounting program... (XX) (Pts: 2,2,3)*.(T: 7) • . 
; (R: .15) , • / ' , . 

•. - ^ ^ ^, , • ■ . ; 

16. All of the courses at the UW Center- Fond du Lac should be .scheduled- ■ 
•♦ ■.. at one time,, so the students ^do not have^ t6 walk back and forth' 

so often.- We cannot u^se a- c'a'r. a.s no parking is available. (X) 
- (Pts: 1,3) (T: 4) (R: ;.16)' 

, 17, Econoipics and . A?iericari Institutions should -be elective courses 
: .for the Accounting program.. (XX) fPts: 2) (T: 2) (R: 17).- 
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The /Accounting student's §houLd have more' advanced training in 
-coursfs that contain computer study. This should include more 
tta-ijing in Computer P^d'gramming^ in the use of the sorter, and 
on the various designs and., forms of -programs! (XX) (Pts: ■ 1) 
(T: 1)--(R:. la) . ^ ' > ^ 



19. - MPTI needs a .larger lounge as there is not e'nough roojn for all 
• ' J»®,students. Also, there should be a .separate lounge in the 

Trade ^nd Industry -area -as, students come from alop classes and 
. -get grease and pil, on all the furniture. - (NB^*Toi5its) (R: 19).*- 

20. -MPTi; looks like a disaster 'area. They should instill a sense of * !" 

pride zn the students to keep, the sc^iool clean. A little more> 
school spirit would help. It is bad public relations when visitors, 
come /to the. school. (No Points) (R*: 20) • 



' * ADVISORY CO MMITTEE 

» . . — ' ; i . • . . 

CLERK TYPIST. SECRETAR IAL SCIENCE, and SECflRTARIAL Sc'lEI^dE -MEDICAL 



1, 



2. 



COMPOSITION OF GROlip- NO. 1 



Female, age SO,; served 4 semes - 
ters on advisory committee^ ai> 
'employee in Fond du £ac county; 
the company employs 6 j)eople 
in the advisory committee mem- .. 
ber*"s field, none of whom are 
MPTI graduates. 

Male, age 4o\ served 6 semes-' 
.ters on advisory commi.tte; an 
•employer in Fond du Lac county; 
th6 company employs 200 people 
in the advisory committee mem- ' 
ber's field, -none of whom are 
WPTI graduate?. , ' • 



Male,..,^gje..,^7$.seTV6d 10 semes .-^ 
■ters oh advisory committe^ an 
employer in Fond du Lac coiijity; 
the company employs 40 people 
in the advisory committe mem- 
.ber's field,. 20 of whom are' • 
MPT I g'radu^ajes.- - 

The fourth parti,cipant did not 
complete the bacltground in^ot- 
Jnatibn as 'he *wasr a*" representa- 
tive of^ the advisory committee 
member. =■ . ^- 



RESPONSES OF NOMINAL GROUP NO. 1 ' 



1. 



The technical sKills taught in the Clerk Typist and' Secretarial 
Science programs are excellent, but* grammar , ''spelling, and. English 
composition skills are ve.r-y. substandard, ^(Pts: _8,9,l'p) (T: , 27) 



' ^ Students should be taught job responsibility. Just because they 
^ • have a. headache' dop^s not mean they do not have *fp ^rep^rt^fpr work. 
; and they should ncnt 'expect always to go home right wh^n ,t^e .whistle 
blpws. They need to.. demonstrate genuine interest in, their job.* 
(X) (Pts: 10,2.,9)-ai.: 21) _(R: 2) , ^ \. ' ' - . -r^v*' 

• ■ . ■ '..*•.'* . 

..3. The ,jplacement office at'M^XI needs to' be . improved. .They send put,.'. - 
. a* brochure but they do not attempt to match .^radu^te^.,wit'lt J.ots^r . ' 
I have nev§r' been sent -a girr's- q.ualifications for:'i .jaj). (h '" ' 
: . ' ■ (?ts: '■6,8,5) CT: 19-) (R: 3). ■ * .... 

4. The. adviso.ry committee for Secretarial Science and Clfexl? Typist. 

• should.be utilized *fof exposure pufposes^to the' business world/ 
.They could pTOVicie tburs ^d resources, and they could spe^k to 

the classes. ; (Pts: • 9,7, l) ' (T: \'..17)/ (R:, ,4) r. ' ' 

^' . ' /'^ , . ' . 

^. . The advisory committee is a rubber stamp for the administration. 
The'y are not utilized and 'fexist only because of* state requirements. 
(Pts:^ 4„ia,2) CT: 16) (R:^ 5)' . ' . ' * r ' • ' 

6^. Clerk typists and seci'etaries should be better-prepared to view the * 
big picture when they .-are- working on a project.. They, should, be abl^ 
to visualize. what effect their activities will have on tho , total 

* project. . They should be able to think independently and they need 
to be involved in thedr work. ^Pts: 7,8} (T: 15) (R: 6) 

. . . . 

7. .Clerk typists should have mpi;e basic math or accounting,, skills! for ' 

employment as billing clerics 'and time study clerks. fPts: '5.71 
(T: 12) (R: 7) , ■ , . - . • , \ • ^ 

8. Secretaries and clerk typis-ts need training- in off ice " etiquette 
in areas such as politeness, respect ,f(ir tHeir em"plO)fer, and ■ 
respect for the company they work for. (Pts: 5,6) ^T: .9) (R: ;8) • 

9. Advisory committee members s.ho.ul^ be Jiotified far enough in ad'vajic« 
, of meetings and. th^y shpuld be .involved in the planaing of th'e ' 

•j Agenda.- (Pts{ 5,.4); (T-: 9) (R:' 9)' .- • f 

■ ' - ■ • • ■ ' •■■ * '. 

10. MPTI needs to do more extensive couftselirig in order .^to inform th^"" • 
. prospective students in the Clderk Typist progi'am of their r^esponsi- . 

biliti^s as employees, the expectations nf their' employ^er 'on the . 
job, and, tliieir aptitud^ for the job. This shoyM' be used as -a ■ 
screening process. (Pts: 2,6) (T: 8) .(R: 10) • • ' ' • 
^ . •■ ■ ■ .s - ' ' ■' . . * 

11. Instructors should have summdi: emjoloVinent in the. area they te'acK.- 
(Pts: 1,3>4) (T: " 8) (Rf 11) ' ^" 



12. Stu4:ents in the Clerk Typist and' Secretarial- Science programs'* should 
be' exposed tp outdated eq^aipmenl^. ':(Pts.i '".3). (T: 3) (R: 1-2)' 

- 13. There ishould be cooperation between .the Uigh, School "arid the •. 

■ Technical Institute advisory'.comifii-ttees./ "C-Pts:"!) (T:' 13 ■ . ♦ ^' 

(Rj 13)-- • \ ■ ■ . \ , . • . * ~i 



; \- ^ . 15:6 ^....v. V' 
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If; 'High schools in the smaller .towns df the Moraine Park District 

Should expand, thei^, .CJer-k Typls,f and Sec^eta:rial preparkion pro- 
grams because employers may hot be willing to hire twen;ty-one and 
. twenty- tw-year-9 Id graduates from the Technical Institutes, as 
pressuredto get married and become "homemakers . • ■ 
^ : . (No Points) CR: 14) •" . . . ' ' 

15.- /The Technical Institute should work more closely, with h.igh school ' 
' . 5pvisory committees. to avoid duplication and to understand-.their- 
curriculum, especially the high. school work study program. ' '* 
_ . (No Points), (R: 15) ^. ' *^ ^ . , . • 

16; If the fdvispry Icommittees are. used effectively they need to' • 
...meet more than tWo times a year. (No Points) (R:. 1-6) • ,• . 

* r * . •••• 

17. Teachers shoijld be more involved with the advisory committees - 

• ^"^^^culum d^velopra;ejit .and any problems they have.. . (No Paints) 

18. Instructors should^ be involved ih student' job p^lacement by havirlg" ' 
communications with the potential employers in their area'. 

(N9 Points) (R: 18) . . 

•' ' ~ . • ^ ' ' ' '. . 

19. The" instructor should do- followiap. on. graduates iA a.trai^iir>g.-r«lated 
- .job to see If they, adequately prepared :the stuaent. for the employer' 

needs., .(J^o Points) (R: 19) ■ ' - ."^ ' 

, ■ • ■■ ■ . 

20'. Need cooperative programs-,with employers foi^A work experience. 

.- .„(JMo Points) (R^: ■ 20) • . • ' ■ ^ 
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STUDENTS -vSECRETARIAL SCIENCE 
. COMPOSITION 0.F GROUP NO. -1 * 



■ 2. Female, age 18;. ha.s completed • 

•:;r'feme^-t?i:s. at the-MPTI-FpjididU/ . 3 semesters af the MPTI-Fond du 

•^M^J^l^l?''^'^ "-^ ^^P ^^.^sfihd - . -Lac -.Campus; indica-ted satis - 

"^•■^wL^-fv'PT^^^ . . -•: faction. vit;li the program;' in-- 

■^J^i?;^^^ iitfiu^nced' to. enroll- • fluehced to enroll at MPTI by 

. - -at.MPTI by ,xa telati^ve -and a." .: a-fi-i-end. . ■ •• . 



ffi-end 



3. female, age 15^ has 'completed 
3 . semesters att the MPTI-Fond- .du 
• , Lad Campus; ^indicated sat is*-'. 17, 
'faiftionvWith the program; in-' 
fluenced to enroll at-' MPTI by 
a relattv.e and a high school 
counselor. '■ \ 



. . / R ESPONSES OF >10MINAL GROUP NO. I // 

* • • , , * . 

\. 1. the Setretarial Science students would like an/0£f.lce Simulatipii 
''type of course similar to the.Medigal Dictation and .Transcription 
course that is, required f or ^the Secretarial Sci-ence -Medical program.* 
This method of instruction could be us^d 'in ^the Secretarial. Proce,- 
dtires course. Also,, one semester' of the Shorthand course/^nd the. 
Typewriting III course could be ccrmbine4 inter an Office Slmttlation 
cdulrse. This would enable us to get the feel of office dictation 
•rather than teacher dictation. * (Pts: 10,7,9) (.T: " 26} (R: 1) -'.^ 

2. .The counselors should jLnform new^>students that, there is^n advanced 
' standing or testing out process .used at MPTI . . They also , should" 
inform the students ^of tlie course content *so that t,hev .can decide 
*wh^ther or not they want to' test out. ' (Pts^i' 3,8,10) (t: 20) ' , •. 

(R: '2) ' . y\ _ • , : ; • • 

3* Students should have a say in developing, their schedules. They 
should be able to choose electiyes and^to 'Work them into their 
schedules so they* are not burdened with too many .credits in one 
semester and too few in. ^noJ>hei!; They could alsp arrange their 
schedule to*allow for blocks of*. free'.perltods.. This would be. 
especially helpful for fourth Semester stuc^fents as tliey^would have 
more time to seek employment.*./ (X) (^^t^fl .^^/id) ; t-T: 19) (R: 3) 

4. Elective' courses should be offered :at a variety of times and there^ 
should be.a^larger selection for students to choose from.^ Also, . 
there should be more eiectives for* students in ..Secretar^-a-l ^^ienee 
from outside of the Business Education Department. Math courses 
s^oul4 be jjf fered as eiectives for stu^ents^ wh6 are podr in Math 
s^killsv (Pts:; 7,9,3) •(T:- ;'il93 .(R:^ 4) . . • • • 

^^ ' ' • ' ' ^ • • . * ^ 

5. .Students should be able to test out of a s^ection of a course; 

Secretiarial Science students should be able^ to t^st out of sections ^ 
^ of Typewriting ^Typewriting It, .and Typewriting III as these 
courses are already broken down into sections, (Pts: "8,4) 
^ jft: 120 (R: ^5): / - . r . J.'^;;^ ^ ^ ,^ ^ - 

6. Typewriting should be .scheduled at a time when all studejits are 
•required to. be there You still should be able to K^jrk according 

. to your abilities as no requirements would have to*be placed on 
the amount of materials to be compiet'ed. (Vtsi 2,3,6) (T: 11) 
, (R:. 6)- . . ^ ^ ' . \ . 

'\ 7^ ^Jhe Typewriting III course ghould be an elective. Most of it is* 
a review and the sections oi legal and medical aspects would be* 
iilciuded as part of your -training once you are working, as each 
office has different p^rocedures. (Pts: - 6,4)'" (T: 10) (R: 7} 

8. 'The Communication Skills I course should be an elective for Secre- ' 
* tarial .Science students since most of the m^ateriajL cdvered^is also 
taught in the other courses for .the Secretarial Science program and, 
, in high school. This includes grammar, letter "wr.iting, footnotes, 
and similar ideas that we learn in Typing'and Shorthand classes. 
AlsOy ^11 .General Education courses should be eiectives as we 
^ • covered much of the. same material in high school. (X) '(Pts; 1,8) 
(T: 9.); (R: 8) . , ^ V ; 
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The two Shorthand teacher sf should vbrk togeth'^r so €hat they both 
use the .same methods .iri teaching their classes. Th'is is especially 
true m testing the dictation speed of students as bdth employ a 
different method. ,(Pts: ?,7).(T: 9) (R: 9) 

An additional course in Machine Transcription could be added to 
(ptsT^) ef (R?"iSr'''-"^"'" ^° ''f^^'':^ ^ semester. of Shorthand 

' There sWd be a variety of students in the General Education 
courses, piis would ..allow for a better exchange.Q-f ideas and for . 
students to get to know other students who are n6t enrolled in ^tJie^ 
program. (Pts: 5) (T: 5). .(R: 11) ' lycnei^^ 

The required Secretarial Procedures course and.the elective course./ 
Principles of Supervision, cover a majority of the same material:-'- 
1^!/''^'"! ^""^^-^ Procetoes course should be more specific and teach 
just what a regular secretary should know. (Pts^t 5) (T: 5) 

One semester of Shorthand, -possibly the third, and Typewriting III- " 
(t! 5) (r'?'"°13) Secretarial Science program. (JPtsT ;5> 

The Perspnkl\Development course -that -is an elective .for Secretarial 

interesting class, but more could have been - 

sL'p:''"cp?s; 'tyV'll) '° 

Studen^ts sTiduld, bexinformed of financial changes. "kt MPTi: This ■ 
semester the fees increased and nobody was informed of this. The 
students also shou-ld\kn6w where their money for activity fees and • 
graduatipn fees is being spent. (Pts: 2) (T: 2) (R: 15-) " - 

Speakers should come into Secretarial Science courses and explain' 
^^deas such as , beauty aids and- budgeting . Also,- it'would help if 
businessmen cpitld come in to dictate to us as 'this would provide 
a switch from the instructor's dictation. (Pts:' llfT*' 11 
(R: ■ 16) .. • • > / , v -^j 

litl^A^^ should- be opeVated more' efficiently. A better 

•?^n,n^"j;^ cduld be used,. Also, a list of books-that dre avaiiable . 
should be posted. •. (PtS:.* • 1)..(T:' ;1) 17) \ , - 

Students should he informed if a' course they .are taking has changed 
in. the amount of dredits -assigned to it. The number of credits ' ' 

Personal Development course and the Secretarial "■ 
.Science students .wTip are taking the course were nqt informed, of 

♦S«^''^!;^JT^^?''?"2\^v?^ advan.Ge. hptice to.make. a change -in. - 
their schecfui-e if .tl^e.^ desired to do -so. ^iQio. Points) (R:- 18.).: "-- ' 

books .are required for' eaph routse.. . .This would prevent •student$ 
froj purchasing books that are not required and having .to sell them 
back as, used books without using, them. . (No .Points)' ^R.; i9)- . 



STUDENTS - SECRETARIAL SCIENCE-MEDICAL 



C0MP0SITION>^OF GROUP NO... 1 



1. Female, age 19;^has^comp3reted 
3 semesters at tJffi NlPTI-Fond 
' . du Lac Campus; 'iiijdicated satis- 
factio.n wit:h the porogram; in-* 
fluenced to enroll a^t MPJI; by . 
a high school counselor. ^ \* 




Female, age 20; has completed 
3 semesters at the MPTI-Fond 
Lac , Campus", indicated satis- 
ion with the program; in-^ 
need to enroll at MPTI by 
end • 



3. 



A 




Femal.eXage ^22 J has completed 
4 semeSt'^s at ihe MPTI-Fond 
du Lac Campus; indicated satisT 
faction with- the program; .in- 
fluenced to enroll at MPTI by. 
the Division of Vocational 
Rehabilitation. ' \ 




SES' O^^lifOMINAL GROUP 



N^> 



1. A semester should, be broken do^/n into one- or two-week periods 



3. 



There could be more\ field trips and tours included in the program, 
XXX) (Pt$: 9,4,10) "(TVt 233 (R: • 1) . ' , ^ 

2. Teacl;iers^^for the Secretarial Science^Medical program should 

Gome ^:^roi^ a medical background. .Last year the ijistructors were - 
nurses"^ aiid they were qualified ^ answer questions. This 'year 
the instructor is learning along , with us and is no^T preparedvto , 
ansfrer our questions. (PtS: LO,7,5) (T:^ 22) (R: 2)- 

♦ - • . ■ ^ - 

The Psychology of Hpnian Relations course that is required for 
Secretarial Science-Medical students should be revised *to inclu'de 
the psychology of working with patiefttsV (xj fPts: 7-,3,9) 
(T: 19) (R: ■ .3) , ' • ; 

The course in.iledica], Efhics-Lfeg^l ^or Secretarial Science- 
Medical students' should 'deal more wAh o'ffide ethics' than with 
legal questions J^as -this "would be" mOre ■pj^rtijien.t for secretaries . 
. -(Pts: 5,6;?), iJ: 1.8) (R: 4) ^ . ■ 

. *• ■ ^ *". ' \ 

5./ Tlie ^.Sfec^etaixi.al Scleflb^^ should learn inofe about 

tli6 tas,ic^secreit:kf,ial ibrins so that- they would be., qualified to 
*' \'yorlc. as, a regujir .secretary as well >^.,a. medical, se • ,y 

This would in«;lude punctuation, spelling, and letter forms. It 
CQuld. be p^trt o£ the Shorthand course. (Pts: 10,8) fT: 18> / - 
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there should be 'a Basic Health course included in the Secretarial « 
Science-Medical curriculum. It could include* .basic first-aid. pro- . 
cedures and. the use of office equi-pment, as 'the equipment for taking 
blood pressure. • (Pts: 8;8,1') (T! 17) (R:. 6) * 

The students ia the Secretarial Science-Medical program should 
Jiave a more qualified instructor ' for irKe Principles of Health " 
Insurance coilr^e. Most students in this class received an "A" 
due to the iajk of graded materials.,'. Also^ the class was frequently 
canceled, . there was veiry .'little work that was required, and the 
audiovisual materials were irrelevant to the course. " fXX) 
pts: ' 6,5,3)- (T: 14-) (R: 7) 

The Medical Dictation and Transcription course should be a lab and 
not a lecture class. Also, there should be an hour set* asi'de at 
the end of. e^ch..week where the students could meet for a test. fX) 
(Pts: .3,2,6)' (T; 11) (R: 8) ... * . 

The Typ^ewriting cour^ for Secretarial Scjence -Medical students 
should be o.n a 'strict time schedule. A certain amount of time 
and material should be required by the 'end o,f each week. Also, . 
there -should be some system 'for checking 'att'endan^'e. f.Pts: •1.91 
(T;- 10), -(R:: 9) . . • • ' . 

There^ho\ild be more electives fo*r. Secretarial Science-Medical 
students. They could include a Basic Health, course and some of 
the courses required for tisTTVard Clerk program. ' (Pts: 4,1,4) 
-(T: 9) (R: 10) t , ' • . 

The teacher for Medical Dictation and Transcriptioa- favors those 
student.s who work in the hospital as .srecretaries *an4 typists. They 
are excused from diss in order to work and the poiac3^y shoi>ld be to . 
schedule working time around class time. (Pts:. 2) (T: 2) (R.: 11) 

Doctors should be' Invited to speak in the ^courses for the Secre- 
tarial Science-Medical program as they could inform these students 
on what is expected .of them onc^ they ar^ employed. fPts: 21 
(Tk 2) (R: ,1:2} . . - . • ^ 

There should be a Vctriety of students in the General Education 
courses. The Secretarial Science-Mpdical students only know the 
same eight students, .-^as-^ they are :in' class with them all day long. 
The Medical-Dental Terminology- course could be taken with the 
Practical Nupsing students. ^ (No Points) (R:. 13) ^ ' 

TiiT practical Nursing students should receive a background on 
what^^ courses Secr^tar-irai Science-Medical students take. Presently, 
the^SecretarxalJSclence -Medical students are looked down upon by 
the Practical Nursing students. (No Perints) -(R: 1.4). 
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STUDENTS CLERK TYPIST 



COMPOSITION OF GROUP NQ. 1 



Female, ^age 54; .has* completed 5: 
'1 semester at the MPTI-Wesi • 
Berid Campds;' indicated sa.tis? 
faction with the ^program; in- . 
fiuenced to enroll at MPTI by 
an MPTI staff member. ■ 

Female, age id; has complet^d'!^*"^; 
1 semester at -the MPTI -West- 
Bend' Campus ; indicated satis-^ 
faction witlx the program; in- 
fluenced to enroll at MPTI by 
a friend and a high school 
counselor. 

. . • 7. 

Female, age 18; has completed" 
1. semester at the MPTI -West 
Bend Campus; highly satisfied 
with the^program; influenced 
to enroll' at MPTI by a friend. 

Female, age 18; ha$ completed 8. 
1 semester at tJi^-MPTI-West 
Bend Campus; ^dicated satis- 
faction with the program; in- 
fluenced to enroll, at MPTI by 
a friend. * 



Female^, age 44; has completed 
1 semester at the MPTI -West 
Bend Campus;, ind^c-ated satis-' 
faction with . the program; *in- 
fiuenced to enroll ^t MPTI by 
. the Work Incentive Program* 

Female, age 19; has completed 
1 semester at- the MPTI --West 
Bend Campus; indicated' satis- 
faction with the program; in- 
-"^Tuenced to enroll at MPTI by 
p'ersbnal decision. 

Female, -age 31; has compl.eted 
1 semester at the MPTI -West 
Bend Campus; indicatexi-s^'tis- 
factibn with the program; in- 
fjuenced^^to enroll at 'MPTI by 
personal deti^on . 



Fem^lq', age 19; has coiitj^J^.^te 
1 semester at thg MPTI -Well 
Bend Campus; indicated satis - 
fa?ction with the program; in-, 
fiuenced to eriro.ll at MPTI by 
an MPTI counselor. - . 



9. Female, age 49; has completed 
1 semester at the MPTI-Wei 
B'end Campus ; indicated^ satis- 
faction withOthe program; ifi.- 
' fluencred to enroll .at MPTJ>by' 
the^ork Incentive Pro.gr&m. • 



RESPONSES OF NQmInAL GROUP NO. 1 



A couns:el6jc^ should be available for the students at the West Bend 
campus a-^ all times and not just three days a week.' (X) (Pts: 9,8, 
8,10,8,7,10) jCT^ 6Q) (R:., 1) ^ : " . ^ 

The Business Correspoirldence/. course aird-the Communications Improve- 
ment 2.. course overlap. They'^hould be revised'as tliey both- include' ' 
punctuation, grammar, and Fetter writing. (XXXX) (Pts: '9,-7,9,7,'5',8) 
(T: . 4$) (R: 2} " . 

The Communications Improvement 2 course should be dropped from the * 
.prograin"as . one semester fs sufficient. (XXXX) (Pts: 7,5,3,9,8,7) 
(Tl .39) (R.: 3) 
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4. Thexe should be more programs for women offered at the West _ 
campus. This could include a Practical Nursing program and ^fefi^e 
second year of the Secretarial Science program. fPfs: 6, '5,10, 10, 6) 
(T: 37) (R: 4) • " ' » ^ • * ' 

.5. TherjB should be a course in the use of a , cash register included in 
■th^ Clerk Typist program. If nof a, complete course', include it in 
the Office Procedures course. -iX) ^Prs: 10,10,7) (T: 27) (R: 5) 

' ■-. . « • ' . -• . 

^ 6. MPTI should do more advertising to inform, the public on the full-time. 
' , programs offered' at the West Bend tampus. (XXX) fPts: 3,3,6,4,9,2) 
(T: 27.);CR:- 6) • 

T. Tji^re should be a day of orientation fot students who- begin thQ,ir 
program at the West Bend campus iii January. They shduld also • 
•V receive a copy of .the,. student liandbook. fPts: . 6,10,9V-/T: 25) 
.• -(R: 7) • ' . • , - .. > ^ J ^ . ■> 



, 8.' MPTI should have manual typewriter's available in thV Typing 
• • ■ 'Classroom'. (Pts: 8,9,6) (T: 23) (-R: 8) " 

9. • Most of the courses -in the Clerk Typist pr&grW' ^re very basic. 
They should be thorough and cover , the subject m greater detail. • 
- (Pts: 5,5,6,7). (T: 23) (Rj^^) / 

10. Thfere should he\moxp^-clCeciives offered at the West Bend, campus so 

you can pick up^ctSurses whea- you are placed in advanced standing 

^^iji your required* courses in> your program. (Pts: 8, '9, 4) ?TJ 21) 
. (R: 10) • ■ ~ " . ^ ,y. y J ^ J ^ 

11. Thei:e should b"e some type of work experience or on-the-job training 
. «, included ^ in, the Clerjc Typist program. (X) (Pts: 6,5,9) (T: 20) 

■ •. . (R: 11) * - ' ' ' • ■» ■ I ' 

:l2v The counselors' from^MPTI should dtfend. the high school Career Days.' 
'. , They should develop a slide* seri?^ describing the .WgsaiJB^rid.. campus 
r and what programs are offered there, including expenses involved 

and also the application procedures. (X) (Pts: 4,10,4) (T: ,18) 
\(R: 12) . • . ■ V 

13. - There should be a ond-half hour lunch period at MPTI with all students 

having lunch at the $ame time. This would enable us to leave schaoi 
'one-half hour earlier. '(XXX) (Pts: . l'-,l,2',3,3-,6,2) (T: 18) (R: 15), 

14. MPTI should offer more g^-oup activities involving all students in 
the evenings and on Weekends'. This C9uld include more sports events 
and hating all tjiree campuses work together on the Winter 'Carnival. 

' , ' (X) (PtSf 8,2,2,5) (T: 17) (^. 14) ^ ' 

.15. There should be refresher courses offered at MPTI for students*- tO' • 
maintain acquired skills. They could be eve;iing courses or summer 
/ ^ courses. (Pts: 8', 3, 5) (J: -U) (R: 15)^ . ^ •. , . 

• 16. There should be field trips offered in the co-urses for the Clerk 

Typist. program at West Bend. (XX);(Pts: 2,7,3). (T: 12) .(R.: 16) , ■ 
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"tHere. should be a l^g^er seating capacity in-, the lounge at the 
West Bend campus,. ^-CPts: 3,1,2,1,1,4) (T;; (z)" (R: 17) 

There should be some basic experiments offered in the Human Relations 
course at West Bend: also, time set aside for observation,- as of 
children. (X) (Pts: 4,5,1,1) (T: 11) (R: 18) 

There should be a separate' room for the TV and one for th'e lounge 
at^the West Bend campus.. Presently, you cannot hear the TV and 
'tfeere^is too much noise to study, in the library. (X) (Pts': 4,2,4) 

There should'be more electives offered for students in the 'Secretarial 
Science program at West Berid. There is too much free time" which . 
could be utilized by taking th§s-e^ourses . ' (Pts: ItT) (T:. 10) 
(R: -20) , ' . ■ 

The Typing ,clasirot)m .at West Bend is too cold. '..The temperature 
should- be raised' because your fingers freeze up and yoil are unable 
to type. ^(Pts: 2,1,7) (T: 10) (R: 21) 

Business Principles should be expanded to"a tv/x)- semester course 

for Clerk Typist students as it is an,.-excellent course. • fX) 

(Pts: 6) (T: -fff^ :R: 22)' • . '. * .... 

There should be more iilachines available in the lab courses for ' * 
__Clerk Typis_t._s±ude;Us. . This, would, enable each s.tudent to work-. '. 
-on ^JL machine with^out waiting and theref.oje gain more experience... "'- 

(Pts: .4)"(T:. 4) (R: 23) ; ' ■ - 

The orientation period should be eliminated to shorten the school ' 
day^ Very little is acpompllshed .duriijg this' period anyway-. .'(X) ' *. 
(yxT: 3) (T: . 3) -(R.: . 24) . ' ; . ■ ~ ;.. - ' ^. ' \ 

The school policy should be cMnged so students ./do Hot hafVe to 
notify their instructors if they will be iihable* to'* attend class. 
(Pts: 1);,(T:. .1) .(R:;;25y '.. ' . - . -■ < ■ 
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/ 



. ". CATEGORIZATION 
TRANaCRIBE'D JlESPON^BS 



BUSINESS, .BDUCArt ON 



■A 





)- • Category, Nd. 1 
ADDITION jQF A. COURSE* OR PROGRAM 



'•INSTRUCTOR. - 



1* ;More prograiiPs' are needed at West Behd v^especially fbr women! '•. 

Programs could be added .in Practical Nursing,. Cosmetology, Legal 
• .Secretary, Medical Secretary, and health programs such, as Dental 

Hygiene. ' <R:. 13 , ' " 



•EMPLOYER 



2..' There should be a general Business Math course for Accoui^ting 

stude.nts to learn the basics of Office Math. It seems the students 
of new Math are 'getting progressively'worse in basic Math". .(R: 8) 



STUDENT 



\. Dat.a Processing Machine Operation should.be a , two -year program.' 
During the first year the -students'^ would study Computer Operation," 
knd during the second year they would study Programming. Also, 
- the students shouldbe able to, complete one"year and get a diploma. 
, If they decide to go two years they would get a.deg^i^ee. Presently, 
.- ther^ is too much for one year. "(R: 1) - ' " » * 

;-4. The Computer SciencI course for Data Proqessing students should he ' 
:• divided' intca Compute^; Science course afid a Unit Record Machine 
. coxirse. CR: 3) . _ _ • • 

"S.-; There should be more programs fo^- woraeri; offered at the West' Bend ■ 
. -campus^ This cQuld -include a 'Practical Nursing program and the 
second ^ear-of the Secretarial Science p'rogram. (R: ,4) 
• * ■ ■ "-.'*. . ■ • " ■ , 

There., should be a -ccurse in .the. use of a cash regdster'-included 
' . i?. Clerk Typdi't program. If not- a. complete course,' include it 
• in the Office Procedures, course. (Rr 5> ^ ■• ' 

' ^ . - ^- 

7. Therfe should b.e a Basic Health course included in the Secretarial 

. . Science-Medical ;cur.riculuiT}. It. could include , basic first-aid pro- * 
cedures and the use df office equipment, as the e^quipment for , ' ■• 
taking, hlood pressure. (R>r 6) . / • • 

' ■ . . ■> ' , ■ • ■ . . . ' 

8. The General Office Math course for^Datd Processing Studen,t3 

' Should b.e a two-semester course, not just one semest^. 'the ,stu- 
• • - three books and only covered one and 6ne-haff books'. . ' ' 

The in9;tructor can't cover all the necessary material in one 
semp^er. . (R: ' 7) -• . ' • ■ ; 

■ • . ' ■ • »<-, ■ , ' - 

9. We need more courses in the Industrial Marketing program. .-They 
•should include courses containing practical' experience. We could 
devise -a product .and 'try to market it.. This wduld be. similar to. . 
the high school junior achievement program,, but on an ad'Vaiiced 
I'evjel,. They should also include some type of an apprentice course. 

>• ■ (R: 8).. ' • , ■ f . . ' • 




ISl 



10. The Data Processing students' should have a Computer Filing cours6 
to cover the material' they need to learn. This would replace the' 

should be SQmething based on. numerical filing. 

11. An-ad^itional course in Machine transcription coxi-ld be added to 
the Secretarial Science curriculum to replace a' semester of short- 

• hand. (R: 10) ' ' " » 

12. There should be a . jiido. or -karate Course offered atllPJI. ,CR: 17) 

13>. Business Principles sJiouM be expanded to a two-semester course 
for" Clerk Typist students as it is an excell-ent , ccmrse . (R: ' 22) 

GRADUATE ' . . • ' • 

14. Data Processing should be a- two-year program. The first year 

would cover the basics. The second year would be optional, and for 
doing ;more work m programmirtg , stressing COBAL and FORTRAN pro- ' 
.grammmg. CR: , 1) . 

1-5. -.The Accountin-g program should contain a Typing course, a State 

• Income Tax course, and a Federal and State Employer and' EmpLoyee' 
' Report course. CR: 3) • . . 

. 16v Include a; course in General Maintenance of the Systems in the Data 
Prpcessmg program, in which students would le^rn to make minor, 
repairs and also clean the machine. ' CR{ 3) 

•17. Offer a separate course in the Data Processing program that would 
. . . -9^^!^ aiid analyze each unit of the Electroilic Data Processing (EDP) 
.•equipment and what each part of the system is capable of doing. 
-It; should cover IBM, NCR-, 5M, and Xerox equipment such as di'scs, 
tapes, memory, and printers. CR: 5) • , • 

48. A course on software routines and what you can do with them should' 
v. .be added to the Data ' Proce§sing program. CR: 7) 

19. MPT, I should offer mo're Math courses for Accounting students.' ' 
They should be oji a college level as most of the Math they pres-' • 

■ ently receive is a repeat of high school math courses. CR: 9)' 

• » ' ' « • 

20. Auditing and Public Speaking should be included as required ' 
courses for the Accounting program. 'CR: 15) 



' , Category No. 2 ' • 

ADDITIONAL ST-AFF - MPTI CAMPUS 

INSTRUCTOR * . '^f 



1. 



.-..w There shou.ld be a qualified public relations person It 

should not be the responsibility of the instructors. CR: ' 



CR: 4) 



^ " ' .152.167 



2. ■ Need a female counsel&r. (k: 4)* ^ ; • • 

• 3. Need a full-time nurse at- the MPTI' school. S) ; \ 

*• ' ' ! ' • ' . 

4. Need a. part-rtime counselor' with business. baclcgTOund. * . . (R: 7) 

'5. Need audiovisual staff to deliver and run equipment. (R: ' 23) 

6. -Fi^W trips are important, but time consuming, and lnstruet9rs 
should have assistance. (Ri 24) - • > * ' ; ^ 

STUDENT . ' 

• 7. Thp Industrial Marketing students would ^ilce!a motivated in^^truc- 

tor to ^teach- Principl.es of Advertising, Fiel^d Study/ Ii>ternship, 
Prinpiples of Insurance; and Credit Proceditres. (R:. 16) 

'* ' ' 

GRADUATE ' i ' • ' 

* » » • - 

8."^ Th^r§ shoul^i be more Data Processing instrAictors sb students can 
get more individual help. (R; 11) ' * ^* ^ * • 



. ^ • ' ^ ■ Category No. -3 ' 

MINISTRATORS, MANAGEMEIjT SfAFF, and ADMINISTRATION 

INSTRUCTOR ' . . ^ " , ' ^ 

1. Administration should realize the importance of hiriag qualifi 
enough staff in the AVT lab — aides and paraprofpssion^ls are ho 
substitute for instructors-- -the' students are' be in^ shortchanged. 
XR:. 7) . . • ^ V ' , . 

2* Department chairmen sliould help the instructors who they feel are 
not doing a good jqb . , They Should actually help the iitstrudtor . 
to correct his deficiencies, not just state .the problem and . 
leave it to the instructor to corre^ct. (Rl 

3. Our district should make a greatjer effort to be the fi'rst to get 
in and apply for the federal money available tp improve the 
^ ^ school. There is no reason. why we are .alvays the last to ^a'pply , 
. *for- this money. (Rr 9)"' ' - ' 

4/ Administration should take; the responsibility for*' -.dismissing 
chronic absent.ees» ' (R: 13) ^ ^ * ' 

5* Theje should not be so many-, responsibilities for everyone from 
the ihStructors on up to^ the admini'siirators. The instructors , . " 
are not ^getting the help they need because these people. have 
too fiiany responsibilities and not enougJi time to help -the in- 
^ -Striictors as they should. • {^i 18) 

168 ■ 
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6, MPTI gliould dev-elop some guidelines 'for coordinators to explain 
what their role is* TJte West Bend in-sfructors feel that the .* '• 
^ coordi^ator?s raain funjition should be Working to coordinate 
full.-time prograiRS with businesses in the area", not toMevote 
the majority ofhis efforts, io part-time evening courses. This 
-is especially true for the TraS'e and Industry department 
, • CR^ ^21)-' .* . 

ADVISORY COMMITTEE . " ' > ' . 

• * . < . 

The. administration of MPTI does not lend Isupport to school 
organizations. ,They should recognize and reward organizations . 
• such, as DECA when they win in state or riational. competitions 
or when they, receive recognition by. the community ior tfheir 
accomplishments. (R: 26) ^ 



Category No. -4 
ADVISORY GQMMITTEES 



INSTRUCTOR 



1. The advisory committee's are not providing the link betwe'en "the 
school and business and industry in ptogrart organization,' job 
counseling, and setting up-'cooperative programs. - (R: 9) 

• >• . 

2. -, The advisory committe.e meetings do not,/allpw the taembers (em-' / 

• ployers and employees) to do enough tallcing- --depar,tment heads 
and teachejs do mo'st of. t"he tallcing. (R:^^ 18) 

' * - . . . ^ ' . 

3. 




ADVISORY' COMMITTEE 



4. Need. a complete orientation for , new Fashion Merchandising,. - 
V- ' Jf^ustrial Marketing, and Marketing advisory .committee members 

tp^'let them/know their function and thdir resp.orisibiiities--- 
.,to let them realize why they, are- there. (Rj ' 1) ' - " . 

5. The Fashion .Merdhandising, Industrial'. Mark-eting.^'and MarketJLng " 
. advisojry committee should meet ptiQ^ k mon-th- flpom September 

through May. (R> * 3) ' • -. ' j . • v -. ". 

6. Advisory committees should, be! involvecf in. curHlqulum development 
They, as businessmen, are in an ■excelleiit .position to/devfelop' .' 

» - the program. (R: . 4) . ' • . ' - . 



^7. The advisory "cplnnrittee- fdj- Sfejirjetarial s^i^^ 

, should b6 utiHzed .for ex.ppS'ttre ptirp.Qses^to-.thp fiasiness. tfocid." . ' ■ 
They qpuld :pr&vid^; fours aad. res,gu.rce^i and/.theV could' spe*k .4- . ' • 
• . ^to the.cUsses; ..m 40 ■ '^y : -l; . V - ' • ' ^ • 

. .8.. .The advisory -c'offlmit tee; is/arfubbfer; S,tapip^:'£&r the admininr^tlon.. • " 
* Th«y.are not utilized arid exist only because of state, re^yitements.-.- ' 
. ■■■ '/. K^' . ^ • • ■ ■> .V'V*> 

..9. The Fashion MferpKandi-sing, InldUs,trial Marketing', -and- MarTce ting- '-w. 
; advisory -cpHani't tee sKoriild/be "involved in developing, course - * . 
objectives and "it -should he instrnmental in -evaluati'iif and v. "•• 
• \ *. 1 reviewing, the tours § to" see ii- these objectives : a're met;' CR:'- 6)\.' 

..1 a. . Advisory cqjipitte? ipembers^ should be notified far etioUgh in ; . ' 

. advance of inee tings aipl thdy -should be involved tn' the. planning <>' 
of.,th6--^gendfl:.- :'\ \: '.'v ■ 

*• ^ ■ ' . '. • ' • 

Mlv •Th^l.advisory committee in Fashion Mer9handi9ing, -Industrial ' 

Marketing; and iMarket.irig .should have mor^. involvement .ifithvitAe .. •'' • 
- students such. as assisting . students in the j)istributive Educatron 
• .. Club of Ame.ribca (D£CA)" and Wifebansin Office Education Association • 
(WOEA) functions.'. . (R:' 9) . \ ' ■ >'. - • •• '- 

/12. the Fashipn MercIiandisirig, industrial Marketing,, and M * 
•advisory committee should b*- used 'more -as"*a contact with bus»iftess\- 
• alid in- -reifying in£orm,at ion 'to the Techhical InstiWte. -.YR::"' i^^^ 



,1 

- f >, . 



' V, . .15.. Theire 5ho,uld be' cooperation betiJeen. the- hig^ School and the, 
- - Technical limitute advisory > committees ; .(R^ 13)' 

' .:- ■ '•• ■ '• ^ ^•• ■ - • 

' " the "advisory committees -fr-omJlPiri shou;id meet togetjher .in 

■ \ order to ga.ther ideas on. how other .committees function and. to - 
Share;.. their ideas, -Thi^ meeting 'shoaxld be i^ the. spriiig when V 
\ planning can be done; for the faill .semester. (R: ^-^ ' ' 

V 15. 'Advis^^^jy'crofflmitfees lo'^-e. jiany good "members because they feel • 
•V, ' •. • they-are..not serving a. purpose »• (Rr. 16)' : . . 

' ".''16. the' ddvi'sofy. committees arje us.ed, effectively they rieed to 

, , . meet ".more than ;two timeS-. a year. ' .(.R: 16) " . ' • 

•17. Teachers should'^fee mbr,e J^ivolve^ with the advisory committee? . " 
'rr*^. for. ciii^ficulum- deVeio'pme.nt,,and any problems they have. CR^ "^7) 

V ^.^S^^.Tiie f^TI, staff , should 'not be; allowed to dominate Fashion Mer- 
■' \ ' cWdising idyi'spry .coDpittee'mee'tings as the adVi^ory committee 
♦ • . members dd nftt Igidj^r them well enoug^b- to always "feel comfortable 
when .giving. sLhW . :at the- mee'tiiigs.' -'(ft:" ?0) "'•J ; 

19.'* Thfe local adv^.so"ry .committers need to su^^y;^ lf\ef. state advisory 
committee with' more input ii^ order. -to a-ssdst them in the'iV a 
• evaluating flinCtion. (R: .21) - ; *•' •.- "'^ . ."^^ 



17a. • 
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'5- Vc- 



. -y > ■ ,•: . , > ; • ■• ' 
• •••• ■■>..; - • , ., '•■ 

• :!>KST|iuCTO: ' " . ' ' • • ■ 

* 1. - The J3ene3ral, fiduc.atio'ii; along with the" . 

' • . insf r^ic^orS- Troffi ffil.;progi:ajni'tip, :4i5ve.iop*' J:he Gejieral. 'E4ucatiqn! •. . 

■■■--;^^ass.e$ so..th^.;-;afe .Reared to e^ch' speeifid p'rofraiii, CR^i -I'Z'.). 

• ,.'■■2. ■'i?€ed"'-^ett.e.r cbjBlpunic^no'n^'bi S.ervices ".and instruc- - 

•■ ^■^p■r§.-■a^ .tjie students' enrollmenf st.a'ittis" ahd abJiofmalities , such'/" 
. • as .seizures an4. neTvqu5 GQndi:t,ions.., '(Ri 130 ■ ' ■ " " ^ 

^ . 3.-'" Sepairan>e d^i:SCipXine$ Iwithin' a^/,depa^ pr.ovide' brett&r - 

^communications. (R:- .I'S) ■ . . .. . / . . _ • ' 

' STUDENT. ' •- ■ • • 

4. ■ The comkunicatiohs" system, at ^IPTI should be improved. Students. 

"* ; '5^;fiould bfe able to,r.eGeive me^sa^es 'at least -fifteen miijutes . • • 
aft^r they arrive- at schtJcrE: . Jhi^ could be a(ccdmpli$hed by a„ 
mpre liberal use of the p.ubjic 'ad^re's's ^system or by having work • 

■ study student:s .distribute ■■messages to claAsi'ooms .. '-(R: '6) 

' "There, should be a- d^y of otipptatJioh for students '^ho begin 

. theiir.progjiin'. at the Wes.f 'B.end campus in January* 'They should 

■V 'r also receive .^.cop)^ -of" tHe^i^ (R:. 7),.' 

■\J:i.?truetors •sh.o.Uld'iiay.e 'a*^ period .where they would' be 

alile to -give students " individual in$truction and answer their 
' ;-<loe5:ti:Qns.;:-. Tl>e5..e hours- s.feou-ld, be posted. (R:' 12) ' . , 

•'7., Th^ ^PracticiSi: Nursing. /tud^^nt.s should receive' .a background on 
' what.'.coiirses Secretarial' ,.Scfj,'eheerMe"dical students take.*. Presently, 
" \ the Seopeta-rial Sci-ence-Mectical students are looked doWn upon 
by: tlie Practi^cal Nursin&'^Hudents . (R: '"14) 

■■■■ ■ ..• - , ■'■ ■. ■■ ' ' - . " ■ 

_ S.\ \Students -should be inforiried\of .'financial chang.es at MPT. I..' -This 
*" . seine St e,r' the fees increased and iiobody was informed' of this. , 
' .. , - The students "also should' know wh,ere theii' money for -activity • 
; . fees- arid vg'raduation /fees- .is being Sp.ejiti (R: ■ -IS) •. ' " 

. 9, -Students should bV iriformed if a course they are taking has 
|4 ' tljianged lit)!, the .ainount of credits assigned tb it.'' Jhe ^number of 

•'. cr^dit^ wds. changed for the'-^ersonal Development course and . 
'the Secxetarial" Science stucjients who are; , taking th'e Course 
. >>^er|\no't iniferm^d of this ch^ with enoiigh of' an a'dvance 
-./liptice' to .'jnake a; change' in the.ir schedule if they desired to 

;.;<:;d^-4b-.; ;CRt-,i8> . ,^ ■ . -^ 

10.. Th|' instructors should infqrnj the bookstore in. reg'ard to which 
*" . ■■ bG|Ks are required fo.r^,eacl^ cours?. This would' prevent students 
' ■ ,.;frq>|i" p.urehasing bboks^that are rfot : ' - - - • 



... _ , required and having tb sell 

the* back as used bobk'S -.withbut using theiq^ XR: * .19),,. 
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w r- . .'. < Category No. 6 " ' * , • ■ 

/v COMMUNICATIONS; 'MPTI WITH B USINESS and INDUSTRY-^ 

-. n -r—. ; : ; -< : " ' , 

^KSTRUCTOR " ' * ' 

1. MPTI should have. advisory coinm'itte.e, me^ibex's and employer^, from 
area industries , come in td help develop all requlre'd courses;,' 
especially the Geiie.rai Education 'courses. (R:"'23) 

' APVIS'ORY COMMITTEE ' ' . ' ' " ' 

2. Employers need to' re^li^e that; a graduate is riot educationally 
a. finished product: .They n&ed ta devote time 'to, .on-the-job 

' trairiing .fo,r new . -employees, ' *',(R: 18) • . . - ' 

3. , Instructors shpuld 'hh. involved in 'situdent job placement <by 

' , having -cQinmunicatiqn^ With the potential empldyers in their 
' -1 area. (R:, isf • ' . . • ^'^ ' 



EMPLOYER 



4. /MPTI. -should /supply employers witli ;tTie types of tests the i^nstruc- 
tor's Mve ^iven throughout^ the pixigr^m along "with the students' 
• ^results 01^^ ^he- tests,* as some cbmpanies can't test students ' . ' , 
before -hiring the^n., (R: 6) , : - / 

S» . MPTI should;' survey 'area employers as to the type' of/students 
th^y pl'an to hire or' they should" have employers come inland 
.explain to,>the ,students what* they ^re expected to Eo once tliey 
^ * ape hired\, '.(R: 13) ' ' 

• • . ' I s, 

5 . , V • . ^ 

. ^RADUAi-E' . '. ^ . - . - ^ . , : . 

6. More employers 'should, be invited to MPTI to^ speak to students 
. and to', see 'the equipment an^rthe training ,tfiat students receive. 
There should He better communication with comiiunity businesses. 



' . • . Catego^^o. T - . " ^ - • 

. • C'. ' OELETION OF A OTI^E QR PROGRAM ' 

' ' • . ' ' :s — U;^ ; ' 

• . ■ ' ■ ■■ . ' • • • • 

STUDENT 

1. The Communications Improvement 2 course should be dropped" 

from the program as one semester, sufficient. 3) 



2, The Filing course fpr Data Processing studfents ?hquld be droppeil. 
They just need to /know the basics', and they can .^et that i^^ 
other courses/ Also, they don*t*'see the benefi.t of Ippking up* ^ 
articles tand writing summaries oji them. (R: 6) ' ' ' 

3* One semester o£ Fundamentals'' o*£ Accounting is. enough. The 

students, can^t un^dferstajid why they need .two semesters of it. * 
. (R:..;I1) • ^ . ; - 

4. One. semester of Shorthand, possibly the- third, and Typewriting II 
should^ be dropped .from .the Secretarial Science pro-gram. (R: 13) 

; . ' * ^ . / " 

5. The Industrial Marketing'-prOgram. should.be revised to accomodate 
more fema^le students as there are numerpus opportunitie^s for 
women in this field.- This could Jbe' accomplishjsd by deleting 

. the Technical Drafting course, as women' are afraid to take it, 
and* therefore enrol.1 ia> the Marketing program. (R:. 18) . 



GRADUATE 



6., The Typing course for Data Processing studefits sKould'be elimir 
nated if they had ^ basic typing cbi^Tse in high schaol. Also,^ 
Principles .of Accounting and Human Relations shouW be dropped 
because Accounting isn^t needed and Human Relation^ is a repeat 

\* of the 'Coipiunications course. (R: 13) ^ * >^ \ 

1. The American Institutions course should be dropped from the 
. Accounting curriculum. .(R: . l4) . ^ v ' ' 



* ' . * Category No. 8' A 

DISTRICT/SCHOOL POLICIES, RULES, a\ld,,REGULATIONS ^ . 

\ 

INSTRUCTOR / - ' 

.1. Instructors should receive dis^trict'time, pos,sibly during summer 
* break, toj^evelop their courses to meet the' students * needs. ^ 
Also, thj^s rime, could be used to prepare advanced standing tests. 
^ CR: 2) ( J • • , . . . ' • ^ . , 

T. Too much red tape, re'poftiifg, and meetings — ilot enough time 
for job. (R:. 10) ' ^ 

' ' ' ^ ' \ • ' - 

3. MPTI. should offer, a finalized list of th.e skills required -of 

first- and second-ye^ar students, and there shduld be more well- 

.'defined objectives/ for the course. (R: . 11) \ 

4* Instructors need uniformi'.y in attendance policies — need 
, guidelines. (R: 12) \^ . 

• ■ ■ .. ■ ■ ■ , \'U 

.- . ■ ■. ■ 173-': < . V ■ 

15^ ' ' 



5. MPTI should b<e on a year-round basi^, or a .thf ee-quarter 
system. Aii instructor' should be ablfe to' choose how irtany of 
-the quarters ^ he wishes to teicJi-.*"-whether heS wants only two 
or all thiree quarters. '.(RV, 13) •• " 



6. ^ The district should provide .shop coats for shop instructors. 

' ' • ' ■ - • t 

STUDENT . ' ■ • • 

7. The MPTI school name should be ,chag.jed to Moraine Park College. 
(R: 3) ■ - ' - . • ' . 

-8. Students should be able to test. out of a section of a course;' 

\ Secretarial Science -students should be. able to test- out pf ; 
sections of Typewriting I, Typewriting* II and Typewriting III 
as these courses are already\broken down into sections. CR' ' 5 

\ » ■ , 

9. The teacher for Medical Dictation and Transcription favors thos 
students who work in the hospital as secretaries and typists. 
They are excused from class in order to work and the poJr«;y 
should be to .schedule working time around class, time; , '-(R: 11) 

.10. There should be a oile-half hour lunch period at MPTI \<rith all 
students having lunch at -the same, time. This would phable us 
to leave school one-half |iour eaf 1-ier . (R:. . 13) 

11. The" orientation period should be eliminated 'Jio* s.hor'ten the" 
' school day. Very little *is accomplished during^ this period 
/ anyway. (R: ,'24) ■ . ' 



12. Jhe school policy should.be chang'ed 'so studeht^ do not -hdv.^ to- 
notify their instructors if they will be unable to' attend. dlass 

(R:. 25) I - ■, . - . 
. / . . • • • ' 

G RADUATE ' - ' • ' -/ * 

13. , MPTI should work on .getting credits tran^-f^rrible to collegeis^ 
; f5r students who waA^: to contii^u"^ their education. Also', 

Students should be '.able to transfer credits from dne --technical 
-institute to another .one in a different district ."^- This would 
■ .' be especial.ly help.ful for Accounting students. (R: 1)' 

14. .'MPTI crediits should! b-e transferable to other technical schools 
■ " I couldn^i get my credits trans'f erred to Fox Valley Technical 

Institute 'in Appleton,^ (R: 10) . 

■ * . . \j. . . ^- ■ . 



Cafegory No. 9 / 
ELECTIVE COURSES . ' ^ 



INSTRUCT OR ^ 

— ~r- 

1. fhere should be more advanced elective courses for students who 

ate placed, in adva.nced ^standing. Elective courses could be 

' offered in Legal and Med'|.ca'l Terminology, Management, Technical 

* Drafting and Design. (R^^ 5) * 

2y ^ M&re electives in the Secretarial Science program and others 
"in business • . . . (R: 6) ' , 

' ' ; ' ' . . \ 

3, We are too rigid in our requirements of students-- -should have 
more freedoih in choosing courses, (R: 10) . 

^4* Should have more elective Accouiiting courses for the Account ^ 
/ , Cleric program. (R:. 16) ^ - L » ^ 



5. 



Degree students should take MatH for Business Analysis and 
vocational students shoul^., take Business Math---they noji^.have. 
a choice and all are Tusfiing to- Business Math. (R:' 2t) "'v 



. SfUDENT / ; ' • . - ' - 

6. Elective 'courses* should be offered at a variety' of times and 
there should be a larger selection for student^to choose from. 

f^""^ Also, there should be more eJ.ectives for studenti in Secretarial 

\ . '"Science frojn outsii^pf the Business Education Department?, 
.Math courses shouj'd' be. of fered as electives for stu^nts who 
- are poor in -Math ^kiJJ/s. (R:..- 4) 

7. The Typewriting 111,'coujse should be -elective. Most, ot it 

. Is a review and the , sections on' legal and medical- aspects would 
bq included as patt. of your training once you are working,, as' ' 
each office , has different procedures. (R:. 7) ■ ' 

• .8., TJfe Communicartibn Skills I cours.e should be an' elective for ' . ^. 
- • Secretarial Science students since most of the material covered 
is also taught in the 'other courses. Tpr t^e Secrb,tarial Science"" 
ptogBam ^nd ii> high sch'O.ol. 'This includes grammar, letter . / . 
-writing,, footnotes, ahd similar i^eas^-^ti'hat we leafn'^in Typing .. 
^ ^and Shorthand clas^e^. Also, £ll General Education courses 

should be el,ectiv6s as we covered much , of ,the^-s-ame material "in 
■ high school.'" CRi^* >8) ' . '.^ ; • - 

• '' . ' ■ •' ' ' '"' ■■;! . , ■ 'w • ' ' 

9'. There slioufd be' mQ-^r$. electives fot Secretarial Sciehce- Medicals 
* students. ,,THey coilld include a' B^sic Healtji"" course aijd som^ / 
of the courses"'requ3;t-ed ^for- the Ward .Clerk program. . (R: 10) 

.> 10. Thete Sjhtmld be more electives. offered at the ^est Bend campus 
'' .' . so you rjian' pick up'courstes whe1ji..you are placed in advanced • 

standing in your r-equiued/ courses in your pr6gram. ..(R:, 10), 
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11. There should be more electives offered for students in the 
Secretarial Science program at West Bend. ^ There is too much 
free time which could be utilized. by taking t*hese courses. 
(R: 20) - . 

GRADUATE ^ " ' ^ * . ' 

12. There should be more intensified Accounting courses as electives 
for the Accounting program. The students only coVer half of 

'*the book in Accounting 3 and Accounting 4, and the rest of the 
material should be included. Also, students need to learn more 
about tax forms. (R: 2) ^ ^ ^ 

13. A course on Hexadecimal Math -should be o^ffeired during the 
second semester as an elective in the Data Processing' program. 
(R: 14) ^ ^ a a 

14 ♦ Economics and American Institutions should be' elective courses 
fot the Accounting program. (R: 17) " 



Category No. 10 , ' 
EXAMINATIONS and GRADING 



STUDENT 



1. The tests for Data Processing students should be spread out. 
Presently, there are no tests in the first quarter and all of 
' them are crammed into the Second quarter of the' semester. / 

(R: 5) ^ ' - / ' 

2. There should be an hour ^set aside at the end of each week 
where the^ students could^mee't for a test. (R: 8) ^ ^ ^ 

\. All tests '^or the Data Propessing students should be on an 
^ equal basis as far v as, your grade is "^concerned." 'The students 
do not thirik the present grading sysfem is fair. (R: 13)^ 



Categor^y'jNo. 11 
FACILITIES 



INSTRUCTOR - • ' 

1. MPTI should, expand their facilities at the West Bei)d cail^us. 
This would include. .. .more Shop and classroom s pace ^ a larger 
lounge* for the students, more j5t9rage space, a larger' and/ 
more isolated; library, and reading labs. (R: -6) , 

• ■ ' ■' , I 176 ' „ • 

^ - ■ ' ' • . 161 ■ 4. ■ 



2. Need facilities .... for individualized iiistrijction in courses 

such as Salesmanship, Credit Procedure and Advertising; (R: 8) 
t ' . ... , . - 

^ ■ 3,. Classes in o'ne program, with the .exception of General Education, 
should be at. one. location. (R: *9) 

■ ■ . .. ' \ 

; 4. Instructors should have individual offices. (R: 19) 

STUDENT 

5. MPTI should enlarge the computer room*. It is too small for all 
the students, and they can't see the ^demonstrations in class!' 

- Also', they should have all the equipment in the neighboring 
rooms. .Presently, they are too spread out. (R: .4) 

6. The lounge is too crowded. There should be new and separate 
rooms for games, television, and' discussions . Also, we nedd 

, * a new stereo. (R: 10) 

1 . The student commons is too crowded.. The s'chool neecis a larger ^ 
^ ^ area in which the students can take their lunch break. (R: 12) 

8. MPTI should build a gymnasium as the students ne*ed a place to 
"exercise. (R: 14) - . ' 

# * , ^ 

9. There should be a larger seating capacity in the lounge at the 
West Bend campus. ^ (R: 17) - . ' 

10. There should be a separate room^-Eor the. TV ahd one- for the 
lounge- at the West Bend campus. . Presently, you cannot hear 
the TV and there i^ too much noise to study in the*library. 
(R: 19) _ > ^ , 

GRADUATE ' * ' * ^ ' 

11.. There should be a larger computer - room at MPTI. - The' pre&enj . . 
room is too crowded for the * amount, of equipment .> . (R: 9.)'' ' " 

•, ■ ' "v ■ . ' 

12.- MPTI nee'ds a larger lounge as there- is not enough room for all 
the students. Also ,; there, 's*hould be a separate lounge in the 
Trade and Industry, area as s;tude'nts come from shop classes and • 
get grease and' oil on all the furni~ture. • (R: 19) ' 



Cate,gory Nq. l3 * 
FOLLOmjP ON GRADUATES 



INSTRUCTOR 



1. ■ Need i better followup conducted on graduates to determine if 
we are adequately preparing thejn for employment... There shoul'd 
be a 'sample group from each graduating- class . ^R:' 4) 



ADVISORY COMMITTEE * - ' ' ' . 

*• 2. The instructor should do a"-^oaibwup on gradjiateS in a training- 

re'lated job to see i£ they adequately prepare'd the . student .tor 
the employers' needs. (Ri -'IS) >- ' • , 



Category Nov 14 • • , 

HIGH SCHOOLS: COOgERAtlOM -and COORDINATION ¥ITH. MPTI 



ADVISORY COMMITTEE • - 



1., There, should be. cooperation between the high school and the 
- Technical Institute advisory: committees . (Rt 13"); , 

' # * ' * 

•2.' High seho'ols in' the smaller towns of the Moraine Park District 
shoul'd expand their Clerk, Typist and Secretarial preparation - 
prog'rams because employers may not be willing to hire t^enty- 
' one and twenty-two year old graduates- from the Technical 
Institutes,, as- they, are pressured to get ma,rried and become 
homemakers. (R?' 14) 



5. The Technical Institute should work more closely with hiih. . 
school advisory committees to avoid duplication and to under- 
stand their curriculum, especially the high school work study 

.. "program. (R: ' 15) ' • '" . .\ \ . 

4. MPTI jieeds to have bett;er' communication with high school 

counselors so they, in turn, can inform the students' about • ' 
. ' MPTIs ■ (R: 22) ' ' " ' ■ ' ■ . 



' . ^ Category No. 15 
' \ INSTRUCTIONAL EQUIPMENT AND MATERIALS ' , • ■ 

• \ . • • • " " . ' ' ■ .\\ . ' : . . 

INSTRUCTOR . . 

* * . ' . ^ 

iV Would like a -list available of all audiovisual aids in the . ^ 
' district, as wejl as those rented by someone. at the UW Center- 
'Fond du iac. (R: 1) ' , . , 

• 2.. MPTI -should .expand their facilities at the West Bend campus.^ 
this would include more instructional equipment, . . . .moi^ audio 
visual equipmenty«a larger and"" more isolated library, and, 
redding labs. -(R: .6)_ • \ ' , - , " ' 

3. Need equipment for individualized, instruction in courses 

such as Salesmanship," Credit Procedure, aiid Advertising.' - 



(R:. 8) 
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4. ^ Would like the Marketing mateTiads siichUs' sm^^V-tipes', - ' 
• films, and periodicals in the' Marketing areaV'.,.(Rr. 'l.7*)V ' - 

. 5. Equipment' du|)licat,ed .in" iusiness Machines---.'efee'sam'e 
. _ . equipment is 'in, th§ .cla^ssroom as in the'AVT lab.._'-CRt 21).. 

ADVISORY XO>IMrTTEfe ' 

■. ■ 6. ^Students in/the* Clerk Typist , and Secretarial Science programs 
, ^ shouLd be erxposed td outdated equipment, ' (R:- 12) 



EMPLOYER -' ' • ' . • 

c . 



• 7. MPTI should update their equipment, as the 026. card punch' 
. machine is practically obsolete. The 129 card 'punch ffiachirie 
IS new ^nd very much* in use. Students' s^iould 'learn 'to operate 
t.nis machine 'or^ at -leasl^ have-Bonie expo-sure to its operation. • 
(R: s) I ♦ . s r , - . • ' 



" sfUDENT' ■ ■ ' - - - 

,~' ^ ' ' ' V '* ■ . ' . • ^ ^ 

\''*' ' a. MPTI should check with -businesses in the area to see wKat 

computers tljey use. This should bevused as ^ b^is for = • 
•.determining the kind of machines we use. Xhe students feel 
• \. , . tney should be using the IBM 360 series---not the 1150 series, 
.\ they are presently using. ^ (R: 2) 

. ^- should have:man/al typewriters -available in the Typing 



•r classrooln. ■ (IJ.: 8) 



/V 



; ,l0. ^The. used boojcstoi^e/shouid-'lfr dp^rated 'more efficiently 
" - ^.^1>etter proe-edure c^ld' Be used:; Also, 'list of books 
- " . , that are available should b% posted, v (R: 17--) / ' 

* • . * * ; * • * ^, • 

. 11. Tiiere shw^ld be mpre machines available in the leb courses for ■ - 
Clerk Typist students.' This would enable -feach student t'6 worJc- / ' 
• * °/^D*^ !!!^?^^^ without waiting and therefore gain ifl^re experience, . 

.'«•■• , . * * , • *• »v • »■ ■ • - ' 

6RADUATE. • . ^ - ' ■ ; r:^- "' * * '-'^^X 



JZ.tTher^ should be a system .at MPTI where students coujd ^ent' . ■ 
- Jhear boq^cs, and. if they are interested-^fter 'they complete A,.' 
the, course they could puirchas?, t^em-. ■ (k:' 18) ' A 



r 



r 



V 



Category No. 16 
INSTRUCTIONAL -METHODS OFF .CAMPUS 



INSTRUCTOR' 



.-'iL Initiate a structuted on-the-job training" program in tihe Marketing;..* 



and^couiit Clerk programs.' (R: 6) 

■ ( 



A DVISORY COMMITTEE 

• ' ^ » 

2. Students in Fashion Merchandising, Industrial Marketing, and 
- ^Marketing need more on-the-job training, particularly in 

, associate degree programs; This '.should include a minimum of 
. / one semester on a part-time basis. (R: 8) 

3. N6ed cooperative programs wi-th employers for work experience. 
X CR: '20). , ■ . 

4. . Whe^i employets* ^ire students for itork study they, have", to 
'.realize that they have a responsibility -to teach -the student. 

-23) 

EMPLOYER ' ^ . ^ ^ ^ ^ ^ ' . • ' • 

. ^ • » * 

. S.' Students' should .have some type of woxjk experience or an iatern- 
\ ^ ship 'program- along' with the theory' that is ^learnfed in* school.' 

" This is -espe'ciaMy t;ru« du'e^to the short period of time in . 
' which students complete -programs. (-R: 12) 

' • . - ^ ' . . * ' ^/ ^ ^ . / 

STUDENT : ' . \ ' • - V ^ . : ' ^ / 

6,. A ;Sem^ester shouj^i be brokjsn down into one- or*,two-week periods 
" ' ^ * 'during which students- iji th^ •Se.creta'rial Science -Medical pro- 
hsve the opi)o,rtunity to participate on" ^n/obsefvatijgn* 
'level -in^ typical settings in vhich^}they will *be 'employed 'in 
the. future. Thetis could be more field trips and toiirs included 
- \; in tfhe-. program, (R: 1) ;• * ^ ^ 

•'^" 7. Xhe Data Prpeessing s4^udents should gA^n more ^ield trips to \ 
see^ the^ different* cOliiput'er "Operations TIT^iie area, apd to 
tpui* .the'* facilities » they will have to work With .once they aTe 
^ ^"empldy^d. (iC: \8)' ' , " ■ - . ' . ' " .7' - 

, 8. Ther6 5«hpuld' K'd some' type of woxk experience' pr. on-the-job ^ 
* • ^ -.trsCining in\;;Lu4ed 'in thf clerk, ^ program;, (R:. 11) 

• 9-. • The Perso-nal^ Deyeldpment course that is an elective* for Secre- . 
\^ 'tarial §cienae students was an interesting clas6, but more^ could 
.rhave been* accomplished, such as taking ^ield trips "tq beauty - 
shops a'nd;,£ashibn shops. .'(R: 14) 

10. • There should be field trips' offered Jn the coifrses for the Clerk 
» Typist program at West Bend.- (R: 16) ^ ; ^ ^ 

6 * -.180 . V/ ' . ^ 



^ 11. Mosffield trips the In^ustriaJt >farketing program do- not 
pertain to what the .students want to learn from the program. 
The Industrial Marketing students enjoy field tisips: but would. 
^ ^ like them fo be moj:^ beneficial. (R: 20) \ 

• GRADUATE ' • ' " . ' ' 

♦ 12. Include an interAip 'in the Data Processing program where student 
can gain experien^ working in area companies and- gain exposure • 
to new equipment not vised at MPTI." /Iso, there .should be mor^' 
field trips to different companies. (R: 2)'. » • . 

; . ' • "CategQry- No. 17 - - ' 
' INSTRUCTIONAL METHODS ON CAMPUS • , . ' .• " . " 



INSTRUCTOR 



• -1., Should have more courses taught by. aiidiovistral and lecture,"- ' 

versus just lecture. (R: 12]' • - ^ . ' 

- »s .* 

• . 2. Nped an opportunity for office simulation. and -advertising" ' 
' .simulation. (R: .15) ..' ' , ^ *' ;. , •' . 

3'. MPTI should upgrade all courses required' for full- time:' ^proer^s- 
■ •to, a post high school Level CR- 19) ' " • ■ " 
• • ' :" ' ' /; •'. ■ - ••- •* .V . >" V'^'* 

• 4.- Account Clerk and Clerk' Typist' stjixien-ts should" work together? in-, 

the office simulation area fs in\,d real job experience; ■ (R'; 22).' 

Advisory' co mmittee - • " ■ 

: ' ' ■ . ' • .* 

'5. MPTI should assist Marketing students ^in developin-g a School- 
store. "It could be started by 'means-'of a loan and operated by 
students who are beinig trained iit all faceta of store management 
and who earn salaries ^based on, stoxe" projfits. (R: 19)- 

STUDENt , • ' • ' •♦ - . • . 

: . 6. The Secretarial Science students would like an Off ice Simulation ' 
tyPe of bourse similar to the Medical Dictation and Transcription-, 
course -that is required tor the Secretarial Science-Medical pro-' 
gr^m. This method of instruction, could be used '•in the. Secretarial 
, Procedures course. Also, one semester of the Shorthand course • 
■ . and the- Typewriting HI course could be combined into an Office 

Simulation course,. , This would enable us to ^et'the feel of office 
. • . dictatiolt rafljfer 'than teacher, dicta t^ion. CR: 1) ' 

• 7. Tlie ■instrruotors iij Introduction to 'Data Processing and Intro-- 

. duction tQ-'A'c^,ounting primarily lecture in their courses for 
Industrial •h^ar.ke.ting students. The coijlrse? should be related to 
' thp lildu.stfaal Marketing students and^the material should be 

presented ;at a ratd, these studeivts; can comprehend^. C^: 2) 



8. Audiovisual equipment should be used more in. the IndCis trial . • 
Marketing program because it* is jijst sitting- and colleoting , - 
dust. The ' I.ndus trial Marketing students' could give a p'resep- 
ration that is taped and then 'tiierf tape, could be. replayed -and ' 
• errors pointed, out. (R: S) . - • . * . J • ' ■ 

, 9, - The Medical Dictation and Transcription course shoul4 be' a lajb ' 
and not a lecture' class. .. . '(R": 8)* . - ,1 . • 

10. The two Shoy-th^flid '"teachers should work together -so tha't .they • 
•both use the same- Methods in" teaching their classes, " tliis is ' 
. especially true in testing the dictation speed o£' students as 
both employ .fr different -method. '- (R: 9) . ■ • • s ' . 

•■ . - . ■ . . ^ . - ' ■ ' V ' - 

.11. Doctors" should be .inyit-ed-, tp speak i'li the courses- for the - •". 
■ " . Secretarial .Science-Medical program as^hey could' infdrm these 
students on. what i's ejcpected of them once thsy are employed; 
■ (R: .IZ)- . , . ' ^ : - ' ■' - ./* 

- ' • .\ i ' ■ . ■ ..■ 

'12. Speakers- s'hould .come into Secretarial Science .courses and explain 
' / id«as. 5Ttch >s , beauty -a:^ds an.d 'budgeting. Also/ it would help'-' 

^ if ..businessman could come in- to, dictate to 'us. as this 'would. " 
. - .provide a switch' from , -the- ins'ttuctoj's* dictation". (R: 16)- > 

■ . ■■' ' ■ ' = \ ■ • ■ V: - 

GRADUATE. " ,."'/•--. '-■ ^; * ' -" - . 

~. ^ . ^ , •■ , \. : •■' . ; 

. 13.-' The' Psycliology of -Human' Re.latiorxs course -sl^puld be- revised so 
"* ^ »that there, are more discussions ' on th'e. various topics, and, not 
°. •=* ,as, much reading from the- textbook'.", . (R;, .. 13). 

' .' / ' . ■■ \ ■ - ' . .^ - . ' " ' ■ . 

/14. Employers and employe'es front .different.^ porapanie? shotild .come 
and speik to the. Data Processing students so they knqw'what " 
to" expect when*. they- .go. put to look for a job* CR: 17) . - . 



Category No. l6- • • 
NSTRUCTaR CERTIEICATION .and QUAtlFJCATION 



Sl-UDENT 



1. The Industrial Marketing instructor wftb teaches Prlndiples of 
Advertising, Field Study/Internship, Principles of Insurance, 
and Credit Procedures is ten years behind in his method of 
instruction and the students learn very little from him. He is 
not. organized and he .cannot 'eommuni£atO- with or control his 

. . stiidents.' (Rt . ly , 

/' - , " 

2. Teachers for the Secretarial Science -Medical program should come. 
.. from , a medical background. Last year the instructors were nurses 
. .and they were qualified, to answer questions. This year the 

/• instructor is learning along with, us land is not prepared to 
"answer our. questions. (R:' ,,2*) ■ . • . 



3. The students in the SecretaTTi^l; Science-Medical' program should 
have a more ^qualif i-ed" r.nstructor for the Eriiipiples. lot Health 

. Ijisurance course. Most students in this cias's. r^cfsived an. 
• "A" du^ to- the lapk o-f graded .materials .- Also, the Class was 
, freiiuently cancel e°d,N theife was very little, work that., Was * 
■tej^uiredr, and th.e. audiovisual materials J^ere irrelevant to the 
.coiarse^v (R:^. 7).. . - • " . • .1 ^ ' . 



r . . . . . Category>No. 15,' - •' ' 
INSTRUCTOR IMPROVEMENT: IN-SER\fiGE AND 'WORKSHOPS 



INSTRUCTOR ; 



1. ' Nefid more in-;service 'meetings, which are not^ only scheduled, ' 

but Gondui^te^; (K: 11) . • , . * . ; ... , " " , * / ' 

2. Give'- -ins ^'C'tors an opportunity to digcuss* j-ob requirements*- 
• • ■' with employers. (R: 14) . . , • - - ^ 



S. In-service meetings * should not only be infjorm'Stiye fot the 
. ' ■ administration, ^but should help the " in^sti^ictors in their 
r^e^aching methods. X^-' M^: ^ 



ADVISORY CeMMlTTy - i' ' 



4. Instructors "i^hould'^havel summer employment in the -area they- 
• • t.each. (R:. "11)^ . • '• 



. . , Category No. -2 0._ " •■ ;» - / 

INSTRUCfOR WORK LO'AD SCALES', WORK LOAlT. and PR EPARATION TIME 

^ ^ I ~ '. n"= ' ' \^ ' — ' — c — 



INSTRUCTOR 



c 



1, Teadhers need more preparatioi! time for developing course . , • 
materials and to teach. , (R: 1) .• • 

^2.- Teachets should have less preparations to make th^m more \ 
effective. A teacher may teach f-ive d^ffereiit classes antjt, 
, " Other- instructors may teach 'the same classes, thus duplicaMng 

■ •/ prep time'^ CR* 2)/*b^ / , 

3. The teaching worlkioad does not inclt^de enough variables, such 

. ,as tjie 'number of consecutiYe hours.' of. teaching » the numb.e?- of ', 
free hours between classes, the nuiiibbf of preps, ' etc, ■•--also ' 
does not consider, the student. (R: .,. 5> - : • . ,■ 

- ' . ' . . } ■ ■ ■• ' ' ' ' ' ' 

4. '....allow teachers tb-spend time counseling with students-.... 
' . (R: 7)- ' . . ; : 

" '5. The instructprs' ^cfiedules should . include 'preparation tim6 J^or 
^ ■ apprentice programs. ■(R:-^7)' • . " 

lie* ■■' ' 16.8 183 •, 



• Category No. '.Z'l' V ' - ^ 

JOB COUNSELING, JOB PLACEMENT, and EMPLOYER RECRtllTMENT 

■ ■ ' S ' ' ' ' ' •'■ ■ ■ ^ ' 

IMSTRPCTOR . " . ' ' " ; . 

1. Nee/d mofe aitH progi'^ssive ^counseling on Current job opportunities 
. (R: 8} . , , • .. ^ ' , . ♦ . ' >■ - , 

\ . . . . • . ■ . • • .■ . y ■ \ 

. • •.- .. 

ADVISORY COMMITTEE ' ' • 

^ . 2. '. The "placement" offibe at MPTI needs to be- improved. . They^' send 

-out '|i brochur-e but they do not attempt to match gr^totes with* . 
■•. jobs, i have never, been sent,,a girl's qualifications for a job. 
; , : (R: 3) • " - » 

• 3. MPTI should have, seminars ^jjr^t^hird semester students, to meet 
with protective employ^ers . in ojrder to find out what their • 
responsibilities will be and to get a realistic evaluation qf 
\. what positiron^ are available to them as MPTI graduates. (R: '13) 

EMPLO^R 

4. ^MPTI should have a Career Day instead of having eaeh employer 
^.ome in and taKis up class time." The emiployers sl\ould c^me in 
'or ^ day -and students could stop to tallc to themN-jduring their 
iree', tim^. (R:; 11) 



. „ , Cat^oty No. 22 

.MI?TI yOCATIQNAL COUNSELING. TESTING, and PROGRAM PLACEMENT 

• . * i\ ■ ' \ \ . 



:- >i.N$wycTM -. :. • 

, 1., Thte kojanse^iig department needs a better method of placing 
-'^^ (R: 2) ;'- 

■^°'^f.fet«J^:!;i9i should be given. t?o individual differences, 
i;^ ■strfen|t1i$=:|'-'^nd^^ :6.f students'. {R:. 3) ' ' 

. 'b : f >•-• pre -test" for Maljh,. English, Streech, reading 

listening, writing, and spelling 
iri all\ programs to. determine if they 'have 
•/'T' ■ ■ the i|^i|e!s-s-at^^^ toVcomplete their program. If tfh'ly don't, " 

. A . , .Mjpj.,J Iflp-Uld offer, -a .nonAcredlt .course to develop these skills 
;^:>Y -.r:7,b^^^ program. (R: 3) 

\ -ll C/ 'r*-' \ A ' " ■ ' •— 

■^ • vi; ^ v.* /54pi.#vinieg i^a stu<ient is counseled into a programxjust to fill' 



ERIC \. ; V 
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SV MQre counseliAg. help js^fieeded at the West Bend campus,. The • 

counselor should ha.Ye 'a.' mote regular schedule- that Tjoth teachers ' 
, and students can depend qn. (R;. 10) 

' ' ^ ' * * . \ ' -.' 7 ■ ■' 

♦6, . I^eed "better advance screening for placement- --don't place them 
. ^ ,..^in a decree program J usr- for .4ibad' count, (R: " 11) - ' 

' '- J. '■ "..'",* 

T^w'^PTI needs to develop and inco-rpgrate a screenings process, . 
perhaps a test, to inform stud en;ts as. to their ability^ to recQive/S. 
individualized help. It would also defermihe if the ^ student ' ' 
has enough remedial skills to complete the prograni^^nd if he 
needs more than one or two years to complete the program.- By 
taking this test students" w?5u Id be -able to discover wh^f the t 
program will do for them aS- individual^ '(R; 15) . • ' * 

Advisory coi^ittee - - „ . - . . ■ ' 

f • - - . ■ • , 

, 8, - MPTI. n^ed^ better screening process of students. Too many - /' 
, stijdents axe m Jthe-wrong programs and someone should acfvise " ' » 
them of -a:\tei5natiyes'. The school is required to enroll all'' 
st^deItU, but they should a^ssist the student in selecting the . 
proper;. program.. When a student is not properly placed, he " 
glows "down" a class or program.-. (R: 7) 

MPyi jteeds to do 'more extensive couns.eling in order to inform 
. the prbspective student in the-Clerk Typist programed their ' • 

responsibilities as employees, the expectations of. their employer' 
s oii the and their aptitude for the job. This Should be 

used as- >^.scfee'ning process. (R: IQ) ' . 

10. MPTI needs tti.,find out what' tlie^gping salary is in the various •- . 
fields m Dtder to giVe^the student a* rpkldst^c jdea of what ' " 

, . • to expect ^J^en^^employed in a training -related ^T).. (R: 12) ' 

. ' • "■ ' ' C ' - " • - * ' ' *■• * > 

' • > ^ - -.-4-' -. ; > • . • • . , , 

'STUJDENT • * . ■ . * • "'T . > * : •■ 

11. A counselorlr/should be available for the students at the West Bend 
campus at all times and not -just three days a "week. (R: .1) . ; 

. 12. . The counselors 'should infox;4n.new students thai there, is an 

advanced- standingN or testing' oiit process lised at MPTI. .They . 
Mso shoura. inform the students of the course content io that 
they can. depide; whether or not they want- to test- out . ,'(R: 2) , ' 

^ '■' ■ ■■ . ' ; ^ - ■•■ _ ' 

GRADUATE * ' ' • •. ; ' • ' 

— : •. - , • ■' • . ' . . ... 

13. ' -Xher? should" be more information on what is taught, in elective . 
. GOUrses. Also students should get more comiseling on what • 
ol^cti-vres would, benefit thep thd most. (R;-, 10). 



■ y 
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Category No. 23 
OPEK- ENDED CONCEPT ^andr SUPERMARKET 



aNRTR'UCTOR 



1. .Jl^ed more "mini" courses offered as electives for the student 
. who only wants a part' of the course--«-just come into the re^iil^r 
course when the section he Wants' is taught. (R: 3) ^ 



'2. MPTI should operate o^n an open-ended schedule. Studeiits would 

able to begim and leave when they obtain what. they wanted from 
the program. All lectures would b/ audiovisual and other flass 
, times would.be set aside for indivi^^l instruction. This would 
, allow students to takd only the .parts of a program they -feel 
would benefit them*. If they completed the entire program they 
would continue /-fl^ receive a di|rIoma or degree • (R: 14) 

,3. A student should be able to compTete a course when he nas' met 
the requirements irregardless of whether it takes 6, 12 y or 
30 weeks. (R: IS) . ' ") 

4. MPTI should' implembnt a flexible schedule for. th-e .programs at ^ 

- . West 'Bend. Students should be able to continue beyond one or ' 
- two years if they need extra time; the. school should stress 
^ . ^ch?.evement and not time* (R: 16) • . • * 

^ • "I 

• ADVI^SORY COMMITTEE - ^ ' , ; ^ 

.5* Employees should be able to attend" the Technical Institute to ~ 
take" one or two .courses in-order to sharpen- t)ieir skills. ' ^- 
(R: • 25) , ' . , . . - . ' ' ■ 



4 - 



'Category No. 24 - 
PUBLIC RELATIONS 




INSTRUCTOR - . 4. ' • ' 

~ — ' . * •• - ' . -a- . . 

1, ..MPTI should do mgxe-j)romotion or public relations for programs ,^ 

atf West Bend. . TfrereN should be a qualified public, relations; 
person to do thi4. It should, not* be 'the >f esponSibility of the 
• ,a<struttdrs. • (R-r--.^4): , ■ v 

adv,i3ory' coffl^r-TTEE • ; - • • ' ' 

2. The ftarketing program should do , more advertising through :the 
media and through, personal contact with the ^conimunity as they/ 

, ai^e losing .students. , .TJJiey need' to seVX themselves to the 
V./ emplpyersj ajid to thfe taxpayers • (R: 5) ^ " ^ . 



STUDENT ' ' ] . \ J 

3., MPTI should do more /advertising to inform the public on tl(ie full-.^ 
^time .programs, offered at the' West Bend tampus. (Rr 6) \ — .t - 



4. MPT^I should do more to promote community awareness. Ther^. should 
be more public relations to explain- what 'M?TI has, to offef^. the * 
cofiununity* not just a listing of courses that are off eredf^'^^l^ji^rso, 
'i mor^ adv^ertisihg needs *to4>e done* (II: 19) / ^ iL 



GRADUATE 



5. TMPTI has a poor community imager s't6d*^nts who graduate cannot 

^ everi' receive state aid to further their education. MPTI should(^ / 
do more advertising .and this should contain "ll^eports on- gradil^ate^^. 
and the positions they have in the c'ommunity (R: 4), 1 

6» MPTI looks like a disaster area. They should instill a sens^ of 
pride in th^ students to keep the schoorclean* A little jaore ^ , 
schcrol spirit would help. It is bad public relations^-wheii ;i , 
visitors .come to the school. (R: 20) ' . , 



te^trf^) 



Categtjfy No. 25 ' 
- RECRUITMENT OF MPTi STUDENTS ^ • - 

pjmSiQKf COMMITTEE * ' '' ' ^ ' ■S-,/ 



; il.' MPTI should actively recruit students from the high schools 
' J'T ^ other than on Care e if Day's.- (R: 15) 



-^ STUDENT 
. 2. 



The coun§/elors from MPTI should attend the ^hi^Ji s^chool Career ^ • 
Days^ They should develop a.slidjs gexies describing the West 
Bend campus and what programs are pfSered there, including, the 
expenses involved .;and also the, atpplication procedures. X^v 12) • 

• * J * * 



[' Csftegory, No., 26 - ' 



REFRES HER' COURSES 'and CONTINUING EDUCATIQN 
— : : • — ^= = = ' r^5 ! 

. EMPLOYER - '•■ ■ ' \ . -y . .;• . : ■'. .,: . •/ 

1. MPTI should affer ev^nin^ courses durfilg,' a whale semester for ; I 
area empl^gyees to comer in *an4 sharpen th^ir' skills, especially in 
Office Machine -Operation an4 SjeicVet^rjlal Skill s.f The <i.oiirses 

. *. should be th^Tee j;iights a 'week per- semester . In many cases e;npip)(ers 
\ \. 'pay ^or-^einployiBes- tp attend this* type of course*, (R: » 9) ' / 

STUDENT . ' * ^ • ' 

2. ^Thete should J>e refresher .courses of fered at. MPTI for students Ito 
, ^ , , maintain •acquired" skills • 'They could 4?e evening courses or . 

• ■ ^ ' » • summer courses. (R: IS)- ^ , . ^ 

eric' . • - . ■ ' • ,, m ,.Vl87- _. ■; ■ ; ' • ^ ■ 



GRADUATE 



3. ,MPTI should offer refreslier courses on Taxes; . It shoMti^ an ' 
evening course .'that ''is updated • ajinually as tax "f.orms are" con- . ■ 
. tmuelly , changing. ; (R: 8) ( ' • . . 

' . ' • , 

.4'^^'MPTI should offer refresher courses in card" punching and tape . ' 
•--^ ^ punching, and also cpUTses that are Updated Annually %o cover 
changes m Electronic Data Processing .equipment. (R: 15-) 

/ y - ^/ ■■; . ^'"^ -"\*- : . ----- - . 

.Category No. 27 ; " ' •• 

' REGI.STRATION and SCHEDUI^ING for. INSTRUCTORS ; /' 

' • • • " ' • •- - J . ■ 

STUDENT ' ' ' ' . * • ' 

^ , 1. .There should be only one , instructor 'to t'each Communication Skills I 
^ ■ .with a variety of student^, from each program- in each", class. Thl^s* 
would serve as a comjnon Td'eneminator for' the students; as they iwould 
have- a common .course and- instrjac^o-r for discussion., ilt wouldWio 
' enable the students to get to f^kniiw each other. • (Rj 15) • . 

I > ' > • '• • ' ■ .' ^ 



• • Cat.egoTy No'.; S8 

■ jlEGISTRATION^and SCHEDULgNG for STUDENTS 

' r • J : 

INSTRUCT OR" ' ' * . ' 

• . Mbre "ele^tives . .'. . need ^0 b.e scheduled wlieW the student's can 

take them. (R: 6) *^ ' , 

iADV-rSORY COf 

— 




^* . ^^^#^.schedu%s.^6uld be arrange^-'i^'gii^ble students .ta secure- 
• emp%ymentc .^R": • A'-l 1') - ' ' • •' / \ ^ • 

STUDENT \ ' : /.iiiT/ •. ■ *' ' ri^' T \ 




3, Stude.nts^J^uld have a S^y ,in 'developing.their sehedul^it- q;^y 

.'..^should be-^ble. to choose electiyes "ajid to wbr-k'them into thTir - 
■ ; schedules- so they, are not . bur-dehfe'd with too many -credits- in one - 
, seiries.te.r and too' few in another, . They Could' '^l&ov^S^^e their 
' Sphedule to allow for *blx);cks of*'ffee periods,- /Jhi^ vPi^ be^ •. " 
, especially hrelpful. for fojurth -semester studenfSvas they^pul"d ' 
nave rapre time to -se^k erapioyment.. , " ' '|r^y « aT- v " 

•4. There should b^. a iVa^iety. of stjuden'ts in the ^n'^i^l.Edttcation 

courses-. This would allow for a better exchangeloi^S^s ind ' ' •- 
- for students to-ge^t .to know pther studen.ts'who are' not- enrolled 
; * in their program. (R:' .11). ' ' . •= . 

5. More classes should be ?Chfexiiaed in the morning -for. Industrial 
Marketing, students to enable -theih- to work part - time djaring' the 
V S -t^^i^i^f* ^lf%J^^^^^^^ toa mny free periods, between' classes . 
. . WeTcno* the schqjRi^'e ciH be changed if th^re is a need. (R: 'ih ' '•' 

'* •' - ,. . ■ , , ' P , ' 



6.' 



There Xhojild be a varie1;y o£: student,s in the 6enerali Education 
courses. The Secretarial' Science-Medical s^ud^ents only know' the . 
Same eight students , as they are in cla'ss with them all. day long. 
The- Medical -Dental Terminology course Coul^ be taken with thfe 
Pr.actical Nursing students. (R: 13)- ' • . 



GRADUATE 



'7\ '.'The t)ata Processing progranj' should be .limited to six or eight ' 
studenrts.. _ If more apply the class s'hould be split into two 
sections. •. fR:' 81 \ . ' ■ <^ •• 

8. All of the.courses at- the UW Center-Fond du' Lao' should -be scheduled 
a|^one time^ so the students dt) not have to^wal3c back. and forth sa 
^ ofl^en. We cannot use a car as" jio Ji*rMng i^ availaBae. (R•^ .1&> 



Category' No 1 ' 29 • * ■ I,-' 

REVISION OF COURSES - CHANGE -IN COURSE OBJECTIVES 



INSTRUCTOR- 



.1. MPTI s^'hould upgrade cpurs^s required for full-tinie "programs • • 
to a -post high sehoj^l reyel. (R: ' .<'~ ' ■ 

2. The Machine Shop portion of . the Machine Tooling T^hnics progra^n 

and other programs .cdhfai-ning shop should be increased to four t>^,-- 
consecutive, hours. -CR:- 20) - . , ^ 



ADVISORY 'COMMITTEE- 




5...Th? technical skills taught • in the Cleisk'Typist^.a^n^ Secr^tai-ial' * 
■ '^Sca^nce programs are excellent, .btH i-rammar, saeMini, • ^d- EWlish' ' 
^confppsiti-on skills., are v«ry^ substandard-; (R; ,.*( /. i.» 

4. ; Stud'ents. need a bTfte'r^ac'lcgreund' in Communication" Slcil Is \~' '.They'^ 
- have to'^e able to spea*k and write, properly when t?iey\grdduate'' ' 

from MPTI, especially il they; have not been prdvlded^witJi this 
background in hi^h schg(>l.. .{'kv .2)-'. ■ . , " / • ^ 

' " ' • • ' • ~ t i • . ' - . - .^Z-^. , 

5. 'Students, should be- taught j^ob responsil^ility, Ju-s.t b.^cause they./'^' ' 
^ have a hea:dadie'^cr^s not mean they, d^ not have to'repart ^or wa^k '■ 

•and they'-shoiTld nott^ expect always to- go home right when the '.whistle 
blows.' They(::ji.eed t(| demqjns'trate genuine inter>%*^;i their' job. 

6y Clerk typists andi 6:ecret'aries .should be. better pre^^^'d to view ■ 
• ^ S "^^^^ picture when they are working Oj? a prd'ject. They should- 
, ,be-a"bl'e to -visualize what effect their, activities ►will have on ' - 
• ( the- tbtal- proj-ect. They should •be able to think independently, " •■- 
and th|j|f need^ to be involved- in the.ir worlc. (R: * .6) " . - * ~ 

r."- Cleric typists should' have, more -basic 'math' and"adcounti^g skills 

" .•fo.t^emplpyin0nt afe.- billing clerks and .time stiidy/'cJLefks . fRj ~7)". . 

8. ■ Sfecretariep and clerk typists need training in/off ice etiquette 

m areas ■^such^ as politeness ,' respect, for theii{ employer, '.and • -~ ( ' ^ 
_ respect for /the company, 'they wcfxjc for. •(R:.<»8) - ' \ ' K • 

" .■.>: ■ 174' ..189. ;, •4-''V^"- ;•: 



9* Studeiits should be given a background in interviewing techniques, 
(R: iJ) . , ^ ^ . ' , 

, v-j. . . ■ - . • ' 

10. The Cash Register tfailLing course is geared too- much toward 
grocery store registers^. It needs fo be a' more sophisticated 
type of training. (R:''' 24) 



EMPLOYER 



■1- 



/ - 



11 • Students have a limited exposure in probl-em solving in^arJsas 
. related to Accountii^g. They, know Accounting, but they^can't 
generalize their knowledge. More problem, solving should, be 
, stressed in the Accounting program, (R:,r-vl) ^ 



12. 



13^' 



14> 



wor4 



Instructors should' impress upon their students that, their 
has to be logical, correct,, aftd reasonable^ .especially in.Math 
and.Tj^pin^ or it isn^t acceptable. It seeiD^ that students don't 
thinlp ahead as to what effect their work, will have* The students 
shptQd be more ijihovative and inquisitive ♦ Pbssiljly this qould 
be impressed upon students through General Educ'atif)n courses, 
especially Psychology. (R: 2) , / / 

*the scope of the Accounting program is too 
^should covex'^the basics, and once students 
basics they icari\expand their skills. They 



broad. The program . 
have' mastered the 
are. familiar with the 



different^ typ*es of Accounting ^such.as-^^Cost Accounting*"" arid 
Managerial Accounting, etc., but these are specialised ari 
which students will learn on the job*. (Ri S)*,, . \ 



areas 



The ' r enquired time in -the Card Punch course for Data Processing 
^studeji^tsj'^h.ould be lengthened. Twenty- seven hours 'is not enough 
.'time -tp learn tlje skill. ' Students need nfore practice, a^d they 
' don^t-;k*nQW if they would like this type of job due to the short 

exposi^re. Thi.3 also .pertains to teT.etype operators/ (R: 7) 



15* •Place .^^tronger emphasis on typting and clerical 
'-^GcqjLiiv^g program. "This ip£l'udes being able to 
^ ttac^iiies with speed an(^ a.ccuracy^ ' (Rr' *1.0) 



work .in the 
run office 



!$.T'UI?E?jT 



.17. 



.The instructors" i£ Introduction to Data Processing' and" Introductic 
to Accounting primarily lecture' in their courses for Industrial 
Mar^lting students., The courses should be related to- the Indus ■ 
^tri-al Marketing students, and the^ material should be presented 
at 4 rate 'these ^tuj^^ts c"an cdifipr'^hend. (R: .'^2) 



The Busijness CorrS^bridence o^rfee and tlie Communications. 
.Jraprovemeht 2 course overlap. They should b^e revised as' they/ 
both include pijjgotu^tion^ grammar, 'and letter writing. CR^i2) 

TJ]^' Psychology of " Human R^lafions course that is required for ..." 
Secr-etaria:^ "Scien<;e^M^(Jical .students shoujrd be revis.ed 'to include 
• the psychqlogy OJ^working with pa:tients./ (R: 3) \^ ' ' * * 



• •/""■^ • ■ ■ . . . ■■■■ 

Category Nq. 29 ' - . • , 

Revision of Courses - Change in Course Objectives 

♦ . ' \ 

19. The cours-l in Medical Ethics'-Legal for Secretarial Science- 

, , Medical students should deal more with office ethics than witlf . 

legal questions as this would be more pertinent for the secretaries. 
. (Rt 4) , ;/ 

20. * The Technical Drafting course should be changed to a course. in 
\ Blueprint Reading, as this Wo.uld more qlosely related to the 

Industrial Marketing proj^ram. (R: '4) ' , ' 

• . ' . ^' • , , • ^ 

2r. The Secretarial Science -Medical students .sfiould learn more about 
the basic 'secretarial forms so that they would be qualified to 
v(ork as a regular secretary as well as a medical secretary.' This 
•would include -punctuation, /spelling, and , letter forms. It could 
, be part of the' Shorthand cburse. (R: 5) 

22., Typewriting should be' scheduled at a time when all s-tudents are • 
■ * required to h€ there. ' You\still. should be able tpVwbrk taccording 
to your' abilities as no .retirements woyl4, have ,to be placed "on ' 
^ ' the amount of materials "to bV'COjnpleted. (R: -6) . ' 

23. The Technical Drafting course p^rlndu.strial Ma-rWt^ng students / 
should, begin with the basics, 'sucfras using a compass and^ pencil 
and proceed from there. .It is too • technical k course. It.alsd* 
should include more blueprint rkading. (R: TjCl.!-' 



as 



24y. Two-houj- labs. are. a waste of time in the Industrial Marketirfg 
J prpgrams , A 'one-hour lab would-be sufficient for 'courses such 
. Technical Draftirjg, I ; "Marketing Management,- Principles of * . . 
Adyel;tlsiiig II, Industrial Sales, and several other courses. .• 
The only 4Class' which should ha'v§ a two-hour :lab is Manufacturing '.S 
•I!rcrces4es I. . (R: 9) • ' ■ ' 

' ' • * * * -i " ■ " - ■ * ■ 

25. The.. Typewriting course for Secretarial Science-Medical students 
^should IJfe on, a strict .time schedule-. A certain amount -of time 
and m£(it-eri,al should be required fiy' the end off ea^h Week. Also,, 
•there sjiould be some system'fqr checking attendance. ^ (R: 9) 

- ■ ■' X . *• r ■■ • ' ■ , - - ■ ■ - ^ 

26. Most of -the courses in the fclerk* Typist 'program are very basic, v 
They should be. thorough and cover the subject j.n greater -detail . ' 

■* * .* ' ' ' . 

27. ^In the Card- Punching ' course, for the Data Processing students' the. . 
*required assignments ire too long. The sjHldents feel too much 

mat'eri^r is required. They shoulii just ^^e required to do enough " 
until they know the jnethods' they are usi^ijg. |R: • jLQ) . ' • . 

-28." The required SecretarTal Procedure's course anfl the elective' 
'-'^.ourse". Principles of Supervision, Coyer a'mArity of the same 
^terial. The Secretarial Procedure?, coursfe^houid be more 
-^ecific and teach just what a regular secxetar* shduld know. " / 




*29\ There should be. some basic 'experiments .offered' in the Human' 

Relations course -at West Bend: 'also, ti^e set.aside for obser- 
vation, as bf children. (R: 18) ^ ^ 



GRADUATE 



32, 



33. 



34, 



e ii\pre of an English course with gr^njmar, writing; 
some literature. (R: 5) ^ ' 



30/ The Data Processing instructor should explain' the hew data 
processing equipment in the courses so students are aware of 
them when they leave MPTT^to work: GR:' 4) i ' * ' . 

31* The Communication Skills course for Accounting students . should^ 
be revised as presently the student does not learn much ^in it ^ 
It should b 
f^rms , and ^ 

The Office Management course for Accounting students should get 
mare involved in'office procedures and sys^tems. Tt. should includ 
more than j-ust j^adijig ideas from a textboak. (R: ' 6) 

The Unit Record Machines course for jDaJ;^' Processing stuHents 
should be 'shortened/ possibly to nin^e^w^ because these . 
machines are not used anymore. . Tiie material- on iinit wiring 
is not used, but it should be covered brief ly. (R: 6)... 

The Office" Management, Corporation Finance, and Informal tion 
^ Systems courses taught the same material and« e.ach had a different, 
vle^^point. They should, be revised to^avoid this duplication a§ 
' a student has a difficult time keeping the three viewpoints 
^ separate when he is taking a test* (Rr 7) ^ ^ ?. 

'35* TJie Machine Calculation qourse in the Accpunting program should, 
• be. lorfge.r and include more types, of. business' machines . (R: ^li) 

36. More work* wjth tape punching^,, es'peci^lly md'gnetic tape, shoulcl ^ 
be included, in .the Card 5>unclx poiirse* for Data Processing students 

* \ CR: 12). , ^ ; ' ; / 

57. The Psydhology of Human Relations' course ^should ^be revised so 
that there.j^e^ .more discussions on^ the varijius topics and not 
as much reading from the textbook. It also should pettain more 

* ' to the Accounting program.* (R: 13) 

38. The Commun\q^;tlons course should be revised for Data Processing 
.students to %e more like a speech courses tt) teath students to 
' work and communicate *with people. (Rr5r-"""i,6]) ^ 

\ . . ; ^ /• ' . S - ' • ' ' • 

3d. The Accounting students should hav^ raqrejadvanced training' in 
".courses that contain computer Study. /This should include more 
training in Computer ^Programming, in'the use^ of the sorter, 
and on the Various ittesigns and fprms of ^ programs . ^ (R:" IS) 



192 

177' 



. r-^ t ... Category No. -30 

■ " • . SCHOOL ACTIVITIES 



STUDENT 



1.. ^PTI' should offer more group activiti§fs involving all «^:udents 

the evenings 'and on weekends;. This. could Include more sports 
events apd having all three campuses work together on the Winter 
' Carnival. (R': 14) . 



. Category No. 31 ' 
SPECIALIZATION TRAIIjING , . 



• . emV 



LOYER. 



Data PriBcessing students should, special^Lre in fhe. operation o£. 
C data, processing macl\ines and Accounting students, in the operation 
\ of accounting machines. (R: 4) . - , _ ■ ■ ' 



\ 



Category No. 32 
MISCELLANEOUS 



INSTRUCltoR ■ . . , . 

■ 1. Tke heat ^ould be more evenly distributed at th^ West Bend 

campus. Piesently-', it is too cold to type in the Typing class- 
Tb\>m, (R-.f, 22) . . ' 

STUDENT 

2. ■ MPT^ shi)uld approach the city of Fond du Lac concerning a stop- 

and-ko light on the corner of National Avenue and Johnson Street. 
It would not have to operate a,tr a-11 times, but is needed especially 
■ in thte morning. 11} * ^ ■ • ^ - 

3. The Typing dlassroop at West Bend\is ^tbo cold. The temperature 
should; be raised becaus6 your * fingSri' 'freeze sup and you 'are unable 

' * to type v« / . 





193 

ERIC 



f 



TRANSCRIBED RESPONSES 



HEALTH OCCUPATIONS 
. DEPARTMENT 



0,. 

ERIC . 
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^INSTRUCTORS - FOND DU LAC 



COMPOSITION' OF GROUP NO. 1' 



2. 



Female^ age 43; 2 years as 
. part-time inst.ructor; B.S. 
degree in Public Health 
Nursing, 5 graduate credits; 
6 years of ncn-teaching 
^ (occupa,tion-related) vork ex- 
'perience; 2 'years of teaching 
experience; standard certifir 
cate to teach Nursing, Ward 
Clerk/ Member of ANAj^WNA, . 
Winnebagoland District 
Nurses Assoc; 

• # , 

Female > age 43; years em- 
plotted by MPTI, IH yeajs as. 
full-time 'instructor; B.S. 
degree in Public Health 
"T^ursirig, 8 graduate -tffedits 
in Education; 13 years of non- 
teaching (occupation -related) 
.work experience; 2 years of 
teaching e^xperi.ence ; provi- 
sional Certificate to teach 
Practical Nursling, Nursing 
Assistant, Medical Secretary. 
Megiber of ANA, WNA, WEA, NEA, ' 
WAVAE, District Nurses Assoc. 



'4. 



Female, age S4; 4 years as full< 
time instructor; B.S. equiva- 
lency in 'Registered Nursing, 
54 credit's in Nursing; 13 years 
of non-teaching (occupation'- ■ . 
related) work experience; 
4 years of teaching experience; 
standard certificate to teach * 
Practical -Nursing, Operating ^ 
Room Assistant-, Medical Secre- 
'tary. Member of ANA, WEA, NEA, 
WNA, WAVAE, Wis. Public Health 
Assos., Business and Profes- 
sional Women. 

Female^ age '4^; 7 years as full- 
time instructor; B.S; degree in 
Nursing Education, 8 graduate 
Qredits in Nursing; 4 ye'ars 
. of .non- teaching (occupation - 
.related) work experience;, 
13. years of teaching experi- 
ence; standard certificate to 
teach Nursing. Member of WEA,, 
NEA. 



Female, age 41; 3 ^ears as full- 
time instructor; ^^rS. degree in 
Nursing, 7 graduate credits'; 
17 yfeafs of non-teaching 
.(occupation-related) work experi- 
ence; 3 years of teaching experi^ 
ence; provisional certificate to 
* teach Nursing. Member of NBA, 
WEA,, WAVAE. 



RESPONSES OF NOMINAL GROUP NO. 1 



1. Clinical work load percen*ts should -be incrfeas.ed:* Atyleast one 
hQur per day of clinical should be county as a lecture* on the 
work load p.ercent/* The remaining hours snould be considered lab' 
instead of shop. (Pts: .10,7,6,7,10) (T:' 4^) (R: 1) / 

^. In Health Occupations there is 'really no distinction between lah 
and lecture and theTe should.be n6 differentiation o'^ the percent' 
age scale., (Pts: 8,9,10) (T: 17) (R: 2) . 



ERIC 
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Need .better control of audiovisual equipment in 'the Jibrary or • • 
duplicate supplies for outlying school areas. * 
(Pts: 4,10,61 CT:-.20) (R: 3} - ■ - ^ 

Increase Nutrition f,rom 18 to 36. hours and have a' separate' course 
on the Pharmachology and Administration of Drugs. fXl ' 
-(Pts; 10,9) (T: ' 19) (R: ' 4)' ^ • . • 

Clinical hours should be scheduled during, the day and the depart- 
ment chairman should take a stand on this. < 
(Pts: .8,9) (T:- 17) (R: 5) ' • . ^ 

■ • • _ . y 

Clinical sites in Practical Nursing should' be dropped when the 
facilities are -not conducive to meeting th6 objectives of the 

Too many/courses .are cfammed i^o the first .semester of the Prac- 
tical Nu/rsing . program. (X) (Pts: 9,7) (T: 16) ./(R: 7) * 

Need to/educatei employers through the program advisory committee . 
and in-service [on the .limitations of the practical nurse and 
ward clerk. (Ijts: 3,8) (T: 'll) (R: 8) 

Need a better control of equipment anxi supplies in the nursing ' • 
lab. All programs should be responsib-le for their own cleanine", 
up. (}:) .(Pts: 5,g) (T: 11) (R: 9) , ^ •. " 

Need mc^re contrCl by .the nursing staff of student Selection. ' ; 
(Pts: |5,3) (T: 10) (R: 10) . 

Should |h^.e* additional school counselors fgr dealing with personal 
counseling; (Pts: ' 4,5) (T: 9) (R; 11) : . 

Need a better attijtude among some agency employees regarding ^ ' 
.field e:cperience. (Pts: 1,7) (T: 8) (R: 12) ? .' 

Practical Nursing instructors should not be required to t«ach in 
other programs. (X) (Pts: ^8) (T:, 8) (R: 13) > 

The nursing lab is inadequate in space and facilities, such as ^ 
sinks and cabinet space'. (Pts: 1,6) (T: 7) (R: 14) 

The Obs'tetrics clinical should be returned to lOO'-hpurs. Sixty 
hours does' not allow enough time to mefet the obiedtives. * ' " 
(?ts: 7>- (t: 7) (R: K) ^ \\ 

• * 

Need more preparation time fbr classes you have! never taug-ht before 
and for summer classes. (X) (Pts: f) (T: 6) .(R: 16)* , 

Students should not be slotted into a course after a semester'' 
has started. (Pts: 2,2,2) (T:A 6) (R: 17) 

* • 

Need smaller clinical groups and class ratio, 

(Pts: 6) (T: .6). (,R: 18^ ' ■ . \. ' 



19» Need an audiovisual lab for Health Occupations -^separate from the 
' -present lab to accom(m6date individualized instruction • 

(Pts: ; 1,4) (T> S) (R: 19) ^ ^ ^ 

20. If.l^ime is available from the b§sic Nursing course, it is' suggested* 
that the titae be used for Micxobdology and Community health/ 
(Pts: S) ;CT: S) (R: 20) 

jSl. Should eliminate night courses for adyancte credit in Nursing un^^s 
they are taught by a Practical Nursing instructor and an approved 
course outline is used. (Pfe: Sj'CT: -5) (R: ,21) , ' - 



t 



22. Class enrgllment will be too large for* accommodations • • fX) 
(Pts: 4) (T: 4). (R: 22) ' • ^ , ^* 

23. Need better communications Jbetween the He altlf? .Occupations coor- 
dinator and agencies, prior to beginning a program. fPts: '4T 
(T: ^0 (R: 23) . . . . 

24. Need in-service qfi Health Occupations for MPTI admittance personnel. 
(Pts/ 3) (T: 3) (R: 24) ' • . 

25. Nursing is branching out too rapidly before adequate instructor 
help* is hired. Need additional part-time staff for supervisilig 
clinicals^in outlying areas. (X) (Pts: 3) (T: 3) (R: 25) 

26. Schedules and hours shoul^be mpre consistent 'for instructors and 
^ • • students- --there are too many daily' changes . (Pts: 1) (T: 1) 

(R: OX- • ' , ^ 

27. Should be a school health plan so the Nursing 'staff does not have 

' to get involved when a student o:^ staff person is sick or injured. 
(No Points) (R: 27) * ^ ' ^ 

28. No jobs on the day shi'f^ *are available in the Fond du^ Lac area 
for graduates in the Practical Nursing program. (No Points) 
(R: 28) ^ , 

29. Would like individual classrooms for Health Occupations. 
(No Points) (R: 29) • * 
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ADVISORY COMMITTEE - O PERATING ROOM ASSISTANT • : ■ 

CQMPQSITION OF GROUP Noj^ 1 : " 

Wale, age 33,: served 1 semes- 2. Male, age 42.; served 1 semester 

^er on advisory committee; • an on advisory committee; ati em- 

kployer in Winnebago county; ployer ill Fond du Lac county; 

the 'company employs S operat'ing the company employs 1 operating 

room assistants, 4 of whom are room' assistant-, who is an MPTI 

MPTI Operating Room Assistant graduate of the Operating Room 
graduates. ' 197. Assistant program. 
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Male^ age. 63; served 6 semes- * 4. Female, -42; served 6 semes-"* 
ters on advisory committee; ters on advisory committee- 

an employer in- Winne.bago ^ employer in Dodge county*; 

county;-. the company .employs rV . the company employs 3 opera- ' 

i6 operating room assistants, ' . ing room assistants, 1 of^whom 
•4 of whom areiMPTI Operating • .is an MPTI Operating- Room 

Rooi?. Assistant graduates. • graduate. ' . . i 

* . J . RESPONSES OF NOMINAL GROUt> HO. V 

« 

^ « t 

The MPTI policy of accepting all a;ppr3rtants for a program in 
chronological order should be waived' in the Health Occupations 
programs as it is yery important for qualified students to ^ 
enter the field of health. (XX) (Pts: 10, 10, '^10, 10) (T: 40) 
(R: 1) . 

• ♦ 

There should .he a realistic appraisal of the Operating Room 
Assistant job iharket in-order to determine how many persons should 
"be jrecruited for the Operating Room Assistant program. This 
would avoid flooding the job market. (Pts: 3,8,9,4) (T: 24) 
(R« 2) 

There should be more closed meetings for the Operating Room " * 
Assistant advisory committee- as this would allow the members a 
chance to express their ideas concerning the program. They should . 
not be outnumbered by MPTI staff and instructors.-^ Presently, /• 
there are too many people ,at the advisory, committee meetings for 
constructive communication v (Pts: 5,9,2,8) (T: 24) (R: 3) " 

There should be a better /Screening process of 'applicant's for 
the Operating Room Assistant program as there are students com- 
pleting the program who do not belong theire. (Pts; 8,6,3,6) • . 

^ ■ . ^' — 0 \ 

There should be more active rec-ruitment of students in the 
Operating Room Assistant pro-gram in order that more styidents 
apply and there could be an elimination of those "not qualified; 
tl^ Operating RoqiIi Assistant graduate would then be a higher 
•quality product. (Pts: 2,7,6,7) (T: 22) (R: 5) 

Operating Room Assistant students should be familiarized with' 
v;h?re they fit in- the Operating room suite and also they should 
be aware of what type of salary ^o expect upon graduation. 
(Pts: 6,4i7,5) (T: 22) (JL:.^:6)' '* . 

The Operating Room Assistant advisory committee should receive - 
an orientation and 'some type of continued, communication as- to 
what is happening with the Operating Room Assistant program between 
advisory committee meetings. If they, were more knowledgeable 
they could furnish m't?re input to benefit the program. This 
should also include advisory committee members fr'dm .outside of the 
Fond du Lac area, as from Oshkosh. (Pfs; 9,1.8,2'") (T: 201 
(R: ^ 7) ~ ' . o • • ' ^ , 
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8.. .Th^re should be some, type' of. probation and also*a screening out 
process for the student w)io has enyxtiled in the Operating Room 
^ Assistant program but who will not' bis successful on the job' 
' . once graduated. j[Pts: 7,5,5,3) (T:'-20J (R: 8) 

9. , The !«' should be a personnel- person on the Operating Room Assis- 
tant advisory committee. " (Pts: 4,3,4-,9) (T:. 20) (R: 9)- 

le.. The Operating Room Assistant advisory committee 'has taken on 
(Pts^^ra^l^lj (x^^^^5)^(Ry"^10')"^^^'"^^^^ ^^'^ administration. 
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STUD'ENTS -° operating room ASSIS TANT 

\ '■ 

, COMPOSITION OF GROUP NO. 1, 



1. Female, age 18; has completed 3. Female, age 19: has codpleted 
1 semester at the MPTI-Fond ' 1 semester at the MPTI-Fpnd 

du Lac Campus; indicated s^ti^- du Lac Campus; indicated\satis- 

. faction with the program; faction with the programA 

influenced to enroll at MPTI influenced- to enroll at MKr]> 

by personal decision. < * by a high school counselor! 

2. Fetaale, age. 42; has completed . . 4. Female, age 20; has completed • 
1 semester at the MPTI-Fond i semester at the MPTI-Fond \ 

• du Lac Campus; indicated satis- . du Lac Campus; indicated satdsX 

faction with the program; . ■ • faction with the program; \ 

influenced to enroll at MPTI influenced to enroll at feVl 

by personal decision. by a friend and an MPTI student.' 

5^ Female, age 21; has completed 
\ ' 1' semester at the MPTI-.Fond 

du Lac Campus; highly satis- . 
fied with the. program; influ- \ 
enced to enroll at MPTI by an ' \ 

• .MPTI. staff memfi'er.- , ' • 



RESPONSES ;' OF NOMINAL GROUP NO. 1 

1. ThB Operating Room Assistant program should be longer-^^ -possibly 

' txf (R: ''''l) ^ °^ just- nine months^ (XX) (Pts: 10, lt),a0,8, if ' 

2. fundamentals of Human Relations and Personal and Vocational * ■ 
Relationships should be incorporated into one course for 
Operating Room Assistant students. Both courses have some good 
Ideas, but most of the class is a waste of time because" both 

a ■ 184 ■ • • ■ . 



Class, time should be lengthened in the Body Structure and inunction 
course for* Operating Room Assistant studlnts^ The instructor is 
pushed for .time and rushes thropgh the material too fast* * There 
should be more time per WQ.ek — not a longer class period. 
(Pts: . 8,3,9,6,5) (T: 31) <R: .3) 

The Operating Room Assistant students would like to get more out 
of the Introduction to Functional Bacteriolo'^gy class. There 
should bfe more labs for the course, and, also a regular textbook 
to go along^ith' the workbook- The class also should pertain 
more to the/ Operating Room Assistant program and not to the Prac- 
tical Nursmig prgjgram. (Pts: 9,6,8,2,'4) (T: 29) (R: 4) 

MPTI recruits 15 students for the Operating Room Assistant program 
an4 only has room td place 12 in the hospital for Supervised 
Clinical Procedures. They expect 'students to drop out of the 
program, and it puts a lot of pressure on students to drop out. 
(Pts: 3,5^3,10,8)^ (T: ^29) (R: .5) 

Jher6 is too much time between classes for Operating Room Assistant 
student's. They should be closer together, and preferably earlier " 
.in the day. (Pts: • 9,1,7,7) (T: 24) (R: 6) 

The Fundamentals of Human Relations course* should be revised. The 
instructor should use better teaching methods such as audiovisual 
aids, and should h^ve the- material ptertain more to the Operating 
Room Assistant program. \iXt) (Pts: -5,8,4,4,2) (T: 23) (R: ' 7) 

The 0|perating Room Procedures class for the Operating Room Assis- 
tant ^tudents should be held in. a larger classroom. ^Xhere should 
be some type of balcony or platform around the room so the students 
can observe the procedures^ taking place. Presently, it is too 
crowded ^for all the students to see the demonstrations, 
(Pts: 2,1,5,5,9) (T: 22) (R: 8) 

The Emergency Medical Care course for Operating Room Assistant 
students should be shortened to one hour a week for one quarter. 
(Pts: 4,6,3,6) (T:. 19) (R: 9) ^ ^ 

The Operating Room Assistant students, wotfld like a Communication 
Skills class in which they would learn to communicate with * 
patients and other, people in a hospital settiag. fPts: 7.7V 
(T: 14) (R; 10) • . ^ \ 

The Operating Room Assistant program should begin in September 
instead pf January. (Pts: 1,2,2,1,3) (T: 9) (R:" 11) 
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STUDEl^TS - WARD CLERK, i 



COMPOSITION OF 'GROUP NO/ 1 



1. Female, age 18; has completed 
1 semester at the MPTl-Fond 
du Lac Campus; indicated sat- 
isfaction with the pro.gram; 
influenced to enroll at MPTI 
by the employment office, 

2. Female, age IS; ha^ completed 
. 1 semester at the MPTI -Fond 

du Lac Camflus; indicated* sat- 
isfaction with the program; 
influenced to enroll, at MPTI 
by personal decision. ' 1 

3. .Female;^ age 18; has completed^, 

1 semester at the MPTI-F9hd ; 
du Lac Campus; indicated' 
satisfaction with the program; 
influenced to. enroll at, MPTI 
by personal decisd.on. ' 



S. 



'Female, age 18; has. completed 
\ 1 semester at, the MPTI-Fond • 
du Lac^Campu^; indicated sat- 
is factCoii with the program; 
influei;iced td enroll at MPTI 
\' by a friend. \ 

^ I • ! 

Vemaldi age IJ 

1 sem^^ter at 

du La<6 Campus ; ^di^ 
isifaotion with th^ program; 

• influenced to enroll at MPTI 

\ by nfersonal d'tecision. 



has completed 
^he MPTI -Fond 
icated sat- 



tle,l age^ 18; has completed 
ffemes^er ai.the MPTI-Fond 
Lac G^mpu^; indicated sat- 
isfaction witih the' program; 
influenced' toj enroll at MPTI 
/y^ Kigh ^scWool counseloij.. 



RESPONSES OF NOMINAL GROUP NO. 1 



The Ward Clerk program should be lengthened to two semesters If 

^^?v5v? ^n^^- '^""^^^ observe niore often in ^he hosMtals- ^ ' 

(XXXX) (Pts: . 9,9,10,10,10) (T: m (R: 1)^ ^ , M 

/ . * . '* 
The Basic Health a)nd Medical Terminology, course shWld not go' into 
depth on body structure and systems but it should gp" into more ■ 
detail on medical terms. , (XX) (^ts: It) ,7, 8^,9) • (T: 34) (R: 2) 



There should be more lab (\lasse^ so that we deceive some experience 
5®5°^!Q?"^^y^"fsiV*° hlpspitkls for-clinickl. (Pts: 8,8,5,8) 

The Fundamentals of Human Relitio^s tiburse should be revised so 
(R^^ 4) geared toward theJ^^bsp^tal, (Ptsf '^,6, 7,6> (T: 25) 

There should be better oi^^nizatior 
o Clerk program.. I went to a /doctor 
was informed/wete necessary/ to get 
meoa Ipt of money. . When . I /came to . 

students received abetter /say ixig thkt they needed the shots and 
some students ,didn»t recei^re t>is let^ter. * (Pts: 10>6,2) 



for admission into t^he Ward 
for a number of 5ho£s ^that I 
Into, the pr.ogram. They cost 
school I found out* that* soihe 



\ 



6. Th^e should be more totirs of the larger hospitals as those in 
Milwaukee and Madison. We are only familiarized with St. Aenes 
Hospital and all of us will not be employed there. fPts- t 7 
• (T: 17) CR: 6) r / ^ -v^.. o,/, 

7. 



Classes should be limited to one. Tiour even if the program needs • 
. to be lengthened. It is very difficult and monotonous to pay 
attention m two-hour classes all day long. (Pts: 4,6,5) ■ 
(T:, 15) (R: 7) ' 

* . ■ ^ 

8. There should t)e more than one instructor for. the Ward Clerk' 
.program. If you do not get along with the one instructor and " 
she grades you for all of your classes you , will have a slim chance 
of completing tile prpgram. (X) (Pts:" 4,3,7) (T: 14) (R: . 8) 

_ 9. Dorms should/teAuilt as it is difficult finding ^' place • to stay 

^ V? to knoW s.tudents who are in our class. \ 

/ . r . 

10. We receive little reply tp our letters of application to MPTl' 
^Some stu^fents just get a note sa/ing they were accepted .and receive 
no further reply, while other students get an immediate reply and 
even a personal interview. Tliere should be better communications 
with potential students. (Pts: 8,5) (T: 13)' (R: 10) 

11. ' MPTI sends ,you"an estimate on what the Ward Clerk program will cost* 

Then they tell you to buy your uniform -and materials froin a par- 
ticular store by a certain date. This store happen^s to be expensive 
and the costis more than the estimate. (Pts: 7,4) (T: 11) ^ 
(R: 11)' , I ' , 

-- • ■ 

12. We were not informed ahead /of time that we would need to Brovide 
transpoi-tation^-.for our cli;iic^l experience in hospitals in outl/ing 
areas. The rul.e should be changed so. that you can take clinical 

m any hospital that is convenient for you. (Pts: 7,4)' (T: 11) 

13. A general spelling test should be included as part of 'thTTcreenine • 
process for the IVard Gl^rk program. (Pts: /9) (T: 9) (R- l£) . • 

\ / ^ ' ' » •' 

14. There should be a variety of students in the Communi-c-ations course;' 
^ not all female Ward Clerk students as it is monotonous being 'With - 

thts same pfeople all the - time. (X) (Pts: 2,2,?) (T:" 7) .(r7 14) 

I'S,. MPTI did not screen well enough for the Typing course. I had 
typing m high school and could, type 65 words per miniife^7~W I 
was placed m the beginning Typing class. (Pts: 4) (T: .4) 
. (Rj 15) 

CPts:"^ M) CTf^"4)^CR•"^6)^"^^'' ^'^^ ^""^ UW Center-Fond. duLac^ 

17. The scheduling for classrooms is too crowded as we get to a sched- 
uled room and there already is a class in progrfess. We then have-/ 
to be shuffled around tio different classfpoms. (Pts: IV . 
(T:; 1) (R: 17) . •• , .^.^ 
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The brochure wit4i explanations of the prdgrams, tliat is sent to the 
high schools does not adequately describe the program. When I 
en-te-red the Ward Clerk program' I found it to be entifely different 
(™ J'y^ concept ion of it from the brochure. (P'ts:\ 1) (T: 1) 



Th^ Fundamentals of Human 'Relations course should b? «troppei from > 
• So PoSs? (R* '■ll^'^'^^^y ^^.^^ ^^^^ school: '?XX) ^ 

Tlie schedule is too crowded as we ha^gSfo spend too much time^on 
school work add^e do not have .tim,e for a joh. (No Points) 



***** 



STUDENTS " PR^ACTICAL' NURSI NG 
~ r i — ■ 

. - \ - 

. COMPOSITJON QF GROUP NO. 1 



Female, age 2*0; has completed 
1 sjempster at the MPTI-Fond 
du ^Lac Campus; indicated sat- 
isfaction with the program; 
influenced tb-'enrolj at MPTJ 
by pers^onal deci^sion.^ 

Female, age 31;- has completed 
1 semester\at the MPTI-Fond 
dli Lac C^mp^us/lindicated sat- 
isfaction with Vhe iifo\gram; 
influenc^ tp eilroll at MPTI 
by personal (^eci^ion^ A 

■ V 



, Fenjare, age 33; hds completed 
1 semester at the MPTI-Fond ' 
',du Lac (;:ampus; indicated satj., 
isfaction with vjie program; 
influenced to enroll at* MPTI 
by parsondl decision. 

Femalfe, age .46; has completed 
1 semester at the MPTI-Foiid 
(^,dDj Lac fampus; indicated sa't- 

iisf act iron with the program; 

"iiiflueneed to enroll at MPTI 
by pe.rsonal deci?.ion. 



RESPONSE^ OF NQKIINAL ^GljOUP NO. 



There should be anievaluition ^fi the'r'Practicia; Nursing stu^lents- by 
their mstaructor^ lialfway throiigh the clinical coyrses Wd' also 
one at the fend.' rtlwould\ show ^if there is improvement on the - 
part of tHe student! (Pts: 10,8,7,10) (T: -35.) (R: L) 

Practical Nursing stVidents should 'doUore surgical prep work in 
the-Basic Nursing course, an d- more balic pijocedures such as 
cUnitests, irrigatidns, ^arid a^issioh procedures . - 
(l?ts: 8,10,6,9) ;(T:l33) (R: 2)\J . - ^ 

Stu<Jents should have to go through \th\ Nursing Assistant program 
before entering the Poetical NursijJ,gl)rd'gram! or have, prior work 
e-xperi^nce. Th^s wo^ld enable then^-V lea^-the basics ahead 
of time so time., isn't wasted in cl4s!s; (Pts:" 9,3,8,80 (T; 28) 



\ 
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Should have a medications class included in the. Practical Nursing 
program---not after graduation. -It -.could be in place of Furida- • 
mentals of ^luman Relations'. ■ (PtS: 7,I0,<3) '(T: 20) (R:. 4) 

There sho'uld be a first ai'd course it the beginning of tne Prac- ' 
. tical Nursing program. It should include b'andaging. fX) 
(Pts: 6,2,9,2) (T: 19) (R: .5). 

Drop. Fundamentals of Human Relations for , the Practical., Nursing 
program and include the material in the Care of the Mentally Ill- 
Clinical course. (Pts: '^4,5,6) (T: 15) (ft: 6,) . 

' ' • f 

Need more equipment in the -fjactical Nursing lab/' especially 
dummies and,. blood pressure cuffs for peds. (Pts:, 5,3.7") ' 
(T: 15) (R: 7) ^ " - " . ' * i , ' 

MPTI should try to set up a. system where Practical Nursing " studejit.s 
can make lip work they have missed, for legitimate reasons during. ',• 
clinicaX so they. can graduate with the rest of the< class. ^ 
(Pts: 2,6,5) (T: 13) (R: 8) ' . ' . \ . . 

Instructors should be firm in their decisions. '"Classr^oom attendance 
should be considere.d in the student's grade, and when a student 
misses- a test^she shoul'd have to make it up in her nexf'class day. 
A Instructors should have the same policy for everyone' with no excep-- 
tions., (Pts: 3,9) (T: 12) (R: 9) ' ^ ' \ 

Should have another Practical Nursing instructor to help the' 
regulaf dnstructd^s . (Pts:". 7,4> (T: 11) (R: ID) ■ 

. , * . - . • 

Too- niuch busy work is required in .the Principles of Nutrit&n ^ 
course.^ The Practical Nursing students should work together, iiot' 
by themselves, in a required course in. order to better un^ferstand 
•yhat is expected of them. fPts: 4,4) (T: 8) (R: 11) 

The Piractical Nursing -lab" is not set u"p to accommodate all of the 
students, so there shpuld be some type of classroom work for the 
students no1» in the lab to constructively use.-'ihe time, i 
(Pts: 5,2) (T: 7) (R: 12) . ' . . . 

^uld haVe pant suits". ii^'stead of dresses foT Practical Nursing 
'Students. Leave the decision to the students. (Pts: l.l'.l") 
(T: 3) (R:. 13); . . • . , C 

Schedule classroom work for Practical Nursing students' at't"^ , 
same time as' the clinical so the two. courses coincide. (PtsT -1") 
(T:-. 1) (R:. 14) , , " ' ' 

Poetical -Nursin'g- students, should Aot h'ave to 'wear a uniform at.' 
Winnebago State j|ospital . They should' wear sXjeet clothes as 
• they, fit in betlj^. The Winneba,go staffs Agrees Vith us. (XX) 
(No Points) (-R: . 15). \ j ". " , 

Should have a certified nursing hotie in Fond''du Lac 'for Practical 
Nursing clinicals so student.^ do''not have to travel to Cedar Lake 
in Hfest Bend;- (No -Points) .-(R: .16) 

y • . • ' ■ 204 • . . \ / ' ; 

./-V • . * 189 . ,t -• ' • * 



17> 

is. 



[PTI should bay for meals at Cedar .Lake . '(Uo Pbii^ts) (R: 



17) 



T9. 



1\ Fun4ainentals of ' Human Relations, is included with the Care of 

Mentalli^ Ill-Clinical-*cGurse. for Practickl lMursing students, . 
thdn^l)sychoaog7 material should be incorpot^ed inothe Communica- ' 
tj^s'for Health Occupations'' course . 'Tii^ltir should Be .motQ , freedom 
^<Ln the Communications foi Hearth Occu^Cions course yto contain 
basic psychology. . (No Pdints) J/^) j ^ 

Practical Nursing students should\ 
assigned to^.'a patient at' Winnebago 
(No Pointil^^: 19) - * 




iye more th^i^fy before being 
ite Hosp^^tal . 



GRADUATES - PRACTICAL 



NURSIh|( 



COMPOSITION OF GROUP NO.: 1 



1/ Female,' age 39; attended MPTI- 
Fond du Lac; graduated August , 
1971; presently employed in 
a .training-related job in 
^ Fond 'du L^d /county. 

2 .\ Female, .age 49;' attended MPTI- 
' , Foira du Lac;, graduated January, 
^ 1^72; presently employed in a' 
^training- related job in Foixd 
du Lac county / ^ ' ^ ' - 

2\ Female,, age 45; attended MPTI- . 
Fond dUjLarc; graduated August, 
^97X; presently employed in a 
raihing-related job in Fbnd . 
^du Lkc county. ' 

Female, ^ag'^e '^2; attended MPTI- 
FQnd du Lac; gradua^ted January, 
1972; presently employed in a 
tralning-'telat^^d' job in Fond 
du Lac county. : ^ \ 




5. Female, age .22; \att$nded MPTI- 
Fond du Lac; \grakuated January, 

• 19?2; presently ^ployed in a 
>^ training-related job in -Fond 
du LaC county. \ 

6. I^emale, age 57; attended MP.TI- 
. F.ond du Lac; gr<aduated Septem- 

^ber, '1972;, presently ermployed 
in a trainifiig-related job in ' 
Fond du Lac county. . 

7. Female^ age 22;/attended MPTJ- 
Fonfl^ du Lac; graduated January,, 

^197Z>. presently employed in a 
^^^rainiiig-related job in Fond 
,<iTOu Lac county*. - . 
I > ' , ^ ^ ' 

8. , Female; age 39; .attended MPTI-. 

Fond da Lac; graduated August, 
.1971,; presently employed in a". 

training -related job in Fond: 
' du Lac county^/ 



:,-r . • RESPONSES OF'tolNAL G-ROUP NO . ^ 1 

1. ^^l^^c^ical Nursing Wuidenl^s should learn ^ow to use equipment such 
oy.y^en tanks, r^s^J'sc'itators , suction machines, and other types 
^ ..of .emergency equipment. fjhey also should Jearn various types of. 



\ Qmergency pa^'ocddur 
\ Hospital. ^XX) (P 



s andliot only th,05e employed by St. Agnes 
s: 10,7,1G,7,1(US;.10) (T: 62)- (R: . 1) 



•The Medication course for' Practital Nursing students should be 
't^ised. It, should b,e more inrormative ^nd extensive in 'the types 
• ofNiiedicatjLon 'and it should iWlude the side effects of " the* medi- . 
cine\and the variou? groups of medicines. This also includ'es the 
post--graduate course'^-for-ioxensed practical "nurses in. the field'. 
(XXXXXJC) CPts:^).,9r8^,8,5,rD>8,2) (T: 51) (R: 2) 

^ ^ '4 

Practical Nursing students do not receive enoagh clinical 
' experience because there are too many students assigned to each 
instructor. Therefore, , each student did not have' the opportunity 
to perform 'the required tasks and dM not gain experience. (X) 
(Pts: 4,10,8,8,9,10)^ (T: ^9) (R:-^ 3) 

the Practical Nursing program should be lengthened to a two-year 
program *as^ too much material- is condensed into the present program. 
Too much time is ^pent on theory and t*»erefore there is not 
euough time' for clinical experience. fPts: 1,S,4,9/9,3,2,91 - 
(T:; 42)^': 4) ^ > > > ? v . 

Refreshes courses should be-offered annually for Practical Nurse 
graduates, not only for registered nurse,s. They could include 
updated. procedures in the area of nutrition and could serve ^ as 9 
pl^cd where practical nurses can receive answers t6 questions 
relating to<^their job. Also,;it is a' state requirement that 
nurses attend this type of course and'^ there is no ' place in tl^e 
area where/ they caft get it; (X) (Pts: 3,9, 6, 2, 7, 4^,8) (T^ 39) 
(R: 5) / . . ^ v: i 

The Principles of Nutrition course for Practical Nursing students , 
s^hould be revised assail that was required wa3 the memorization 
of terms. It should include the types of diets for patients with, 
different diseases and also vitamins and minerals and their effects. 
. (XXX)^ (Pts: '5,6,2,4,6,5^ (T: 28) (R: -6) * ' 

Students in Practical Nursing should be able to specialize in areas 
such as Psychiatrics and Intensive Care Units. (X) (^ts: 5,9,7,6) 
■ (T: 27) (R: 7) . v . 



'9, 



IQ. 



t. 5 



n 



The* Practical Nursing program should stress the tests for and signs 
'of diabdtes in the section where th«y explain the endocrine system. 
This i^ especially helpful for those who wilS^be employed ii 
nursing home settings. (Pts: 6,10,7)' (T: '23^ (R: 8) ^ 

\ ' ' 

There should be a strict adherence to. course requirements foi 
Pr^Cti^al hfuVsing studfentsf. 'Yh^ students shpuld have to complete 
all of the requirements .before graduating from tl>e--^rogram. A 

' Students from. other LPN* programs receive befter training than those 

\;f rom *IPTJ . , CPts: 8,4,3,1,4,1) (T: 21) <R: 9) 

The screening process for Practical /Nursing students should contain 
^physical, psychological,' and. emotib^ial testing. 'The students, also 
.should be'a^ked to ^step out 'of the "program if the instructor knows 
that thei student will not "be successful aft«r some practical » ~< 
experience ..early in thV program. (Pts:' 6,1,1,6,5) (T:- 19) 
(R: 10) • v.. > , 



^ ERIC 



191' 



11. 



12. 



14.' 



15. 



16. 



17. 



rs. 

\ 

1-9. 



X 



The Practical' Nursing program shoVd include' more ' information cm- 
charting and on_^5iedical terms and tj^eir spelling. (Pts:- 3,9,;7) 

' ■ ' f \ 

•There should be better relationships' an4 increased communications 
between the Practical Nursing instructorVandHd^pital employee's. 
The 'instructors for both practical nurses \nd nurses aides should 
be -more familia^. with the hospital and its methods. " fX") • " ' 
(Pts: 7i2,3,3) (T: ISJ (R: 12) ', . ^ v 

The- Practical Nursing progr^ should' be updated and teach new 
procedures such' as subcutaneous feeding. ■ (Pts: 7,4) (T: 11) ' 
fR: / 13) . ■ /* ' 



i 



a more beneficial 



The Communications for. Health Occupations course should be dropped 
for Practical Nursing students. If a st'udent does not know how 
to talk on a telephone or with 'people .before entering the Practical 
Nursing program she will not be successful as a nurseand the course 
will be of no benefit to lier. (X) (PtsX I,j5,3)^^t7f9' 

' *" ■ ■ 

The clinical experience at Winnebago State Hospital' should be oi 
an elective basis. It. is not necessary for all the Practical 

irsing students, and the time c^uld be put to 
tse. (Pts: 2,6) (T: 8) (R: IS) 

Students iiL the Practical Nursing program should .receive more 
/instruction on the care of a mentally retarded Npatient in a 
'nursing home setting. (Pts': ' 3,5) (T; 8) (R: 16) 

Too many, students' from different scHools such as'^'Marian Colle 
Mercy Medical- Center, the UW Center-Fond du Kac, and MPTI use 
same facilities fqr their plinic^l Courses,' There shoild be 
separate location for each., of tliese schools so that eviryone 
has the opportunity i^o gain .experience , (Pts: ■ 2,4) (T: 6). 
(R: 17) ; , ■• 

-^r ' . ' I •■• 

Students m the Practical Nursing prograjn should be reari^an^ 
if they ^re not clean and presentable in' appearance. TPts: 
.2)^(R: 18).' . . i ^ 




ed 
2) 



Public ^Health or Community Nursing should be dropped jfrom the 
Practical Nursing curriculum singe moSt practical nujses have 
JiQ n^ed for it. , (Pts: \1) (T: 1) (R: 19) ^ ] 



.ERIC 
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\ 



CATEGORIZATION 
, OF / . 
TRANSCRIBED RESPOljlSES 



HEALTH OCCUEAT-liDKS 



DEPART 



'^^NT 



\ 





> N 



INSTRUCTOR- 



Category /No. ' 1 

AjjjPiTioN oF^ 4;ouysE or' program 



\ 



1. ....have. a separate^ourse on/ the Pharmacholagy and .Administratioh' 
of Drugs:* '(_Ri ^^-4) V / ' • ■ ' * • , \ 

2. If time is available frsm tha basic Nursing course", it is 'suggested 
th?t the- time be used fo\ Microbiology and. Community. Health. 

. (R: 20) . ., ^.'^ • ' 



STUDgNT 

3. Tha"Ward Clerk pragfram should 'be lengthened' to two semester^s, 
we had more time we could observe more often in the hosiJitalf 
J .(R: 1) • . , F 



If 



4. The Operating Room Assistant program should .be • lojiger---possibly 
a full year instead of -just, nine months^ .-(R: 1) • . 

Sk Should have a Medications class .included i,n the Practical Nursing 
pxogram---not after graduation. It could be in place of Fund^men- 
V tals of Humari- Relations. . (R: 4)- • , ' * - 

6, There should .be. a first .aid course at>. fhe beginning of the Prac- 
tical ^'Nursing program'. It should include bandaging • • (R: 5) 

7. The Opefating Room Assistant- stu4ents' would like a Communication 
Skills class in which^ they woul4:learji to .communicate with patients 
and othjer people in a hospital setting. (R: 10) ' . ' 



GRADUATE ^ 



8'. , The Practical Nursing^):.!) gram should be Xeng\:hened tp a. two-year 
' program as too much material is condensed into the present pro- 
gram. Too much time iS- s^knt on the.ory and therefore there is 
•not "enough time for clinical experience. (R: M') ' . 



/ 



CatjEs^gqry No*. 2 
ADDITIONAL- STW - MPTI CAMPUS 



■'V 



Instructor ' 



\- 



' Shpuld have, additional school caunselprs for dealing, with personal 

/ .. - ■ counseling. ' (k: 11) \ . \ 

' ' • . ' .■ ■ ' ' \ ' • • \ 

2. Nursing is brakcMng out too .rapitetly hefbie adequate instructor ; 
' he].p' is hired. \Need additional pkrt-time staff for supervising 
\. ' diMcatls 4.n outlyiiig ar.eas.- X^'-X 25) • \ , 



\ 

I 



Should be a .school health plan so th^ nursing staff does not have 
S^5,^"^olved when a student or staff person is sick or iijiured. 
(.R^C 27 J 



\ 



STUDENT 



4. 



\ 



There should be 'more than one instructor for the- Ward Clerk pro- 
gram. If you do not get a'lx)ng . with .the one instructor and she 
gr^es you for all of your classes you will have a slim> chance ofi 
competing the program. (R: . 8) 

S.- ..Should have another .Practical Nursing instructor to help the " 
regiiiaT instructors; (R: 10) 

J ' • 



Category No. ,3 * : 

ADMINISTRATORS, MANAGEMENT STAFF, and ADMINISTRATION 



INSTRUCTOR 



.1, 



!lii|i^al 

department chairman should \i^ake a stand on thisT' (R.: S) 



Clii^i^al hours should be scheduled during, the day and th( 



2* N,ee|d better communications between the Health Occupations 
(R?Ti??^°^ agencies., pril^r to' beg^inning, a program. 



23) 



Category No A 4 
ADVISORY COMMITTEES 



INSTR^JCTOR \ • y . ■ '.. 

^' f'^.^.^'^^^^f'^P.^oy^^s.of ^he ligations of the Practical- 




^urse and Ward Clerk " by -the program "aS.viiory committee'and 
f R J 8 J ^ • \ \ i 



in-service. 



ADVISORY COMMITTEE 



2. 



/ 



iThere should be pore closed meitkn^s for tk Operating. R\om 
Assistant advisory -committer as \his would kllow the member 
a chance to express thei/ ddeas concerning t^e program T.h 
should not .be- outnumbered by MPTI stafj^ and f^^^ructors 
Presently, ther-e ^re too many people at the advisory committ 



meetings for dons 



ERIC> 



V 



1 



ructive communication. , (R':, \3p 

2i0 

i95 , 



ee 



\ 



3. The Operating Room Assistant advisory commirt^e should receive 
an orientation and, some type of continued communa^cation as to 
What IS happening with the Operating Room As^,istakt program 
between advisory committee meetings'. Ifxthey.w^eVore knowl- 
edgeable they could furnish more input to\benkii\the pTo^ram 
^-BTi^s shpuld also, include advisory committe^-jn^mbeVX from outside 
the Fond du Lac, area, as from Oshkb^h. (R:\ ?)\ \ 

There should be a personnel person On tVe Opera*in£ Ro^)m. // 
Assistant adv.isory committee. (R: ^) :A ~ • ' 

The Operating Room Assistant advisory committei l^W taken on 




5. 



a passive role. They are rubber-stamping the admi 
(R: 1-0) ' * ^ ^ 



listration. 



Category No. 5' 
COMMUNICATIONS: INTRA- SCHOOL 



STUDENT 



There should be better organization for admission into the 
Ward Clerk program. I went to a doctor for a number of shots 
that I was informed were necessary to g'H into the program. 
They cost me a lot of money. When I came' to school I found 
out that some students received a letter saying that they 
needed, the shots and some students didn't receive the letter 



COMMUNICATIONS: 



Category No. 6 
MPT I WITH BUSINESS and INDUSTRY 



INSTRUCTOR \ 

\ ; . . f 

1. ■ Need to educate employers of the limitations of the tactical 

Nurse, and Ward Clerk by th,e program advistfry committee and 
in-service. (R: - 8) \ • , 

2. Need'-a better attitude among some agency" employees regarding' 
field experience. (R: 1^). ^ . ° 



GRADUATE 



7 



\3 



There should be, better relationships and increased comraun/cati 
between, the Practical Nursing instructors and hospital ©Ihploye 
The instructors , fpr both practical nurses and.,nurses a^4es 
f5°"t'?^r® familiar with the hospital and its methods. ■ 





2U 
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\ 




•1. 




FundameAtals^ of Hflnte^. Rel^^tidns and Personal and Vocat\Lo\ai 
..Relationships ^shbi*ld\be incorporated into 'one cou/se fbr \ 
Operating Room'A^sistimt studeats.' Both courses hav^ some 
good i(j^as', but |mos\t. of the clds^s is a waste of time because 
•both co\'ter the '^ame\material , as. alcoholism, andvdrug 

abuse. KRr 2) | - • \ - • ' \ * ' ^ 



2," 



Drop Fundamentals oflHuman Relations for, the l^ractical \ Nursing 
program dnd include' the material in the bare jof the Meritally 
Ill-Cliri^cal course. i.:! (R:. 6)^ 



3\ The Fundanentals .of/Humstn Relations course should be dropped 
from the bjrrlculum-, 'especially if we had it in high school. 
(R; 19) 1 ■ . ' \ 



GRADUATE 



4. 



%0 r 



i 

5. 



The Commui-icdti'ons fo.r Health Occupations cours>e- should, he 
dropped' fcjr Practical NUrsing students. If a student dods not 
know how to tklk on a telephone or with people before entel-ing 
the Practi'call Nursing program she wili not be successful as'a 
nurse and thel.bourse wili be of no belief it to.her. (R: 14) 

Public Heaiti\^^6r Community Nursing should be dropped from the 
Pr'actical Nursing curriculum since most practical nurses have 
no need :fo.x,. it. (R:g 19) ' 



^ • Category No. 

DISTRICT/SCHOOL POLICIES, RULES, and' REGULATIONS 



4 



INSTRUCTOR 



1. . . . .PoIi:^ics should not be &n issue when locating sites. 

2. Need Jmore Control by. the njirsing staff of student selection, • 

3. Studejits should^^ji^^ be 'slotted into a course, after a semester 



has started.', (R:'^17j\ 
\ 



ERIC . 





4^ Sllbuld-eUralnate' night crises for advance credit in Nursing 
\ unless they are taught by\a Pr.actical Nursing 'instructor Ind 
^ ^approved course- outlin^Jis used. '(Ri -21) • 



/ 



' 2^12 

-^97. 



\ 




ADVISORY COMMITTEE 




• ' . * 

The MPTI policy of accepting/all applicants- for a program in 
chronological order shpuld be waived in the Health Occupations 
programs as it is very. impoi\tant for qualified >iudents tD • 
jUjter the field ofj heaM. \r: I) • ' ■ 



STUDENT 



6. 



>1 



8. 



Students snould.haVe to bo through 'the Nursing Assistant program 
befdre entering the Practrical. Nursing prog^aA, or have prior 
work ex^^riencre. IThis woiild tenable ^hem to learn the basics 
^ ahead of time, so <!ime ^snU wasted, in class^ (R: 3) 

passes should \be iimkted ojne hour even if the program Leeds 
f o be lengtheneVC, It v^ry difficult and Monotonous to layl ■ \ 
attention m twq^hour d^lasses. all day long. ' (R: 7) JV-n 

Instructors should b^irm in their decisions'. Class5r'oom atten- 
dance should be considered in the student 's .grade-, and when a 
student misses a test she should have to make it up in her next 
class day. Instructors should have the same policy fbr everyone 
with no exceptions. . (R:, 9) ' r / r / 



9. 

'/ 
10. 



The Operating Room Assistant program should begli} in 
instead of in January. (R: 11) 



September 



provide 
in out- 
take 
-12) 



11. 




We were not Informed ahead of time, that we would need , 
transportatidn for our clinical experience in hdspitaX^ 
lying areas. The rule should be changed so that- you'ca 
clinical in any hospital that is convenient for yoiK (R 

/{ ' ' y 

Should iiave /Want suits instead of .dresses fbr Practical Nursing 
stuji6nts». ^ave the decision, to/the students. (R: 13) 

Practical liursing student^ shplad not have to wear a uniform at 
Winnebago S\ate HpspitaL. They should Wear street clothes as t 
fit in better. -T'he Winnebago staff agrees with us. (R: 15) 




TI should pay for meals at cfedar Lake. 



17) 



\i 



\ 



14. There should be a strict adherence t,o course r\qu^menA;s for • 

Practical Nursing students. The students [should have io comolete 
. the requirements before gfaduating front the projramj ' ..i 

Students from other LPN programs ^receive be.tter tradning than' " 
thpse from MPTI. (R: 9) * ■ - ' 1 • 

Students in the Practical Nursing, procr^m should bi . repjTimaiided 
If .they ^e not clean and presentable in appearanc^. ^R: 18) 








Category. No.. 9 
"ACTIVE COURSES 



GRADUATE 



^-..wvi-^v^ uapio, * iiuvt necessary ^0l3^all \tTie\Practirrf 
f'""^! ulf'X' t|ni toul^ b6 put .t3|ia mof S \bene£icia 



A 



The clinical experience at wknneba^o Staie lostrita^K should be • 
on an el\ective ba^is. " It, isf ndf necessafy So2fanl{fee°PrLtL^^ 
Nursina studentk. and the tiln-^ toul4 h^. Jnt 
use 



\\ 

STUDENT 



Category. No\. 10 
i EXAMIMTIONS . and\ GRADING 



r 



J f?- ^® evaluation xif :the Practical Nursing students 
by th^ir instructors halfway thro^h, the^clinical tou?sIs"and 
also one at the ejid. It would show if fHere is .improvement on 



Ml, emu,. AL.WUUia 

the paxt of the s'|udents^^^:| 

.V- 



1) 



Category No.- 11 
FACILITIES 



INSTRUCTOR 



' ~~ So^^i- - J^ -^^^^^ Practical Nursing should, be -^drppped when the 
facilities are not conducive to meeting the/ obj^fctives. of the 
clinical experience (R: 6) '/ - 

2. The nursing^lab is inadequate in space andi-aciiities', such 
. as si^nks and cabinet space. (R: ■ » " 

U.3-. Need kn audiovisual lab, far Health OccupatLha separate from 
< ":A'u/ . ^ P^esfent lab to accoWdate individualized instruction. 

^tw n ' * ^- '■ ■ '\\ - 

\..\ ^' cr" '29)^^ ind^viduall claslrooms for Heal thlo^upat ions 

ne pperatin|rRo'bi\PfD.dedures class forlthd Opera/tinc Room 
fK1^i^!!I^f^'^^^P should be held in a- latger clLsrSom. TherV 
IwS ?J J^V^S/we of .bal.cony.or- platfoVm^arouriS. the room so \ 
. t^fe; studenl/^|,«ikn observe the, procedures taking Jl^oe. Presently^ 




ix is too 
(R: -8) 



for all th.e student* td see/the dehionstrations 



214 



. 6.^ Dorms should be built las it is difficult' finding a ^lace to , 
• stay^in^ town. Also, wa only ^et to know students" who are in 



•our class V (R: 9) 



7'. Should haye a shfuttle t!ius tetweeA MPTI arid 
Fond du L'ac. /^'.. 16) ' ' ' 



8.- "Should ha/e a certif i'edVhursing hDme in Fond du Lac for Practi 
Nursing clinicpls so .^tudents do lot hayeto travel to Cedar 
Lake m West B^nd. 16) , 

/ 




Center- 



/ 



Too.marny_student|.froni. different school^ s^ch as Marian Colleg 

!^g^^7v^^^^i9^i-;.9"«Jite^'"the\inV Cent^-Fond du Lac, and W\l use 

•.tite,. sa»e- facilities^ ^or their clinical courses. There should \ 

be a separate location for each of these schools so that everyone, 
has the -opportunity to gairi expejiente. (R: 17) 

\ C^egory'-No. 1^ 
^ . INSTRUCTIONAL. EQUIPfaT a fid MATERIALS 




INSTRUCTOR 




'A' -Need better contrcJi of a^iovisui equipment in the! library o 
. ' duplicate, supplies fo^'putlying dc^ool areas. (R: 3) 

2. Need a better control o^^'.equipmeiit Ind supplies in the nurSi 
f -lab. All programs, should be responsible for their own clean 

, Tip.. (R> -9) F n 3 ■ 



STUDENT 



4 



3. The Operating Room Assistant studWi'ts would like to get/ mo'ie 
out of th:e Introduction', to Functi/iial Bacteriology c>a^ss. I 
There^ould be more 'lab^ j^ot the' course,, and al3o>& regulkr 
\ textbooJk to go along with\ the wojif jcbook:". . \ (rJ: . 4) ^ 

4.. , N6^d_moi4>fe^ipiient in t le'^raciical Nursing \ab,* fespecially 
duli^^iies aijd ^lood pressij -e pufj^ for peds. (Ri ^ 



Category No. l6 ' i 
INS^UCTIONi^L METHODS OFF CAMPUS ' 





\ 



jOng scJm,e agency 



emnl^oyees/ regardfing 



ii 




\ 



STUDENT 




2. There shoul)} be an U^lu^tion df the Practical Nursing students > 

by their instructors halway througl^ the clinical courses and also iij 
one at the end. It would show if there is improvement on the 
part of the students. (R: 1) , \ ' . • ■ * 

_ \ . . ■ ' « ^ , ■ ' _ • " 

T-h^re should be more tours of the .larger hospitals as thosje In 
Milwaukee and Madison. We are oriiy familiarized with Sf. "Agnes ' 
Hospital and all of us will not be employed there. (R: 6) 



•\ : • .. . ■■- 

The Practical Ndrsinb' students, do not \receive enough clinical •* 
experienice because there are .too many ktudents assigned to 
ea^^instructor. Therefore, eajh student did not h^ve the 
opi^oritunity to perform the required tasks and did not gain 
experience. (R: 3) . ^ ' • 



^ ' ' . Category No. 17 
INSTRUCTIONAL METHODS ON CAMPUS 



STUDENT 




/ 



1. . There should be more lab classes so that we receive some 

experience before entering into the hospitals for clinical 
(R: 3) ' ^ * ^ 

2. The Operating Room Assistant students would lake to get more 
0]it of the Introduction to Functional Bacteriology <=-lass/. 
There should be more labs for the course CR; 14") 

^- ' ' / ' ' ■' ' > ![ ' 

3. ^The Eandamental-s of Humaii Relations /course . should be 'revised. 
-The instructor should use better teaching Methods such as 
audiovisual aids...'. (R: 7) . ' 

Too. much busy work is required in 'the Principles of Nutrition 
floutse. The Practical Nursing students should work itpgether, 
fot |)y themselves^in a required, course in order to. tetter ' 
''iderstdnd wha^/5S^|xp"ecteji of them. "■ "(R: / ' " • 



■ i 



'Categoi-y I^Io : 18 



■ . V , 
\. INSTRUCTOR ■ 



■ INSTRUCTOR CERT IF I CATKIN 




unless they are taught 
(R: 21). ■ ^ ' 



1 



and QUALIFICATION, 



/ 



/ 



1. Should eliminate nlghtf, fourses for advance -Credit in NUrsine 



5y a PracticajL Nursing instrudtb^-. 
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' " ' Category No. 20 . 
INSTRUCTOR WORK LOAD 'SCALES. WORK LOAd; and PREPARATION TIME 



INSTRUCTOR 



1. • clinical work load percents shouid be increased. At least one 
hour 'per day clinical should be 'coun|efd a's a lecture on the, 
work load percent. The remaining hours fshould be considered 
lat). instead of shop. (R: I)- 



2. 



3. 



4. 



- . I ' * ■ \ 

In^Health Occupations there is really riol distinction between 
lab and lecture and there should be no differentiation on th 
percentage scale. (R: 2") . , ^ • .| 



(R: 2) 



Practical Nursing iaistructors should not' 'be required to te 
in other programs. CR: 131 ^ 



(R: 13) 



Need more preparation time for clashes you have never taught 
before and. for summer clashes. (R: 16) 




I ' Category No. 21 . 

JOB CPUNSELING. JQB PLACEMENT, and EMPLOYER RECRUITMENT. 



INSTRUCTOR. 




I 5^ 

1. /No jobs on the day shift are d/vailable( in the Fond du Lacl area 
'for graduates in the Practical! Nursijig program. CR;^V28 




/ 



ADvr $0RY Committee 



7 



i 



2. TThere sh^dld be a realistic i Ljp|)raisa3//of the Operd-ting R^sc... 
Assistant, job market in oirder' to detejfmi^e how Ih^iny. ]^,er sons \. 
' sholild be recruited tfor/the Opferq,\jLnW Robm Assistant /programs 
/ ' - j / TMs would avoid fldodflng the hob mai/ket. (R: t)"' 

/ J 7 //'V ■ / / / * 

gperatiijlg Room Assistant studei>1:s slyj)uld be ,:^amiliarxzedj with 



1/ 



.whLgre they fit in 
/be awai/e of what 
/ (R: 6 



MPT I Vi 



/ 




;at 



pexsojinsl 



operating room suite aijd a'iso theyj should 
T3|f salary to /e::pect^upon graduatioji. 



Ca te^ox y No. 2 
lONAL CO^NSEITOt rrESTING and PROGRAM 



se rv 



O - 

ERIC 




i feL'HWljh'^ Occupations fo.^* #Tf^^4;(hnittancej 



ACEMEI^T 



21 

202 



Ik 



ADVISORY COMMITTEE 



a 
4 



) 



better screening prpcess for applicants . 
; Room- Assistant program as there are students 
igram'who dolnot' beldi^g there. (R: 4) 



2. There shdiild be a 
into the Opefatu 
cofimleting the 4 

There shooild ^Ve ,sdme type of probation and also a- screening out 
proce^for tW student who ha\s\enrolled in the Operating Room 
Assri^tdi^t progi\anv bu\t\ who wiH\npt be successful on the job 
duated. ,(R:\ 8); • - \ , • . - 




oncel gra 



I 




GRAB.UATE 



/ 



MPT|I sends you an ^itlinate d-n \*iat i\e Ward Clerk program will 

"^^^^ ^^^y ^^11 Vou- to* buy your uniform and iaterials\ 
from a particular storfe by/ a certaiA,4ate .. i This" store happens 
to be expensive and th^ cost is mor/ .than the estimate. T 

A gbjieral spelling test should U©' included asipart of the' 
screening process for the' l^ard/Clerk' prog-raa. > (R: 13) 

MPTJ did not screen well, enjQugh -for the Typing p'ourse. t had. 
.typing in high school azid .could type 65/ wor/sWer minute, but 
III w^s placed in the b^irlning Typing cliass: (R: 1'5) 



7. 




/ 



\ 



.■1 



The screening p:racess for Rractical Nih^sing stjiidents should 
cpnVin physical, psychblogical , and. emoUonall testing. The 
students also should be asked to st^p out of the' program if 
the instructor knoj^s .that-^ the student, will hot be ' successful • 
after ^pme .practical experience early in 'the prog-ram. (R: 10). 




Category^ 
RECRUITMENT OF ^ 



IVIS0RY COMm/tTEE 




No. 25 , 
IPTI '-STUDENTS 



Tlife>re should be a .more active 
^OpeTatihg/Roqm Assistant progt 
apply. aAd th^fe could be an el 
»<he Operating Room Assistant g 
citifal]ity produfct. (R: ■,5) 



recruit^ji^iTESjf st^ijients in the ' 
am ill oirder that ijiore xstud-^nts • 
imiha'tibn-of those not qualified; 
raduat^ W0ul4 then be a higher 



S! 



hospi 



in the 

ect students 
pressure 



MPTLlrebruit^, 15 students ^or tKe Opdratin 

nd qnly I;ias proom/to place ^12 ' ' 
Clinical Prodedu/es. TKey exp 
prdgYam, andjii^puts a/lot'of 

i-- ll' ■ .^203 

./ ' 
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siStant prog 
Supe^rvised ' 
ouit^of the 
to drop out. 

* \ % ^ 



ram 



3. 



S. 



Jhere shouid be be^ffer^orfe'knization for admission into the'Wai^ 
Clerk /progifem. I fenf. to\a doctor for a humber of shots, that I 
vas ijjtformeMi were nae^ssa^y to get into the .program. They cost 
me a lot.ofVmoney. JlOieWlvcame to school I founi out that some 
studeAt^ reieived a letter \saying that they needed the shots and 
some Jtudentis 4idn't re\:|eivte this letter. \^(R: 5) 

We receive ..little rieply tto oW letters of application to MPJI-. 
Some. tUents just get a rtpteVsaying they. were accepted .and . 
recexVe no /urther reply, .while other students get an immediatev ' 
reply and even a ppi-sonajl ^nt^rview. There should be better 

Jtudents. (R: 10) 

The brochure with. e:lp\lanat!ion|S 6f the programs that is s'ent 
to the high schools d6esl not 'adequatel/ describe the program. 
When I entered the l\1ar<^, C^erb ptogram I jfbund ^it to be eSirely^ 
different from my conception 6^ it from ijhe btbchure. CR\ 18) 



GRADUAT E 
1- 



V 



• C^^kbry No\.'2:6 .' 
REFRESHER COURSES ^jid lONjlNUING^jp uCATION 




Reitesher courses should b4\ offered ijiiiually for practicL'il 
nur^b graduates, not only 'f^r -regi^teVed nurses. They could 
include updatied procedures in ,the are^ of nutrition and 
could serve 4s a place wher4 practical nurses can recteive 
answers to ^.questions relating ^o their job. Also, it is a 
state V^efiui|rement that nurses attend this type, of course and 
there is no place in the area where they can get it. CR: '5) 



Category . " . ^ 

REGISTRATION and SCHEDULING for ^NSTRUCTOR 



\ 



1. Smaller clinical Wroups and c\ass ratio. (R-; i^) 

Class enrdllraent iill be 'too large for accommodations, 

fn?^?^^?^^^'^^' ^'■^ ""^^^ consistent for instructor? 

and .studenits---the,i^ are too many-daily changes. (R: 26)' 
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Category No. 28 ' 
REGISTRATlQ N>SLti^ SCHEDULING for STUDE!^ 




ClAica:). hbuTS should be scheduled during the day ' (R: 5)' 

2. Too'itt^ny courses^ are crammed into the first semester of the 
'Practical Nursii^g program. .(-RJ \7) " " . v. 



There is too mtici- time ,between clklsses fqr Operating Room 
Assistant students, they ^should M closer togeither, and pr^- 
feirably eaiili^r in thel day. (r\ 6^"* 



r-4 



\ 



\ 



The Practical^ Nursing lab. is noA^eA up to accpmrnadate ^11 of 'thei 
students/ slo there "should* be someXtype.of classrooii work for thd I 
students not in the lab to constructively use ttfie rime* | (R: 12) 



5. Schedule cla^ssroom 



m work ftfr Practical Nurslng%\idents at the / 
.clinijc^l so thje two courses, coincic^e. ^R: 1^) 

in tj 



same time as\ the 

There should bid a varitety of students in the Cbmmunicatic ns course;^ 

not allj female JVard Clferk students as it ife monDtonous b€ in^ 

wii:h th|B same people aM the time. (R: 14) 

.The scheduling for classrooms is too crowded as 
scheduled* room and there already is. a class in 
then have to be shuffled, arourfd to different. cl 



8. 



The schedule istpo crowded as .we have to spend 
iphooi work apdwe do not have time !|or a job. 



we get to a 
)rogressy We * 
ssrooms . (R; j 17) 

too muG(ir~time on 
(R: 243, 



\ 



Category 



. _ No, - 

REVISION OF COURSES - CHANGS 'IN COURSE OBJECT-JVES 



INSTRUCTOR 



1. Incireaie/ Nutrition from !^'8^ to i;0\ours . .-. . (R; 'i)- 

2. T|ie Obsjtetrics clinickl sWouldXb^ retoirned to 100 h<Jui 
hours, does not — -^^ .J^ ..^. 



\ 

Si,xty 



STUDENT 



•3. The fiasii Health. 1 
into 
more 



allow enough timfe to me^et the bbiedtives. (R^ 15) 



. ..i Medical Terminology course should not go' 

depth on body^ structure and systems but it should go into 
.detail on medilcal terms. (R: 2) , " \ . ." 

\ ■ \ ■ >■' . . • . 



ERIC . 



2^0 
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\ 





V 



4. 



7; 



8. 



9. 



.10. 



11. 



.12.' 



13. 




Pr'actital Nursing student-s should do jipor^ surgical prjep wo^k 
in the Basic Nursing course, and more. baHic procedures such 
a^linitests, irrigations, and admission procradur 6s. (R: 2) 

'Class time should be lengthened in th^ ^dy Structure and Function 
course for,. Operating Room Afesistdnt students, fhe instructor 
IS pushed for time and rushfes through the: material too fast. 
There shoiq.d :be more time p4r week-'-^not k longer class period. 

S.^' 3j 1; 

The Operating Room .Assistanti^tud.^nts would like to get more out 
of the Introduction. to. Functional Bacteriology class. There 
sjiould be more labs 'for thp course, and also a regular textbook" 
to go alongy with the workbook.': ; The class al^so should^ pertain 
more to the^^pexating Room As^iiistant programs and , not 'to th'e • 



luwio 1,11c ,wpcu a ting Koom Ass^i: 
Pracjtical NuVsing program. (R: 



4) 



\ 



The Fundamentals of Human.' Relations course shouldl be revised so 
^at It is|*keared toward, the hospital. (R: 4) 1 .\ 

Relations for the Practical Nursing 
terial in the Care of the Mentals 

6), 1 ■ ' 



Drop Fund 
'program a 
'Ill-clinid 



Rentals of^Hu?ii,ah 
include the 



ma 



.The Fundam* 
^he instru( 



course. (R. 

mtals of Human', 
tor should use 



Relations jcourse should be revised\ 
better teaching methods suc|i as 



V J. 7 r -r*-~*"* , i^'^K.K.^j. i,ca«_iiAiig mci,iiuu:> bucii as \ 

audiovisua.L j ^idsj,; and should have the material perta^ more to 



le Oper^t;.ng Robm Assista|it .prograi^. 



(R: 7J 



--ATI shpulji try to set up a system wher'e Practical Nursing' 
students can makb up work they have missed for legitimate 
reasons during clinical so they can graduate with the rest of 
th^class. (R: 8) ' : 

The Emergency Medical Care course for Operating Room Assistant 
students should be shortened to one hour a week for on4 quarter-. 
(R :. 9) • . . . • i H J- • 

" •' - ' - • 

If fundamentals of Human Rel,atio\is \is included wi\h the' Care of 

.' course \for. Practical Nursing students. 



A: 



the\Mentally. Ill-cliriical course \ror. Fractacal NurSing ocuucuts 
then psychology material shpuld b? 4ncorpora,ted in ithe Qofnmuni- 
catdvns -for Health Occupations' course.^ There should be more. •* 
treedom m the Communications for Health Occupation^ course to 
contain basic psychology. ^(R: 18) " •» 

r i - ) {'■' \ ■ 

Practical "Nursing "^students should have more theory before being 
assigned to a.patidijt ait Winjiebago. State Hospital. 



GRADUATE 




i(R: 19) 



Practical Nursing students should leaVn how to use . eqiipment 
such- as oxygen tanks, resuXcitators, Auction machinesAand 
other typ^/ of emergency eqjHppent. They also should. Itearn 
iV^riqus types of emergency procedures aVd not only thosA employed 
Sy Agnes Hospitai. (R: -l"*- ^ . n f / 
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15. 



16. 



. / 



the -Medic'atibn .course \tor PrflrtiV^>i m,.^ • ' i 
revised. It should L\ more inJ^^L^"^''''! '^^"'^^^M U ■ 

types of medication k^d irshSdld^in^f - 
the medicine and the Jariouf lro,m« ^'^^ effect^^of 

includes the post-gradu'aie L^^fo? if ^^^^ ^1^° ' 
in the field. ^ (R: 23 licensed practical nurses ^ 

So\l'5'Se''?e'?fs:d' l^l^^sTZl'^^^^r''^^ -^"--^ ^^"^enis 
of terms. It should incl^d^ ^"^''f'^ memorization ' 

With different d?sjfse? and aJso °^ '^^^'^ patients 

effects. CR: f,^^^^ ^""^ yitai||ins\anci minerals and their 



^7. 



1 



1 . 

'A 18, 



\ 



\ 
1 



19. 



om«""f'=tl^"f!^??.?"8l-'" updated and teach ne« 



1 



., P^4^edures suc]ji-as.subx:uta^eous feedirig 
s-; ';20.| Stildents in the J 



nurs^ino hnmo oL^*4_jlT a mentally i^l^tarded patient inl/a 



ms 

nur's|Lng home sfettin|.| (R; ie) 



(R: 



;8tarded patient in 



'Category No. 
SPECIALIZATION. TiIaI 



GRADUATE 




-21. 



ze 



\ 




ERIC 
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■ ■ ■■ r 



I 




; DEPART^MENT 




\ 




1. 




iRUCTORS - DI 



STR^ ^ ■• 



COMP-OSITION QF. GROUP NO". 1 




2. 



Male, a^e 30; \5 lionths as' . - 
full^tijie in^stru^tor; *B.S. ♦ 
degree in Agriculture Edu- 
cation, 18 graduate credits* 
in^ Agriculture Eidplcation; 
6 years of non-teaching 
(opcupation-relati^d) worlk . 
experience; 8 years of 
[teaching experdenqe; provi- 
iqnal certdficatfr to teach . ^ 
^iriculiure'. Memb'er of Wis. 
^nd National K3so(|. of Voca- 
tional Agricuktur^ Instrikctors, 
^Faculjtyt Assocl of ^oxain4 Park, 
, .WM> NEA; . I \. ] 

Males^j e 29'; Ih yeirs as full- 
time ri^^tructor; B*iS.. degr^ 
in Agri'cuHlire Jjducation, 2Cr^^ 
graduate cre^Hrts ijfi Agriculture 
Educatj on; years ,of noii- . 
teaching (odcupat^qn-rela^ted) 
work experience; 7/year3 
teaching expexienQe'; provi- ^ 
sional certificate to teach^^ 
Agfictilture. Member '<if\WEA, 
NEA, Facul't/ Assoc\ .'of Miyraine 
Park, Wis. Assoc. b£ VocaV 
tidnal Agritulture Instructors, 
Wis. and Natijbnal Auctioneers 
Assoc\,OTOJ WAVAE,5 Kiwanis . * 



3. ^Male, -age! ejl; 21 
;j ;*time instructor;, 
^'lency in Gheuiistr 



rs as fuir- 
. ipqui^a- 
[B.S. ^'degree 



m Agriqulture" E^ucaH:ipn, 46 
. -(.^graduate crddi^' in Agxiculture 
,'jEduGation; 10 years pf nortr 
teaching (occupation-related) 
work experience; 21 years /of . 
teaching experience; standard 
certificate to teach Vocational 
Agricu.lture. Member of Wis. 
and American Society of Farm' 
Managers, Wis." Assot-Uof Voca- 
tional lAgriculture instructors yr 
Dodge Oounty Po^lc Producers, 

^LVocational Agriculture 
^K>dge CouAty Hotstein 
~AVAE, AVA, WEA. " 



Natio 
Assoc 
Assoc 



•. Male, age 45; Ih years as full- 
time in^'trucior; B.S. degree in 
\ Agriculture Educatian, M.S. de- 
gree in Agriculture Education, 
12 post-grad credits;<LO years 
of non-teaching (occupation- 
related) work experience; 3 
years of teaching experience; 
standard certificate to teach 
Ag^-iculture. Member of Faculty 
Assoc. of Moraine Park, WEA, 
t NEA, Wis. and^Kational Assoc.-' 
of Vocational 'Agriculture 

trturs . ' — T ; 



"irrsLrucn 



(5 



.7r 



\ 



I 



SS^ Mald^, age 43; 3h years as flill- 

\ timet instructor; B,S. degree 
- \ in Agriculture Education; M^S. ' 
M \ degree , in Agriculture Education, 
, \5 post-grad credits; 4 yea\rs. of 
Vion-teaching. (occupation- ' ^ 
(related) wofk experience; 20 *' 
ye.ars of. teaching: experience ; 
standard certificate «to teach 
Agriculture. Nlember of Faculty 
Assoc. of* Morailne Park, Wis. an^ 

fational Assoc^' of Vocational \ 
griculture Instructors, Lions,' 

"'^ \ \-' 



\ 
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,1 




Need more input 
students to 
occupationa 



^ ^^ES^ONSES OFNOMIML GROUP' NO. 1 ^ 

' ^ ' ' ' — 

nput aMJdis.cussion jfrbm- the Agriculture ProductiAi> 
find owg •^tfhere they ar6 an|d where they want to ed i 
llyl (p-t|; • 7,7,10) jtl: 24l)-(R: 1) * \ ■ ' ]' 



. . . .'"/ 

There is* a l^ck of .tiift^fbr i?lass Jfepaxation in Farm Tr^inink^ A - 
^ecausre bf s6 much dn-m^Uar^ irisWtion, which' is ;ver)^\necesVary. 
I|ge shouia haVe time tp btud and eocthange 'instructional material s 
^nd plans .\ (XX) fPts: 2a,0, 2, 9) , (T: 23) CR-: 2) - I 

.'The administration stresses ;.%iality education but only evaliktes 
the" Agriculture Production prbgra^s by how many PTE's we brihg in 
and how much the farmers' income. Has increased. ^ The a4ministration 
IS. not Q,oncerned with ftuality educaticmi and it is not only vbca- 
tional ed"tis^ion which i4crease^"the f atmer • s income. fX) / 
(Pts: 3.9.378) jCT: Z3) (R: 3) V ^ ^- ^ 

Just be:ayse f-unjding-is Ijost on stLd^nts in.Agribilture Production 
prograiQ.; after fH« year? it ^houljd no^t'; nean iha%/ie siiould have 
to drop them from tta program if- it is 'i^^e instriittbr 's Opinion 
that he continue. (Pts^ 6,6,10)^ (T:. 22/ (R:- 4) - j 

The five-year curriculumV^iT^heL^arm^afni^'g and Production Agri- 
culture programs should b^ made to fit^the enrollee's problems. 
•There is a need for chang^ at the state leyei^. If-fl-^Went needs 
-a- second-year course in his fourth year, we^sJicnild gife Tt-to him. 
' (X) (Pts: 10,7,1,3) (T: 21) (R: S) f ^ ' .- '-•r^-I./ 

All initructioh should be based on the stud^ent's fhrm plans and 
f a jrm resources. (Pts: 9,3,9) (T: 2J),(R: 6) 

Instructors in i^griculture Rroduction programs Vhou Id -have special- 
izations to eliminate some preparat.ion--- those wjio, are experts lin 
specific areas should teath in thit a\rea. (Pts,4 5,8,.5)'> (T: IT" 

A 



disjr 
J peTs 



Several d 

resource petson ft^ all agriculture matei^ials ' including, 



r i c ts shoul ld get togfether and 



prepared 

[hat we ^. - 
5) : f 



^slide series with ^cripts. ^(Pts|: 4'^7,4,1) (T: 16) (R":f^ 8) 

iN^d a slide* series for the 'new e'ilrollee to orient hijn.W-^h^ 
•5;tertt .from him and cap. do for him. (Pts: 8,5,'2) (Tf*? 15) ,(^^ 

• 1 ' • ' 1 / ' !■ 

- Time should be set aside for tl^e instructors to 'evaJGliate th'e.'- 
Mriculture Productiori programs and plan next year 's^Lproeram. ob- 
jectives. (Pt/: 8,7).(T: IS) (R: 10) - "^V^— ^- ' ' ^ .' 

Need more communications among inftm^toi-s in Agric^ulture Production 
^programs on what instructional methods kisep their students' ' "• 
mterest^as .well as teatJhing; (PtsV ;'S,;.G>. (T: IS) (R:/ll) 



We need, a student evaluation ' in AgricultW Production i)rogfaras 
and the\r6sults should go beyond the. ins/trWtorsi---shoXiid go to 
the administration. (Pts:' 6,8) (T: ; M) • *(Jfl: l^) ^ 




ft 




IZ. Materials' from the University .of 



pertinenjt to Agricultur 
abl^xto /us. I (Pt|5y: 9,f[ 



14. 



15. 



16. 



Pi\oduk: 




in Extensioi 



13) \(R: 



Use outside iiresoii^ce people lift Agriculture Produttion programs who 
specializev in arfeaV out^jide the ' i^struc :ors ' fepecializatibn. . 
(P.ts:- 2,5>C) (T| Ul) ^R: hjA) \ ! / 1 j j V ' j 

}ii i 



which, are 



ould ilip mad-e ivail 



wintdr clashes i in th^ 



Need. to explore the team teaching conteptfo 
Agriculture 'Productioi-'progrems. (Ptsr 1^6) cJ: 7) (R:"j5) 

M6re, stress has to be', plac6d on realistically identifying for tke 
Agriculture Production students the potentiality for Success, of, 
his farm. This is" particu^axjly true for thoke whose plotenti'al lis 
low. because of the fatm operation situation. C3^» CPts: 4,21, 
(T: -, 6) (R: ^.16) . , ' ' ' 



I 



17. 



IS.- 



Farm instructors ke.ep' hearing about -the high cost of the /parm 
TrainiTig program when farm^s have the iiighest, education' tax base. 
(Pts:- 6) (T: 6) (R: nr^^fl^ J/ . / " . 

Graduation in FaYm Training is a farce. It is only good^ as public 
relatiojis, There should be c^rtif i^atipn after completion of each 
course; in t^is way the student has the Understanding that "he still 
has a" good deal to learn' but receives \ recognition periodically* 
instead of at the end of the five-year yperiod.'- fPts: 1.1. 3") 
XT: 5) (R: 18") - , |p<v ^ » J 

to the.. 



9.~ Need to add individualized 'instructioi 
program. (No Points) (R: 19) 




The term Agriculture Production includes) both thlj F,arm\Training land 
Production Agriculture programs. '^^ \. 1 / 





ADV-I-SORY- GOMM-I-TTEE-A- - AGR-I C-g-jTURAL MECHANIC 



^COMPQSITIO^ 



GF GROUP NO. 1 



Male, age 27;*served 1 semibs- 3. 
ter" on advisory committee ;/'an 
employer in Fond du Lac,.counfly; 
the company, employs -8. agricul- " 
tural mechanics, none o'f whom 
are MPfri Agr.^ulturail 'Mechy. V 
anics'lgradgates."' ■ ~ * 




grlcultur,6- 



Male, age 37 ? servecTyto semes- 
ters on afdvisory committee;' ah 



employer in^Dod^; 
company employs/ 
mechanics, . 3. o£ 
Agrit:ultuTai Mfeich^nics 
graduates* 



county|^th'e 
agricu/Mural 
bm, are/MPTI 



2' '9^: 



Male, jage '38; served _ _ 
•ters ohi advisory* cominitteej 
employed by the Tr^de Assoc.; 
no indicatdon as to* the number 
of emplfayees who ^are*MPTI Agx.* 
bultura/l Mechanic'i^/graduates. 

\ ■ ' 



;e^mes- ^. -Male,, age 46j Is/erve'd" 4 s^mes 
^ :\ ters on ac^vis(jW committee; 



A 



employer in '^Cbliimb|a .^iounty; the 
^/ip lo'y s j ;7/ , d;gr|iGul tural 




company e^n^iu^si ct^xjx 
me<rfianic^, 1 of wfeoih. 'i 
Agribu;Ltural .Neth^aiics 




226 



7 



211 



s an MPri '■ 
graduates^; 



'4 



2. 



RESPOllSES 0 



T77 



If ioi 



fOMINAI, GROUP N0« 1^^ 



I 



l.VlThe Agriciikltuiai- Mechanics fM-time advisory commiitee nelds to 
/ Imeet^morE^ften We Eave , 0] met in ten.nronths andrwe a?e1not 



"u^^*. • £ ^ "i^Hf^l f , • "--M J.11 cell, juuucnb anaiwe are not 

rl? i^? .1 n CP^s: 10,9,10U0) fT; 39) 



iNeed better screening of students prior to^tE^ entry into the 
Agricultui^al Mechanic progra/is a- Jigh peT<:entage Ire leaving 
the fiel^j T,hey need %o be informed of wha£ to expect in sala?y 
and Responsibilities. CX)CPts: l,ij,9)(,T: .25) (R: 2) 

^* irH^V^f involve/ in advisory committee .meetings so 

vice veJsa ^n!-?"';^^^"^^??^^^^ i!? feedback on our ideas and 



CPt5: '9,3,3,5) (k: 20) (R: 3) 



committee members should be familiarized .with the ^ 
\ ' organizational/chart. What W. the channels through which 

(T:'^9)'cR: 4)'.''). °^ f"""^ instituted? "pts- 3,10,6) 

^l)>1^?^l?;^)^^T?°^^?)^(^^ ^Tf aft:rg?°La^?Io\r 

^^gricuituralJlechanicS Wsory c/oknitt^e. should Ave sub- 

^""^^ ^^^P andMquipment and- tl4y should 
Jceen omehr-m^kJrs up-to^da^te i|ri thei^ assigned ai=^s^ (Pts: 7,7) 

/. •, / i ' ^ . I- ■ ■ 



keep 01 
' (T: U) (R: 



The adyisor^ committees shou-ld be* in 



the budget instead bf be'ins\fold hoijiianrdollar's .a^Hrbe sSent 

-^,4,4) ,CT: 14) CR:., 7) . / 



1 it."" " — "3^ — ~ IV 

m ea^h area o| the.BTo.gr-amj[l (Pts^.- 



rblved in the breakdown of 



^' JSL^S^'r^^ ^ deeper ukd.er striding o4 the. basics and they 

" (?: il3)te Ty are ^o.|ng; certain thi^s.- (Pts: 7, 6) ^ ' 



9. 



Stodfents 
nica^e b^ 
salesmen . 



nee^ a cl*; 



r. 



ass in Human Relations to enable them to commu 
• the r.ii<!tniT fi-r T>.a-.*\Tn,,<.* ■ 



nic|(te better .^ith- the custonjer. They spust- reai-ize they 'are'"" 



/ — I — - ^w.jt» real-] 

CP^s;: 2,9) .CT:i 3^1) (Rr 9) \ ^ / " ■ 

^ Career' t^y; for the AgrXcultural Me'cWnics 
programV St/iidents or pote^tAal studejits sStouH be able to select 

! » JrIiri/?f^1-'if P^iew the diffelen? 

.1,, areas the field, ?hey/?o should see th^ available facllJues. 



X 



li/ H' '■'^^^^^^tsido \^ hav6/th<r ^xpei.ienc^ in the 
\ h\ 7 Pfcibleas. Their/ hand is htel-d too much 



sHpp.for solving their 



iia.vc ciic cApexienc^ in Tine sttop^ for soIa; 

problems. TheiryhaW.is h^l-d too much. Tpts: 2,1] 



.\. 



6' 



Jr. J 



212 



^ — r 



advispry commjittee needs m^ip^than the course title in 
assisting in curriculum development. They need to know the coufs^ 
d.escription and objectives. (Pts: 6) (T: 6) (R: 13). v 

The advis'bry committee /should be involved in the purchasing of 
equipment. (Pts: S) h: 5) (R: 14) 

Need to recriiiit studeijis in Agricultural Mechanics frpln outside 
the Bje'aver Dam area. vStudents are local . and they saturate the 
j-ob maj-ket because they do hot want to relocate. (Pts: 1»3) 
(T: r) (R: -15) • , - ' ^ \ 

This employer needs to, know th^e^pab>lities o£ an MPT I graduate; 
first, so he w^ll hire him and, s^ond, so he knows the graduate's 
limitations. (Pts: 2,2) (T: 4) (R: 16) 

♦ 

The Agricultural ^M^chanic's Apprentice program should, divide their 
-1..-. r , . . , ^ . machine rep 

(No Points)^ 



• curriculum. into fai^, machine repair and factory machine repair. 
Both should be offeVed as ja, full-time ^^og - - 



(R: 1] 



^"--^UPBN?^- /AGiRJ CULTURAL MECHANICS 



COMPOS IT I 



m OF GROUP NO. 1 



/ i 



Maid, age 19; has completed 
3* sdmeiters at the MPTI-Bea\|er 
Dam JCampus; indicated satisfac- 
tion with the program; infl 
enc/6d'to enrol J at MPTI 
MP7I student.' > 

has comp 
':he/MPTI- 
ndicated 



Male, a^e 19; 
semesters at 



D^amx Campus; 

t%o'ti with the 'program; 
enced to/enroll at MPT 
MPTI student. 





Male, age 20; has completed 3 
semesters at the MPTI-BejavQ^ 
lam Campus; indicated satisfac 
ion with Nthe program; infii- 
;nced to enrol^l^at MPTI by / 
personal decision. ^ 

Maue, ag^ 21;- has comp[ 
semesters at the MPTI-i 
yj/ j Dam\ Cakpus ; indicated 
/ </, tidft with the progriam; 
/ /' l ented to enroll at MPT 



feted 3 
leaver 
r^tisfac^ 
inf lu-' 



personal |!iecisi 

5. Male, aCgejl9/ has completieid i 
sfeniesters at/ thfe MPjri-BeaWer'^ 
Dam\Campusf ind/icatbd $atisfae- 
tion with/ the piiogram; influ- 
encedxto /entoll Wt ,/MPTi by a 



higliT^^hoo l' couns^ ^ 




/ 



-TT- 




3NSES OFlNOHIimL G :^QUP 

r 



l.^^^here should be a 'separate 



40. i 1 



.._ ^^.urse added to thh Agricultui^JL 

lechanics, program ft/r studeril!|s to leai^ri to work with electrical 
ystems on tractor^.- (X) (Ptls: 5,8,8/,8,!5) CT: 34) (R: 1) 



hi / 



systems 




and modern/tractors 
are' antiqi/es, (Pts 



2. The^ AgTicultural"Mecl(anics fetiident^ sjiouid have more practical 



wori<! on' in their' < hop. Too many of them 
i,f.9,5j4) ,(T: 32} (R: 2). \\- 



begin in Octoberj and i end 
ys, possibly 8:0 



a.mj. 



The Agricdltural Mechanics prdgram shoul 

in April/ Thefe would be longer class di.^^-, t-------/ 

5:00 p.m.. in .order to includd all the tidquirexii-materiai .7 Tool 
much , time is wasted during, the day. Modt. students have part-time 
jobs, and /they tould use the extra time. Even if the year isn't 
•shortened classes should start at 8:00 £ .m. every morning. £XA 
(Pts: 8,10,10)/(T: 28) (R: 3) ^ *^ ' 



should be 



The schedule foi- Agricultural Mechanics Istudje 
to all-morning lor all-af ternjoon classes to* enable the student] 
to work part-'tihife. .-^X) (Pts: 10,9,8) [T: 27) (R: 4) 



igeU- 



6. 



-- -standing. '(Pts: 7,l/j6,3) (f:. 17) (R: 8) 



Morp shop t^me is needed for Agricultural 'Mechanics students 
the/ Hydraulics 'class to actually test h)'draulic systems, for 
trojubleshodting, and for more detailed fork. More hours sh 
be ladded to the course- --maybe another semester. Don't drop 
present matexlar. (X) (Pts: 9,7,10) (T: ^26) (R: 5) 

/ ■ ' ' ) /" 

Agricultural Mechanics students should have more money ava 
foi- student activities. 'These students have to pay for t/h 
bpwlingj and/ field trips,; This jnoney could be obtained by ' 
dealers; in the area a small fee for wprking on their equi 
in sho^s, 6x else they could include this exti>a money in/ 
'.or activitj^ fees. (Pts: 1,4,6,7,6) (T: 24) (R:. 6) 

Agricultural Mechanics ' students should, have priority' ov 
school students in the use of the shops at Beaver Danj. 
tural Mechanics, studen/ts should have tjieirl.own shop 'sen 
from the high school_Jtujdents . Too much equipment end 
or damaged. (XXX) ,(Pfs:| 10,2,3,7) (T: 22) (R: . 7) 

There should \e a bettef .ind^ns of testing out Q-f ,a class. , rne 
Beaver Dam students havfe go through the administra^tibn at the 
Beaver Dam campus who ih-'^urn have to .re^)OPt to .Foiiid Jlu Lac. 
By. the time they are able to test out ol a class the/ have it 1 
half completed and it doesn't pay to test out anymore. ' There | 
are too many channels {to go through to g6t placed in advanced 




/o 



9. 



MPTI shduld change th^ Agricultural Mechanics progtam to aits^ 
lasdociate degrea program. They should work on getting cr.edits 
'tra^erable to s'tatl colleges;, at least General Education' 
If not '^liQ^^redits^ ..j^Pts: 6,2,9) 17) (R: - 9) 



ERIC 




credits 



can; 
:Qllege 



:es, ^nd it \/ould' alao shorteiy the class day..\ 
(T: 9) (R:f Uj \ f ^ ^ 

7. 



^hange 'Human Relatiofis to a psychology course the students 
M*s^.- Presently 'it' is geared to 'the lev.el o£ a third-year 
psychology student. If should teacl). the students to get aiong 
with other <pec^le. (XXX) (Pts:, 4-,7,^) (T: 13) (R:- 10) / \ /, 

There should ibe a Mechanical Design coutse fdt- Agricultural , 
MetHanics student-s ii place 'of Blueprint Readjlng. The presejit , 
ccmrse shou^'d contain less blueprint readihg and more actual,^- 
drawing- --at ledst nine weeks of \it.- (X) (Its: 3y5;,l) fT:" 9" 
'(R:/ 11) ' " ' ' ' . /» ^ ^ 

The lunch break! at Braver Dcim shoul^ be one-flalf hour. T-his ^ould 
still give the ttudeiits forty minutes 1 for lurich as classes la^sti-- 
only fifty .minu*-'"'- •^"'^ -i-__^-til ^i.- — , •/ " 

(Pts: • 2,1, '4, 2)1 

There should be 



a larger' Agflcultural Mechamcs shop at Beaver Dam 
with ?a larger door and an overhead .chain hoi'st. (Pts.: 3,4.1") 
(T: 8) (R:.^ 1§) ■ ' ■ . ' > } 

More table an/ chair sp^ce "is neejpd |in tfie,' lojinge at Beaver 4)am. 
The loun.£e.J,sj|is£d--ii^!-JHrg*r SChooi; stuHe^nis andf the\apprentdce / 
•programs. |It i^ too crowded. (P/ts : '6) C'f:, ||l6) (R\ 14). ^ 

'Combine the Human Relations ' course with the sLcond semester -of 
the pommunicfatidns course for AM-.icuItural Mefhaliics' students\i 
(PtsV ^3) tT: 3) (R --^ ^ ^ ^ ^' 




uni 





M4le,f ^ge.46c served 2, semcys/ 
ter^ /on -advisory coihinittee/ j"^ 
ah ein^i(jj^er in Fond/ du Lac 



:er/on a 
/an yemployer • 
^ county 

i I* 




et^Vjsd 1 semes- 
ojvd dU 'Lac 




Adi l.e ^ a g e 54 ; se|rve<^ 1 s^em-es- 
:er on a^v|[sor^/comM 
in employ^V^ in ^Fond/ du Lac 
qounty./ /; / 



4* ^ Male , 
f ' ter on 



; se»rv)fed 1 seines • 
pry cpmiftee; 




county 

i 

ag^\43; served 2 sem^^i 
erS on advisory committee 
n^emfllpiyey in iw^shington 
pounty; thfi^ coiiripany has 3/j) 
:ime employV^s [in^ the F4frf 
jraining field | 



an emp].py4r in F6nd du Lac ' 




.ESPONSES 



Need iftorie 
fessliqna,'; 



ctor^ in Far^ 
[its. Wis ^s\i 



&i,9,9):\(Tr 



i 



1 



mi GROUP NO. 



'raihing should spend 
.(juld. be at ifeast once 
needed tb 'help solve 



spra^' 
10,6; 



(T 

i 



shoulcl 
jograri 



"make thei'r s 
.. (XX) (Pts: 



f 



3) 



students a 
IJD, 10 



a littre more time 
a nonth and/ they 
farm problems , 



U with more oberience. Xa) CPts: 5,8, 



a*ai}e that Ml^l offers 
(T: 35)^' 2)1 



scijjpols 
aining 

( lemons Wrajbioiis in th^ l^arm jTrai|iing Iprogram by pro 
/ 1.J1 in^^^^ ff^ 'dehorning and casliratipn by Veterinarians; 
tiini(i§j, '^r^nldiri^ valves^ and die.sel ^ginbs by Wchanics; and in 



/id be. mandatcjry tliat students in Farm Training attend 
a^A S0% of thieir classesX^ If JPt, the instructor is' spending 
fartn vi qi tc tf. I cf-n^Anf-c r.ruA j^^j attend meetings 

(P^s: 9,10,3,5) (T: . 27) 



It sio] 
mord tl 

tirae^ ok iarm visits- with Istude^'ts whcj 
*and ai/e r;Ot interested in the program 

-The, scheidule £01: evening courses, such as Welding, is too early. 
The firnlfer doesn''t have time for his/ -choreis . Maybe they cquld 
statrtlatif 8:00 instead of 7:00 p.m. /(X) (Pts: 8,7,7) (T:' '22) 

The|r;e should b^, more tours in the Farm. Training program, on \' . ' 
different' types of farm^Setups. (Pts: p,'l,6,'4,3) (T: 20) (^: 1 6) 

Instructors in Farm "Training should teach me-thids^when they caii ■ 
b^/pplemented," such^^a^_j^ spring. 
3,9,5) T^ftv^ ff^T (^* 7 ) 



r - 

i 



lAgtTi/ctor in Farm jTraiaing .should/ 1b||2 . the faEinbr know when he. isi 
^^^^^^L^^I^^ l^is appoCLhtmbi\ibs i He .should have a'-' .1 
egiiitr'Schediile a^id let the farmer knbwjWheth'jer he is coming jLn ^ 
morniiig oiraf t /ftrTinnn, sn they' dQn-*-± vfkste ithe-. whole -day 
•for, him. (XI) '(Ptst 4,4,8) (T: 1l6) (R: ^81 L-L" 



. ,fehe7i"e should i^|courses in. the Firm Trlaining pr'ogrant concerning 
farm 1 at^c c^ik^^e 6^^^ ---gul^tions , lajK^ (Joncemihg the sale of- 

g trespasspg. ' .(I^ts:, -7 ,.3 , 6.) /(T : • 16\ 



-J, farm laws su|:|i|4s. Seed re„ 
1--..^ ^t.- ^ cohcerning 




L.[J 'JgtudintslJishciuld 'have n^ore sayKn what 
'I VFarm' TrajihiAg 'i^ogram. . The i^trjactor 
~xbdejlts-»--he should have a gro 
«^4: ,5,6,2) (T: • 1^) (R: ill 



/ 



'cqw^,^nd those 

TKere_sholil4 be some type of atytendance ijequjlrements tor advisqr/ 
--'Ctranfiittee mfeml^e^s. If you miisf three neetifigs' in 4 row Vou should 
|b dismissed. ; (Pts: 2,2,3,2 4) (T-. 10)A -.i ' 

■ I -> !-L : I,' ■ ■ ''41 ' . • \" r - J.' 

?AguLd be done\ih-,th6 
poild. ask more; than ^dne 
cpnctejisu-s before making 



'.\. 



A: 



231 

216 



12. 



if 



n 



.1, I 



Artificial Inse: 
j hav^ no speakerL 
^ I lyifi:. isn't affii,!, 
' (UIj 11) (R: 12 

f 

IS. MPtI sihould make 



The, movies and spankers used by instructors , in Tarm Traini|njg 
"should b,e^ unbiaiQcf and show a variety of prdducts as in the 
ATt-T-fl-i,--i^i T„c^4,-;j-a^ion Business. J-t^i.^^... , 



The 



at all 05^ have someone ^ . 

tied-with a partitular /(lo|mg4^y. (Pts:' iS 



nfefliluctor either s|iDi;ld 
who l|knows tj'he bus in 3s^s 



the farmers in ' the . di^':t*'ictt' aware of the Agrlicul'- 
tural Mechanics' program at the Beaver Dairi ckmil)us. fPts: 7.11 
(T:^ 8) (R: 15) i * f >U 

14. * The farmers shoulcj ,be able to^take only the parts of .the Agricul- 

tural Mechanics program that they want, not tlje whole program. 
(Pts: 1,4,2) (T: 7) (R: 1-4) • ; \ 

15. After three- ^ears you should be "allowed . tO'' remain oh the Farm 
Tra"i^ing advisory committee for at least two more years as Farm 
Training is a .five-year program. (Pts; 1) (T:^ 1) (R: 15) 

16. The instructors in Farm Training should gear the program toward 
their/ students' needs and facilities as in discussing the different 
soil /types. ' (No' Points) . (R: 16) . ' 



17 



, i 

'I ; 
■f ' 



There should ^be more tours of manufacturers in the Farm Training 
'"-'^^ram, such' as Allis-Chalmers and John De^re. (No Points) ' 



pro I 
(R ^ 



1 



i.i 



r 



\ 
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***** 



GRADUATES 



Male,'|ajge 43; .attended' MPTI- 
FoM du^JLacj. graduated Jiinei 
, 1973;' presently *se,lf -employed 
I ■ I in| a trairting-tel-ated job' in'' 
f I ;^odge. county. - I i| ,. . 

(1 f •■ 'I • I 

Malbj^ agjfe not ihcSicated; at-. /,y5, 

te:id;edvM[PTI- Beaver Pam; gra'du- 

kto4 December , 1 ijZf" presen,tiy^i 

emMcjyejd. in a training.-related' 

■ 0( 



COMP.OSITION QF :(SiiOTP .'NO. 1 



' 2 



3; 




™ale., ^ge 33t( Attended MfTI- * 
tMest Bend; graduated October*, 
|il073; presently employed'' i|n a, \ 
f'ti'raining-related job in Dodge ' 



1 



in D.oc^i^ county, 

agk ^7^ attiended MPTI; 



flejiek" D&m; graddatled Dec'ember 4/1/ 
1 973; [presently employed in. a 
tlraSniing-related. job in Dodg ' 



.7. ~ Male, age. 



..age 24; attended MPTI- 
B^veji- Dam; graduated November, 
presently employed in^a, 
ing^relajled job' in Do^ge 



ati'ehd 



Male,' kge 39'j attended. MPTI - 
Fond dii Lac; graduated^ovem- 
)'/ iber, 11)73; pijejsently emj)loyed. 
yl fin a training-related job in 
• I Fo^d dii Lao. county. 1 ' I 



MPT^- 



1: 



\ _ 



. E RIC V ; >/ 



Fond du.L,ajfc;. gradua tejd', November , 
1973; pres/ently diiplbyed- in.a 1 
training ji|61'a ted, hob in Fond^du 
Lac coun|:)f|L '1 
217.' 



RESPONSES OF .NOMINAL GROUP m.' 1 



/ 



1: The FaTjn Training program should be-i^exible so it can be adapted 1 , 
to the present needs o-f th^ students taking the course. Some Ij 
instructors/are doing this 'now ahi we feej it is good. (Xl! ' 
. (Pts: 10,9/,7,9',7,9,9) (T: 60) 1) . ». J 

2.* Some instructors Jiave too "he^vy a work load to a good job. 

I MPTI should limit- jthe claiss sli^ for the Farm T^®ning program. 

1 There should be less stiidjents ^r ilistructorr because 80 stude^its 
' : are' tp6 \many. Perhaps the classes could contain about 50 students. 
(X) £Pts;: 9,8,2,319,8,2) (T: 41) (R^ 2^.^ , \ 

i There should be ;nore class , sessions on the * financial aspects of 
S\fa,rm management included in the Farm Tr^ning "program. fX) 
Wfs:, 6,8,10,5,10) (T: 39) (R: 3) , , ."^ 

|1PTI shouid^et students continue in the/F^orm Training program ' 
Wfter their five years ^re completed. ^jSs .would help the student 
ta keep m touch ^|th i ^eV changes in farming. They should be 



4. 



ref;^esheij/Hype o r^ ji^ost-^ raduate. courses, and thg^ instructors 



?hoUi3~"g:§t--^«4d-r^ loac 
(T;\^ 39) ICR: 4)/. ' 



5. 



6.. 
7.. 

9. 



rs: .2,7,8,9,8,2,3) 

Qualifications for Farii|i Training instructdors should include. a... 
strong ^cjcground in Agriculture, and being a good organizer, 
r had aT)oorly organized instructor Vrhen I entered the program^ \ 
but the. one\ I hav e now is excellent. It helps the clags if the V 
instructor caji^ve an organized presentation of his material to 
the;studenfS. (Pts.:'"^8,10,6,10,4p(T: 38)' (R: 5j 

There should be some type of attejndance requirement for Farm 
..Training /classes. Too-maa^^^eeple do not show up for classes. 
,(X) (Pts: 7t3,10>l,2,l,8) (T: 32); (R: 6) ■•' 
Ther■e shJuld^be^^a Wel^iilg or Farm Maintenance Qourse. in, ■^:he Farm_^ 
Trailing/ program .\<It couW Ke. an, afternboh 'workshop during the*, 
winter n!^)ntlis.. CXWM^ts: ' '3,3>2,3,10,7) (T: 28) (R: ' 7) % 



The . 
test 
(XXX) 



* Training program sholtid'' contain more field trips for 
ots, fanir;:bii&ldings, jand other areas related to farming, 
"^^ts; 4,^2,J",5,7',5) (T: ^7| (R^' 8) 

InstructolE^5]5^oi!?d schedule J feJ, free days each month so the 
students are to call the instructor to get special help when 

they bave a/ probleai^ . (XX)' .(Pts: f i,4,4,4,t,»6) (f: 25r (R:' 9-) V 



1 



there shoulfd be more .(|is cuss ions in the Farm Training , program 
-.designed td help stud,ents share ideas they are concerned about. 

instrm:tdrs C9uld use a questionnaire to determine topics 
" ' ^^"M4^cu6sion, or they pould have students, hand in a list of 
topib^o-be discqssfed. * (Pts: 5,1,6,6,3)" .(T: 21) (R: 10) 



7. 



LC 



233 

218 



- 11. 



13. 



- •'■■If \ ■ ■ '■^ • ' 

Possibly; the instrucTdr a^TaldUtipply Atra kelp to beef farmers ; ' 
during farm visits if the^ hapW to b"^ in a qUass with mostA ■ 
dairy farmers. The farm Vdsiti^ sliould .continue to be on a \ 
monthly basis. (Pts: 6,iVl,4^\ (T: 18). (R; 11) ' — L 

The Farm Training prb^nu^ould .include m&re information on farm ' 
'JLa>is and legal assets oi- farming. |(^s: 5,5,5) (T: 15) (R: 12) 

Pos^bly M^Xicoul^ take a slirvey to^^^ee jf raising *the fees for- • 
--the Farm Ti'ai,i5%a^^&^ram toUlO xir^ $.?0 would help to improve 
the att^ndance-at the classes. (Pts: <^ 1,1.) (T:" 2) (R: 13) 
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'TEE - \FOOD\lANUFACTimi:NG^T£nHNknnY 
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COMPOSITION OF GROUP NO. 1 



V 



lale, age 35; served 1' semes- . 4. 
jer on advisory^^comkittee; an 
employer 1 in Dod|.e c toty; • .the ■ 
company has, aboixt .,90 employees 
in the fodd manufacturing 
field, 3 of whom are MPTI Food 
Manufacturing graduates". 

Male, ageV36; served 1 ^eiffes- 
ter -on advisory committee; • 5. 
an employer in CTalumet .county; 
the company has 120. Employees 
in the food ^manufacturing 
' f i'eld^^jiOTSL? of wlioifi are MPTI ' . 
graduates.- - • . . 

Male, age 57; served 10 semes-. . ^ 6'! 
ters on adyis.ory committee;" an 
employer iii Fond d'u- Lac county; 
the company has* about 85 
employees In the food manufac-. > 
turing field, ^1 of wjiom Ts an 
MPTI Hood Manufactui'ing ^ * • 

graduate. i • 



Male," age-44; served 2 vS^es- 
ters on advisory committee; - 
an employer in Eond du Lac 
county; the company has 4 em- 
ployees in the food maniifac- 
tufing field, 1 of whom is* an- 
MPTI Food Manufacturing V 
graduate. - , 

• ' * • ' * . 

Male, agQ. 52;, starved 3 semes- 
ters on aijvisory committee; 
an emplo)rer in Dane county;, 
no information given with 
respect to employee? or 
graduates, 

Male, age 46; serv,ed 1 semes-, 
ter on advisory committee; an 
employer in Sheboygan county; 
the company h^s^ about 80* eip- 
ployees in the food manufactur- 
ing field, 1 of whom as an 
MPTI Food Manufacturing 
graduate. 



1* 



2. 
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RESPONSES ^ OF NOMINAL GROUP NO. 1 . ' ' ' ' 
Stud6nt,S>eed to be'bettex. prepared for communicating on the job. 

Need, to stress the basics af ihe Food Manufacturing, program with - 
^JJn, ?J Advance courses in the .p^rogram- ^ -we 

with the university system's ^rograms---we 
need the middle man m industry. /(Pts: 10,3,10,10) (T: 33) .' 
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MPTI should develop one-day seminai:s in. areas such'as sh6rt time • 
pasteurizing and sanitation for mid -management personnel. Wheji a-' 
semester course is offered many interested persons. do^nQt atteiici ■ 
becausfe of the length. (Pts: S,9,7,4).(T: 25) (R:" 3)". / * . ' 

Need to offer continuing education courses sHch as Organic" Chemistry 
and Microbiology. (Pts: /r0;-8,5,). CT:'~"13) CR: 4) • " • 

MPTI should fest studentfs and ad,vise. thenr if they could, potentially 
be a four- year college graduate {in Food.Scienc-e and MPTI also 
sliould advise them of the ^iffgrqnt job opportunities with a four- 
year degree Wersus the two-year [vocational program. fx")- 
^Pts: 7,7,8K'CT: 22). (R: 5) • - > ' . 

\: ■ . . X ■ . ■ j ■ . • ' 

StiMe^its_sii5^ be ^ble to. explain as well as recognize why some-." 
tBingTis wroii'g . ' Th6y need expeidience in school in how^to_deal ' 
.'Witji/hiisajc^ that are- made. (Pits: ,5, '8,-6, 3) CT:' 22)^ (R: -6).' 

^Judents need, to be made aware- <yf how to find out answers to their 
questions and how to explore. the| new areas in Food Manufacturing 
on their owiR . (Pts; , 5,9,6) CT:i 20) CR*: 7) . , 

Students need to.be disciplined and show leadership in quality 
^ 1,3,4,9,1) CT: 18) CR: 8) 



control and housekeeping. CPts : 

MPTI counseling departmeiit should devote more t'ime to the student •■ 
whos.e aptitude is rtot for the prbgram- in which he is interested. 
More testing needs to be done. • pts:. 4,7,..7) CT: 18) CR: 9) 

There shoul'd be mpre of a liaisoi) . between' instructors and ' industry 
and It should ihvolve tours to " stee 'what industry is doing in 
Food Manufacturing.- (Pts: 4,3,2,8) CT: 17) 'CR: TO) 

We should recruit'iptudents from Ithose working within the industry 
who are content in their job but could improve - their functioning 
level by partially or totally completing the F&od Manufacturing 
program. CPts : 9,8) CT: 17) CR: 11> ' * 

Indust/y should encourage and. jioki. more with MPTI in developing ■• 
speeiMized courses in Food Manufacturing that are on the voca- • ' 
tional-t§chnica; level ---mi<Mankgement. CPts- • 8,2,6,1) CT: 17) 



A basic underlying understafidihg is' much more important t4ian learni 
ing each machine; as aU mathineb essentially function alike.' 
CPts: 2,l,lyS;,7) CT:(16-)«:R: 13) . , 



MPTI should havb both^old ai 
so they become familiar ' wit? 
automatjic equipment. / CPts: 



/ 



d new equipmei/t. available for studeiits 
both the hand-operated and the' * ■ 
6,4() CT: 10) CR: 14) ^ . y 

Internship in Cann/ngi and Fr^eezing is cut '^hbrt by one month Axxllm^ 
the summer becausd'-the students are out of; school in May instea'd ' 
of June andiwe don't have wark for them.' Th6 schedule should be ■ ' 

CT ^^10) r ^^^^ ^ ]' ^^^^^'^^^^^V CP^s- ' ■ 



16. 




facturingg. 
, including 
ifics in their 



17. 



b. 



18. 



19. 



, The instructors need to impress upon the 
^*tUflents\the importance of their overal 

Psychology of Hyman Relations, as w611 

education, ^ (Pts : ^2,3) (T-^.. S) (Rt 16^ • 

I hive* to 'wonder how students are gfadedV - I have gradua'tes \fh.o 
received good grades 'but eVen after six months on-thB-j&bl^ 
. trainifig sometimes they do no± comprehend the* basics of their io 
tPts:' 3) (T:' 3) ^R:^, 17)/ \ •. " ^• 

. ' " . • ■ — T- --^ / ■ ^ ' " 

The high scht^ol. .Career Days, are' used primarily by the speakers 
• a's a recruiting day for their own industry instead of a genei^al 
"information d?iy for each field. (Pts: '2) (T; 2) (R: 18). 

Ten percent of -the "students' program credits^ should not be eariied 
by thfe'ir internship. The number of credits earned should' be based 
•on' the type of job during their internship an<£ Him muph they can 
learn on' that job: (Pts: .2) (T: 2) {R: igi ' 
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STUDENTS - FOOD- 'MANUFACTURING' TECHNOLOGY 



,-C^4P0SITI0M OF GROUP NO. 1 



2)' 



2i. 



Male', age -21; .ha^ completed'. 
3 semesters •irf xhe-'Foq^i'^la'hu- ' 
•facturing-Dair;^ prbgraln at the 
MPTI-Fond".;du Xa-c tam'pus.; in- ' 
dictated "satisfaction, with .the 
program;, influenced to I'enrOll \ 
4t. MPTI 'by a- high scJjpol 
counselor. . . 

Male; a^e 20; "Jtas complfeted 5 
j^mesters in the 'Food Manu- 
fa^ctuVing.T Dairy program at the. 
MPtl-I:ond du Lac Campus;* in- 
dicated 'satisfaction with the 
program; influenced to enroll 
at.MPTr.by a 'high school 
counsellor. * * , ' / . - / 

Male/ age'i21; has comple-t^d 4 
s^raq.ster3 in the Food Manu- 
/facturing-Dairy program at the. 
MPTX-Fond du Lac Cam.pus; in- 
dicated satisfaction with, the. 
t)rogram; inf l-hencied to enroll 
at MPTI by -an MPTI staff 
member. r ^ 



Male,'^age 19; has 'completed^ 3 ^ 
semesters in /the Food. Manufac- 
turing-Dairy /program a,t the 
MPTI - Fond' dir Lac Campus; highly 
satisfied \/ith the program; in^- 
^fluenced^ t6 enroll aj^^^TI-iy 
personal decision. / \ 



»Male, age 20^-•has cdBipl-eted.'4 
seme^teVs -in the- Food Manufac- 
' t.uririg- Canning and Freezing 
^program at the MPTI -Fond du Lac 
'Campus; indicated satisfaction 
wit:h the program^ influenced 
to* enroll at MPTI by personal 
'4^cls"ion. ' . : 

Male, ^ge 22; has completed 4 ^ 
•semesters ill the Food Manufac- 
turing-Canning and Freezing 
program at the MPTIrFond'da Lac 
Campus; indicated satisfaction 
with the program; influenced., 
to ^roll at MPTI by personal 
decision. ' ' * 
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7.' Male, age l$;/has completed 4 
' s-eitiesters in the Food Manufac- 

turing -Dairy |program at the^ 
^MPTI-Fond du Lac Campus; is 
.satisfied with the program but - 
will complete it; influenced . 
to enroll at MPTI by personal \ j 



decision. 



R£SPONS£Srr Qr NOMINAL cm 





Increase tW General Microbiology course to two \semesteivs as the 
^entire Food Manufacturing program revolves around -it, and the 
.lp??MO,?r tT:° sir^Rr""?)"^ material, am \^t^: 8,10', 

•Some classes for the Bo.od Manufacturing students should be resihed 
uled. .The last three semesters they had only one class on* cer/tain 
days, and five or six classes--OTv:^:tkr days. It is a problem for 
anyone who has to travel ^a^^dlTt^SEe to attend classes.' Also: J 
second-year students sh^d have i)riority in scheduliftg over first 
year students. CXXXp^CPts: 2/8,4,9,5,7) (T: 35) CR: 3^^''^'' 

Drop the Survey class, for Food Manufacturing' students becauJe^ 
'Ttll iXeTaT'l^^ Food M^factur^gg Technology Topics. 

There should be more updated equipment in the Food Manufactur-iHa 
■lab such as a Babcock centrifuge, water'baths, and a larger auto- 
clave. CXXXXX) CPtsr: 9,5,5,7) CT: - 26) C^: 5) -^^^^^^ Wo 

w•^^^J.,^^°"^^v^^n^^^/^°^■^"^i^°°^S'^^°^ ^hfe bookstore wi 
buying them.- (Xj C.Pts :■/ 7,4,2,:i,10) CT: 26) CR: -6) 



Lthout 

») CT: 26) CR: -6) 
■All instructof-s should keep to^eir scheduled class t^me ankcnot 

"^1'^ ^^^^ scheduled ! 

Ihejbed -Manufacturing .students, 'dan 't plan their schedules. Secause-. 



...^ .■.«ii«.uov,oux x-iig .sLuaeniSi.can'r plan their sc 

-they are unsure as- to the length of their classes. 



CPts: 5, 6., 2, 8) CT: 21)- (R:- 7) 

The instructor in'Plar 
stick to the tej^tbook 
into" tangents. CXXXX) 



CX) 



t Operati9ns, Maintenance alid Safety should 
and teaoh* "related materials without eo-ing-- 
CPts: 1,3,T,,9) CT: .20) (R:. 8)' ■ 



In the Food Manufacturing-Dairy, lab 'the s.tudents follow their 
experiment book to complete an expe^riment, but they don"t actually 
understand what they'.re doing. Sore eicplanation-aJid'Sore lab - 
time is needed. CPts:' 9,9,1) CT: 19) CR: 9) • ' 



There shpuld br^ mor^ ^books in the library. There ^shoulVbe three 
or four of each reference book because the students can't find 
the booXs they're. Iboking foi*. (XXX) (Pts: 6,104) -O": 17) 
(R: 10) ' . ■ J, • i • i ^ -^^^^^^ 



Psychology of Humari'.RelatioiW and American Institutions should 
be dropped -from theVFbpd Manufacturing pfograms because the student 
aren't getting anything oiyts of\hem. (XX) (Pts: 8,8) (T: 16) 

(Rt 11) " Jr •* 

The Food Manufacturing stuSients^etrld have more_field' trips^ and 

u should provi^e:.©p^fi|iGr^1:ian for the trips. There 

_sh2illd-be better niai^ntenairedyof. vehicles so the students can take 
trips, or MPTI should buy a bbs. VPts: 2,S,7) (T:_jii_4JU-^2) 

There should be more stringent rule\ in the library. Enforce 
silence so students can study. (XXX) (Pts: 5,3', 2, 2,3) (T: 13) 

\ \. ' • 

The Fck)d Marvd'facturing programs should\begin\later in the fall 
jnd. ertd l|j_ei:, in the spring so the studWs are able to get a full 
three months internship in during summerXvacat-^^yif. fPts: 7 SI 
(T:^^2) (R: 14)- \ ■\ ^ • ^ » ^ 




rop.the Dairy Marketing" course to 
'e Food Manufacturing students, 
is useless* statistics. - (X) (Pts: 



•oom for more laU time for 
jfoo''much lof the present material 
6,6) (T: 1-2) (R: 15)' 



All classes should be in 'one loca 
£0 to the UW Center for classes. 
.{R: .16)' . /. • 



■Enlarge the commons 
(T: 9) (R: / 17) 




:ion. Students sMuldn't have to 
(X) (Pt5-^8.r57 (T: -11) 




It. is Itoo crowded. (KXXX) (Pts; 1,4',4) 



The instruqftors sXQuMn't'>e sol s 

^;ii)'' j^!e"'i^.nc^fi>n't;nece3saWy _ a . 

student IS missing 'from class., 'and it looks bad to the .employers. 
(Pts: • 6,2) (Tv 8) (R: 18) * . f / 



trict on attendance requirements, 
as it doesn't explain*4why a 



Have more dances and- otTiel- social 
in the spring and fail when ,it is i^x^c uuusxuc. 
something "tor students to get tq'fknow each other.. 
?(T: 5) (Rj 19) . ■ h ■ 



.activities at MPTI, especially 
nice outside. There should be 

(Pts: '4,1) 



MPTI shoul^ do away with the quarterly grades as ins^tuctors give 
^ests nust to- satiS.fy the gracing period. The student'should have 
the option- to discuss his progr.ess \^ith his instructor. fX) 
(Pts: 3). (■?: 3) . (R: 20) •. ' ' " 

The le<:ture in Food Manufacturing Technology Topics should be toned 
down .so the students can understand it and remain vinterested durine 
the lecture;. (Pts:* 1) (T: 1) ' (R; 21) ' ^ 
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Annpuncements should be made every hour during the morning at 
MPTI and should be made throughout /tiCe whole school, flf a stu- 
dent comes ^fter 9:00 a.m. he miss^/ithe announcements^ fPts; 
(T: ^ (R: \ 22) , . • • 




1) 



The instructor Food Chemistry, andj Food Plant .and Environmental 
Sanitation should>^ his testing pr^)cedures to Wo-^d all the 
fill-m-the-blanJc tests. (No Poj^nts)' (R: 23) 

The bowling teata should dompete^^aga^nst other schools, not just 
mtra-school. (No Points^-i^R: 24) 



school club should be developed for j«st the /Hood Manufacturing 
programs. (X) (No Points) (R: 25) . \ / ' ' 

The placement office should supply more infortaa'tion -on jobs in 
Wisconsin, outside the Fond du Lac area, as well" as jobs out-of- 
state. (No Points) (R: 26), 

■ - \ 

' * ***** 



" . GRAJPUATES - FOOD MANUFACTURING TECHNfe^GY 
; ■ \ COMPOSITION OF GRDUi^NO.- 1^ 



\ 



. Ma 1 e , ' e 2 . at t ended MPT.I ■ 
- Fond du Lacf jraduatfid MaV.i ' 
' 197S- from-.the^foo^ Maniifafe- 
- turing-C^ft'nini. ajiS Fre^zin'g". " 
.prpgramf prq^elitly^ejiployed 
■'in. a- training ^related^-^jsOb in 
Pond du* Lac c-ounty .■->""•- ^ . 

. ■Mal-ei'. age-21,;;->|4;eh.ded MPjI- 

• Fond du ; I,ao; •'gj^ate.t^ May 
1972: from the. BAbd,M&tffac- /. 

, turdng^- Canning, aii'il freezing 

• yPT.ogWr ha[|.^e.l«.a taraining- 
.p-related- job , since '•gfca'difat ion 

.|>i^tr no ejnp 1 of ed i n hfe field. 
'Mt t'histime> ■ ' " 



3'.- Female, iage 23;. attended MPTI 
Fond -dirfLac; graduated fune- 
'1972 frbm the Food: Mahutfac- ' 
taring-Dairy program; sttie is 
presently tinemployed. . 
' / t . \ • . . J 

Male,. age 32; attended 'MPTI - 
Forid du- Lac ;V graduated June, 
19.72 from the\ Food Manufac*] 
I tu'ring-Dairy program;' pj 
employed in a training- 
j.ob .in" fond du \Lac coun 



4. 



reseht: 
relaitec 

ty. ; ■ 



5.. Male, age-^52; attei^de'd MPTI- " 
jFijnd'du- Lac; graduated 'Jurie^ 
•■1972ifrotfi.*the food Majiuf act ur- 

f * ing-Dairy program pptesen^tly 
amployed -in* a traini;ig-.relat;ed 
job in .Ced,ar' .Rapids, |owa^ • " 



RESPONSES' OF NOMINA^ GROUP> NO J 



1. 



2. 




rn 



d the- 
lab. 

10,9,8) 



5. 



6. 



7. 



'8'. 



9. 



\ 

MP'TI', should! have Economics, Psycli^logy of Human Relations, Office 
Managemenlj, and Business Math on an elective basis for the Food 
Manufacturing programs to 'enable, the students to take a combined 
cou,rse~to get a degree, for both^Canning ami Freezing, and in Dairy. 
Thete should be a general Food Manufacturing program offered. 
(Pti^: 4,10,10,8,X) CT: 36) (R: I) . ^. , . . ^ 

There_ ^JiouIcTbe mordv work with split samples or sample techniques 
included in the lab Course- in the Food Manufacturing programs. 
This should iji(;lude wd^k like you- are' expected to.' do on the job-, 
and could, be/iiicluded in the Dairy Processes course. 
(Pts: 7,8,5'^5]!' CT: 29) CR: 2) . •' 

The size>f ^tilie clashes for the. Food Manufacturing programs\should 
be'^limited^ or\they should get more instructors ^nd facil-i-ties. 

It? ddn'jt lekrn enough unles? everyone hks the opportunity' 
ifent and jd€K-the required work by themselves. 
5) CT\ ^8) -CR:: .3) X , - . 

'e aatual\ lab experience included in the 
)grams &or tj^oth the Canning and Freezing, 
^ students. This would Include more testing and o 
procedures.. This 0xtra lafb -'jtlme coul^take the place cy^tU 
American Inst i.tu'Mons^ course and the Su^ey course., f 
CT: 27)/CR:fl 4) . • !^ Y ■ 

There .shouldlB'e mor6r^MatJ\ cptrfses foj^ Ftbo.d Manufacturing- studen 
specif ical.l')J,.Alg^ta couj>^s on different levels, arid a cours 
on Logarithms. -The students need to know more mathr^nce the/ 
are in the field. These ■ courses should be mandatory" for the Food 
Manufacturing prograns.. CPts:X9,6,8) (T: 23) CR: S) \ 

The Plant Operatioris cburse fcir Food Manufactui-i-j^g, students needs 
to be morel specific. The students vshould ;i^rn the basics, such 
as the new| Occupatioid Safety Hazard Act. - TKere should be a ' 
. separate course just flor the' Food Manufacturing students. fXl ' ^ 
(Pts: S,7i,10)>. CT:/ |p CR: 6) • < \. ; 

MPT\\shoul!d ^nform emJloyers in the area on what the Food Manu- 
facturing programs MVe to offer and what the graduates ftom these^ ' 
programs afe qualified to' do. CPts : 4,4,5,7^ ■ CT: " 20) (R: 7). '■'^ . 

Manufacturers of the new equipment for processing' ani testing 
should .be invited to come to MPTI. to explain- their equipment to ' 
the Food Manufacturing stu4ents and how it is used in the industry. 
(Pts:, . 7,3,9) CT:- .1^) .CR: 8) . • ^ - 

MPTI sTioUi-d have plant mai)agers and employers come iltto explain 
to Food Manufacturing students what is expected' of them. once 
they are employed. They could' explain the responsibilities and # 
•how jnuch is expected from their employees each day. 
(Pts: 2,S,,4,6), CT: 17) CR.: 9) ■ ' ' / 

■ . 24-0' ' ■ '/ ■ ^ . . 
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/ 




'10. The library shoyld have more reference materials in the Food • 
Manufacturing area. There ar^' not enough books for all the 
students. (Pts: 8,2,6) (T: 16) (R: 10) , \^ 

, ' 4- 

.11/ There should'be refresher courses .offered ih the evening for the 
Food Manufactui^ing graduates. They could contain some bf theliew 
Ideas in the f.iead, chemistry, arid other ;job-r.elated materials 
for Food Manufacturing people. /The jcburses could be "for Food • 
Manufa.eturing graduates as well/as industry personnel, 
..XPts: : 6,3,2) (T: il) (R:' liv^ t ■ 

il2. The Cpmmunication Skills course should have a more' qualified 

instructor. He sftould push the students more so they will learn 
more. The CommuniGg.tion Skills course should be the tj^pe of — ^ 
course that will teach. the students to' talk to the public, similar 
to the Dale Carne'gie ccfurse. CPts: 7,-2X (T: 9) (R: 12) 




15. 



Mai 



us e< 



There should be more equipment . similar to 
'^uch as a wet lab set-up. for the Food 

students don'' t 'learn enou^ii abou 
tdv the plajtits in the area. (Pts 

Thef^v^hould l^e lower acti/ity^ees far #ood Manufacturing s 
because -they do not get anj^f efte:fits from them'.; Th^re-is-rio 
curricular organization^^M the students wouldn't hWe time 
participate in one if yi existed. (Pts.: '5) (T: 5) \(R-^ 14) 

There should be more/screening of students . before the 



t in a regular dairy, * 
turing programs, 
.uipment from tours 
'6),...(T::^ 6)\(Ri 13) 

udfints 




thejFood Manufactur^g ptograms. Some of the ^ 

qualified and should be. screened out of the programs/? 
(T:| 4) (R: IS) . . v\ b / 



enj 



s tudentl Aa^^n ' .t 



1 i] 



■ \ 



(Pts'r- 1,1,2) 



Til^el Economics course fp'r the Food Manufacturing 
te Jrevised. Therte should' be more on the busjlne 
'ihfif economics. The Economics course should 
basis for Food Manufacturing students. fXXl 
(W: 16) ^ ■ ' 



e on ,an 



(Pts 



ograms should 
aspects, conce] 
elective , 
) OT: 1); 



.e American Institutions course should be /dropped fir Food 
nufacturing stddents as they don't even i^emember what they 
d, m it.. (Pts?' 1) (f: 1) (R: 17) ^ ' 



day should be set aside toward the ehd,;&f. the program,, possibly 
jS.pJrt .of the final exam, fpr Food Manufacturing students 'to 
(Pts- if^tT^"^ iy^(R^^^l«)^^^ learned to see-if the.y can do them. 

Al course on. the 6ccui>ation-s Safety Hazard Act sHould be offered ' 
as an evening Vcourse for those students whcr haven't 'had it as 
part of the Fopd Manufacturing programs. (No- Points) » (R: 19) 



f ' • 
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PRODUCTION AGRI CULTURE 



COMPOSITION OF GROUP NO. 1 



Male, age 23; has completed 
1 semester a:t' the MPTI-Fond du 
Lac Campus; highly satisfied 
wi-th the. program; influenced 
to enroll at MPTI. by >li.MPTi 
staff, member. . " 

Male, age 22; has compl,eted 
1 semester at the MPTI -Fond du 
Lac Campus; indicated satis- 
faction with the program; in- 
fluenced to enroll at MPTI by 
an MPTI staff member. . 

Male,' age 39; has. completed 
a semester^Vat the MPTI-Fond 
du LVc Campus; highly 'sati 
fied^with the program; inf-] 
ert,<jed\to' enroll at MPTI by 
MPTI staff nj^mber. 



eted 
Fond du 





4. Male, age 25;"^ has comp 
i semeiter at the MPTI 
Lac Campus; highly satisfied -., 
with' the program; influenced ' 

• to enroll at MPTI by a- friend. 

5. Male, age 19; has complet^e'a * 
2^semestei's.at the -MPTI-Fond du 
-i:iac. Campus ; , highly satisfied 
with the program ;\influenced 
to' enroll at MPTI Vy a friend. 



Male,, age 29; has completed 
1 semester at the MPTI-Fpnd du 
Lac 'Campus; highly satisfied 
with the program; influei^^ed 
to enroll at 'MPTI by a^'-rel^ative. 



.Male,, age 22; lias qojnpleted 
2 semesters at Vhe 'MPTI -Fond du 
Lac Campus;' indicated satisfac- 
tion with, the program; influ- 
enced to enroll at .I^TI by per-, 
sona]] decision. 



responses ' OF NOM-I 




;r6up io. 



There should be more /individualized instruction in the p/oduction 
Agriculture program---possibly two kession^ per month: 
(Pts: 7,^,8,6,6,6,6) (T: 47) (R: f 1) \ _:, . \ 

There should be more credit for on-the-farm training., aijd one ' 
throe-.hqur class should be eliminated f6r Prodiactioh Agriculture- 
students." -(Pts:. 6,7,7,7,2,5,7) (T: 41) ^R4 A) \' ■ ■. 

The Production Agriculture students [would liki to ^o to the farms 
thajt each man in the program dwns' or works on/to see their opera- 
tion and to exchange i^deas and problem's. This. would help uS to 
r?^ Jo^^J ^^5? "^^"^^^ ' 8,6,8, 1,-: 7', 5, 3) 

. : ■ . , * 

Limit class size to around 15 students as it presently 'is.- Do not 
4?3l8r(T: 34) (R:^'4) ^^^""^'^ ^n\yxx^\ .IHs: ' 5,;5,5;4,^ 



Don't 



— " T olerload th|e instructor for the Ptoduction Agricultur/pro- 
gr.am so thac Heftsprjeads himself too thin. There Should neyJr^be 
""^^^ J^! • of Production Agriculture without Hiring 

an addi^io-nal instructor..;- CPts; 3,4,4,5,5,4,4) (T: .29) (R: 5) 

pe Prpiiuc^^iQjv;A|riqulture students would like more 4^ sessions-''. 
fSif'-r /"""^ °^ discussion sessions Instead^of strict le^ture-ln / 



i^r classes. Jopics to be 'discussed, could tHe setup of " a 
depreciation schedule and the setup of a herd record 
(Pts;^ ^,3,6,3,3,8,2) (Tf '27) (R:- 6) ' - * 

The Productj^ir^jJiculture students would like a reimbursement 
fo-r theorr^ gas when taking their cars on field" trips 
(Pts: 4,2,2,2,7.,2,'3) (T: . 22) (R: 7) ^^"^P^- 

-n^^!""^"? -^nistration should be more active' 

(NOTE) Due W.the low number of responses, the most ilortant response 
received 8, the secofidjuDst important received f, and ;so fB^th. 



7. 



8. 



1. 




STUDENTS - PRODUCTION AGr!i CULTURE 



COMPOS I TO ON OF '.GROUP NO 




age 34; has completed h 
semester at the MPTI-Fond A 
Lac Campjbs; highly satisfies 
with the Iprogram; ,inf I4ienced\ 
'o -enroll at MPTI becaiise of 
iigibility ''for- VA bfentefits. 

ial'e^, age 40; has completed" 2 
emesteirs at -The MPTI-Fond du 
ac Campus; indic'kted satis- ' 
faction with the. program; in- 
fluenced to enroll at MPTI 
because of eligibility for 
'VA benefits. 




\ 



ge 27; |has qdmplete^'^ 
^ , :-br at -thi) MPTI -jFond du 
Lac Caihipus; in|jLCate<j| satisfac 




tipn With the* Iro^ra 
enced/to enroll at 
perso,iial decision. 



inf lu- 
tl by . • 



5. 



\5. 



Male*, ,age 23; has* completed 2 
semesters at the MPTd-Fond du 
• Lac Campus; indicated satis- 
faction with, the program; in- 
,0, fluenced to enr.oll at MPTI by 
'employment. , i 



Male, age 28; has completed h 
semestj^r at the. MPTt-Foud du 
Lac Gampus'i indicated satis- 
faction with the program; in- 
fluenced to enroll .at MPTI bv 
a friend. • • •\ •■ \ ^ 

Male, age 37; has completed 1 > 
semester at the MPT^-Fond du 
Lac Campus; indlcat-ed Satisfac- 
tion with thje program; influ- 
enced to enrolKat MPTI^ by a 
friend. . " i 
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. RESPONSES OP TOINAL GRO 




1. 



^1 



2. 



the day, 
-X (R: 2) 

3. More t 



Tl^te should be/more field tr^ps iii the Production Agriculture 
p^roeram. The trine Ko,,. .i.. ^^^.Hh.^ ^^^^^ ^.-^ . 

1) - • -v-^-r 

The schedule for Production Agriculture sjtti^s should be changed 
to avoid a meeting on Wednesday night followed by -one od Thursday 
morning. Jhe schedule ihould be Monday nigh^, Wednesda? during 

d Thursday /ight. (XXXO (Pts: fo, 9,3,10,5/7) (T: 44)- 

* should be spent in the Prpduciioil Agriculture program 

studJTing the economic aspects of farming. We ihou-ld compare one 
jrop with others and with rai.sing animals to see which ;^ould have 
;^e best market profits for us, (Pts: 5, 3, 9, 7, 1^), 8) (T: 42)^ 

The Production Agriculture l^uden^s should be, informed of the 
agenda for their meeting so ^y know fiich books aind materials to 
2!5rc?: 34nR°"%)^'''"^ ^° ^^^^ all'Lf .them. (Pts: 7,5,7-,8, 

si ould be informed on when ■ / 
their GI benefits .sb. they can-depend onffhis 
et. C^s: 9*;;8,v^,6) (T: 29) (R:- 5) 




^Vt®#^^^^ getting pretty big, "and i^ it 



/be split; into tw^ groups. The clas 



er*-one to gain 
stiudents. (Pts: 



the course. Therle 
4, .3;. 1,10) (T: 



S IS 



8) 



Too mu 
Agricjdlture 
shoul\d 
' (T: , 2 



iri "s^etting 
students s] 
well SI 



started 
fouldf hjS 
lentj'" 



the Pro^uc;^ion 
-time ,and tljie d iss 
ts: 3,2;8,5,6,3)„ 



/on 



"iu Production Agr.icultjdjre program ^should \o more 
th tfextbooks. and r^fference Aiaterikls. If "they use the 



The stuc 

work witn TzexTZDOOKs. and reference Aiateri^ls. If they use tne 
books .thfey Jiave they- will have soirtething' for a refpren^e after the 
course IS oyer., (Pts: 61,5,1,7,4) (T: .23) (R: 8) 

I had all kinds of problems with' the administration as far as 
•getting enrolled in the Production Agriculture program, the 

^^f^ ^5 ^^"'P'^s didn't inow about the pro- 

ll^na i^'f^^'l^^ ?f ^° counselors, who also did not -Icnow any- 
thing. I was finally referred to the iAstruct(i)r and was enrolled 
in the program. There a're too many offib,e staff people working' 

^^'""^^^rvf ?n^°" ^° anything, and receive no coopSation 
from them. (X) (Pts: 1,10,4»3U) iT^Jf^): (R: p). 1^ ■ ^ " 

MPTI should gtet more reference materials pertaining to the field 
•?nfor;;^i-^ -J^J" ^ industry in our area, and not much 

information iS available on 1^ (Pts: 1,4,2,8,2) (T: -17) (R: 10) 



A 



11. There wou|d^JijMra lot o£ people who would join the Prodyction. 
Agribultujiei claW if.' the day session on Thursday. was dropped 
and po-s:^ibly rescheduled on Saturday. A number o£ peraple^ are 
interested in the program," but they work* in^^^fories during 



the "^day, 



(P.t^: 2,7,1,2,4) (T: 16) (R: ' II) 



/ 



1. I 
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■ CATEGORIZAfiON 
. • -OF ( y 

TRANSCRIBED RESPONSHk- ' 



4' 





AGRICULTURE 
DEPAgxVjBNT - 



■ / 

/ 

i 



/. 



- ■ o 
ERIC 



• ' Category Ko. 1 * 
ADDICTION OF -A COURSE OR PROGRAM 



-INSTRUCTOR 



1. Mo^ stress tias= to be placed on. realistically ideiitifyinoxiii u 
Agjficulture Production students the potentialit)s4aiL.Su€cess of 
. - hi-s farirt. This is parti culaxly true for those whose potential is 
. low .because of 'the farm operation situation. (R: 16) 



ADVISORY COMMITTEE • ■ A 



The^-e should be courses in the Farm Training program', concerning 
tarm laws such as seed regulations, laws concerning the sale of • 
cows, and thpse concerning trespassing. (R;- 9) 



STUDENT 



3. >-Jncrease the General Microbiology cdurse to two semesters as the 
•, entire Food Manufacturing program revolves around it, and the 

. ^ students need to ►learn more of^ this mateLrial. '"(R: l) 

4, There should^ be a separate course' added to t'he- Agricultural 
Jlechanics program for students to learn to work with electrical ' 

. systems-on tractors. (R: • 1) • 



GRADUATE 



7. 



5. MPTI(sTipuld have Economics, Psychology of Human Relations, Oflkice 
Management, and Business Math on an elective basis for the Fdm 
Manufaicturing .progtams to enable the students to take a combined " 

. course Jo get. a. degree in both Canning and Freezing, and in Dairy. 
, There should be a general Food Manufacturing program offered. 
(Rr i) ' , ^ 

_ • 

6. - There should be more class -sessions on the financial aspects of 

, :l:arm managem6?it included in thV Farm Training program.. (R: 3) . 

There should be more actual lab experience included in the Food 
Manufacturing programs for both the Canning arid Freezing, and ' 
the Dairy students. This would include more -testing and 6'ther*. " 
lab -procedures. This. extra lab time could take the place of the 
American Institutions^^coUrs^ and the Survey course. , <'R: 4), 

There should be more Marth^ courses for Food Manufacturing students;. 
...specifa^cally. Algebra courses on different levels, and a course 
.on legarathms. The students need to know more math once ' they ' are 
in the field. These courses should be mandatory for the Food 
\ Manufacturing programs. CR: 5) ■ ■ 

9. There should' be a Welding or Farm Maintenance course in the Farm . 
. ' J^^^ni^g' program, It coul'd be an ^afternoon workshop during the 
• . •W;Lnter mohths. (R: 7) / , ■ . • • 




10'. Th6 Farm Training program could inqlude more information on" 
farm laws and legal aspects of farming.. (R: 12] 

11. A course on the Occupations Safety Hazard Act should be offered 
as an evening course for those students who haven't had it as 
part of the Food Manufacturing programs. ;(R:, 19) 

Category No. 2 ' . . , . 

ADDITIONAL STAFF - MPTI CAMPUS ; , *. , ' ^ 

• • . ■ • - 

INSTRUCTOR " ' ... ' • ' ' * 



1. Several districts should get together and hire a -materials / 

research- resource j)erson for all agricul-tiire materials including 
a prepared slide series With scripts..' (R: '8) ' " ■ 



2. 



.(R:- 14) 
^GRADUATE 



Use outside resource people in Agriculture Production pro'grains ' 
who specialize m areas outside the instructor's specialization 
fR:- 14) , . - . .: 



3. The size of the classes for the Food Manufacturing" programs 
should be limited, or they /should get more instructors and 
facilities. The students don't .learn enough unless ever-yone 
has the opportunity to use the equipment and to 'do the" 'required 
work by t}j.emselves . (R: .3> - . .• ' 



. Category No.- 3, ~ • 

ADMINISTRATORS, MANAGEMENT STAFF 'and ADMI^HSTRATION ■ \ . ' " ' 

INSTRUCTOR 

1. the isadminist ration stresses quaHty .education but only eyaluates 
the „Agricultufe Production programs by how many°FTE's we" bring 

• V m and hqw much ?:h^ 'farmers ' income has increased. The admini- 
stration is not cbflcerned with quality education' and it is not 
tfnly vocational education which increases ythe farmer's income. 
CR: - 3.) . ' v . • . - • ' ; 

•■\ 2. Farm instfuctprs. keep hearing abojit the hi g-h cost of't]ie Farm • 
^ , Train:^ng program when farmers have the highest education tax 
. -base. I 'CR: ■ ■ 17) . . . « ' 



• Category Nb. 
-ADVISORY. CGMMITTgE.S 




ADVISORY COMMITTED 



1. 



2. 



^'he.s^^ricultu^al Mex:hanic's *full 
'to jneet -irtore tften. We have noti 
not...ke.pt infoHj§d of what is happening. 



time ."advi 
met in-t 



Instructors ne'e^d to be involved in adviso 
so we can tell them our problem^ and get 
and vice versa. (R: 3) j 

> * 

-3-.— Th^ -advisory -commiirtee-^erab-ers s'hoirid be 
.JffTI organizational chart.. What ar£ the 
• .. their ideas flow "in the process |of being 



sory .committee needs 
en months'* and we at-e 
(R: 1) ■ , 

r 

ry committee meetings 
feedback on our ideas 



faTfiiligrlzed wifh tTie 
channels through which 
instituted? (R: 4) 



4. The Agricultural Mechanics advisory committee should have" sub- 
committees m areas such as shop and equipment and they- should o 
vljeep other members up-to-date- in their assigned 'areas. (R:'- .6) 

Iht K-!;^^!?''^ committees should ble involved in the breakdown of 
the -Budget instead of being, told how many dollars are to be ~ " 
spent m each area of the program. (R: 7) ■ \ . 

6; There should.be some type of afttsndance requirements for advisory 
' c^Ti^ k! If you -miss jTiree meetings in a row you 

should bd dismissed,. .(R-: 10) ■ ■ 
» o .b . * . ■ 

7. The .advisory committee needs mors 
• assisting ih_ curriculum developm; 



course description and objectives. ^^(R': 13) 



5 than the course title in 
3nt. They need to know the 



8. 



{9. 



The advisory Committee • should, be 
of equipment. (R: 14) . 

After three years you should be 
^Traini^g. advisory . committee for 
. Farm Training is a five-year pro 



illowed to remain on the .Farm 
It least two more years as 
,rram.. (R: 15) ■ ' 



I Category No 
COMMUN-ICATIONS; m 



INSTRUCTOR ■ . ' : • ■ ■ 

• 1. .Need more input and discussion, f 
students ' to, find out where they 
ocpupationally. (R: 1) 



- -2, Need'a slide series for the new. inrbilee- to orient him to 



involved "in -the purchasing '. 



RA- SCHOOL 



om the Agriculture Produfction 
ir'e and wh^re they want to go' 



' what we want .from him. and can- do 



for him.- (R: 9) 



/ 



♦ » , V ■ . '. • • • ■ 

3, Need mOre communicatidhs .among instructors in Agriculture* 
.Production 'p-rograms on what in-structional methods keep their • 

• , . .student's interest as we'll as teach. (R: li) - - : 

^ .4. . Ve need a .sfudeijt evaluation* in Agriculture Production programs 
and the results should -go beyond the inst'ructors---should eo • 
.... to the administration.' (R: • 1*2) ' . , * . •- 

' • ■' . 'I 

ADVISORY^ COMMITTEE . ' ■ ■- 

r~7 '' ■ ■■ ■ . : . ■ 

_ .-5. Students should, have more say in what should be done in the 
.. • , Parm Training program. The instructor should ask more than^-" 

qneor two studeats-- -he should have a group concensus before 
.. -making plans. (R: .ll). . . - 

* ' • ^ * 

- d. The instructors- need to. .impress upon the Food Manufacturing • 
■ • n^" u the importance of their overall education, including 
Psychology, of Human Relations, as well as the specifics of 

• ' ' their-education. '(R: 16) ' ■ ' ■ . 

• ' ' • " ,• . • . • ' < .' .. 

• . ' . ^' ' • - 

^STUDENT . . • . " ■ ' ■ ' " . • . , 

— '. — . . •.• \ 

■7. The Production Agricultur^e students would like tp-go to the ' • 
farms that each man in the program owns or works on to see their 
. . operation ajid to exchange idea?, and problems . " This, would *he-ln 
us to relate with. each other better., -fR: 31 " 

8. The Production Agriculture* students .should be iiifiormed of. • 
the. agenda for their meeting so. they kno.vrM^hich -books a^d ' ' .■: 

"' ^^^^S along without having to -.take' all of- tHem. 

♦ • 

9. ....Th^r'e are too many channels to go through' to • get placed ' 
in. advanced standing. (Ri 8)' ' " • ■ 

fiSS?""^!'"^!^^^, !^?^'^'^ ^^^^ ^^^^y hour -during the'morning at" 
MPTI-and shou-ld.be made thrpugheut the Whole school, If I' 

^"^^ misses the Announcements. : 

CRT 2Zj . . . ' . •■ » • v. 



Category No. 6 ' ■ ' 

COMMUNICATIONS: 'MPT I WITH "BUSINESS aixd ■ INDUSTRY • 



AQVISQRY- COMMITTEE 



1. There should be ihbre» a liaison between instructqrs* and • • 
industry ^nd .it should involve tours €0. se£>wjiat industry is 

V . • • / ^ .doing. in Food Manufacturing.' '(Ri 10) . .J ■'. ' - 

2. Tfiis employer. needs to, knov^; thd capabilities of an :mP^I graduate; 
O' ' ■ .,l^^f^» ^ire him. and, second,' so fie kriows the ^r^du^te' 

FRir- • liraitatix)ns. • (R: • 16) . ' . - . 



GRADUATE 



3» . MPTI _should inform employers in the area on what the Food 
Manufacturing programs have to offer and what the graduates 
from these programs are qualified to do. (R: 7) 



Category No.. 7 ' 
. DELETION OF A COURSE OR PROGRAM ... 

STUDENT - ■ _ _ • _ ' •■ 

• 

.1*. Drop the Survey class for Food Manufacturing "studenj:s because.' • 

tjie material is contained in Food Manufacturing Technology Topics 
~\^_^R: 4)' - _ • • » . . 

2. t>sychology'of Human Relations and American Institutions should 
be dropped from the Food Manufacturing programs because the . 
students aren't getting anything out of them. (R:' 11) 

3. DroJ^'-the Dairy Marketing course to. make room for more lab time- 
for tlie Food Manufacturing ''students . , Too much of the present ' 

. material is' useless statistics. (R: 15) ■ • 

4. Combine the Human Relations course with the second semester 

of th^ Communications course -for Agricultural Mechanics * ' 

students. (R: 15) - ' ^ ^ - -. ^ 

. GRADUATE . " ' ; • . \ • -V- ' 

S.. Jhe American Institutions -course should be dropped for Food 
Manufacturing students as they don't even remember what they 
h§d in. it.- (R: . 17) • • . ' • • 



Si 



' ' Category No. 8 

. DISTRICT/SCHOOL POLICIES. RULES, and REGULATIONS ' 

■ > ' >' ' ' . - 

INSTRUCTOR ' . * . • . 

. 1. Jiist because fundin^g is lost on students in Agriculture Pro- 
duction i^rpgrams. after five yea^rs it shoul^d riot mean t.hat we. 
* should have to drop. Jihem from the progWrn^'if it is' the instruc- 
' tor's opinion that he continue. (R: 4) . * 
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ERJC. ; • ■ 



•ADVISORY COMMITTEE 



2. It should be mandatory 'that- students in 'i^ann Training attend 
• more Jhan 50% of their 'classes. If not, the instructor is 



spending time on farm visit's with students who do not attend 
meetings, and are not interested in the program. (R: 4) 



STUDENT 



4. 



llll^ 1^^""^^^^ "^"l^ ^l^i^^ on-the-farm training, and one 
-^uden^^r^tR-f -"-'"^ 

l^t IrJ^^^^'''' Agriculture students wc^lild like a reimbursement 
for thgai^' gas when taking their cars on field trips. (R: ?" 

^' should be a better means of testing out of a class. 

• f®^?®^^^''- Dam students have to go through, the administration 
. ' • llli^ Beaver Dam campus who in turn have to report to Fond du Uc 
■ . l^,^^^ ^^^^ are able to test out of a class they have 'it 

half completed and it doesn't pay to test out anymore. There 
stlnding!'^''(R^^^?f ^° ^° through to get placed in advanced * 

^ 6. MPTI should:change the Agricultural Mechanics prograni to an 

associate degree program. They should work on getting credits 
transferable to state colleges; at least General Education 
credits if not shop credits'. fR: 9] • ' ' 

s - . . ' * . 

7. The lunch break at Beaver Dam should be one-half hour This ' 
•■ TJil ^^^H.f^^ students forty minutes for lunch as classes 
dly. CR^ 12)^ shorten the cla-ss 

• ^' Manufacturing students should have jnore field trips. 

and the school should prov?ide transportation for the trips »\ ! . " 

■/■ cart\"ps!.''"^^^^ • 

9, There should be more stringent' rules in- the library. .Enforce- 
sxlence so students can study. ^ (R:. 13) • . , ' • .' 

' Da?4''J^^^SJ^i' shouldn't be" 5o strict on "^ttendgnQe requirgmenis: 
cf»J^ attendance isn't necessary ^s it doesn'^t explain why a • 
(R? '^18)" l"^^^""^ bad;tp the employers. ., " 

5?.?^^..^^°"^.^° a'way with, the, qiia.nerly grades as instiric^oi^.s , . 
■ ' ^i^^ii^f^^ 3ust .to- satisfy the-gjading period.' The s-tudent 'a'' 
sHoiJld have the. option to. discuSs his progress with his- ' . ' " 
instructor. (R: 20) *. . - 



.t 



Category No'.' "8- - • ' . : * - 

•Dlstrict/School Policies, Rules, and Reguiktions 

GRADUATE , ° " / ' • 

■ "^^ aII^ should have Economics, P?ychology of Human- Relations. ' ' 
Office Management, and Business .Math. on an elective basis' for • 
the Food Manufacturing programs to enable the students to take 
• a combined course to get a degree for both Canning and Freezing, 
. and m. Dairy. There should be a general Food Mahufacturine - 
program offered. (R: 1) .. > ^ 

13. MPTI^shQu ^ d let students continue in the Farm Training program 
after tlieir- five years are completed.- This^ woiild hei'p the^ 



student to keep in. touch with new changes in" farmittg (R: -.4) 

• - . ' ' *'i ' - » . . 

14. There should be soirte. typfe of , attendance requirement for 'Farm. . • • • 
Training, classes. Too tnaity people da not sljow up for classes^ 

^ K t 0 J • ' ' . * ' * . 

15. There should be lower activity. fees' for .Fdod. Manufacturing *' ' 
students becaiise .they, do not - get any benefits.' Irbm them. There. 

' is no cocurriculsir org.^niza.tion,,and the students wouldn't- • • 
have time- to p.artici|)ate in one ifYit existed.' (R: 14^ . ' * ' 



I - 



. 'Category No>9 ' 
ELECTIVE COURSES 



GRADUATE'.' \ ,- . ■ '-' .'v, ''V; •■• ' 

* ^^v® ^^o"0"»ics,'/P5ycholbgy ' .. ' 

Of f ite .Managem9.TvtV and Business'. .Matji on.- art elective' basis*: for * ' * " - 
the Fopd Ma-Rufdcfuring, .programs to enriSl'^- the ^t-udenls to^-talce * . ^ 
^ combined pours^e to get a degree far both Canning .And i^Teezirife./ ' 
and in Uairy?:. . . i (=R;;iM) : " . ^ . • \- . . . r . • ' 

• ' ■ "• . l . .-■ -.. • , . ■'■ • • > '• '* • ' . • * ' .. 

^ V I 2." ^. .-The Economics cour's^^libuld he on an ejeciiive "•basis 'for ■ ' 
V-. Food Manufacturing stu4en1;s, (R: i6) * v \ •: • ' ' ' "V • 



- • jv- '^Tv,.:. -."- 'V- \ . 'OafegotrRo: liO * ' . 

V ••- ^EXAMJNATIp^sLahdJGRADING i ^ ; 



•V:- -A' .*..'T':,r -^^ > • f nave graduates .who* •. 

.■♦^\::: -Tf^^^HY?^ STOPd/gi'aiies of on-th9-job • -'^ 

* '\. !'.-.-^?^i^J5.ng so^^^ of theii^ ■ ' ' 



.:.;Eiuc,-'..'.".--,--... , 



STUDENT 



GRADUATE /. , ' ' ' ' / ' ' ' . ' 

* w;c?^v.f"^"^^ ^® toward the: end'of the Drogram ^" -''•^ 



"Category No^!' 11 
* • FAQIIITIES • 



STUDENT'' , . -• , * • . ' ' : ' " ■ 



C4 ^ 1?^ 



. 1. Need a larger Ja^ for the>ood Manufacturing ppcSgtam. - (R. 2) 

•* ^* : Th^re . sliould be a larger Agricaltural Mechanir.:* <i,nr, • ' * 
• . E|aVe|.Da.,-,«ith a larfer dfor and a^ oVljSeld-lhaiH'hoi^V. ^ 

••' •'' ■•■^ fef t*.le aiid,shair . space is.'neid6d ia theaoiinge 'at "Bbaver"' ■ 
...6. ,;^nla,3rs« th4 commons area.. Tt is too c^c^Ai^kv rit '.U . . 



Gategdry No. 12 



STUDENT 



1. The Production Agriculture students' should be 'informed -on when 
they are goin^ to get their GI bfene^ts) so they can depend on 
-tM~s in planrtirig their budget. (R:\ 5); - . . . r . . _ 

•" . * 1 ' ' ■ . ■ ' ' • •■ 

2, ThesJiioraine Park Veterans Administration should be- more active., 
on behalf, of -the Production Agriculture st^deiits for getting 
•their benefits on time. It is difficult to'^stay ii^ 'school/ - 
when Jhey are three months behind in our. payments ahd I a«. 
trying to support a farmV (R: "8) - ' • ' 'Ty'.' ] 



Category No. 14 - 
HIGH SCHQOL.Sr COOPERATION and COORDINATION WITH MPTI 



ADVISORY COMMITTEE " ' .. . . ' : 

.1. The high schools should make their students aware. that MPTI • 
offers, a Farm Training program. (R: 2) . .. 

2. This high school Career D"ays are used primarily by the speakers 
as a recruiting day for their own industry instead of a general 
information day for each field. (R: 18) 



STUDENT 



1 

Agricultural Mechanics students ^ s-hould have priority over high 
?' ■ 1 ^ school students in the use o£ the shops at Beaver Dam. 
: " ^Agricultural Mechanics students shbuld have their own shop ' 
^ separate from the high school studdjits. Too much equipment 
ends up missing oy -^amaged. (R: .-.y)' 



-■r -r 



-<■« 



Ca.tegory No. IS-. ■■ -' ' 

INSTRUCTIONAL-EQUIPMENT and MATERIALS „ . • 



INSTRUCTOR 



' the University of ••Wisconsin. Extension. which .a-re 

. V„ pertinent to Agriculture Pr'oduction. pro^raiiis shoiiid be jnade' " 
. avail^ahle tp^us. .• (R: V 13) ' p -rf"- W"; 



5' 
*> 



ADVISORY 'GOMMITTEE 



^' ^"^J jS'Kil^^''? ol^i.and new, equipment -available for students 

~ :.'f° ^i^r^®^^'"^ familiar with both the hand-operated and the 
automatic equipment. (R:' 14) '•. •. . . • - 



P5 "^^5^^" v"""^^- students, shbuld have more" practical 
'■ :-a,?e :nu5Ses!"'(Rr ^J- ^^^^^eir .shop. ' T.o .maSy of them. 

- l^h^^nrh^'^c^^t ^^"i,"^*^^^^^.^'!^ Food-Mahufacturin£-'.. 
' aStoclaJe ""t^if^Jge* ^ter t^at^i^', 'and a larger \ 



... . 



>bu'yi-n|^^ "^^^ ^'^"^ -^-^^ the .bookstore without 

^- be mor^- ^obks in the library . ./.There 'should be 

tind the book6 they're looking for. 'fRj \M) 

7. MPTI should get^more reference mat'er'ials pertaining to the 'field 
^?-^forJ;«i-^ a-big-indjislry in ,our -area-, anAot much 

information^i-s--ayailable on. it. (R: -^lO) ' » - ^ v" 



GRADUATE 



S f the classes f ot^ the Food Manufacturing programs -Should 

^^-\L^tl^^h they sho.uld ge.t n^^re instructors^ and' 'facilities . 
I-o „cl "^-"^ leafn^enough unless everyone has the opportunity 

to use the equipment and^do the required wbrjc'.by' them^elve?. 



library should have more refer-ence materials i-n-the Food.'- 
^ ' s?SSentr'(i.:'^l) ^-"^ ^^^^ "^^'^^ the^ " 

-.1^0. There shotild be .more equipment simiiar'td thaf in a regular dairv'" 
cJf.f- r^^^^ the Food Manufacturing progJlL 

■ lo the «f?^t/-" ^^^^ equipnTent^froHours ' 

to tne plants in the area. (Rr 13) . . , : • ■ ■ ^ - 



Category No. 16' " 
I^STRUdT.IONAL METHODS OFF^ CAMPUS ' 



ADVISORY COMMITTEE 

• ^' ' IJ^fiSrfrV'' • ?K ^Su -^"^ should spend a little m0.re time 

^ sL,nd J^ia-i J^'\'^°"^^?! at.-'l^^n once -a^ month and they 
' should be available when needed tq^ helps solve farm problems. 

. • * ■ r' ■ ' ' • ' ^' " 

"^V"^ ^^"""^ F^rm Training program on 

different ty]ies of farm setups. (R: 6) 

- 3. Internslup it CanniTig and Freezing is cut short by .one month * 
during the sbmmer because the students are out of school in 

^hlJTl J° i^'T ^""^J^ ^^^^ for them. The sched-ure 

5d? ?c^^^ adjusted so they can get in a full three months. / 

4. There should be irio^^. 'tours of manufacturers in' the Farm Training 
program, such as Allis-Chalmer aijd John Deere. CR: 17) ' ^ 



5. 



^J- students' program credits, sljould not be earned 
by their internship. The number of credits eawied should be 
'based on the type of job during* theii; internship and hawmuch 
they can learn on that job. (R: 19) ' - 



STUDENT . 

^* IJop?^^^°"Th.^f-"'?r.^^^^^ ^""^P" -ProductiVn Agriculture 

program, The field trips we have are excellent ^nd we wduld 
like more of them. (R: I) ■ • ; . 

7. The^e should be morel, individualized instruction -in the Production 
Agriculture program---possibly two sessions per. month. • (R: ' 1) 

8. The Production Agriculture students would, like to go to the 
tarms that each man. in the program owns or works on to see their 
operation and to- exchange ideas ^nd problems;.... (R: 3) 

9. 'The- Food Manufacturing students should have more field trips 

provide transportation for the trips..!. 

^^''^1^ Food Manufacturing programs should b^gin later in the fall 
aiM end later in the spring so the students ^ are able to get a ' 
-tuil three japnths internship in during summer vacation. (R- 14) 



GRADUATE 



i 



11. The Farm Tr.a,ining program, should contain 'irfore field trips for • 
test Plotf, farm buildings; and other areas related to farming. . 

. • ' 257. * • ■ • 
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\ Category No. 17 

.INSTRUCTIONAL' METHODS ON CAMPUS 



INSTRUCTOR 



1. "Need to. elxplore the team teaching concept for winter classes in 

the Agriculture Production programs (R: 15). « ' • 

2. Need to 'add individualized instruction to the Production Agricul 
ture' program. (R-: 19) ' , • • , 

" ' ' ' . • ■' ' 

ADXISO_RY '.Cd>IMITTEE ' . . " • • ° ' 



" 3. 



Need mo're demonstrations in the Farm Trainiijg program-fe-y pro- 
fessionals, such as dehorning and castration by veterinarians ; 
. tuni^ig, grinding valves, and diesel engines by mechanics"; and 
lii spraying, by other -farmers with more experience. (R: 3) 

Students da not have the. experience in the shop for solving 
their .own problems. Their hand is held too- much. (R: 11) 

•The movies and speakers used by ins true to rs_ in Parm Training 
•should be unbiased and show a variety of products as in the 
Artifi^cial insemination Business. The instructor either should 
have no speakers at all of have someone Who knows the business 
but isn't affiliated'.with a particular' company. (R: 12) 



STUDENT 

-r 



• . * 

6: -The ;Production Agriculture students would like'more lab sessions 
^ such as. work or discussion ^^sions instead of strict lecture 
•\n- their classes. Topics to "be discussed could'be the setup of 
& depreciat-idn schedule and the set up of a herd recot^d. 

■ , ■ • . ■ 

7. The. studerits^i^J^ the Production Agriculture program should do 

morfe worjc wi;:^#textbooks and reference materials. If they use 

, .t|ie b9oks th;^^ have they will have, something for a refei'ence 
• -after the -csourse is -over^ (R.: 8) ■ . . ^ 

'8. The instructor in Plant Operations, Maintenance and Safety should 
• ftack to the textbook and teach related materials without going 
, ;in^o tan^nts. {R: 8) & e. 



GRADUATE 



. Jv 



9. Manufacturers of the new equipment for processing and testing 
' should be invited, to come to MPTI to explain their equipment 
to the food Manufacturing students and how it is used in the 
industry. (R: .^) , 

• ■ - ' ' S- • . ■• ' . ' • 

2.58. ■". . ■ 



10. MPTI should have plant managers and employers come in to explain 
•to- Food Manufacturing students what .is | expected of them once 

they are employed. They could explain' the responsibilities and 
now much is expected from their employees each day. (R: . 9) 

11. '.There should"^ be more discussions in the Farm- Training program 

. designed to help 'students share ideas they are concerned about. 
The instructors could use a,; Questionnaire to determine topics 
for_ discussion, or they could, have students hand in a list of 
'topics to be discussed. (Tl:-- 10) 



_ • , Category No, 18 

INSTRUCTOR CERTIFICATION and QU ALIFICATTON 

ADVISORY COMMITTEE , . •" ' ■ • . .. " < 

1. Instructors should be 'qualified to teach a course before thev 
are certified to teach it. (R:' 12) ' ^ 

GRAD UATE 

■ — » 

2. Qualifications for Farm Training, instructors should include a * 
strong background in Agriculture, and being a good organiz'er. 

I had a poorly organized instructor when J entered the .program, 
but the one I have' now is excellent. It helps the cl'ass if th4 
instructor can give an organized presentation "of his material • 
to the students. (R: 5) ^ ' 

3. The-Xo^unicatipn Skills course should have a more qualified 
instructor. He should push the students more so they will learn' 



more 
cour 
siini 



. The Communication Skills course should be the type of 
se that will teach the students to talk to the public, 
lar to the Dale Carnegie course. (R: . 12) 



■ Category No*. 20 
INSTRUCTOR WORK LOAD SCALES, WQRK LOAD, and PREPARATION TIME 



INSTRUCTOR . 



J .... 

■1. There is a lack of time for class preparation in Farm Training / • 
because of so much on-the-farm instruction, which is very . 

li^^f^fr- should haveftime to build and exchange instructional 
materials and plans.. - (R: . 2) . " . j- 

2. Time should be set aside :for the ins.tructors to evaluate* tTie 
Agriculture Production programs and plan next 'year's program / 
objectives. (R: 10) . ■\. ^ ^ 

. I ' , 



STUDENT 



1.. .Don't overload the instructor for. £he Production Agriculture • 
-program so that he spreads , Kinfself ! too .thin- There should never 

• MHna^'^^^■•;^^'?'^•°^■^ °^ production AgricultS^I'Sout 
.hiring- an additional instructor.- (R: so ■'■•'"vul 



GRADUATE- 



■■ \kT ^^^^"""^^^^^ ^^^^ heavy k work load to do a good job;... 

■'3, MPTl- shouli. let students (^bntii^ue in' the Farm-Tra-ininiff-proBfain— 
after their five years ar^' completed. This would hSlf the^I?udent 
. . to keep m touch with new , changes in farjning. They should be 
' refresher-type or post-graduate -courses, and- the instructors 
sjxould' get paid for the%5tra -work load.- ^^.^"^^ ^^^^^^^^tors . . 

. ■•• • ' ' ■ ■ . Category No. 21" ' ' • ■" ■ . 

. JOB, COUNSELING; JOB PLACEMENT, and EMPLOYER RECRUITMENT '' \ 

» * ' ' ' \ ^ ^ • ' . 

ADVISO'RY COMMITTEE ' . ' 

1. ..MPTI.counseding department shauld dpvote more time to^the stud'ent- 
whose^aptx-tude is not for the prdgr?,m in which he is inJferLSr!.. 

' ' ' ■ '" , - i ' ^' ' * ' ■ ' ' ' ' • ' ■ . ' 

STUDENT , . . . . ' . * , . - 

' ^* ■ ""PP'1>^ '"^^/^ information on -jobs in'- ^ 

• Qf's?ate?' (Rri-63 ' d\iLa-QjaWa,.as well as jobs' out.- . 



. • * 'Category No 22 *^ ' 

MPTL VOCATIONAL COUNSELING , TESTING, and PROGRAM PLA CEMENT 



INSTRUCTOR 



1, Need a slide series for. theAnew enrol'lee to- orient him to 'what 
.want from Jiim and can do for him^ (-R: 9) ^-^^ to , what we 



7 

ADVISORY . COMMITTEE 



-i. Need bfitter screening of students prior .to their' entry into the ' 



c 



3. MPTI should tfest students and advise them if they could poten- . 
^ tially be a four-year college graduate in Food' Science and MPTI' 

: ^ also shoul.d advise them of the different job opportunities with 

a four-year degree versus the two-year vocational program. :(R: 5) 

4. We should develop a Career i)ay for the Agricultural Mechanics * • 
program. Students or potential s-tudents should be able to select 
several speakers to listen to in order to' preview the different 
ar^as of the field. They also should see the available facilities. 

' » ' * . * 

GRADUATE • ' ' ' ■ . 

5. Thqjre should be more screening of students before they enroll -in 
the Food Manufacturing programs. Some of the students aren't 
qualified and should be screened out of the programs. (R- 15) 



Category No. 23 



OPEN-ENDED CONCEPT and SUPERMARKET 



INSTRUaTOR 



pe five-year curriculum in the Farm Training and Production 
• Agriculture programs should be made to fit the enroTlee's 
problems. There is a need for change at the state level. If 
student needs a second-year course in his fourth year, we • 
should give it to him. (R; 5) . ' . 

* « 

ADVI-SORY" CQiNfl^rrjEE ■ • 

"** • ■ , ^ «• 

2, The*^ farmers should' be able to talce only the parts of the - 
A|Ticultural Mechanics program that they want, not the whole 
program, (R:* 14) ■ 



a 



"Category No. 24 
\ PUBilC RELATIONS 



INSTRtrci^OR 



1. Graduation in Farm Training is-a farce. It-.is only ^good as 
^ public relations. There shduld' be certification after comple- 
tion of each course; in this way -the student , has the under- 
standing that he still has ^ good 'deal to l«i^n but receives >i 
recognition periodically instead of at the end of the five-year 
^ period. (R; 18). ' • - / . ^ 



, AADVISORy COMNflTTEE 



✓^2. ^MPTI should make farmfers in the district aware of the -Agribul- 
tural Mechanics prd^am -at the Beaver Dam campus. (R; 13) 
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Category No.. 25 ' , 
RECRUITMENT- QP-MPTI STUDENTS' 



* • ADVI'SORY' COMNflTTEE 



li We, should recruit students from those working within the 'industry 
. • w.ho .^re content in their job' but could, improve, their functioning- 
level by partially or totally completing th? • Food/Manufacturing ' 
• program. (R: 11) • . - . * 

2. Need to recruit students in Agricultural Mechanics from outside • 
.the/ Beaver Dam area; Students are local and "thpy "saturate the • 
j6h market because they do not want to relo'cateV (R: 15) 



STUDENT 



3. ,1 h^d all kinds of problems with the administration- as far as 
, getting enrolled in the Production Agriculture program. The 
clerical staff 'at the Fond du Lac campus didn't know 'about the 
program and referred me to Xhe counselor? wTio al^o did not know 
anything. I was finally referred to the instructor and was 
enrolled m the, program. There are too mahy office staff people 
working at the school who' don't do anything and 'we ' receive 
no cooperation .from them. (R: 9) ' • _ 



Category No. 26 
REFRESHER COURSES and CONTINUING EDUCATION 



AD.VISORY COMMITTEE 



1. MPTI should develop one-dafy seminars in areas such as short time 
pasteurizing and sanitation for mid-management personnel. When 
a semester course is offered many interested "persons do not 
attend because of the length. (R: 3) 

2.. Need to offer cdntinuing education courses such as Organic 

Chemistry and Microbiology. .(R: 4) - • 



3. 



Need continuing education courses with an on-the-job training 
basis. This could be the third year of the program. ' It does 
not have to-be mandatory and it could, be taken a few years 
after graduation. (R: . 5) 



GRADUATE 



^ 4. MPTI should let students continue in the Farm Training program 
after their five y^ars- are completed. This would help the 
student to keep in, touch with new changes in 'farming. They 
•should be .refresher-type or post-graduate courses, and the 
instructors should be paid for the extra work load. (R: 4) 

2>6'2 • , 
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ERIC 



5. 



There should be refresher coursesj offered in the evening, for 
the Food Manufacturirtg graduates. They could contain so-me of 



the new ideas in the field, cherap: 
materials for. Food Manuf^cturii>g . 
for Food'Manufacturing graduates 
(R: 11) 



stry, and other job-related 
pe9ple. The coursfes coulji be 
as well- as industry personnel. 



Category No.i 27 
REGISTRATION and SCHEDULING for INSTRUCTORS 



ADVISORY COMMITTEE 



1. 



The instructor in Farm Training should let the farmer know when 
•he IS coming and he, should keep' 1^'is appointments. . He' should " 
have a regulat schedule and let tlhe farmer. know whether he is " 
coming ih the morning or " afternoon; -so they don't waste the whole 
day waiting .for him. (R: 8) ' | - 



STUDENT 



2. 



.All instructors should, keep to .tl^eir scheduled class time and kot 
require students to stay in class longer thaii it is scheduled. 
The Food Manufacturing students cjan't plan their schedules becaus 
they are unsure .as to t.he length jof their classes. (R: 7) 



GRADUATE 



Farm Training instructors should schedule a few free days each 
month so the students are free to call the inltructbr to get 
special help when -they have a problem. (R- 9) ^ 



Category No. 28 
REGISTRATION and SCHEDULING for STUDENTS 



ADVISORY- COMMITTEE 



1. 



2. 



The .schedule for evening courses, such as Welding, .is too early. 
The farmer- doesn't have 'time for his Chores. Maybe they could 
start at 8:00 instead of 7:00 p.m. -(R: 5) . / " 

« * ' ' ' > ♦ 

. Internship in Canning and Freezing is cut short by one month 
durmg'the summer because the students are. -out of school in May 
instead of June and we^don't ha^e work' for them. The schedule 
should be adjusted" so they can ^et in a full, three 'months . • 
(.K. Lb) t . ■ • . 



, 3. The schedule for Production Agriculture students should he chanse/ 
t;o avoid a meeting on Wednesday night followed by one on Thursday 
^drniiig. ., The schedule should be,-Monday Jjight, Wednesday dufing 
' • tfte^day, .dnd,''Thilrs'tiaJ.'jiigh^. (R:. "•2) .;" ^ 

-4. ■jhe'-'Agric'iiltural Mectoics pWgrkin shoulti-bfigin in October and- eiid ■ 
^n April. There would be longer class da^ys, possibly 3:00 a m 
,t:o, 5:.00 p.m., m order to include."all th« -required material. Too 
much time is wasted duriAg • the day . Md.-jt students h^ve -partrtime 
. jobs, aaid they could use the extra" time. Even if the year isn't ' 
. Shortened classes should start at 8:00 a.m. every morning ' 
(R: -3) . ■ , ' . ^ \ ■ 

5. Some/classes for the food Manufacturing students ^should be* 
rescheduled. The last three semesters they had only one class '* 

.on certain days, and five or six classes on other davs . It is 
a problem for anyone -who has to travel a distance to' attend 
classes. Also, second-yeat students should have priority in 
scheduling, over first-year students. (R: 5) , ' 

6. - The schedule for Agricultural Mechai;^ics , students should be. changed 

to all-mornmg or all -afternoon classes to enable the students 
, to worlc part-time. (R: 4) ■ 

7. Lim.it class size (Production Agriculture) to around 15 students 
-as It presently is. Do not increase the. class size as" planned ' 
in the, future. (R: 4") • . . 

• 8, The Prpdiiction Agriculture cl.ass- is getting pratty big, and if 

It gets any larger it should be split into two groups. Th^e class 
IS getting .too large" for everyone to gain from the course." There 
should be .a limit of 15 stude'nts. (R: 6) 

9. There would b6 a lot of people who would join the Plroduction 

Agricultui^e class if the day session on Thursday was 'dropped and 
. .possibly reSCh-feduled on Saturday. A number of people are- 

interested m the program, but they work in factories cjuring the 
day. . (R: , li'j • ' ' ■ ■ ' ' 

"■ ■' . * .'^ * . " -' • • " . • 

10., The Food Manufacturing programs should b&gin'later in the fall • 
and end later in -the spring so the students are. able to get a 
full three months internship. in, during summer vacation. ' (R: 14), 

GkADUATE _ • ■ ' \ - 

■ ' • ' « . \ • . 

11-. The size of the classes for the Food Manufacturing prbgrams 
•should be limited, or they should get more instructors and 
f,acilities, The sta4ents don't learn enough unless everyone has,-^ 
the opportunity to use the equipnjent and do the required work 
by themselves.. (R: 3) » ^ a ■ . 



ERIC 
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Category .No. 29 
• REVISION OF COURSES - CHANGE IN COURSE OBJECt'iVES - 

INSTRUCTOR 

' r~ 

1. All instruction should be' based on the student's farm Plans 
and farjn resources. fR: 6) ■ . ■ .■ 

* * ' ■» " * 

ADVISORY COMMITTEE • - ' ' • . - 

^* jllt^llt ^° ^^ -^"^u prepared for communicating on the' job. 

.They, may be learned m job skills but they cannot communicate it. ' 

. , 3. ; Need to stress the basics of -the Food Manufacturing program 

•with the students before we 'offer advance courses iiv thf program 
. - • we need the middle mail in industry.- (R: 2) • Program 

> . ' ' * ■ . . ■ ■ 

4, StUdents.should .be able -to explain as. well as recognize why - 

something IS wrong. Thfey , need experience' in sthool in how to ' 
deal with mistakes that are made. (R: -6) 

• . .'Students-. need t.Q be made aware 'of how to'find'out answers to' 

' tneir questions and how. to explore- the new areas in Food " " 

Manufacturing on their own'. (R: 7) * ' . " ' 

' 6. Instructors- in Farm Training should teach methods when they can 
; .. he implemented,'- such teaching plahiing in spring. (R: 7) 

7. Studpnts.need to be'd-iVcipUnea and show leadership in quality 
j_ . control and, housekeeping. (R: a) . • HU'^j.-i-Ly 

^* "f^'^ ^ '^^'^P^'" understanding of the basics and they 

need to know why they are doii^g certain, things-. (R: 8) 

9. Students need a class in Human Relations to enable them to " 

. • saSeSf^R:"9) ""''^ customer. They' mu§t redlize they are 

« ' • * . * • 

10. A basic underlying understanding is- much more important than 
''alikr (R^ 13)^ ^5 all machines essentiall)^ -function 

• ^^VJ]!!-^"^!T*^'"? f^'*"' Training should geht the program toward 
. : ••sofrt^^^!"'^CR:"l6? facilities as in! discus?in| the different 

• • » ' » 

Studen t ^ ■■" 

■ SvJnf .^^^"^'^ be spent in the-' Production Agriculture program 
Studyi>ng the economic. aspects of farming.- We should compare one 

tjie best market profits for us. (R: 3) , . - "J-^ ^i^^ve 

Q ^ *■ ' • .250 ,. . , •• 
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1-3. More, shpp time is heeded for Agricultural Mechaaics studentSvili 
thQ Hydraulics class to' actually test. hydraulic system^/ for 
troubleshooting, and for more-detailed work. More 'hours should* be 
added to the* course- - -maybe another semester. 00114. dVotJ the- 
present material. . (R: 5) " ^ .. ; V> ^ 

In t'he'Fpod Manufacl;uring-Dairy lab the* students folliv their 
Experiment book to c'omplete an exi)eriment, bift they doii<t Wtui 



.14. 



■^^^cxxmcuL uyuK Lo complete an experiment, bi/t they dOn*t actua-lly 
understand what they; re- doing. Mor6 explanation and more -lab 
time IS needed. (R: 9) , • • . •.- • 



15. Change Human Relations -a psychology course the students can 

use. Presently it. is geared to"the level of a third-year college 
, ■ psychology- student. It sho-uld teajch the students to get alono 
with other people. (R: 10) . ' ' 

16., There, should be a-Mechariical Design' course for* Agricultural 

Mechanics students in place of, Blueprint Reading. The present ' 
course should, contain less blueprint reading and more actual ' 
drawing — at least nine weeks- pf it. (R: 11) • 

' 

17.^ The lecture in Food Manuf acturihg Technology* Topics .should be 

toned. down so s.tudents can understand it and remain' interested . 
during the lecture.. (R; 21) ' ' 
• - • . ' 

GRADUATE 

18^- the Farm Training program should flexible so it can be 

adaiJted to the present needs of the students taking the course 
Soma instructors are doing this now and we feel it is eood . - ~ 
V ■ ^ ■ - . 

19. There should be more work with split samples or sample techniques 
included m the lab course in the Food Manufacturing programs 

, This should include work like you. are expetted to do on. the job, 
and could be .included in the Dairy Processes coufsa.- (R: 2-) 

20. The Plant Operations course for Food "Manufacturing students 

. needs to be more specific. The Students should learn the' basics . 
. ,such as the new Occupations Safety HazaVd Ac^-; There should he' 
• ^' -a separate course just for the Fpod Manufacturing students.- 
(R; p) • 

. • - - ~ ' ' . ' 

11. Possibly the ihstructpr cpuld supply. extr<L help to beef farmers 
during farm visits if they happen to be in a class with mostly ' 
' daijry. farmers. The farm visits' should continue to be on a ' 
monthly «basis.- (R: 11) ' , • 



21. 



■....The Communication- Skills course shPuld be the type of ' course 
that will teach the students to talki.to the public, similar to 
the Dal-e Carnegie course. ' (R: • 12) ' ' ' . 



The Economics course for the Food Manufacturing programs should 
be reyised. There should be more on the business aspects.*con- 
, cerning economics. The Eponomics course shPuld be on an elective- 
• - basis for Fo.od Mahuf actur ing student's- (R: 16) / ' * 



ERIC 
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•a »•>•:'••;. -■ ..^ ••/■*:• ■ ' : Category- 1^0. • 30" ' 

v:^^?:. .V^v.*, .. •' ..: ' SCHOQV. ACTIVITIES 

4 



I--. : ' ly;:AS^\9'^ltural Mechanics, /students should have more money available. < 

'^'iV'^ students -ha-ve to pay ?Sr 'their own . 
• V .. . :-^5.5wJ-in^ ^nd field- trii«.: -This. money .coill4- he. oJb.taiviied hy. frhargl-ng ; 
V, ' . . "• i^>f^e/^^;a' smdll fee fo^ working- on' tjieijr '.^qjitpment '- ' 

. ■ * , ^'^2f ^-^ ^^^Jt ot>ulti;inc^bde fhis vetjctt^ mon$y iir'VuitiW 

.*■ ^f.K^ Kav9 mpre- dances-and pthei^^sacial, aeti^^Ht^ies at MPTI, e^peciVlIy ' 
. m ^h^. spring '.and fall 'wh^h' it is nice butside. There should.be ' 
somfe«v^n'g foj:%stuaents -to g^t 'to know -eadh other., (R: 19) ' ^ . 

. * 3. TJie"bdwling team should compete a^inst other schools, ndt'iust 
intT^-school.- (R: . 24i) ' ; - :• . •.• . • . . 



. v«'teg-ory No. 51 
'SPECIALIZATION TRA I N^I NG 



INSTRUCTOR ' 



!/• Instructors in Agricul'ture Product ibii ^jrograms should have spe-- 
■ ' ciaii^ations to eliminate ?ome' prepararicn--*- those "who are experts 
i.p specific ^reas should teach ih that area. (R; 7) r,./ 

• 'AbvisORY C)^^l^fItTEE - • . , ■ ' ■ • 

■ ' f-' ■- . ; • ': . ■■ ' " - . ■ . 

. 2-. Industry should encourag?- and wort more with Ml>f.I in developing' . 
- ■ . specialized courses in Food Manufacturing that are on the 
.vocational -technical, level-- -mid -managemejit. (R: 12) * 



Category Nol 32 
■MISCELLANEOUS 



ADVISORY COMMITTEE ' /' ■ * , 

- 1. The Agricultural Mechanics Apprentice., program shoui.d dWW'-the.ir " ' 

curriculiom into farm machine repaid and factory maciilne-repairc'"' ■• 
, - .Both should be offered as a ftill-time program. .jJ^R:'-, i?-):": ' \ ^. . 

' sTUDENt. f "- . ' ^- : ' " V, '-i'" ■ 

2. A; %hool club should be developed for just Vhe J^o^JdifaniTfictuTiB^ •* 
■, . programs. (^l: 253 . , . ; •. .-• '• " ' 



- ERLC . ' 



•> 3. TdO; much, time is wasted in. getting started in the Production •■ 
. Agriculture class.. Tl>e students should be on timp and the class-'' 
' .should begin so_ our ""tilme Is well spent. CR-. 7) ■ ^ ' 

(mADUATE . ' ■ • ' 

' - • ■ ' . . ' ' ' ■ , • . • * • ' 

4.. Ppssibly-MPTI coi^ld take, a survey, to.^ee if j-aising the fees' 
./ '. . for .the -Farm Training program -to '$10. oy $20 wodld ^hrlp %o ^ 
■■■'J improve the .attehdanqe at the -classes. " (R: IS) ' . •'. P,.. 

• - ' . * * ^ * ' . '.' • 

. . .. - ... . y - • .r % ' . . 
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-tkansc'rjbejd responses . 
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INSTRUCTORS - GENERAL . EDUCAriON 



COMPOSITION OF GROUP- NO 
3. 



l'.-.,.^tale; ag© ;23i 2; years as £uli- 
. ■ time, 4^s,tructory a.S. degtee 
'JLp business .Administration ' 
^ \ aji^.'Eeonomics, M*. S. degree in. 
.;^ Ba54ness ■Administration; 2 
' • years' of nori- teaching 

• (oecitpatioii-Telated) work ex- 

• perienee;;2 years -of "teadhing 
_ experiencje; proVi,sidnal cer- 

• t'ificate to* teach Business 
Adm'ihistrd,t'ipn and Social- 

,• *"■ Science. - Merafcer of NEA, WEA, 

,*-«.wBEA, .; ' . 

/Z: Male,, age 39;. 3 /ears- as .full- 
tinre* instructor;' B.S. degree" 
- in English -and History, 31 

gj-aduate credits i;i Reading; 
. , 3. years of non-teaching 
^ ' (pccupat ion- related) work ex^;- 
f)erience"; 13 years of teaching 

* , ■ex:perience; 'Standard ceTtifi- 
\ * cate" tO' teach Communications 

•and Rea-ding.. Member ^of WEA/ 
NEA>- Faculty As s^dc, of Moraine 
} Par^c,-. Sock River Reading* 
,-• • Gouncil, iJ^fis.\ St'afe Reading"' 

• Assoc.',. International Reading 
Assoc . • ■ , . " ' 



•■:"4 



9 



Male, age 29; 7 years- as -full- 
time instructoi; B.S. degree 
in" Industrial Education, 3D, 
graduate cjredits in Industrial 
Education and Mathematics; ' 
2 years of non- teaching 
(occupation-related) work ex- 
perience; 7 years of teaching 
experience; standard certifi- 
cate to teach Mathematics, 
Drafting, and Mechanical- Tech^ 
no logy. Member 'of WEA, NEA, 
WAVAE, AVA, Wis. .Mathematics 
Council, -Wis. Trade and Industry 
Assoc. 

Male, a^e 52;r20 years employed 
by MPTI, 7 years' as full-time 
instructor; B.S. d^ree in- 
Mathematics, 30 graduate credits 
in Education; 9%'years o,f non- 
teacfiing (occupation-related) 
Work experience; 17 years of 
teaching' experience; standard % 
certificate to. teach Mathematics, 
and Applied Science''. Member of ■ 
WEA, -WAVAE, AVA, NEA; Faculty 
Assoo.- of- Moraine Park, .National 
,Council of- Mathematics Teachers,- 
Fond du La^ Area Mathemaftics ( 
Teachers Assoc. )^ 



5'.. Fema*le',/ag*e 36; 2 years as . 
- full-time instructor.; B.S. 
•^• degree, in English," M..S.; 
^ degree in Curriculum an'd", . 
^. Ins'tFuct-ion, .2 post-grad .1,, 
cr€^i't*^; 7, years of non-^ • 
tea&hring- (occupation-reJLated) " 
;,woxk pperienc-e; 7 years of.. 
■ " teachmg^'^experiehce; provi-. " 
. ' sion^l.certificatje to teach • 

:Engii^,' Speech^ ancl* ■Reading;^ 
\« .Member of WAVAE, WEA, NEA," ' 
•", ■ f;acul.ty Assoc, of Mcpaine " 
•^ParV,- ^Vis. Read^hg^ As$oc.. , 
. * Rock ^iver, Reading.^.CQuncii:: 



RESPONSES? OF N.OMINAL GROUP NO. 1 

1. Responsibilities of the department chairman should be clearly 
defined in respect to curriculum or we need to develop a lead 
teacher concept in each discipline. Someone should ^be responsible 
for curriculum development. (Pts: 8,8,6) (T: 22) (R: 1) 

2. rant in-service meetings with other departments to discuss the needs 
ot students and what materials General Education should be giving 
their students. (X) (Pts: 1,10,10) (T: 21) (R: 2) 

3. Kould like a room in which I could set up my equipment and instruc- 
tional materials. (X) (Pts: 9,7,5) (T: 21) (R: 3) 

f ' 

■'4. ' Should have more' teacher involvement in the decision making process 
of the district. (Pts: 6,5,10),(T: 21) (R: 4) 

5. Better system of scheduling classes. (Pts: 7,6,6,1) (T: 20) 
(R: 5) . .* . 

6. Need more relevant and up-to-date instructional materials. I need 
time to develop and get materials. (Pts: *10,8) (T: 1S')-^R: 6) 

7. Upgrade technical programs and have a better dif f eVentiation between 
V . technical and vocational for counseling, instructors,, and admini- ' 

strative purpos,es. (Pts: 10,,7) (T: 17) (R:- 7) , ' ' . . 

8. Need a regular evaluation of course materials and instruction by 
fl. a method other than questioW^res . (Pts: 9,5) 

*^ \Tt 14 J (R: 8) • ' ' 

9. Make Student Services piore aware of vocational and technical program 
- content to assist them in direc,ting st-tid©nts into programs for 

which th?y are best suit^ed. (X) (Pts( 5,8) (T: -13) (R: « 9) 

•10. 'Need program advisory committee input on General Education and all 
Generaa Education instructors should be- invited, to the committee ' 
, . • meetings. . (Pts: 2,9),(T: 11) (R: IQ). . • • . • 

./■,.■_>. ^ • ■ * * 

/ lU^'ilire liight ScHodl'vocational- technical credit -teachers by certifi- 
:V cation and- ability, hO:t -need. (Pts:. _^6,&) <T; 11) (R: II) . .\ 

12. Regulations s'houid be 'made C0n<:erning " c^ass size according to the 
?Tf"iA?^^ taug-htt-'need regi-Str.atteip:''contrpl . ' (Pts: .1,9) 

^ tl« » AuJ (R'» 12} s*^* . 

13. Need more- coope-ratiye education with^employer^---on-the-iob training. 
Ijist^uctQrs- or Ci)drdinatoxs should be given time to supervise and . 
evalua^te students. ' (Pts: 9>-(T: "9) (R: 13) • - 

,14% 'Should liave. an ijjstructOT Representative, on a board for hiring new 
instructors. .<Pts;' ■ -8) (T:/ 8) {R: 14) . . 

. IS. More ind'ivldaal instruction; we cannot do It nov because of sche'd- 
- . ^; - . ulmg and facilitres..- (P-ts:,-, 7), (T: 7) (R'-: 15) • 



I. 

16. There should be consistency in the programs Communications instruc*- 
tors teach. Information from advisory committees and kno^wing the 
« needs of spjscific programs in relation to the Communications course 
would help.' (Pts: 7) (T: 7) (R: 16) 

17.. Implement a master teaching plan fx)r team teaching.- (Pts: 3,4)' 
(T: 7) (R: 17) ^ . • 

18. Should have a better orientation program for new students on a more^ 
individual basis, by program^ as to what the students' responsibili- 
ties are". (Pts: 2,4) (T: 6) (R: .18) 

19. Should have better communications with the high schools concerning 
the courses they teach to avoid duplication. (Pts: 3,2) Cf: 5) 

^ (R: 19) 
. * • 

20. Need, to develop a more restrictive policy on student aids to avoid 
students enrolling just for the money. (X) (Pts: 3,2) '(T; 5) 

. - (R: 20) 

21. Need more communication between Students" Services and the instructors 
and" students concerning the student's enrollment status. (X) 

(Pts: 4) (T: 4) (R: 21) 

22. Need a better program advisory system. Advisors n^ed b^.tter 
communication with Student Services for scheduling advisory com- 
mittee meetings , ^tc . (Pts: 4) (T: 4} (R: 22) • , ^ 

23. Need better student recruitment — we are missing many people who 
could he enrolled. (Pts: 4) (T: 4) (R: 23) ^ ^ 

, 24. Need summer employment for instructors in a teaching-related area. 
" ' (Pts: 3) (T: 3) (R: 24) ' . ' 

25. Need' a" standard attendance policy initiated^ again. (Pts: 3) 
tT: 3) (R: 25). ' ^ • , 

26. .Need more administrative involvement with what is going on in the 
' classroom for better awareness. (X) (Pts:' 1,1,)' (T: 2) (R: 26) 

27. Too milch duplication of administrators' responsibilities — need more 
clearly defined job descr iptions" for them. (X) (Pts: 2) (T: 2) 

, (R: 27) . 

28. Would like assistance in implementing individualized instruction--- 
would like to review prbgrams which are organized. (No Points) 

(R: 28) ^ • . ■ • ^ 

29. , Coordinators should be responsible for the coordination of programs 
and should develop programs such 'as on-.the-jpb training.' They 
should concentrate more on full-time programs. (No Poiats). (R: . 29) 

30. Need a better grouping of. students , 'with a policy of. consistency. 
(No" Points) (R: -30) ^ * 

272' 
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" fTni 'J,^t opportunity of time for ' conferences with Instructor^' ' 

frpSi«;)1^.?"-^!!5 "''-l^.^bout materials, curricul^^r^t?. 

■ co~i?tirih:se°'.elp"oL"b["?f j°%r''^r ^ 

^ tative cross secUoTSI^^J^^^^' 'VoM^lT^\^T'f,i"'- ' '^■^P^"^" 
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, GENERAL EDUCATION 
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tategory No . 3 >* 
ADMINISTRATORS, NIANAGEMENT STAK F, and ADMINISTRATION 

' J 4 \ ' ■ 

* -1 ' * 

INSTRUCTOR . ' . . / * 

. * * • 

Responsibilities of the departJlient chairman should be clearly 
defined i.n respect to curriculum.... (R: ^ 1) ^ 

2. Nee.d more adiijinistrativq inyblveifient with what is going on in 
the* class.rooih for better awa^jeness. (R: 26). , - ' 

3» Too mudh duplication of administratt)Ts responsibilities — need 
tiore cle'arly defined job* djsscriptions for them, ,{R: 27} : 

4- Cqordinators should be responsible .for the coordination of 

.pi^ograms and should develop programs such as on-the-job training. 
They should concentrate m<3re on. full- time program^. (R: 2«) 



r 



Category Ne. 4 
ADVISQRY-Cdl4lITTEES 




1.4 Need program advisory camiait^tee input on General Education and 
all General Education 'instructors should b'e inyited tO the 
committee meetings. (R: • 1-0) * ' 

2. There should be consistency, in the programs Communications 

instructors teach. Information from advisory committees- and * 
. knowing, the needs o,f specific programs in relation to the 
/^Conftiiini cations course would help. (R: 16) . • V 

3* Need a better program adv:^ry system. Advisors need better 
. ^ cdmmunicatidn with StudentjSerVices fpr schedutin 



, g advisory . 

committeer meetings, etc-rT(R: ^^2) 



. • ' Category. No . 5 ' ? S , \ : ' ' ' ' \ - . 
^ . COMMUNICATIONS:- INTRA rSCHOOL ' . . 

•11 Should have a better orientation progranj i^r new ^students on 
-a^more individtial'-bksis, by progT:am, a^^ to *what the students'' 
resppii^ibilitie^ £xe. * (R: 18) • . ^ . 

2.^ Need more c.ommiiniQation' between' Student. Services ^and tTie >^ 
instructors 'and students conc»erning the student's enrollment ^ 



•status. j[.R:" 21) ., . 
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Category Na. 8 ' : 

^ISTllICT/SCHO OL^POLICIES; RULES, and REGUl.ATTnM.g . ; 

pJocess'oTthrdis???^?: involvement, in -Ihe decision .akini 

2* Upgrade technical programs and have a better differentia'tibn 
between_ technical and vocational £«,r counseling-, ins?ri?Jj?S 
and administrative purposes. (R: ^* instructors,. 

'••'^rinsJ:ic%o?.'"lRr'?i)''''"^'^'^''"^ ' '^--g 

4- Need a-standard attendance policy initiated again. (R: 25)' 

^' (R^ SO)'''^'"" 2^°HPing of^students, with a policy of consistency. 

^* Ir^^'^Tz]^ "'"'"^ '"''^ nine-week grades and absentee lists. 



if 



Category No. 11 . • 
. \ . FACILITIES 

1. Would like a room in which I could set up my equipment -and 
^instructional materials. (R; ' 3) ,. ^ - • ^^uipment and 

2. More individual instruction; we cannot do it now because of' 
scheduling and facilities. (kr 15) - oecause of 



. ' - * • . . .Category No. 12 ' . 

*' , • . . ■ • FINANCIAL AIDS * . , • • 

^ 1* Ne'ed-^to develop a more restrictive policy on student aids to ' 

; . avoid students enrolling j.ust. the money? (Rf 20') 



N 



y , ' ' __9?^-®Jpry 'No.. 13 .. 



FOLLOWUP ON GRADUATES " 

■ ' • . . ■ • ^ \ •' . . 

* i.' Need a regular ev4luation of course materials and instruction 
graduates hy a method othfer than questionnaire^? fR: 81 

• • 276 ' 
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■ ■ Category No. 14 . - . 

HIGH SCHOOLS: .COOPERATION and COORDINAT ION WITH MPTI 
• ■ * • '. ; — • 

.1. Shoul'd have better communications with the high schools con-- 
. cernmg the courses they teach to avoid duplication. .(R:' 19) 



' ^ Category. No. IS 

INSTRUCTlB^L EQUIPMENT and MATER I ALS 



1. Need more relevant an4 up-to-date instructional materials 



Category Nd^ 16 
INSTRUCTIONAL' METHODS OFF CAMPUS 



1,. Need more cooperative "education with employers---on-the-iob 
, training...-. (R: u) ' • . • 



Category No. 17 
INSTRUCTIONAL METHODS ON CAMPUS ~ 



. 1. .;..we need- to develop TVead teacherj concept in. each disci^lin*. 
Someone should be respqn-sible for cui'riculum and development. 
(.k: ij . . . 

2. Implentenl a master teaching plan for team teaching. (R:. 17) " 



. Category No. 18 , 
INSTRUCTOR CERTIFICATION and QUALIFICATION • . ' 

. V ■ o 

^' SF^-^^ight school VQcational-technical credit teachers bV certi 
ticatlon and ability, not need, ■ 11) , • 

2. Need a review of the certification po.licy- - -shoulcP inst4tute a. 
committee whose responsibiUty. i^^ to review including a repre- 
sentative cross section of staff. (K: ZZ) . • ■ 
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Category Ho. .19 * . » • " 

INSTRUCTOR^ IMPROVEMENT: IN-SERVICE and- WORKSHOPS> 

1. Want in-service meetin-gs with other departments to discuss the • 
needs of students and what materials General ' Education should 

be giving their- students^ - -(R: -2) ' 

2. Need summer employment for instructors iji a teaching ^-rel^ted 
area. *(R:..,24'). ^ . ' - ■ - _ a * ^ ; 

3. Would^ like assistance in implementing' individualizes' instrucfion- 
would. like^ to review programs, which are .organized, (k:*- 28) 

4. Need the opportunity or time for conf eren'(jes with -instructors 
from other technical schools about materials, ^curriciiluili, etc . . 

/ . \ •. . . . 

' .' ' " ■ Category No. 20 r ■ - " • 

INSTfOC'TOR WORK-iOAD SCALES. WORK LOAD, and PREPARATION TIME 

1. . need .timo to develop arid get ma:teriais". (R: . ;6> / 

2/ r . ^. Instructors pr .coordinators should bj&^iven tiTne*to supervise 
aijd -evaluate students*. (R: -13) • '^ . . - * . ^ 

3. Ther.e should. be consistency lii tiie progi'ams ;Communic.ation^ 
^ instructors teach. (R: • 16): / - . ./^ 

• ' Category Nos -22 * /• , . * , 

MPTI VOCATIONAL -COUNSELING, "TESTIJ^G , and' PROCRAM .i>LACEM£l^T 

1. Make Stuj^ent Services mtfre^'aware of Vocational an^ t^c'hnical 
program Content to assist them in '.dixecti^jg st^.dents into 

progtams in whi'ch' they are bestvsuited. (RT^ 9) - ' * A' 

ri i • ' ' ~ , - ' > ^' ' / . ^ 



*- ":• ■ • . Category No. 23 • " ' • 

- " ■ . RECRglTMENT OF MPTI STUDENTS. ' . ■ - ■ : - 

J. . Need tetter student recruitment — we aYe missing .many people who 
- <:ould be ^enrolled.' ' '(R: 23). , - - ''^ . 



• Cart ego ry No. -27 •• 

* ' REGlSmilON and'SCriEDUUNG- foT lii^^:RUGTOkS. - '[ 

1.. R^^ulatitJns should be made concerning class size according to 
the class being, taught- --need registratid^ control {R: 12) 

2. More iBdivid<aaI instructipji;' we cannot do 'it now" because!' of . V 
icbeduling. (Rr IS)' ' . ' " '.^ , • . ' . 



' . ■ CJ^tegory Np,." 28 ' ' " 

REGISTRATION and .SCH-EDpLiNG 'for STUDENTS. . ' , 

l."- Better , system of ^scheduling' classes. (R*{; 5)' * ' . ' ' V • 
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TRANSCRIBED RESPONSES '..^> - ' 

" •' ^-'^ ' ^ ■■ -V.:'-' . ■• 

mXnag ement . • - ■- 

— r — ^ — _ ^ ■ , i r. 

-STAFF ■ . - "■. \ : 
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MANAGEMENT STAFF 



COMPOSITION OF GRCiUP NO. 1 



!• Male, a^e J8'i B.S^T degree* iri' ' •/4/ 
Bus i he ^5 ' and Distributive ^ 
; Educatiqn,' M.S.. degree in' / 
f Bus4:n*e&s\:Snd"^iStribiit4ve' 
' ' SiJiitation^, , 9 post-gl:a<i credits 
iJr1/ocat'ioiial Educatioa;; , 
1.. / '\.^p.lbyed 5' years' by MPTI J 

♦h'al tield present po^sition for . 

years. \ 7 \ \ 
'-'^n: /" • ^. 

2. Female, .age 4^9*,; B,,?,*. degree ^ 5. 
' in Health Edwcatipn, M.S. 
• ' degree, in {iealtJv Education, 
. ' 48^ p63t-gTad' credits in • . 
, ; Realth Ediia^tiph^^ employed ' : . • . 
/r" '3 years by MPjj; h^s held • :6> 
. preseiitvpositioh for 3 years. - 

.3> . Female, a^e 474 B.S. degreef: . . 
' • . in Home jEcononiics, 6 gradu- 

a:te cr.edits ; , employed 8 years 
, by. MPtI j.-h.as 'h^ld presen^f ,^, 

' .po3itiop fot' 4?i. months . < . , 



Male, age 63; B.S,,^ degree ii\/ . V 
Agricultural Eductoon, M,S. 
• degree in Public School- Admini- . 
stration and Agricultural ^ • 
Education, ,post-grad .credits 
in. Vocational Education';'.. - • 
employed 6 yea^rs^/by' MPJI has / "^ 
held present pfo^sijt^on for 3 * 
ye^rs, ^ " p ^ » . • . 

Male,, age 63} B.A. degcee', - 
..LvL.iBT J-D.. CPhJD.'j; employed- ■ 

4 years by MPTI; has .held 
.presect posi'jrion Eo-r *4 years.. ^ 

* ' * ' 

Male, .age 36; B\S. degree- in 
Agricultural Education, M.S. 
degree iti Agricultural Educa- 
'tion, 23 post-grad credits in 
Education Specialist (candidate) ; 
employe'd 7 years by MPTI; has 
held present position for 4 
years . ' * - ^ 



I^ESPONSES OP NOMINAI>- GROUP- NO: 1 



book, 



- l\"Tiitef6 is a need for. a written di.Sr%4;lct ma:nagement policy 
' 2..'-..:Xhere is vel:y-po(>r\int0rnal. public T.elatiohsVa 

</3._. Tliferef ars' gfoss' irieqt^ities, iri salary increases between and within^ .- 
>. /iianajgeme^t. stiff •*aaid..in's'tx«ct:o-rs./ .10, S*.6,.6,73 . . • -V 



" 4..^ Goiitracts, 4ncit^dirig.;>alaj^y i'ss^ed,by the Tega'l dat«s . 

"^^ that -Ure se*tJl\'^tJtii^ .jio^f barg'airting .p.aw.er, and the 

\ A'dijiiijistra-tiQii ha^ "a take-.U'^Qr-teaverit-a'ttitiide/?V^ , 
^-^l^^i^- ;9:,8-,9",3v4-> -ft^ • 33X-(Rt 4j ■ ■ .„, ; ■ . 

J.ytBeve is .toecu^ity in.'jlob' assi Field Setvice'i ai empha- 

~^^„s;Czed.*by, the nujnber pf changers in .coordinati'iig personnel, especially 



^ ili; trad^ and .industry, home ecanomics,' 
- i d^-XJ (Pts: 7»5,8v3,-8>. (Tr" It) (R'i 5) 



and health. as.Signments . 



.6,. V Mln% shijuld .bre. cojicerned'*..with meeting the needs, ,6 f the students and 
. employees,-' nQt" with maintaining such a differentiation between fult-- " 
: /t^jA&'Ind' pajt-tinl^ pr.dgTains. . (XX) (Pts: 9, '6, 9) (T; 24) (R: , .6) - 

■ ■ •■ 281 . ■ ■■ . 
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,7. -Emphasis i-s placed . on the pe-rsonalitifes" of MPTl persojurel not- " " 

8. Jherfe is- too much hucksteri^sm by the -administrators, MPTI staff* 
.should -have a* choice in th^ir' contribiitions or a revolvii^g -fund ' • 
l.t't u iJ^^i^ted to cover such contributions. . Inpuf on this- 
, matter by the coordinators is 4es.ired. .(Pt#^: 7,7) (T.:. * ^4 j -(R: 8) 

n^jynn''^^?^^ have too many assigned duties other '.than pur.e '^obrdi- ■ 
;/ • iy oiler J^'ht^^^^^^ ^"'^ ^^''^ 

lltw iifntl understanding of the cooxdinaiots roUand of 

(it 11) (R 100 •''^ '^^^^"^^"^^ true internally. ^Pts: -9,2)' " 

11. There are too many meetings that coordinators are required to'."-. 
.IIV^J. ^-^^""^ productive. They are a, duplicaiiion -af the ^ ' 
same Jateri^l .covered m previous-me'etings • (Pts.: 4,3y4) (T: • 11> •' 



12. 



15. There is a lack of . cooperation'between departments in the'develoD- 
ment of interrelated, programs. • (Pts: 4 ;4) (T: - 8). (R-: 13-! 

H. A-revjew should be- -maBe^of the* feara-.a-nd the. procedures, 'forhiriAs 

' who J^nffA / "^""i"'^ '^^ developed li-sang qa?lif ild" pe^^nf . 

should -have a say m hiring .new persbnn'eX. ■ (Pts:- 7) (S-A 7) ' 

. • * , . ^ 

15. MPTI" should be able to. offer elective 'courses "to. their sttldents' " 
...that.latet ^n- can be • slotted int6 f an- trme^-pVo^ramV-- of f ered in our--' 
distric.t or m .other districts. *(Pts: 5> (r:--5) .(R: 'isj " ' ♦ 

tl!fnf'Lv-^^''l°^ recognition of probl^Jn^ by- h^.'aiiJis Wti'on 
- M?l c™^^'"®' J^""^^^ necessary for . the/imprevemeri-K.'.^jf^^the curric 
. ulum, such as changes vn iiistructo.rs, and i^i c(?urse outlines -and ' 
. obj^ectives: 'a). (Pts: 5) (T: 5)!(.R-r. l^J >\ '^^^ . "'^ 

InnwIjJ^^'^H^^'^^-^.'^^y- "°^dination in the-W'of- instructional' 
•equipment and materials betw.ee'n .<he f ull-ti'jne-.pfo'gram's and the 
. .field courses. <Pts:. 2,1^1) "(T'c 4) (R': 17)^.- ^ ■•* " 



'4 



18. Shooild provide iff5Y^ fl^^ijiility 'cl^s?:^^ 

and courses that ai?e VoeatiaitalJ); ^oriei^te4.,^ (ft*:'' 3) t?: sr ^ ; 

Sj.ri?;^^!^ a.two-yeay associate^ degree- Vrorgram, in Poaic:e .S^ieni:e ' -* 
r? district, in the fall of 1^.7S. '.(Pts:; 3)-- , 
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.20.. 'The budget should -jbe departmental i'zed ' so ^th^ .'cb^Jrciina^ors know " 
..• . whe^e funds-. ar6 being' spent'. A.T^re.'.x/ intsuualUy in. monies an'cT' . ' • 
■ ""-(Pts: l!^r<X'" 3) '^^!"^°5g^^,°-^^^^*^4-*'^«ft£*^enc?s and conventions. • • 

• • . ' ' ■ ' -■ ■ ' " • ' " * 

r(?irfburse ineffit^et^hip. diiei.. in ci,vi.c* organizations 
, for those -who are.respon-sible " to join. such organization^ for gutside 
• ^'contact-s. (Pts: 2) (vTi../2-.) (R: 21) "•• . • \.r . ^ ' / • ' ^ 

22;,Don|-.t have en(High''fa£ili ties available for part- time day- qoufse^i ' 
r?7''Pi?^rJ^^ ' o^?"-^ X^'^'^H^^^s rin-s-ervice'.and W9r.]c^ji,0:ps-. . ■ '(Pts.: 2). 

2*3\. There, is ppor 'maintena-n<?e of 'disttict'-Dwii^d caps. - tPts:' r-iy; (T:" ''1)' 

■' 1' •' • ' ' ' •'• 

' ' f Pts^"">'^<(T. ^"1 f {R''-°f^*f """.^"^ ^^^^ ' ""^"""^ inatoi^s, more- and, vice.--v^rsa. 

2S.,.-- ;rhe adminUtration fails' to. realize, trhat "if. w.q' get aduliV'interested • 
-. -iiy-paT-t-tim^ an,d .evening coiTr^-fe's, i't w;Li:i -stima-lati' interest foV ' 
• . th^ir clia-ldrefl a-nd. others to efiroll in ouj-fu'll - time Programs ,in . 
. .the .future*. (Ptrs : ' d^t> "(T: 1) (R: .. 25-), • ' ' • • ■ ■ V ■ ' . 

. -r ■■ ' ' ■ .• - . - . 

16. Members -of the admJ'Ai^.tratioa' .'should drop' in on- some -of - the field 
•,,~'-.cQurse§ to welcomfe and fo shaw-interest to peT.^bn^ •att^ehding .these - 
_ coiir-ses. (No Points) [R: '.■U)- ' - ' - - • •. , ' ■ 

""^ ' ' ' ' - - 

7. .Alii MP|I staff shcyild. heyea better- understanding, .of the 'Me of 
, ,■ paYtr-fime'. versu^s f.ujl-tijne pjo-gra.mnling . • (Nq Point's) (R:; "27)" " ' 

IS. admitirsmtion-shou-M alldw ^Fop'one new irintotive ' class or 

. program. ea(ih year witb funds aVailable.-for at .\ . GNo Points) (R: -2'8) 

. . ' • -•• • , ■ . . ' - . , • . 

' . ' - MANAGEMENT - STAFFS. ' . " - " • 

< , . ' , — ; — HI t , <i 

- ^ • ' , ^ • 

' • C0MI^(>SITION.OF - GROUP "NO. • 2>- " ' 

1. Female, age 56; degree ' . 5. Female/age 62} B.^ degree- 

^nd Pub-Uc' in Educatioh, M.S. d:e^ree In ' 

Health Nursing, M.S, degree in -Libr^rj. Sciente', 4 pcrit-irad." 

•-Nursing Education, 14 po-st^grad, - cre.dits in .Vocational- Edu^Ta- 

•^J^'fPy.^^' 5^ >:^^^s. by tion-, emplby^d %■ .years by MPTI;. 

'^■•^^T^'.^^>^^ present p:cJ^iiticfn - has held.V^sentr. pos-h-idn for • 

... for -SJi year^. ■ .... < 8 y-earsv . '■ f , - 

2V\ Male,-*^ge.":35-.;--:B;,§. :'degree -in '.: '4.:. Male^ age,::s2'; *B.S. ••degree in • 

■English.and Pha;iosop%/^f..S,^ ' Phjp:,?.ic-ar Educ^t;L<jn; . M.S . degree 

... de^rt-^^n. EdUcational'fsychol- \ ..'.-in -Educatiea. sJ'tiosY-grad ^ " 

ogy^ GuWance^and^CoUjaseling.. . credits, in. Guidane'^. Education;- - 

, .• fV>°f^;§^.^^ credits in Votfa-J > - employed years -by .KfPTI ; "has- " 
.,.-t,l^nM Education and Counseling; . /.* " held prpsenjt position for 7 •- 

. emirlay^d years by v-toTI;-. ha^ • - years.-. • - . -"'^ 

held present p^s^Lti-oh for 3 ' .'.v. - ■ , " , 



RgSPONSES OF NOMINAL 'GROUP NO. 2 

^f^^- ^H^^l defined job descriptioTts with input from MPT I employees. 
•^They should define areas of responsibility and to whom each employee 
• , IS responsible. (XXX) (P^sjl. 9, TO, a, 5) (T: 32) (R: 1) . , - 

2. The instructional /Servifces depaYtraent should prepare -student sched- 
ules at an. earlier date in order to^have registration at an earlier' ' 

. time. This would give students timg, to better plan out their scjiool 
. .year. (X) (Pts: 6,10,10) (T: U) (R: 2) ^ . ' / 

3. There should be involvement of faculty and department chairmen in- 
setting up- prerequisites for vocational- technical courses" 
(Pts: 8,5',7) (T: 20) (R: 3) .. • " • 

4.. Review all Student' Servi,ces department assignments and add additionar 
, staff based on priorities determined by all Student Services 
. . personnel. (X) (Pts:. 9,9) (T: 'iS) (R; 4) ' 

. .5". 'A better -system has to be worked out' for advanced sta'nding and'" 

credit. It should be made ireadily available to all students- at all 
•l^.els. (X) (Pts: 6,7,2,1), (T: 16) (R: 5) . ■ ■ 

6.^ Need additional faci'nties^a.nd space for group study and . discussions 
and to insure silence -in. thffe ^library . (Pts: 7,8)^ (T: is) (R: 6) 

"7.. ■<Should establish prevocational- technical credit courses for students 
needing upgradirtg of academic skills, especially the rem"edikl skills. 
• (Pt3: .2, J), 9) (T: 14) (R': 7) . . ' 

«?. .Ther^ should be. more faculty involvement in career ■p;annijig , school ' 
■ activities-, -and educational decision making. (X) '(Pts: .3;i,6,3) * 
^3|4\r^-. ^) • ' .' ' ' 

9- . Th|re.'shoi^d J^e more staff involvement in. district policy formation 
?jea ;in decisioii making,. (Pts: .3",':4',4) (T: 3.1) (R: 9) 

%ed % better ,|yst.em for recruiting 'n-iirsing faculty including more 
^|J®^^sin|^ftd^a ' better ineans oMh^aining- names £fts>. tO) 

T5!'^^«?^;S!'^ offices for all faculty. membeW.' .(Pts: 8) 

• .'" 'Iff','' ■ - ' ■ ' ' " ' ^ " y' 

. . -12, ■ Secretaries should be assigned to 'Student Sepvtges^^iVsonnel- so" 
• ^f^^ .^ssigned taskS can be per.formed by the,:same secb^tary,' and> 

:• V<Pts: 7)~^Cr^^7r-CR'^^l^ estab.li'sh cl^arpr; respons^j^ilities . 

K ^^rr"" ""™ications- Afid internal public If^lons with oth^r 
; • -MPTt staff, and especially with" the adift^isttatioh. - Our messages ' 

. td.go- thi'ough too many channels. (X) fPts: . 6) (T:.: ,6). (R^ 13).- 

• V • , . '-. • ■ ■ _ y ' ' ' ' , . ' 

14-. ^ There- sjiobld be' a long range plan and^ a commitmerft bf the district 
' diploma courses in evening school .... (X) (Pts': i.«) 

. [T: . -6') (R; -14) . - ^ , % 'f 

: •■. •■ - X.^ ■ ■ . 284- , ■ :■■ ■ • 
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15. Establish -relaxed guideXine-s. for full-time st^ff f or'conferences ' 
and for c6ntinuing ediicat.iori. (Pts: 4,2) (T: 6) (R.: 15) 

16. There should be more involvement by the staff in each' particular • 
area in the hiring and orientation of new staff and- instructors. 

. (Ptsi 4,1) -(T: 5) JR': ' 16) . ■ . 

17. • MPTI should- develop the. Nursing Assistant program to a' one-semester 

program offered on a regular basis. (PtSL 5) (T: 5) (R: 17)- 

18. laclude a presentation on personal" hygiene and suggestions on 
grooming^and clothing as^a part of the general student .orientation. -, 

19. There should be a in-service session for all faculty and admini- 
fK^-^^iQ? °" clarification .of school policies. (No Points) 

■ .. ' . . \ 



Category No . 1 
ADDITION OF A COURSE- OR PROGRAM 



Management staff 



1. Should establish prevocational- technical credit courses, for 
students needi'ng upgrading of academic skills ,' especially the 
remedial skills. (R: 7) ■ r / 

2. Should have a two-year associate degree D^rogram in Police Science 
operated through our district'in the fali_ of 1975. ' (R: 19) 



Category No. 2 , . 

additional STAF? - MPTI CAMPUS 

1. Review all Student Services (department assignments - and add addi- 
' tional staff based on- priorities determined by all Student Services 

personnel. (R: 4) * 

2. Need a better system for ■ recrufting' nursing faculty including 
more ^advertising and a better .aneW of obtaining names. (R: 10] 

3. A review should b.e made of the team and procedures, for hiring ^> 
new s4;aff. A policy should be developed listing, qualified "persons 
who should have a say in hiring new personhel. (R: 14) 

4\ There should be more involvement by the 'staff in e^ch particular 
area in the hiring and orientation of new staff and instructors 
(R: 16) . ' 



Category No. 3 ' ■ . 

ADMINISTRATORS, MANAGEMENT STAFF, and ADMINISTRATION 

1. -Contracts, .including salary; should he issued by the leg&l dates 

set. The coordinators have- no bargaining power, and" 
, Jhe admshi-stration has a tak«-it-OT-leave-it attitude.' CR:-.,4) 



2. There is' insecurity in^b assignments in Field Services as ' 
^emphasized by the number o^ changes in coordinating personnel, 

especially m trade and industry, home economics, and health 
■ assignments. (R: 5) ■ , ^ ' y 

3.. Emphasis is placed on^^he^personalities of MPTI personnel not 
on students'-needs.' Thereis too much kingdom building aAd 
cronyism. (R:- 7) ^ . _ ? & • 

.'• ^' 237.*' P 
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There is too much hucksterism' by the administrators, MPTI 
staff should have a choice in their contributions or a revolving 
fund should be initiated to coveT such con1;ributions . Input on 
this matter by the coordinators is desired. (R: 8) • ' ; 

Coordinators have toa many assigned duties other than pure 
coordination. - This includesvtoo many errands to run' that could 
be handled by others. (R: 9) . , . ' 

There should be a long range .plan and a commitment by the district 
tor degree and diploma courses in evening school. (R: 14) 

There is a lack of recognition of problems by the administration 
and of making changes necessary , for the improvement of the 
curriculum, such as changes in instructors and in course outlines 
and objectives. (R: 16) 

The administration fails to realize that if we get adults inter- 
ested in part-time and evening courses it will stimulate interest 

in'tJe'fitu?^ (R.-'is)'^'"' '° full-time programs 

Members of the administration should drop in on some of. the field 
courses to welcome and 'to show interest to persons attending 
these courses. (R: 26) • ^ ' 

The administration should allow for one new innovative class or ' 
program each year with funds available for it.. (R: 28). 



Category No. 5 - . 

, COMMUNICATIONS: INTRA-SCHOOL ' * 

I?TlPTl! ""cR- "'^^^''"^'^ P"^^^"" relations and communications 

There is. not enough understanding of "the coordinators ' role • and 
o± their efforts. This ' is especially true internally . (R: .lo) 

There, is a iack of cooperation between departments' in the develon-- 
ment of interrelated programs. (R: 13) , 

* ^ 

n^hpr^M^^r communioati6ns knd internal .public relaticiTs with 
other MPTI staff, g^d especially with the administration. Oar 
messages have- to go through too. many channels. (R: 13) 

JjnJilfn/ PJ^sf'^f^tion on personal hygiene and suggestions on 
grooming and clothing as a part of the general student orientation. 

ti'tll "rJ^"" supervisors should use coordinators more and vice- 
versa. ^4J * ' * » 

All MPTI staff s-hould have a better understanding of the role of 
part-time versus full-time programming. (R: 27) v 
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Category No. 8 
DISTRICT/SCHOOL POLICIES. Rn LES..and RPniJl.ATTOM.c; - 

There^is a need for a written district management policy book.' 
Lcrj:pl„;e1''if?:^^„^jfSJJ/«^f of responsibility and to who. 

I 

I!;%'ett?nf un^^rirln.r''"^' f ^•^^"'"'>^ department chairmen- ' 
(R: 3) ^ ^ prerequisites for vo(*at ional - technical courses. 



I'nllkll^^^^^^^ beleen and within , 



5. 

6. 

\ 



th^lil'^lf' ^'^^lli^Ag salary, should be issued by tie leeal dates 



8, 



10. 



11. 



12, 



cre£ ' f^^fj^ has Vo be worked out for advancec| stLirig and ' 
all le;els! (R: 5? ''^^>^ available to^ll 1 s\u<f4nts at 

fun-t?nfa"d'pa?l"« p^cg^f^J!"^^ 'a? -^iK^-^^tlon between 

InTtn^tliit; :a°H„g"it™)"VA policy formation ! 

same material covered in previous meetings. (R: n) 



MPTI Should llave a ^standa'rd procedut^ for reporting system.^ 



I 



also for the .secretaries to establish dearer^responsibimies 

nenj:?f!'°rponcy%'ho^u!d\': ^ ^^ ^''^^ ^^"^"-^ ' ^--g 
who should have a sav^-ln Mr?L ^'"V'^S qualified peVsons 

nave a say m hiriijfg new personnel (R: i4") 

f 'fnJ^fi'"^ relaxed'^uidelines fcjr full-time stLf for coLerences- 

! ^and for continuing education. > '(R: 15) T V con^^erences 
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Include a presentation on personal hygiene and suggestions on 
grooming and clothing as a part of the general student orientation, 
(R: 18) 

There sho.uld be an in-service session for all faculty and admini- 
stration on the clarification of school policies. (R: 19) 

The budget should be departmentalized so the coordinators know 
where fjunds are being spent. There is inequality in monies and in 
the selection of persons to attend confer^ces or conventions. 
(R: 20) 

The district should reimburse membership dues in civic organiza- 
tions' for those who are responsible to join such organizations 
for outside contacts. (R: 21) 



Category No. 9 
ELECTIVE COURSES 



A. 



MPTI should be able\o offer elective courses to their students 
that later on can be slotted intov f ul 1 - 1 ime prog.rams offered in 
our district or in other district^. (R: 15) 



Categotjy n\. 11 \, 

FAClLlTlA s \ V 

, \ \ 

Need additional facilities and spa^e for group study and dis- 
cussions and to jlnsure silence' in the library. (R: '6) 

The^ should*^be individiial offices for all faculty members, v 

Don't have enough faVilitkes available for part-time d^ay courses 
and programs. This includes in-service and workshops., (rV B2) 

There is pdor maintenaike of di3t^r ict-owned cars. (R: 23) 

f 

, , Category No. 15 

I INSTRUCTIONAL EQUIPMENT and MA TERIALS 

. \ , V , 

fhere should be\bett.er coordination in the use of instructional 

equipment and materials between the full-time progran\5 and the 
field courses.. (R: 1^7). 

275 - 



Category No. 22 
MPTI VOCATIONAL COUNSELING, TESTING; and PROGRAM PLACEMENT 



There should be more faculty involvement in career planning, 
(R: 8) 



^ Category No. 23 

OPEN-ENDED CONCEPT and SUPERMARKET 

MPTI should te able to offer Elective courses to their students 
that later ontcan be slotted into full-time programs offered 
in our distrjjbt or in other districts. (R: 15) 



/ Category No. 28 

I REGISTRATION and SCHEDULING for STUDENTS 

\' 

The instructional services departmtent should prepare student 
-Schedules at an earlier date in order to have registration at 
an earlierVtime. This would give students time to\ better plan 
out their schpol year. (R: 2) ' . , 

There should bfe a long rang^ plan and a commitfaent by the district 
for degree \and vdiploma courses in evening school.. ^R:, 14) ^ 

Should provide hore flexibility in class size for field programs 
and courses thaj: are :-vocatlionally oriented. (R: 18) \ 

1 ' '. 1 .■ 



Category No. 29 ^ 
REVISION COejRSES - CliANGE IN" COURSE OBJECT IVES ' 



MPTI should \develo|p the Nuirsing Assistant progr^ to a one-semester 
program offered on a regullar "basis . (R: 17) \ \ \ 

• \ Category No. 30 \ 

\ ■ SCHOOL ACTIVITIES . , ^ / 

There should be. more faculty involvement in.... school 
activities . . . . (R: 8) 
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Cat^ory Frtquertcy Table 

Percent of ftlojninal Groups Iden^ing Problems in Each Category 
Prioi 
Re 

Advisory ComAitittee Questionnaire \ .* . 

purppse and function of Advisory Committee 

Advisory Committee Questionnaire . . . 

Results of Advisory Committee Questionnaire 
Employer Questionnaire 

Need for Employer Questionnaire .... 



Explanation of Employer Questionnaire 



\ 



1 \ 



^ 
J 



)Jity Rankihg of Problem AreaA . -A \ . . / 

Ranking \ \ • • ' ^ I 
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232 
284 
295 
296 
296 
298-306 
307 
308 
; 308 



Results of Employer Chiestiorinaire 1. / 309-318 



\ 
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TABLE 13 



CATEdQJlY FREQUENCE '^AbLE ^ ' ' 

In this table an analysis of Bach categWy^^f problem-responses\ is 
presented; All 32 categories \are listed^xAXi following each 
category the nujnber of respons.l^s in that category ranking from 1 to 
10, the mean rank of these ten highest ranking responses, and the 
total number of responses placed in the catetory are indicate<^ 
according to whether the response was furnis^e^d by an instructor,.^ 
an employer, an advisory committee^ member, a student, a graduate 
of MPT-I, or a member of the MPTI management staff. The final column 
on the right Hgn^ side of the table indic^ates /the total^ number of 
responses in the category, the total number of response^ ranking 1 t 
10, and the percent of the total ' respohses inV the cajtegiry that have 
a rank of 1 to 10. The grand total of all responses wim be found 
in the low^^r right-hand corner of the tiable, : . \ 

This table\pr\esents the reader with an averlview of all\ problem 
areas recomea in Nominal Group sessions an^i enables tne teader to 
determine which segment, — instructor, adA^isV^ry committe^e i^ember, 
student, etc. ---is m6re concerned* with thle particular problem area. 
For example, ik Categdry No. d - Addition! of\a Course or^rogram, 
49 ©ut of the f 9 responses pllaced in the pate^ory were exWessed 
in studeitt and graduate^^ Nomin il Group' sessions. This indicates 
that • stuclents znd graduates a -e highly coi^icerrrad with additional 
courses audyprc; grams while in >tructors,j adi^isory committee ^embers, 
employers, .and jmanagement staff do not cor^sader the need fqf. 
additionalXcourses, and prpgra^is as a seriou^ problem at MPTl\ 
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CATEGORY FREQUENCY TABLE 



CATEGORIES 



TABLE 13 



INSTIUCTOR 



PARTiaPANTS 
EMPLOYER 



ADVISORY 
COMMITTEE 



Addit»on of a Course or Pro-am 




prtti Staff MPT I Cam pu^ 





Ad mjnistf ators. Mdoagement Staff. arKl Administration 



Advisory Committees 



C ommunicatjons IntraScbool 



^ CommunicaiJi^ns MPT I With BunrWss and Industry 



Deletton of * C^^urse of Program 



Distr»ct/Schoo\ Policies, Rules, and Regulations 



Electee Courses 



T 



Examinat«ons and Grading 



Facihties 



Finanibtai Aids 



Followup on Graduates 



High Schools Coo'peratton and Coordination with MPTi 



I nstruCtKjnal Equipment and Materials 



Instructional Methods^f Campus 



Instf uctJonal Methods 6n\Campus 



Instructor Certiftcition Qualification 



Instructor Improvonpnt in Service and Workshops 



■ Instruc^r Wprk Load Scale*, Work Load, and Preparation Ttrr^ 



Job Counselt|[^g. Job'Placomant, and Employer Recruitment ^ 



MPTI Vocatv>nfll CounselngjTesting, and Program Placement 



Open-Ended Cbncept arxf Su;^rmar»e«t 



Public Refcations\ 



Recruitmemt of MATI Students 



Refresher C«lirsesdn^ Continuing Educaton 



Regtstratioriimf Scheduling for Instructors 



RegistratKjn srtd Scheduling for Stixients 



Revision of Copses Change in Course Obiectfves 



fehoot Activities* 



S?«ciaIizatK>rt Training 



f lifmllaneous 
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PARTICIPANTS 



STUDENT 



GRAOgi^TE 



MANAGEMENT 
STAFF 



TOTAL 



CATEGORIES 



23 4 52 



27 



18 4 06 



22 



1 7 00 2 



47 



59 



79 7 



Add Course 



9 7 11 



1 1 00 



10^ 

' 1 



4 50 



2 7O0 3 



24. 



37 



64 9 



Additional Staff 



5 660 10 



15 



3i 469 



Administration 



31 



51 



10 5 10 



2j' 600 7 



15 



60 8^^ 



Advisory Cocnrimrttees 



39' 385 



Communicattons tntra-School 



3 88 



18 



800 



500 




10 



15 400 



Communications MPTI With B &\l 



26 



38 5 



Deletion of d Course or Program 



16 



5 44 



42 



5 29 



19 



43 



105 



41 0 



DJ«rict'/School Policies 



7 80 



i!j 



I 26 50 0 



Elective Courses 



600 



13 



6 1' 15 I 40 0 



Examinations arxj Grading 



13 



608 



34 



6i80 



6 00 



31 



69 



44 9 



Facilities 




3 7 00 



1 loloo 




57 1 



Financial Aids 



I 4 ! 50 0 



Foltowup on Graduates 



14 I 28 6 



High Schools 



26 



4 1 ^7 60 



0 1 0 



4 33 



3Z \ 53 , 60 4 



Instructiooal Equipment and Materials 



15 



24 



9 00 , 



35 48 6 



InstructfOhal Methods Off Campus 



6 33 



24 



44 ' 54 5 



lnstruct«)na! Metbods On Cajmpus 



V 



18 '44 4 



In$truct6r Certification 



16 25 0 



Instructbr Improvemcht 



300 



19 



1 ! 10 00 



26 



73 t 



Instructor Work Laad 



15 66 7 



Job Counseling 




'3 33 



9 25 



1 I 800 1 




MPTI Vocational Couhsel 



Open Ended Concept 



600 



7 25 



700 



6 50 



Public Relations 



Recruitment 



\ 2 



5 80 



8 50 



Refresher Courses 



Regis & Sched for trfctructors 



\ — 

Reqis & Schcd for Students 



18 



539 



34 



5 50^ 



200 



42 



562 



21 



4|62 



38 



Reviston of Courses 



500 



0^ 



'eoo 



School Activities 



1 00 



4 75 



Specialization Training 



700 



Miscellaneous 



222 



382 



174 



P 



fe ? f 



■8 

Is 

S 8 
I- c 



* i 81 



5 I? 



^ I 

Z QC QC 



c c ^ 

ill 

S OCT 



54 



TOTAL 



i 

Is 



295 



Q. H OC 



er|c 



279 




\ 



PERC3 



TABI^E IA_ , ' \ ' 

OF NOMINAL GRO^JPS ' IDENTIFYING PRO 
^ IN EACH CATEGORY 




valuable WitWia for determining thh importance of problem- 
responses ik the\ p6r6ent of Nominal cVUp sessions 'that identify 
problem^areaW in^each category. Table\Y4 notes the percent 
of the Aotal\number of Nominal Group sdksionS (48 sessions were 
conducted) wHich identified problem areas in leach category For 
fexampl^e, respbnses for additional courses ani programs 
(Category No.Al) Were mentioned in 70.81 (34} of the 48 Nominal 
Group sessions^ > ^ 1 




ERIC 
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TABLE 14 



1 ' 



)r|NO^ 



PERCENT Orf NOMINAL GROUPS IDENTIFYING PROBLEMS IN EACH CATEGORY 

-r 



\ 



perceTjt 



1 C«t«oory 

Number 




Student 


Instructor 


1 ' — 

Advisory 
Committea 


Graduate 


Employer 


Management 

Staff 


Tote) 


29 


Rtvision of Courtol^ 
Changt in Course Obiectivef 


1 

icto-o 


66,7 


75.0 


100.0 


100.0 


50.0 


\\\ 


8 


Oiftrict/School Policios. Rules, 
ind ReQuletiont ^ 


\ 
I 

89.5 


100.0 


25.0 I 


100,0 


0.0 


1 00.0 




1 


Addition of ■ Course'or Progrim 


84.2 


55.6 


12.5 \ 


100.0 


10(0.0 


100.0 


70 A I 


\ 15 


Instructional Equi^iment anck 
Materials 


73.7 


88.9 


25.0 \ 


66.7 


1 00.0 


^ 50.0 


X 

66.7 1 


28 


ReQistratlon a^% SctioduUng \ 
for Students i * 


84.2 


66.7 


37.5 \ 


55.6 


0.0 


100.0 


66.7 


17 


Instructional Methods On 
Crmpus 


78.0 


55.6 


^2.5 


55.6 


0.0 ' 


0.0 


62.5 


11 


Facilities ' * 


73.> 


I77.8 


b.o 


1 66.7 


0.0 


100.0 


60.4 


^6 


instructional Methods Off 
Campus 


r- 

52. 6\' 


I4.4 


\ 

is.i) 


44.4 


100.0 


0.0 


52.1 


5 


Communications: Intra-SchoQt 


68.4 \ 


77.8 


^.0 


— 1 

ao 


0.0 ^ 


100.0 


50.0 


*> 


Mooitionai ataiT - Mr 1 1 campus 


42.1 \ 


77.8 


0.0 


\ 00.0 


0.0 


1 00.0 




22 


MPTI Vocational Counseling. 
Testing, and Program Pla^^ment 


\ 

21.1 


\ 77.8 


62.5 


\55.e 


0,0 


50.0 


45.8 


7 


Deletion of a Course or Program 


68.4 


1 

\ 11.1 


0.0 




0.0 


0.0 


41.7 


9 


Elactivo Courses 


\ 26.3 


^ 44.4 


12.5 




0.0 


50.0 


35.4 


4 


Advisory Committees 


\ 0.0 


77.8 


87.5 




0.0 


0.0 


29.2 


26 


Rafresher Qoursesand 

Continuing Education 


\ B.3 


22.2 * 


37.5 


.\ 


100.0 


ao 


29.2 


3 


Administrators. Managomant 
Staff, and Administration 


\5.3 


100.0 


12.5- 


0.0 


0.0 


100.0 


27.1 


6 


Communications: MPTI Witir 
Business and Industry 


Vo 


1 * 
22.2 


62.5 


55.6 


100.0 


6.0 


27.1 


' 20 


Instructor Work Load Scales. 
Work Load, and Praparatlon 
Time 


w 

iaV\ 




).0 


0.0 


i 


22.2 


0.0 


ao 


27.1 


10 


Examinations and Grading 


52.^ \ 




P*o 


12.5 


1 


11.1 


0.0 


0.0 


25.0 




Instructor Cartiflcatlon and 
Qualification 


10.5^ 




12.5 




55.6 


0.0 


0.0 


25.0 


21 


1 Job Counseling. J6b Placament. 
[and Empfovar Roqruitment 


1 

15.8 


22^ 


62.5 




\i.i 


100.0 


' 0.0 


25.0 


25 


^Recruitment of M^TI Students 


21.1 


22.i 


62.5 




\ 0.0 


0.0 


— ^ 
0.0 


22.9 


30 


^hool Activitlas f 


47.4 


o.d ^ 


0.0 


\ii.i 


0.0 


50.0 


22.9 


1 A 

i 


^Igti Schools: Cooperation and 
Coordination with MPTI , 


15.8 


33.3I 


50.0 


0.0 


0.0 


0.0 


20.8 


24 ' 


f 


ub<lc Relations 


15.8 


33.3 \ ^ 


25.0 


23;2 


0.0 


■ ao 


20.8 


19 


1 
1 


istructor Improvement: ' « 
vService and WorkVhops 


ao 


66i7 \ 


37.5 


A 


0.0 


0.0 


18,8 


27 ^ 


l!)e^strett(V) *nd Scheduling 
for Instrucforf \ 


ia5 




12.5 


1 


[ 22.2! 


0.0 


0.0 


18.8 


31 ^ 


Specialization Training 


11.1 




12.5 




\55.6 




100.0 


> 0.0 


18.8 . 


32 ^ 


— ' 

Miscellaneous \ 


26.3 


\ 22.2! 


12.5 


11.1 1 


0.0 


0.0 


18.8 


23 f 


O p a rvi E n d ed* CoHcH^a 
Supermarket 


ao 


^5.6 


25.0 




0.0 


50.0 


16.7 


12 


Financial Aids \ 


21.1 


11.1 


0.0 






0.0 


ao 


12.5 


13 


Followup on Graduates \^ 


0.0 


22.2 \ 


12.5 






0.0 


/0.0 


8r3 



1 



ERiCV 
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.1 
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TABLE 15 




\ presented in theirlorder of p?io?itv a^l-i^?^^ categories are 
num.be4 of responses placed irtL cLe'^fT a i'"" 
- this tkble is the percent of the tntl^^r.^ ' P-^^sented in 

Placedlin each category. Cate'Jorl Na ^"^P°:;,^^^ ^^hat have been 
or Program contains 59 responsfs L??^ " °^ ^ bourse 

responses are^SI of tKe'^U ^l^rll^ei:'^''' ''^^^ 
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TABLE T5 



T 



PRIORITY RANKING OF PROBLEM AREAS 



Category 
Number 



29 



11 



28 



15 



5 \ 



16 



22 



Administrators, Management Staff, and 
Administration 



20 



18 



19 



26 



10 



21 



14 



25 



27 



30 



24 



23 



3? 



31 



12 



13. 



\ 

\ 



Title 



Revisions of Courses - Change in Course Object i ves 



District/Sc|iool Policies, Rules, and Regulations 



Facilities 



Addition of\a Course or Program 



Registration ^nd Scheduling for Students 



Instructionaf^quipment and Materials 



Advisory Committees 



Instructional ^Igthods On Campus 



Communic^tllons\ intra-^ool 



Additibnal Staff 



Instructional Meth 



a\ M 




mpus 



Campus 



lilPTI Vocational Cou\seling, Testing, and 
Program Placerrient 



Deletion of a Course or Progr^am 



Elective Courses 



Instructor Work Load Scales, Work Lpad, and 
Preparation Time 



Instructor Certification and Qualificatipn 
Instruptor Improverrjent: In-Service a rrfj Worksf\ops 



Refreshitr Courses arid Continuing^&giijQ^tion" 
: I^^TI 



Communications 
Industry 



With Business anb 



Examinations and Grading 



Job Counseling, Job . 
Employer "Recruitrnifnt 



High Schools: 
With MPT! 



Co 



Placement, and 



ration and Coordinatic^n 



Recruitment ofMriTI Students 



Registration and Scheduling for I istructors 



School Aitivi^i 



tjc 



tfes 



Public Relations' 



Open-Ended Concepr^qd Supern^arket 



Miscellaneous 



Specialization Traininjg 



Financial Aids 



Followup on Gbduates 



Priority 
Rank 



10 



11 



12 



13 



14 



15 



16 



17 



18 



24 



25 



26 



.27 



28 



29 



^30 



31 



32 



Total N\jmber 
of Resp)onses 
in Category 



133 



105 



69 



59 



56 



53 



51 



44 



39 



37 



35 



32 



32 



26 



26 



26 



18 



16 



16 



15 



15 



15 



14 



13 



13 



12 



11 



10 



10 



Percent of 
Responses 
id Category 



13.0 



10.3 



6.8 



5.8 



5.5 



5.2 



5.0 



4.3 



3.8 



3.6 




1.6 



1.6 



1.5 



1.1 



1.0 



1,0 



,9 



A 
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RELIABILITY OF PRIORITY RANKINGS 

As been previously stated, the final two steps i^ the Nominal 
Group Problem Identification Me*thod consist of the selec^i:^ ol the 
ten most important responses from the total responses ,^lven by the 
participants, and^he^ranking ^of these ten most importlatit responses 
ia the order of "biKlllMur iority , ♦* • 




. To ',determine X\\^>mjj^jp of the priority rainking of problem 

' areas as derived TTOTT-the Nominal Group sessions, re-ranking pro- 
cedure was selected^to test the correlation betweeiV^ the original 
priority ranking in the Nominal Group session and a second priority, 
ranking taken after a time interval^^ This test of the^stability 
* of the ranking by the Nomin^jl Group^ participants who originally 
, identified the problems woul^ snow th.e reliability of the original 
responses, and prove the responses that were stated are real and 
. important problem areas. If the Nominal Group participants, after, 
- ^ elapsed period 6i time, feel the problem areas to be equally as ^ 

s?.gnificant as during the Nominal Group session, then the ranking of 
^^pri^prity problem areas is truely a reliable indication of the 
importance of these problem areas, v 

Jhe procedure that .was sele.tted for the, re -rankin^g of problem areas 
consists of a letter explaiiiing the procedure to be used to complete 
' the re-.ranking form (see Apbendix D-1), and the actual re-ranking form 
which *is a copy of the Nominal Group responses in their original 
OTder with no points or rank affixed to them. The participants were 
instructed to select the ten responses 'which they felt to be the 
ma5*t important and to mark these responses with a check [X) . They 
wejrd further instructed to rank the ten responses which they had 
checked in order of their priority, giving the most important . 
respoj^fc 10 pointy, the second most important response 9 points, etc. 

To d^^mine the correlation and the significance betweea the two 
separate rankings of pi^oblem areas by the Nomin,al Group participants, 
a rank order coefficient (Spearman's Rho Coefficient) was selected, 
and a significance level of was chosen, ^ 

Spearman's Rho Coefficient is di^termined by the formula: 



Rho'= 1 - 



N(n2 - 1) 



where D is the diffei'ence between the two priority rankings given\ 
to each ^response and N is the total number of responses being rank\d 
in the Nominal Group session, . ^ A 

This re-ranking process was used by a sample of five Nominal Group 
sessions. This sample includes the Agriculture instructor Nominal 
Group; the Fashion Merchandising, Industrial Marketing, and Marketing 



9 



J.P, Guilford, Fuadarr^ntdl Statistics in Psychoiogy apd Education, 4th edition. McGraw Hill, Nev^ York,N.Y., 1965. 
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advisory committee; students from the Clerk Ty.pist program* at the 
West Beod campus and from the Practical .Cursing, pi^ogr^ra^ at the ' 
Fond du Lac campus; and the Food Manufacturing graduate Nomii^al « 

No participants from the five Nominal Group sessions which 'were \ 
' r-eyranked had any prior knowledge that they w6re going to complete 
this process. Nominal Group sessions^ were selected to complete triW 
re-ranking process at random, *In most cases^> this projcess was \ 
completed within two weeks after the original Nominal Group session. 
However, in the case of the Agriculture instructors, the' re -ranking 
process was completed one month after the origin'al meeting had been 
conducted. , ^ ^ 

In .\)'iew of the high significance level, the re-ranking supports the 
theory that the problem areas stated are real problem areas with 
lasting priority value to the participants. 

In addition to the re-jranking of the responses from the five' Nominal 
Group sessions, the researcheis^elected to compare the ranking of 
tne responses from the Practical Nursing students who participated 
in a Nominal Group session with the ranking of these same responses 
by the entire Practical Nursing- class • The rationale for this was 
to determine^ if the Nominal Group participants are a true representa 
tive of the entire group of which they ^e a part. Four students 
participated in the N^ominal Group sessions which represented 27 
members in the Practical Nursing class. 

Spearman's Rho Coefficient was^ again used to determine - the correiatii 
between the two rankings. This^ correlation was not significant , at 
the 1% level which had been selected for the re-ranking of the 
Nominal Group responses. Yet it shows a positive correlation ^etwee 
the two ranTcings and it approaches significance at the S^o level. 
Thereforie, we can conclude that the Nominal Group participants are 
a fairly accurate representation of the entire group to which they 
belong. 




TABLE 16 ! 
RE-RANK DATA 
AGRICULTURE INSTRUCTORS 



. ftESPqWSE* ^ 
NUMBTER 


POINTS i^' 


p^RQED 


TOTAL POINTS 


PRIORITY RANK 


1 


Origins! Points 


Re-rank Potnts 




n6 idnK 1 oidi •> 


OriQ'^^^ Priori ry 


ne-r3nK rrtonry 


None 


None 


0 


0 


V 19 0 I 


18.5 


I 


10,7Jv3 


3, 1 , 1 U,0 


— 


19 


5,5 


o.b 


o 
o 




9 7 R ID 9 
z, / ,o, IU,Z 




OQ 


9 R 


9 n 


4 


5 8 5 


15 7 7 


\ 

18 \ 
Id ^ 


20 


7.0 


6.5 


5 ^ 


2,5,4 


9,6 . 


\ 

11 


. , 15 


14.0 


10.0 


e 


6,6,10 


10,2,3,4 


22 




19 


4.0 


8.5 


* 7 


4 2 


. 4 


w 


4 


16.5 


15.0 


8 


3 9 3 8 

O, w, w, U 


ia9 4 1 3 


zo 


97 


9 5 


3 5 


Q 


o 


c?,o 


0 


1 9 


1 o*u 


1 1 0 


1 n 

> 


R 0 
0,0, Z. 


A 9 R Q 


1 c 

lb 


on ' 


1 n n 
1 u.u 


0.0 


1 1 


c o 

^6,8 


b 


4 4 

14 


5 


ion 
Iz.U 




12 


r\ ^ f\ 

9,3,9 


6,6,9,6 


21 


27 


5.5 


o.b 


13 


9,4 


3 


13 


^ — » 
3 


1 13.0 




16.5 


14 


-4,7,4,1 


7,8,8 


16^ 


oo 
zo . 


Q in 
o.U 


K n 
o.U 


15 


1 6 


> 46 


7 


10 


15,0 


12.0 


16 




1,2 


5 




18.0 


16.5 


M 




8,8,5,10 


15 




10.0 


1.0 


18 


7,7,10 


7,1 


24 


8 


1.0 


13^0 


19 


10,5 


None 


15 


0 


10.0 


18.5 



ERIC 



Rho ' =.624 
Significance = .01 
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Tablet; 



- PE-RANK DATA 

FASHION MERCRANDISING, INDUSTRIAL MARKETING, AND MARKETING 
' ADvisORY COMMITTEE - FOND DU LAC 



RESPONSE 
NUMBER 


POINTS AWARDED 


<- 

TOTAL POINTS 


PRIORITY F^aW 





Original Points 


Re-rank Points 


Original Total 


Re-ranK Tot^ 


Original Priority 


Re-rank Priority 


7,7,10,10,10. 


.2,9,10,10,^^0 


44 


41 




1.0 


2 


10 


3' i 


10 


3 


10.^ * * 


19.5 ^ 


3 


3,8 


\ ' — 

1 


11 


1 


9.0 


• ^3.0 


4 


6 


7,7,4 


6 


18 


14.5 


6.0 


5 


10,6,9 . 


9.3. 


25 


12 


4.0 


\ 8.0 


V — 


9.8,9 


2,8" - 


26 




3.0 


9.5 


> 




None 


2 - ~ 


0 


\ 

21.5 


25.0 


8 




10,10,3,2,8 


12 


33 ■ 




2.0 


9 


.'5,9,-8 


1,1 ■ 


22 


2 


5.0 \ 


21.5 


/ 

10 


|2 


1 


2 


7 


21.5 


13.5 


11 , 


6 


8 


6 


8 


14.5 


12.0 • 


12 


2,1,2 


4,1 


5 


5 


,16.0 


' 16.5 


■ 13 


3 


5 


3 


5 


20.0 


16.5 




8 


6,4 


8 


10 


• 12.0 


9.5 


15 


3,1 


6,2,1 


4 


9 


18.Q 


11.0 


16 


4,5,7,9,4 


■ 5,8,8,9 


29 


30 


2.0 


3.0 


17 


6,3,6 


5,9,5 


15 


19 


7.0 


5.0 


18 


4,3 


9,6,5,3 


7 


23 


13.0 


4.0 


19 


4 


4 


4 . 


■ 4 


18.0 


18.0 


20 


1 


None 


. 1 

— ^ 


0 


23.0 


25.0 X 
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Tffble 17 continued on next pags 



TABLE 17 continued 

FASHION MERCHANDISING, INDUSTRIAL MARKETING, AND MARKETING ADVISORY COMMITT€E 



RESPONSE 

Ml IMRPR ' 
fMUiVlDCn 


POINTS AWARDED 


TOTAL POINTS 


PRIORITY RANK' 




Original Points 


rank Points 


Ofiolna! Total 




< 

v/iiyiiioi riiuitiy 


nuTdniv riiOiiiy 


21 


iNone \ 


■"x — 

None 


0 


' 0 


2^.0 


25.0 




— — ' 

Wnnp 




U 


2 


25.0 


21.5 


23 


■8;4,7 • . 


7,4,6 . , 


19 


17 


6.0 


7.0 


24 ' 


None 


6 


0 


6 


25.5" 


' 15:0 - 


25 


5,5 


7 


10 


\ 7 


10.5 


13.5 


26 


1,1,2 


3 " 


4 


3 


18.0 


19.5 

















\ 

Rho ^ = .631 
Significance = .01 



/• 



/ 



/ 



/ 
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TABLE 18 



RE-RANK DATA 
CLERK TYPIST STUDENTS ■ WF.^T rpmh caMPUS 



RESPONSE 
NUMBER 



Pf^lORIT YRANK 

Re-rank Priority 




7 


1 


3,1,3 




4,2,4 


1,5 


1 ' 9' 


j f 

1 ^ 


7,9 


10 ^ 


] 9,7,9,7,5,8 


6y^^8,10 


11 


5,5,6,7 


• \2,4,4 


12 


6,5,9 


8,6,4 


13 


6,5,10,10,6 


9,7,10,8,2 


1 14 


3,3,6,4:9,2 


^,3,7 


15 


4,10,4 


10 


1 16 


1,1,2,3 
3,6,2 


6,4,5,2,5 


17 


4 


.5 


18 


8,3,5 • 


2,9,10,6 


19 


10 


2,10 


20 1 


8,9,4 


1 



45 
23 
20 
37 
27 
18 
18_ 
A_ 
16 
10 
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26 
15 
18 
36 • 
14 
10 
22_ 
_5_ 
27 
12 
1 



2.0 
8.5 
11.0 

' 4.0 
5.5 
12.5 
12.5 

23.0 
15.0 
20.0 
10.0 



5.0 
14.0 
10.0 
3.0 
16.5 
19.0 
7.0 
24.0 
4.0 
18.0 
25.0 



Table 18 continued on next page 
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TABLE 18 continued 
CLERK TYPIST STUDENTS • WEST BEND CAMPUS 



(response 

NUMBER 


POINTS AWARDED 


TOTAL POINTS 


PRIORITY RANK 


* 

21 \ 


Orinmal Pnlntc 


RA-rant" Pnlnte 




nc^rariK i 0121 


OriQindl Priority 


ne*ranK rriorjty 


2,1,7 


8,8,1 / 


\ 10 


17 


20.0 


11.0 


22 


3 


3,2,1 


3 


'6 


24.0 . 


22.5 


23 


2,7,3 


6,6,3 


12 


15 


16.5. 


14.0 


24 


3,1,2,1,1,4 


2,3,4,1,5 


12 


\ 

IS 


16.5 ' 


14.0 


25 


4,5,1,1 


3,1,3 


11 


7 


18.0' 


20.5 



Rho = .676 

^igmficance = .01 



V 

/ 

I 

i 



* I 
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TABLE 19 



RE-RANK DATA 



PRACTICAL NURSING STUDENTS - FOND DU LAC CAMPUS 



\ 



RESPONSE 
NUMBER 


POINTS AWARDED 


TOTAL POINTS 


1 ' ^ 

PRIORITY RANK 




Original Points 


Re rank Points 


Original Total 


\ 

Ro-'3nk Total 


Original Priority^ 


Re-rank Prionty 


1 


10,8,7,10 


10,10,10,^ 


,. 35 


35 


' \ 

1.0 


1.0 


2 


9,3,8,8 


3,9-,7 


28 


25 


3.0 


3.5 


1 

3 


4,5,6 


7,1 


15 


8' 


\ 6.5 


9.5 


' 4 


8,10,6,9 


8,7,8,2 


33 


, 25 


^> 2.0 


3.5 / 


^ 5 ^ 


4,4 


7 


8 


7 


""t^ 


11.5 


6 

-7 — ^ 


1,1,1 


2,1 


3 


3 


13.0 \ 


15.0 


1 


None 


1 


0 


1 


17.0 


17.5 


8 


1 


3,9 




12 


14.0 


7:5 


' V. / 


' '3,9; ' 


, 6,5,2 / 


12 


' 13 


9.0 


6.0 


/ 

10 


7,10,3 


9,6,s,;d 




31 . 


4.0 


2.0 




5,2 


3,5/ 


7 


n 


' 12.0 


9.5 ' ■ 


12_Jl 


5,3,7 ■ 


— i- 

8,4 


15 


—i 

12 / 


6.5 


7.5 


13 . „ 


2,6,5 


.5 


13 


5 


8.0 


14.0 


\ 14 i 


7,4 


4,3 




7 


- • 10.0 


• 11.5'^ 


15 

1 


6,2,9,2 


4,3,4,8 


19 


19 


5.0 


5.0 


16 . 


None 


2 


0 


2 


17.0 


16.0 


17 




None 


None 


0 


0 




19.0 


18 . 


None 


a. 


0. 




17.0 




19 


None 


1 

1 


0 


— -^1 


17.0 . 


13.^^ 
■ 17.5 
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31 
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TABLE 20 



8E-RANK DATA 



FOOD MANUFACTURING GRADUATES - FOND DU LAC CAMPUS 



RESPONSE 

Ml IMRPQ 


POINTS AWARD'ED 


TOTAL 


•H 

rV*\l MTO 

POINTS 


» : 

^ PRIORITY RANK 




Original Points 


Re-ranK Points 


Original Total 


Re-rank Total 


Original Priority 


Re-rank Priority 


1 


1 ^ 


1 


1 


1 


17.0 • 


\^ 
\ 

^ 17.0 


, 2 




2,7,10 




1Q 
la 


1.0 


3.5 


--t, ' 

^ 3 

9 


R 7 1 n 


1 n X c 


99 


1Q 


6.0 


3.5 


4 

^ , 


None 


None 




U 


19.0 


18.5 


/ 

/ 5 


R 9 


7 f> A 


1 1 


17 


1 l.U 


\6.D 


6 


7 '3 Q 


K O 1 


1Q 


Q 
O 


8.0. . 


— ^ — 

12.D 




/ 

/ 

D 


0 


C 


D 


14.0 


16.0 


■ \ i 


7,2' 


1,6 


Q 


7 


12.0 


14.0 




1 

^ 


None / 


1 
1 


i o 


17.0 


18.5 


1 n 


1,1,2. 


/ 

4,7 ' 


A 


'! 


15.0 


10.0 


11 


3,9,3,10,3 


4,9,7 


OQ ^ 

2o 


20 


3.0 


2.0 


1 o 


9,6,8 


9,9 


23 


4 0 

18 N 


jJJ 5.0 " 


5.0 




2,5,4,6 


3,1,2 


4 "7 

— '\ 


6 


I 9.0 


15.0 




A A "7 
4,4,53, / 


Q Q '3 


20 


15 


— 1 

7.0 


8.5 


15 


6 


10 


6 


10 


13.0 


11.0 


16 


10,9,8 


6,8,3^ 


27 


17 


1 4.0 


6.5 


17 


1 


8 


1 


> 

& 


17.0 


12.5 


18 , 


8,2,6 


8,2,8,6 


16 


24 


10.0 


1.0 


ia 


7,8,5,9 . 


10,5 


29, 


15 ' 


2.0 


8.5 



erJc 



359 

•'293 



" Rho = .753 

Significance = .Q1 



RE'RArJK DATA 

• PRACTICAL NURSING MOrvlirML GHOUP PA^TiCIPANTS VS. PRACTICAL NURSIf^G CLASS 



RESPONSE 
NUMBER 


TOTAL POINTS 


mORlTY RANK 


1 


NominsI Group 
Total 


Cass 
Total 


■ Nominal Group , 
Priority 


Class 

Prinr»t\/ 
• • lUi * ly 


35- 


124 


1.0 


3.0 


2 


28 


38 


3.0 


14.0 


3 


15 


81 


C.5 ' 


9.0 


4' 


33 


105 


2.0 


4 0 


5' 


8 


! 96 


1 1 n 


O.U 


h 


3 


1 
1 

■17 


; o.U 


10.0 


7 


0 


36 


^7.0 


15V1 


^ • 


1 


1 „i,i ' 

f 

86/ 


\ 1.0 


\ — 

R n 

O.vJ 


\ 9 

\ 


12 


4 




s.o 


\ 

1 1 R 




20 


141 




/ 4:0 


\ 

1 n 






7 


\ 




' 12 0 


1 1 R 

1 1 .0 




M 


15 




\J,sJ 


1 O.U 




13 


13 


40. 

— ^ i 


8.0 


13.0 




14 


11 


29 ' 


10.0 


16|0 




19 


93 


5.0 


6:d ; 








■ 12a > 


17.0 


2.0 «' 






0 




17,0 ' ' 


19,0 




18 


0 


22 


17.0 


170 




19 


0 


89 1 


17.0 


7.0 



310 Rho = .323 

No Significance 



PURPOSE AND FUNCTION OF ADVISORY COMIvIITTEES 



The purpose of advisory committees is to provide a link 
between! the » school and the community through which their 
activities may be coordinated. Their function is to 
counsel with and advisb the school administration with 
respect to improving the vocational, technic^ and adult 
education program^, to, foster closer cooperation between 
business, industry and the school, and thus aid in the 
development of an educational program which ^ill more / 
adequately meet the needs of individuals of the community 
and the various business and industrial employers in the 
Moraine Park district and 'the state of Wisconsin. j 
Advisory committees have no administrative or legislative 
authority and are not created to overrule the prerogatives 
of the Moraine Park district or the administrative staff 
of the school. 

Adyisory committees are established to- perform many 
different services in connection with the school's 
ediicatiorlal programs. Sometimes they serve in a general 
- advlisory -capacity, sometimes as advisors for a particular 
^ field or occupation, or for a special phase of an overall 
^program. 

■ \\ 

ADVISORY COMMITTEE QUESTIONNAIRE M 

In order to supplement the material obtained through the Nominal 1\ 
Group Problem 'Identificati^on Method and to ascertain the function | 
of MPTI advisory committees according to their respective members, 
a questionnaire was mailed td each member of an advisory committee 
serving a full-time progrkm at MPTI. (see Appendix E-4) 

The questionnaire included a background page on the advisory 
committee members who flined out the questionnaire. This background 
information contains the length of time served on the advisory, 
committee, whether the Wmber is an employer or an employee, the 
number of years of expedience the member has iji his field, the 
number of employees in iheir company as opposed to the number of 
MPTI graduates, etc. TMs information is contained in Tables 22, 
24, 26, and 28.. \ 

The actual questionnaire was designed in such a manner as to 
allow feach respondent to check each entrant on a list of; 25 possible 
functions for an advisoW Committee as to whether he* felt the \ 
particular' function to he Very important, important, or not \ 
important; and whether his particular advisory committee emphasizes 
the function, should emphasize it more, should emphasize it less, 
or should not emphasize! the function at all. 

The results of this 1 questionnaire hdye been grouped according to 
thei^ department and they are presented in Tables 23>, 25, 27, 
and 29. 



10 Advisory Committees for the Mdrame Park Technical Institutes at Beaver Dam, West Bend, Fond du Lac, and 
. Adult Centers, 1973 - 7^4. . o i O ' 
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Questionnaires were mailed to 243 a'^visory committee jnembers. 
This includes all members on an advisory committee serving a 
full-time program. A tytal of 140 questionnaires were returned, 
25 by advisory committee members in the Business Education depart- 
ment, 44 from the Trade and Industry department, 24 from the Health 
Occupations department, and 47 from the Agriculture department. 
Fifty-eight percent of the total questionnaires sent out were 
returned. . ' j 

,1 

The method used to analyze the results from this questionnaire 

is a comparison |of the importance of the particular function 

with whether or not ;the respondents feel they emphasize the function, 

they should emphasise it more, or they should emphasize it less. 

1 

The functions which ddvisory committees should examine to 
determine if a possible change in priorities and performance shoul 
be undertaken have been marked by an asterisk (*) . 

The list 9f functions and the format for this questionnaire were 
derived from the Moraine Park Pblicy Manual; Duties and Respons ibili - 
ties of Advisory Committees for Vocational-Technical Programs , 



\ t 
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RESULTS 
OF ^ 
ADVISORY COMMITTEE 
QUESTIONNAIRE 



t 
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TABLE 22 



TRADE AND INDUSTRY DEPARTMENT 
BACKGROUND INFORMATION 



Percent of Questionnaires Returned 




56% 


Average Number of Semesters Served on 
Their Respective Advisory Committees 
by the Respondents 


* 


\ 
4.9 


Number of Employers Who Responded 




19 


Number of Employees Who Responded 


« 


24 


No Indication as to Employer/Employee Status 




1 


Average Age of Advisory Committee Respondents 




45 


Number of Male Respondents 




44 


Number of^ Female Respondents 




0 


f 

Average Number of Years of Advisory Committee 
Occupationally-Related Woijk Experience 




21.5 


Number of MPTI Graduates Employed in 
Their Company, Business, or Institution 


> 


554 


Total Number of Employees 




33,602 


Do Representative Instructors Participate 
in Their Advisory Committee Meetings? 


YES 
NO 


93% 
7% • 


The Average Number of Advisory Committee 
Meetings per Year 


V 

\ 


1.4 


Percent Who Feel Their Advisory Committee. Meets 
Frequently Enough to Perform All of Its Duties 




74% 


/ 

Percent Whd Feel Their Advisory Committee Does Not 
Meet Frequently Enough to Perform All' of Its Duties . 




•26% 






• 
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TABLE 23 



TRADE AND INDUSTRY 


J>ERCENTAGE 


- DEPARTMENT 


Very 

important 


Important 


Not 
Important 


We Do 
Emphasize 


We Should 
Emphasize 
More 


We Should 
EmphasiM 
Less 


we uo Not 

And 
Should Not 
Emphasize 


V 


FUNCTIONS 


D«vtlop llns of tntry positions of 
futurv tdvincemtnt aVailabis to 
gr»du«t«s to bt used in recruitment 


26.5 


5Z9 


2a6 


1 ■ ■ ' 1 

34.4 


. 43.75 


- 

6.25 


16.6 


Survey the community to determine 
Job openings 


34.1 


61.0 


4.9 


62.8 


38.9 


ao 


a3 


Piece ttudents in part-time jobs 
during their enrollment at MPTI 


9.8 


65:^ 


24.4 


32.43 


43,24 


o.o\ 


24.32 


Piece greduates in jobs 


38 5 


51 3 


103 


41 2 


47 1 


29 


8 8 


Renew standards for admittance to 
vocatlonel-technicei programs * 


20.5 


51.3 


28.2 


21.2 


51.5 


ao 


27.3 


Speek to adult groups about 
•chooi progrjms * 


^10.0 


57.5 


32.5 


^ t5.2 


6a6 


6.0 


18.2 


Talk to high tchoQ) gi^oups about 
Mini programs * 


36.6 


53.6 


9.8 


25.71 


57.1 4 




17 1^ 
1 /. 1 ^ 


Develop the goals and objectives- 
of the program * 


56.4 


43.6 


ao 


65.7 


31.4 


ao 


Z9 


Develop overall curriculum 


47,5 . 


47,5 


6.0 


65.7 


25.7 


0.0 


8.6 


Review the content of the courses 
with the curriculum * 


6ao 


4ao 


0.0 


69.4 


30.6 


ao ' 


ao 


Determine equipment to bo pur- 
chesed for Irtstn^ctional use 


43.9 


46.3 


9,8 


80.6 


a3 


8.3 


2.8 


Evelu^te facilities for Instruction 


40.0 


52.5 


7.5 


71.05 


21.05 


7.9 


0.0 


Survey the business and industry 
community to determine job re- 
quirements as they would affect « 
curriculum and coursf content^ 


51.22 


46.34 


Z43 


51.5 


48.5 


ao 


0.0 


Proctfr# Instructors for edult and 
extension ,cou rses 


/ 23.7 • 


50.0 


26.3 


28 6 




O. / 


An f\ 


Assist In the development of special 
Job preparatory, MDTA, and ex- 
tension courm to be conducted 
by the school 


26.5 


47.0 


26.5 


34.4 \ 


31.25 


3.1 


31.25 


Provide work experience , 
for students 


36.1 


44.44 


19.44 - 


41.66 


36.11 


5.55 


16.66 


Assist coordinators In the develop- 
ment of a comprehensive library 
of technical books end periodicals 




OO.U 


20.U 


34.3 


36.1 


8.6 


2ao 


Develop standards of completion 
for the yarloos programs of 
the school 


23.7 


65.8 


laB 


44,11 


44,11 


Z94 


8.82 


Provide students with scholarships * 


Z78 


36.1 


61.1 


6.66 


26 66 


66-/ 


6ao 


Reward ouutandlng students et 
specW occeslons * 


las 


sao 


39. B 


6.26 


43.75 


6.25 


43.76 


Pertlclpite In educational programs 
with the students ^ 


. 12.8v 


46.2 


41.0 


16.2 


39.4 


6.0 


39.4 


Provide speakers for instructors 
In various classes. 


17.9 


61.3 


V 

30.8 


25.7 


4a6 


ao 


25.7 


Assist the Instructors In ettending 
special business and Induttrlai' 
conferences end meetings 


las • 


6T.4 


, 37.8 


29.4 


35.3 


ao 


35.3 


Assist Instructors^ providieg 
field trips for classes * 


18.4 


63.2 


18.4 


26.5 


65.9 


ao 


17.6 


Make arrangements for Instructors 
to meet with people from business 
and Industry * 


21.0 


66.$ 


13.2 


33.3 


4a5 


0.0 





, NDT£. Dne person returned this questlonneire without responding, 4 persons felt they were not qualified to respond in tne rignt 
hend column. The percentages shown reflect these omissions. , 
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TABLE 24 
BUSINESS EDUCATION DEPARTMENT 



BACKGROUND INFORMATION 



Percent of 'Questionnaires Returned 






58% 


Average Number of Semester Served*on 
Their Respective Advisory Committees \ 
by the Respondents 






4.9 


Number of Employers Who Responded 






11 


Number of Employees Who Responded 






12 


No Indication as to Employer/Employee Status 


• 




2 


Average Age of Advisory Committee Respondents 






39 


Number of Male Respondents 






17 


Number of Female Respondents 






7 


Average Number of Years of Advisory Commi^ee 
0(XupationallY-Related Work Experience \ 






13.3 


Number of MPTI Graduates Employed in ^ 
Their Company, Business, or Institution \ 




* 


75 


\ 

Total Number of Employees in 

Their Business, CompanV, or Institution 






13.053 


Do Representative Instructors Participate , 
in Their Advisory Committee Meetings? 




YES 


100% 


The^verage Number of Advisory Committee 
Meetings per Year 






*Z 


Percent Who Feel Their Advisory Committee Meets 
Ftiequently Enough to Perform All of Its Duties 


• 




88% 


Percent Who Feel Their Advisory Committee Does Not 
Meet Frequently Enough to Perforrh All of Its Duties • 






12% 



HI 
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TABLE 25 



BUStNESS EDUCATION 


, PERCENTAGE 


DEPARTMENT 


Very 

Importaot 


Important 


Not 
Important 


We Do 
Emphasize 


We Should 
Emphasize 
Mor« 


We Should 
Emphasize 
Less 


We Do Not 

And 
Should Not 
Emphasize 


FUNCTIONS 


D«v«lop lifts of antry positions of 
futura advancamant avallabla to 
graduatas to be used In recruitmeYit * 


36.0 


4ao 


24.0 


27.J 


50.0 


0.0 


22.7 


Survay the community to datermina 
Jobppanln^s * 


52.0 


\ 28.0 


2ao 


*01.8 


54,6 


ao 


13.6 


Place students In part*tlme Jobs ^ 
during their enrollment at MPTl 


26.1 


\ 

:25.i 


47.8 


2^ 


31.6 


0.0 


42.1 


Place graduates in jobs 


44.0 


24.0 


32.0 


5ao\ 


18.2 


ao 


31.8 


Renew standards for admittance to 
voeatiorval- technical programs 


2a8 


\ 

54.2 


25.0 


31.8 \ 


36.4 


9.1 


22.7 


Spaak to adult groups about 
echool programs 


12.0 


52.0 


36.0 


34.8 ^ 


26.1 


ao 


39.1 


xTatk to high echool groups about 
MPTl 'programs * 


41 .7 


J7.9 


20.8 




52.2 


0.0 


13.0 . 


Otvtlop goals and obiecttves 
of the program 


60.0 


32.0 


8.0 


68.7 


25.0 


0.0 


a3^ 


Develop Overall curriculum 


' 56.0 


32.0 


12.0 


64.2 


33.3 


ao • 


12.5 


F^eview the content of the courses 

with the curriculum * 


56.0 


44.0 


0.0 


69.6 


3a4 




ao 


Determine equ^ment to be pur- 
chased for Instructional use 


36.0 


52.0* 


12.0 


75.0 


8.33 


8.33 


8.'33 


Evaluate faclllttas for instruction 


3^0 


56.0 


12.0 


7a8 


16.7 


8.3 ^. 


P — ^ 


Survey the business and industry 
community to determine Job re- 
quirements as they would affect 
curriculum and course content 


64.0 


• 

36.0 


ao 


29.16 


66.67 


0.0 


/ 
4^6 


Procur# Instructors for adult and 
•xtentlon courses * 


4.0 


24.0 


72.0 


13.04 


13.04 


4.34 


69.56 


Assist fn the development of special 
]bh preparatory, MDTA, and ex- 
tension courses to be conducted 
by the school 


9.62 


57.14 


3a33 


10.0 


55.0 


5.0 


3ao 


rroviae worK experience 
for studtnts ♦ 


2a8 


41.7 


37.5 


ao 


^ 61.9 


ao 


38.1 


Assist coordinators in the develop- 
ment of a comprehensive library 
of technical books and periodicals 


a? 


65.2 


26.1 


2^.6 ^ 




9.5 


38.1 


DtveJop standards of completion 
for the various programs of 
th« school 


25,0 


62.5 


12.5 


40.0 < 


35.0 


6.0 


2a 0* 


Provtdo students with scholarships * 


ao 


19.0 


81.0 


ao 


19.0 


4.8 


76.2 


Reward outst^dlng stOdent|L»r'^^ 
special occasion^ ^ 


4.2 


33.3 


62.5 


ao ' 


34.8 


0.0 


65.2 


Partlclpsta In educational programs 
with the students 


iai8 


36.36 


45.45 


ia52 


36.84 


10.52 


42.12 


Provide speakers for Instructors' 
In various clatses ^ 


25.0 ' 


54.2 


2a8 


14.3 


61.9 


ao 


23.8 


Assist the Instructors In Attending 
ipeclat business jnd Industrial 
conferences and meetings * 


&69 


^.86 


3a43 


15.0 


60.0 


0.0 


25.0 


AasJft Instructors In providing 
^ field trips for classes 


4.0 


72.0 


24.0 


21.0 


57.9 ' 


0.0 


*^1.0 


< Make arrangements for Instructors 
to meet with people from business 
and Industry • 


2ao 


72.0 


6.0 


2a83 


'7a83 


0.0 


a33 



NDTE. One person felt that he was not quaMfked to respond in the right hang column. Therefore, the percentages showri reflect 
25 res(>ondants In the left hand column and 24 respondents In tff)i right hand column. 
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TABLE 26 



HEALTH OCCUPATIONS DEPARTMENT 
BACKGROUND INFORMATION 



Percent of Questionnaires Returned 




55% 


Average Number of Sertiesters Served on 
Their Respective Advisory Committees 
by the Respondents 




3.1 


Number of Employers Who Responded 




13 


Number pf Employees Who Responded 




4 


No Indication as to Employer/Employee Status 


— \ — 


6 « 


Average Age of Advisory Committee Respondents 




45 


Number of Male Respondents 




9 


Number of Female Respondents 




15 


Average Number of Years of Advisory Committee 
uccupatibnally- Related Work Experience 




11.4 


, Number of MPTI Graduates Employed in 
Their Company, Business, or Institution 

— — — ^ 






Total Number of Employees in 

Their Company, Business, or Institution 


7 


B,278 . 


Dq Representative Instructors Participate , ^ 
In Their Advisory Committee Meetings? 


vis 

NO 


78% 
22% 


The Average Ndmber of Advisory Committee 
Meetings per Year 




1.75 


Percent Who Feel Their Advisory Committee Meets 
R-equentiy Enough to Perfprm All of Its Duties 




91% 


Percent Who Feel Their Advisory Committee Does Not 
. Meet Frequently Enough to Perforin All of Its Duties 




9% 



3i9 
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TABLE 27 



HEALTH OCCUPATIONS 






PERCENTAGE 










DEPARTMENT 


Vary 

Important 


\ 

\ 


Important 


Wa Do 
^rrrphaslza 


Wa Should 
EmpHasiza 
Mort 


Wa Should 
Emphaslza 
Lfss 


Wa Do Not 

And 
Should Not 
Emphaslza 


, FUNCTIONS 


Important 


D«vttop lists of tntry positions of 
future advanc^fntfit svaiUbtt to 
graduatts to b« utad in r«cruitmtnt 


35.Q 


5ao 


15.0 


55.6 


38.8 


0.0 


5.6 


Survty tha* community to dttarmina 
lob opanlngs * 


35.0 


45.0 


20.0 


52.6 


47.4 


ao 


ao 


Ftact studapts In part*ttma jobs 
during thair anroilmant at MPTI * 


10.0 


35.0 


55.0 


29.4 


23.5 


5.9^ 


41.2 


ftaca graduatas in lobs 


Tfl 1 


' 47 6 


14 3 


27 8 


44.4 


5 6 


22 7 


Ranaw standards for admirunca to 
Vbcationat*ta^hnical programs 


42.9 


47.6 


9.5 


22.2 


61.1 


6.6 


11.1 


Spaak to adult group* about 
•chool programs * 


14.3 


61.9 


23.8 


18.75 




18.75 


12.5 




Talk to high Khod groups about 
MPrr^rograms * 


' 42.9 


38.1 


19,0 


23.5 


52.9 


11.86 


11.8 


D aval OP tht goals and objactlvas 
of tht program 


' 71.4 


23.8 


4.8 


61.1 


33.3 


0.0 


5.6 




Dtvalop ovarall curriculum 


52 4 


38.1 


9^5 


50.0 


44.4 


0.0 


5.6 




Rtvltw th# contant of tha coursas 

with tha curriculum 


57.1 


38.1 


. 4^8 


65.6 


38.8 


ao 


5.6 


\ 


Datarmlna aqulpmant to ba pur- 
chasad for Instructional usa 


40i.9 


45,5 


13.6 


61.7 


33.3 . 


5.6 


ao 


Evaluau facllitlas for instruction 


28.6 


52.4 


19.0 


V 66.7 


— ^ 

3^3 


0.0 


ao 


SUrvty tha buslnass an^ industry 
community to datarmini {ob ra> 
qutramantsas thay would affact 
curriculum and coursa contant 


57.1 


3ai 




33.3 


61.1 


0.0 


5.6 


Procura Instructors for adult and 
•xtanslon coursas 


4.8 


57.1 


38.1 


25.0 


37.6 


6.2 


31.3 * 


' Assist In tha davalopmant of spaclal 
Job pr^aratory, MOT A, and ax- 
tanslon coursas to ba conductad 
by tha school * 


10.5 


73.7 


1 5.8 


26.7 


6ao 


0.0 


ia3 


Provida work axparfanca 
for ttudants 


38.1 


33.3 


28.6 


55.6 


27.8 


0.0 


16.6 


Assist coordlrtators in tha davalop* 
mant of a comprahanslva library ^ 
of tachntjcal books and parlodlcals 


23,8 


61.9 


14.3 


36.3 


68.8 


ao 


5.9 




Davalop standards of complatlon 
for tha various programs of 
lha school * 


42.1 


42.1 


16.8 


43.7 


50.0 


ao 


6.3 




,• frovlda stu da nts with scholarships * 


lao 


45.0 


45jO 


15,38 


3a78 


16.38* 


38.46 


Rtwafd outstanding studants at 
spaclal occasions 


14.3 


47.6 


38.1 


18.76 


43.76 


6.2 


31.3 


Partlclpata In aducational programs 
^ wfth th« studants 


14.3 


57.1 • 


• 28.6 


26.0 


37.6 


6.2 


31.3 




Provida tpaakars for Instructors 
* tn various cl*ssas ^ 


14.3 


62.4 


33.3 


17.6 


62.9 


6.9 


23.5 




^Assist tha Instructors In attanding 
ipfCUl buslnass and Industrial 
confartncas and mattings 


9.6 


66.7 


23.8 


26.3 


47.4 


0.0 


2^3 


Assist Instructors In providing 
flald trips for classas 


9.6 


57.1 


33.3 


JX7.6 


31.26 


6.26 


26.0 


MSka arrangamants f o' Instructors 
to matt with paopla from buslnass 
and Industry * 


26.0 


4ao 


35.0 


11.8 




6.9 


23.6 



NOT £. Thrta parsons fait thay wara not quaiif>ad to ttspond in tha right hand coi^m^n, and ona parson <MKfj0l^%ntw9i\nQ tha antira 
qutstionrtaira. Tharafora tha parotntagas shown rtflact 23 rasponsts in tha iaft hand column and ^^^QuT^ »^ ttijM 
hand column. . . 
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TABLE 28 






' ^ AGRICULTURE DEPARTMENT 






BACKGROUND INFORMATION 


\ 


1 

1 


Number of Questionnaires Returned 




61% 1 


' Average Number of Semesters Served on 
Their Respective Advisory Cbmminees 
by the Respondents 




/ 

3.1, 


Number of Employers Who Responded \ 




35* 


\ 

Number of Employees Who Responded 




2 


[ 

No Indication as to Employer/Employee Status 


; 


8 


Average Age of Advisory Committee Respondents 




41.4 


Number of Male R*espondents 




47 


Number of Female Respondents 




0 


Average Number of Years Advisory ComrAittee 
Occupationally- Related Work Experience 




21.7 


Number -of MPTI Graduates Employed in 
Their Company, Business, or Institution 




42 


Total Number of Employees in 

Their Company^, Business, or Institution 




6,894 


Do Representative Instructors Participate 
In Their Advisory Committee Meetings? ^ 


YES 
NO 


- 95% V" 
5% - 


The Average Number of Advisory Committee 
Meetings per Year 




1 

2 V 


Percent Who Feel Their Advisory CommltlSse 
Meets Frequently td Perform All of Its Duties 


/ 


88% 


Percent Who Feel Their Advisory Committee Does Not 
. Meet Frtquently Enough to Perform All of Its Duties 




12% 



'Includes Self-Employed Farmers 
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TABLE 29 



AGRICULTURE 
DEPARTMENT 


PERCENTAGE 


Very. 

Imporunt 


Important 


Not 
Important 


Vya Do 
Emphasize 


We Should 
EmpHasIze 
More 


We Should 
Emphasize 
Leu 


# 

We Do Not 

And 
Should Not 
Emphasize 




FUNCTIONS 


Di 

fui 
grj 


<<i»iop lists of entry positions of 
ure advancement available to 
duates to be used In recruitment 


17.65 


5Z94 


29.41 


25.0 


33.3 


2.8 


38.9 


Surv«y tht community to dmrmlnt 
Job optntngs 


21 6 


51-4 


27 0» 


t8 92 








00 


45 95 


n«ct ttudtnts In part-timt jobs « 
during thtlr tnrollmtnt at MPTI * 


15.38 


38.46 


46 is 


21 $ 




a 




I ft 1 


4 


Pl«c« grtduatti In Jobs ' 


3ao 


30.0 


40 0 


\ ^ 

2d.7 










4a9 


Rtntw ttandafdi for adminanct to 
yocatJona!'t«chnlcal programs 


12.82 


58.97 


28.21 


39 5 


oi -o 


i 


2 6 


26.3 


Sp«ak to adult groups about 
•chool programs * 


14.6 


68.3 


17.1 


16.7 


71-4 




^.0 


11.9 


Talk to high vchool groups about 
M?TI "programs * 


41.5 


51.2 


7.3 


91 A 


67.6 


f \ 
ao 


in o 


D€vt{op tha goals and objactlvts 
of tht program 


56.82 


3a 64 


4.54 


64.1 


33.3 


i 

2.6 


-ao 


OtvdOp ovarall curriculum * 


45.5 


47.7 


6.8 


84.1 


13.6 


0.0 


Z3 


Atvltw tha conttnt of tha coursts 

with tha curriculum 


5^ao 


47.6 


2.4 


76.3 




0.0 


ao 


D«tirmln« tquipmant to b« pur- 
chasad for Ihstructtonal usa 


16.7 


54.8 


28.5 


44.7 


fel.1 


7.9 


26.3 


Evaluata facllltlas for instruction 


14.3 


59.5 


26.2 


50 0 


23.7 


5,3 


21-0 


Survay tha businass and industry 
commanlty to datarmlna Job ra- 
quirtmantf as they would afftct 
curriculum and coursa content 


27.5 


5ao 


2Z6 


3t.6 


36.8 


ao 


31.6 


Procure Instructors for adult and 
axtanslon coursas 


10.0 


55.0 


• 35.0 


38.2 


23.5 


2.9 




Assist Id tha dtvalopmant of spacial 
Jqb praparatory, MDTA, and ax- 
tanslon coursas to ba conducttd 
by tha school 


13.2 


52.6 


34.2 


35.3 


38.2 


-ao 


26.5 


Provlda work axparlanca 
for studants 


19.5 


63.4 


17.1 


36.1 


33.3 


* 

6.6 


25.0 


Assist coordinators In tha devalop- 
mant of a comprahanslva library 
of tachnlcal books and parlodicals 


4*8 


59.5 


35 7 


* 35 1 


27.0 


5.4 


*W A 


D«vaIop standards of completion 
for tha various programs of 
tha school 


3a8 


56.4 


12.8 


65.6 


4t.7 


0.0 


Z7 


Provlda studants With scholarships * 


4.8 


45.2 


5ao 


22.85 


2Z85 


86 


'46 7 


Rtward outstanding studants at 
apaclal occasions 


M.O 


4a5 


47.6 


33.3 


27.8 


0.0 


38.9 


P»ftic|pat« In aducatJonal programs 
%vtth tha studants * 


4,3 


7^6 


19.1 


V) 

36.4 


4a5 


ao 


15.1 


Provide sp«aktrs for Instructors 
If) various classes * 


28.6 


57.1 


14,3 


43.6 


43.6 


ao 


12.8 


Assist tha Instructors In attending 
Ipactai business and Industrltl 
confar«ncas and maatlngs 


7.7 


46.15 


46.15 


36-3 


35.3 






Assist Instructors in providing 
flaJd trips for clatsas 


23.6 


54.8 


21.4 


* 46.94 


35.13 ' 


2.7 , 


16 21 


Maka arranpamants for instructors 
to maat with paopla from business 
and industry * 


21.4 


59.5 


19.0 


3Z43 


43.24 


ao 


24,32 



NOTE. Three persons felt (hey yvere not qoaiifieo to answer m the rtght hend cotumn, and two persons omitted answenng me entire 
quactlonnalre. Therefore the percentages shown reflect 45 responses in the left hend coiumn end 42 responses tn the right 
hand column. 



o 
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EMPLOYER . • 
QUESTIONNAIRE 
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NEED FOR AN EMPLOYER QUESTIONNAIRE 



'Dufi to the important role employers have in. an evaluation of vocational- 
technical courses and pfiograms, a questionnaire was developed to 
obtain information and suggestions from employers throughout the Moraine 
Park District. The questionnaire was necessary as a very small number 
of employers who were contacted by the researcher volunteered to par- 
ticipate in Nominal Group sessions, and the ^ information that they were 
able to supply was considered too valuable to be omitted from this study 



EMPLOYER QUESTIONNAIRE 



The employer questionnaire {see Appendix G-3 ) was designed in such a 
manner as to be pertinent to both employers who employ MPTI graduates 
and to those who do not. The questionnaire was limited to twenty- two 
questions in the hope that employers wouldn't be discouraged by 
having to fill out a lengthy form and that the number of questionnaires 
returned would be considerably high. ' 

The first 17 questions are general and all employers who were contacted 
were capable of answering them. Th6 questions. w6 re sel-ected according 
to their frequent occurance in Nominal Group .Sessions which had- been 
previously conducted. They provided the employer witli the opportunity, 
to. either agree .or disagree with the statement, with 'ample space 
allowed for comments and suggestions related to the particular ' 
question. ' . • . . ' • 

The final four questions were specific and a knowledge .of MPTI graduates 
was required in order, to respond to them. They were designed to give 
the researcher an adequate evaluation of how the employer viewed the 
■MPTI graduate,' s training in re^gard to his knowledge and slaLlls, his 
•familiarity with equipment and materials, . his preparation Tor thfe" 
particular job he is presently working on, and whether the MPTI 
graduate has a realistic idea of th? wages and responsibilities that 
his position demands. • • 

The information that "Was ob-tained -f roin this questionnaire is . * 
summarized in the following Tables. Included in this Summary are 
many of the remarks and suggestions that were related" by the employers 
who .Completed the questionnaire. , - * 
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TABLE 30 



BACKGROUND INFORMATION 

EMPLOYER QUESTIONKyilRE , .| . * 
■ •^tf ' 



PROGBAAI ' . 


AVefiAGH 
AGE • . 


NUM 

MAues 


1?ENGTH OF riME 
BER Of J ^VVITH COMPANY 
FEMALES 1 (AVG.) ^ 


NUMBER OF 
EMPLOYESS 
IN COMPANY 


N W [VI C t ri ' J r 

MPTI 
GRADUATES 


w^vifltiny ricorn ^»5i»urii 
Pr»ctJc«i Nursing . * 
Ward Clerk 


43 


9 


- 8 


10 yrj. 


5.027 




Food ManvfecjLuinq 
Technof©^ 


29 


4. 


0 


6yr^ 


261 


2 


AQficultural Mechanics 


, £ 


3 


0 


12yrs. 


40 


4 


cis^iof) Merchandising 
t-ndcstrlai Marketing 
M«H<dUn5 




5 


V 0 


9 yrs. 


147 


1 


' * Account Clerk 
Data Prccossing 


50 


7 


1 ' 


1 

1 

18 yr:. , p 333 


2 


Odrk Typist - ' " 
Secreurisl Science 
Secretarial Scionc^-Medtcal 


38 






17yr». 


4,0S9 


. ^ 


Mechanical Desicn 
Mechanical Draft! rig ^ 




6 




13 yrs. 


3,825 


[ 

. A ^ 


Electronic Servicing 
OfTice Machine Servicemen 


^6 


6 


0 * 


16yrs. 


56 


1 

2 


yielding 

Motai Fabrication 


41 


4 


0 


17 yrs. 


1,932 


13 


Auto Body 
Auto Mechanics 


42 


9 


0 


8 yrs. 


101 


V 

5 


Po>ver Mechanics 


33 


4 


0 


8 yrs. 


25,745 


12 


Machine Tooling Technict 
MachioVTool Operation 


38 


7 


0 


2 yrs. 


6,492 


72 


TOTAL ' 


42 


€3 


12 


1 2 yr », ' 


48,097 
i 


429 




TABLE 31 

SOURCES USED FOR FILLING JOB OPENINGS 



sbURCE 


TOTAL 


HEALTH 
OCCUPATIONS 


AGRICULTURE 


BUSINESS 
EDUCATION 


TRADE 
AND 
INDUSTRY 


Newsppp^r Ads 


33.7% 


31.0% 


40.0% 


27.0% 


37.3% 


State Employment 
Service 


21.3% 


21.4% 


50.0% 


21.6% 


21.3% 


MPTI Placement 
Office 


20.1% 


21.4% 


13.3% 


21.6% 


20.0% 


Other (Personal 
application, word 
of mouth, etc.) 


' 13.0% 


19.0% 


20.0% . 


8.1% 


. 10.7% 


High School , 
Placement Office 


8.9% 


7.1% 


6.7% 


16.2% 


6.7% 


Private Employment 
|A9ency 


2.4% 


ao% 


0.0% 


2.7% 




Civil Seryifce 


0.6% 


• 0.0% 


"0.0% " 


2.7% 


0,0% 
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TABLE 32 



PROJECTED EMPLOYMENT N E Ebs 1 974- 1 977 
' 



f Averaae Number of Job Openings for Companies That Wertf Contacted ' / 


PROGRAMS 


0 


1-3 


4-6 


7-10 


11-15 


15-20 


20+ 


Practical Nursing 
Operating f^oom Assistant 
Ward Oerk 








X 








Food Manufacturing 
Technology 
1 a£_^ 




X 




-r^ 




ii 




Agricultural Mechanics , * 




. X 












CJerk Typist 
Secretarial Science - 
Secretarial Science-Medical 






X 


— \ 








Fashion Merchandising 
Marketing 

Industrial Marketing 




1 

x^ , 










^ 


Accounting 
Account Oerk 
Data Processing 




X 












Machine Tool Operation 
Machine Tooling Technics 














X 


• Welding 
MetaJ Fabrication 














\ 


Power Mechanics 






X 










Auto Body 
Auto Mechanics 




X 












Mechanical Design 
Mechanical Drafting 




X 






4 






Electronic SeWicing 
Office Machine Servicerpen 




X 
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TABLE 33 
CONTINUING EDUCATION 



0 



Should'MPTI Offer Courses for Company Employees to Update and Sharpen Their Skills? 



0 

G 

R' 

A 

M 

S 



(9 



E 
o 
o 

2 Ti 
Q) D 
Q. (D 

o5 



c 

o w> 



OH 

"o o 
o o 

c c 



c 



CQ O ' 



3 



3 



o 



55 



.S2 
'E 

TO 

o 

0) 



(2 



c c 



I' 



« 5: 
m O 



TO 



0) 



U TO 



J5 "O 



C 



£2 



O O TO 



u 
"E 

TO 

O « 
o o 
<< 



YES/ 



14 



10 



NO 



SUGGESTED COURSES TO BE OFFERED BY MPTi 



HEALTH 

Medication Distribution 
Intramuscular and Subcutaneous Injections 
New Methods of Patient Care 
Rehabilitation l^rsing ' - 
Geriatrics 

Psychology, Human Relations 



AGRICULTURE * 

■ ■ » 

Based on F'roduction 

'Quality Assurance 

Management 

Goarn:jet Foods - 

Electrical and Hydraulic Diesels 



BUSINESS 

/ 

Marketing 

Salesmanship 

Merchandising 

Management Techniques 

Accounting . 

Bookkeeping 

Filing 

Medical Ter^ninology 
Medical Dictation and Shorthand 
Medical and Legal Shorthand 
Typing ' 

Letter Composition and Grammar 
Social Behavior 
Insurance, Medicare 



TRADE AND INDUSTRY 

Punch Press 

Industrial Electronics 

Medical Electronics 

Rotary Combustion Engine 

Electrical Components in Cars 

AutomatiC;^Transmissions 

Blueprint Reading (9 responses) 

Carburetion 

Basic Measurement 

Tool Sharpening and Grinding 

Sheet Metal 

Mathematics ^ 
Advanced Design 
Hydraulics, Pneumatics 
Electrical Control Circuits 
Welding 
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TABLE 34 
STUDENT WORK EXPERIENCE 





Should MPTI Stud«nt» Havt Work Experitncc Prior to Their Graduation? 


9 
R 

0 
G 
R 
A 
M 
• S 


Practical Nursing 
Operating Room Assistant 
Ward aerk 


Oerk Typist 
Secretarial Science ' 
Secretarial Science-Medical 


Machine Tool Operation 
Machine Tooling Technics 


Food Manufacturing 
Technology 


Agricultural Mechanics 


Metal Fabrication 
Welding 


> 

s 

c 

CO 

1 

s 

o 
a 


Mechanical Design 
Mechanical Drafting ^ 


^ Oectronic Servicing 
Office Machine Servicemen 


Fashion Merchandising 
Industrial Marketing 
Marketing 


Accounting 
Account Cterk 
Data Processing 


Auto Body- 
A^to Mechanics 


YES 


12 


5 


5 


3 


3 


4 


3 


4 


6\ 


. 5 


1 


9 


NO 


4 




2 


1 


0 


' 0 


0 


2 


0 


0 


1 


0 



\ 



COMMENTS: 

1. Student should take &ie Nursing Assistant program prior to taking the Practical Nursing program. 

Z Clinical courses are too short By the time the student gets accustomed to the system the clinical is over. 

a Work experience might post a problem with unions. (Trade and Industry) 

4. Students should gain experience during the summer while attending school. 

5. ' There is enough exposure in a two-year program. Work experience Isn't necessary. . 

6. Give the students the basic secreurial skills and we will train them to work for our company. 
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TABLE 35 

INSTRUCTIONAL EQUIPMENT AND MA"^IALS 



Do You Feel That the Materials and Equipment Used for Instruction at MPTI Are Similar to Those Which the 
Graduates From Our Programs Will be Using in Your Company, Business, or Institution? 


P 
R 


4-» 

c 


o 


/ 










c 

Q) 








\ 




0 


(Q 
*-* 
%/i 


'■5 






ll 






E 

o 












G 

R . 
A 
M 
S 


Nursing 
g Room Assi 
rk 


pist 

al Science 
al Science-Mi 


</) 
o 

'E 

CO 
> -C - 

•u o 


:dl Design 
:al Drafting 


Tool Ope rati 
Tooling Tect 


nufactyring 
logy 


brication 


ic Servicing 
achine Servic 


echanics 


Merchandisir 
ll Marketing 


iral Mechani( 




ing 

Clerk 

ce^ssing 




ical 
3tin 
Cle 


Ty 
tari 
tari 


o « 
CD S 


c c 

to CO 


c c 


to o 

5 c 








on 
etin 


mi 
*^ 

3 




unti 
unt 
Pro 




Pract 
Open 
wara 


Clerk 
Secre 
Secre 


O O' 
V 


JC JC 

u u 

0) » 


u u 


Food 
Tecl 


Metal 
Weldi 


Elect 
Offic 


Powe 


Fashi 
Indus 

MarKi 


Agnc 




Acco 
Acco 
Data 


YES 




8 


5 


3 


3 


2 


2 


2 


2 


1 


1 


0 " 


NO 




0 




' 0 


1 


0 


0 


0 


1 


0 


0 


0 



' TABLE 36 . 
KNOWLEDGE AND SKILLS 



Is It Your ExperienoB^ith Moraine Park Technical Institute Graduates That Their Educational Background 
Provides Them With Ctirrent Skjlls and Knowledge In Their Field? 




P 
R 
0 


1 


• 

c 
to 




-1' 










c 
« 

E 








G 




V) 














o 
o 


O) 

c 




8 


' R 
A 
M 
S 


pist 

al Science 
al Sciencerr/ 


Nursing 
g Room Ass 
rk 


o 
"E 

to 
>JC 

•u o 


Tool Oporal 
Tooling Tec 


:al Design 
:al Drafting 


brication 


nufacturing 
logy 


E 

to 

1 


ic Servicing 
achine Servi 


Merchandisli 
ll Marketing 

g 


ing 

Clerk 

cessirig 


'c 

to 

■5 




itk Ty 
cretari 
cretari 


«3 .= 
O ^ O 
to 

U Q) ^ 


o « 
CD S 
O O 

4^ 4^ 


achine 
J chine 


!chani( 
ichani( 


Jtal Fa 
elding 


»od Ma 
"echno 


iwer M 




ishion 

dustria 

arketin 


:counti 
:count 
ita Pro 


3 
3 








3 3 
<< 










o 
a. 


UJ O 


U. ^ S 


w u «w 

<< Q 


O) 

: < 


YES 


10 


10 


5 


4 


4 


3 


2 


2 


2 


1 


^ 1 


1 


NO 


0 


1 


0 


0 


0 


0 


0 


0 


0 


0 


0 


0 
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TABLE 37 • 
JOB PREPAREDNESS OF MPTl GRADUATES 



Hbw Do You Rate the Job 
Preparedness of MPTl 
Graduates? 


^Health 

1 1 (Y9 ti n c^. 
^.AA« u u u n d\ 


oQricuiiure 


Business 
Education 


Trade 
And 
industry 


TOTAL 


More than adequate 


. \ 


0.0% 


16.7% 


4.5% 


8.2% 


Adequate • 


.5a3% 


33.3% 


60-5% 


31.8% 


46.9% 


.Adequate in most areas ' 


ia7% 


6.6.7% 


16.7% 


45.5% 


32.7% 


Less than adequate, but ' 
\ they are able to learn 


16.7% 


0.0% 


0.0% 


13.6% 


10.2% 


Less than adequate 


0.0% 


0.0% 


0.0% 


4.5% 


2.0% 



ABEASWttEBgJ)EFICIENCIES EXIST 



HEALTH 

1. Medication administration 

2. Ability to correlate theory with clinical pr 

3. Lack necessary experience at graduation 

4. Drug administration and pharmacology 



AGRICULTURE 

1. Overtraining in Food Manufacturing Lab 

Z Management techniques 

a Equipment maintenance 

4. Knowledge of raw products - 



BUSINESS 

1. Relations and communications with 
fellow employees 



TRADE AND INDUSTRY 



1. 



Blueprint reading 
2i Practical knowledge 

3. Need more practical experience 

4. Customer relations 

5. Production welding 

6. Work too slow 

7. Automatic transmissions 

8. Air conditioning in cars 
8. Electrical circuitry in cars 

10. Factory routines and setup 

11. Metal fabrication (Engine Technology Program) 
1Z Proper engine cooling for enclosure 
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TABLE 38 
WAGES AND RESPONSIBILITIES 



Do MPTl G 


rtduatfts 


Have a Realistic Idea of the Wages and Responsibilities They Will Have Once Employed? 


P 
R 
0 
G 
R 
A 
M 
S 


Oerk Typist 
Secretarial Science 
Secretarial Science-Medical 


Practical Nursing 
Operating Room Assistant 
Ward Oerk 


Auto Body 
Auto Mechanics 


Machine Tool Operation 
Macjiine Tooling Technics 


Electronic Servicing 
Office Machine Servicemen 


Mechanical Design 
Mechaaical Drafting 


Accounting 
Account Oerk 
Data Processing 


Food Manufacturing 
Technology . 


c 

I. 

< 


1 

<0 

o 

1 ? 

55 


. Power Mechanics 


Fashion Merchandising 
Industrial Marketing 
Marketi75g 


YES 


9 


7 


4 


3 


2 


2 


1 


1 


1 


1 


1 


0 


NO 


1 


5 


1 


1 


0 ^ 


* 1 


0 


1 


0 


1 


1 


0 



COMMENTS: 



2 
3 
4 

S. 
6, 

7. 
8, 



Students are poor in attendance. Also, they do not realize that 
they will have to start on third shiift. 

Students don't realiz^e health facilities are open on weekends. 

Sl)ould teach responsibilities of a nurse in a nursing home. _ 

Education doesn't give a realistic picture of health care as 
far as work and wprk load. 

Students need, more dedication to their job. 

The major problem is that students expect to work in a modern 
and clean , facility . Most 'companies don't spend the money to 
keep a factory looking like a showroom. 

Should have s trict. attendance policies at MPTI. 

Students don't understand the relationship between experience " 
and wages . 



9. Major areas of concern are attendance and- safety. 
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ADDITIONAL COMMENTS AND SUGGESTIONS 
, TRADE -A ND INDUSTRY ' ' 

* » • . - 

I • 

4 

1. Technical Science II .contains a lot of unrelated material for 
Power Mechanic students, 

2. Most high school students .have had American Institutions and 
It is not necessary to teach it at MPTI . 

3. Should include more grammar in the Communications course. 

4. There shauld be better cortelaticn with area high schools. We 
should check to see if there are duplications. 

5. Need an additional instructor in Power Mechanics to give students 
an exposure to different points of view. 

6. An evaluation of MPTI Math courses is needed.- 

7. There should be more training programs offered during the day 
for third-shift employees. 

8. Should stress more safety and better maintenance of equipment 
in shop courses, 

9. All graduates should have a prepared resume' wheji they come for 
a job interview. 

10. There should be more emphasis on the time required to do a job 



in the Auto Mechanics program. 



11. Should teach students how to set up a punch press machine, not 
just how to operate it. 

12. There is » tremendous need for good service representatives in 
the Office Machine Repair field. The need is becoming greater 

•and the number of qualified people fewfer. We find the men are 
better trained in the various military services and from other 
schools than from MPTI, 

13. Electronic skills are only part of the t>raining a TV serviceman 
needs. Customer relations, personality, and character are all 
of equal, if not more, importance for work in the retail elec- 
tronics field, 

14. Most shops won't train .a TV repairman as once he becomes 
qualified he will quit and start his own shop. 

15. The job market is decreasing for TV repairmen due to better 
technology and longer lasting television sets. 

16. Many students have uni\ealistic attitudes toward the electronics 
field. They need better counseling and screening. 
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^LTH .OCCUPAT^IONS 

In crease the number o£ programs to meet the need for licensed 
.practical nurses ---need, a lot more in the West B^nd area* 

Should offer refresher courses in nursing ethics for nursing 
assistants. * \^ 

Clinical areas are flooded between 8:00 a.m. and 12 noon on 
Monday through Thursday, Smaller groups utilizing facilities 
throughout the day would alleviate this congestion and provide 
a better learning experience for all* 

Would like a program for food service supervisors* 

MPTI should offer the Nurse Aide program on a regular basis. 

Need more Medicine and Pharmacology courses within the Practical 
Nursing prdgram. 

AGRICULTURE 

-We prefer four-year college graduates to MPTI graduates as they 
have been better prepared and more successful on the job. 

Many positions in food manufacturing are filled byT^omotioii, 
Food Manufacturing graduates might have to start at /a lower 
position and work their way up to one they are qualified for. 

BUSINESS EDUCATION 



Students are not always realistic in job responsibilities and 
wages. Our company promotes from within* A graduate from MPTI 
might have to begin at a lower level and work his way up to a 
position he is qualified for. Vocational education is a major 
factor in promotion. 

Insurance companies are always interested in a good typist. 
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RECOMMENDATION 



Through the use, (5£ the Nominal Group Method 1,021 problem areas were 
identified. In addition, numerous comments and suggestions were 
made through the use of a questionnaire with advisory committee 
members and with area employers, and through numerous telephone ^ 
conversations, letters, and personal interviews. In reviewing these 
results, one is tempted to compile a list 6f ideas and suggestions 
for solving each individual problem. However, this is neither 
practical nor in the guidelines of this report. Yet, numerous 
problem areas stand'-s^t in the mind of the researcher, and it is f?lt 
that several general Vecqmmendations are in order. By no means do 
the following recomme^rd^'tions attempt to solve all problems at MPTI, 
However, they do summarize a majority of opinions and in the . ' ; 
estimation of the researcher, they will help to provide a higher 
quality employee for area companies, businesses, and institutions. 



Recommendation No, 1: Continued Education 

This project provides a general evaluation of programs and courses 
provided by MPTI , During the course of. the evaluation, further 
ideas were generated for increased evaluation of graduates from MPTI 
and of apprentice and part-time courses and programs. It is strongly 
recommended that MPTI undertake an evaluation o£ graduates who are 
not presently working in the field of their training to determine 
their reasons for not doing so; Some possible explanations which may 
exist are: 1) a return to school to further one's education; 
2) marriage, becoming a homemaker; 3) lack of enthusiasm for the job, 
and 4) a better opportunity to make more money by working at a job 
outside of the graduate's field of training. (See Appendix M-6) , 

It is further recommended that students who do not complete a 
program at MPTI be evaluated to determine their decision to drop 
out of the program. 

Also, it is .suggested that apprentice programs and part-time courses 
and programs be evaluated in a similar mannar to this evaluation. 
Presently, there is a distinct separation between full and part-time 
programs. Possibly through further evaluation, this gap can be 
narrowed and an increased sharing of equipment, facilities, and 
manpower can be undertaken by both segments at MPTI, 



It is highly recommended that all adj^isory committees serving a 
full-time program at MPTI b-e evaluated, with the result of this 
evaluation being more clearly defined duties and responsibilities 
for advisory committee members and an increased utilization of 
this valuable resource by MPTI, 



y 




Reco^mmendation No, 2: Advisory Committees 
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Advisory committees farm an impo-rtant link between MPTI and area 
businesses. They can be used ta evaluate and recommend changes to 
update present pirograms; they can provide help in arranging tours, 
field trips, and work experience for students; assist in job place-: 
ment for graduates; they may assist counselors in determining job ' »„ 
openings, job market saturation, the expectations of employers, arid 
current salaries and responsibilities of new employees, ^nd they are 
in a position to inform employers of the capabilities and limitations 
of MPTI graduates. (See Category No. 4", pages 85, 154, 195, 234 
and 260.) , • \^ , 

MPTI should update their files on present advisory committee members ' 
and should develop a formal orientation for new members. Numerous 
persons who were contacted for participation in this study had no 
knowledge that they were members of an advisory committee. 
(See Appendices, M-1, M-2, and M-3.) 

^ Also, in a majority df cases, advisory committee members expressed 

a lack of .communication between advisory committees and MPTI personnel. 
Many were uninformed of their responsibilities, many are not contacted 
in regard to meetings, and in some cases when they attend meetings 
, they are overshadowed and outnumbered by the MPTI staff members who 
are also in attendance. 

Finally, MPTI should consider appointing persons vho have a vocational- 
technical background as employee members of advisory committees'. Very 
few members who were contacted came from a vocational -technical back- 
ground. Persons with this type of , background are capable of .providing 
many insights into vocational-technical education that present 
advisory comm^ittee members cannot provide. 



Recommendation No. 5: Program Placement 

There is an urgent need to develop a, reliable screening process for 
students who apply at MPTI, especially for the Food Manufacturing 
and Health Occupations programs. There is a definite need for 
qualified persons working in these areas. 

Through a screening and testing process, students can be placed in * 
a program in which their chances of success will be greater, and if 
they do not have the qualifications for success in the programs they 
select, they can be counselecl into prep courses which can develop 
, their skills and comprehension to the 'level where success in MPTI 
programs is possible.! 

In addition, there is a need to review the procedures for placing 
students in advanced standing credit. Tests should be developed and 
made available to everyone upon request. Presently, students are 
having difficulty in obtaining advanced standing, especi^ally at the 
Beaver Dam and West Bend campuses , due to the numerous cnanneis through 
which their requests must travel. 

^ Finally, it is recommended that there be an orientation conducted in 
January -for students who enroll at MPTI at mid-year. Even though 
the number of- students enrolling at this time is rather small, they 
shoul4 be-properly introduced to the system. 



Recoimnendation No* 4:^ Action 

Perhaps the major recommendation- that can be made in this report is to. 
encourage those persons at MPTI who are in a position to enact changes 
to do so. The impression has been made that numerous suggestions have 
been offered, they have ^been discussed, and they are quietly forgotten. 

It is the hope' of this report that persons responsible for change 
take time from their busy schedules to cy^itically review this report 
and to initiate action in areas they agree should be changed. 



Recommendation No , 5: Employers 

MPTI h^s developed to the point where their contact withr'ar^a employers 
hAs been too consistent and too dependent on a limited number of com- 
panies. It is recommended that MPTI increase their number of contacts 
with companies, businesses, and institutions. Also-, once new contacts 
have -been made, it is hoped that communicat ipns will .increase and be 
initiated by both MPTI and area employers. It is encouraged that 
businesses and industries come to understand what MPTI. has to offer - 
and that they develop an interest in making use of thi,s valuable 
resource. 



Recommendation No. 6: Standard Attendance Policy . 

It has been called to attention in numerous places during this report ' 
that the individual instructors at each MPTI campus have a different 
means , of recording attendance, and this inconsistency is 'causing . ' 
many ^ha:rd feelings. 

Alsp,. from contact with, employejs, it has t>een pointed out that 
absenteeism is a major problenj in area' institutions^ businesses, 
>an.<i industries. 

In view of this, and to encourage a gr.eater sense of job responsibility 
among our graduates, it is recommended that MPTI develop a standard 
attendance polipy to be implemented throughout the^'Moraine Park 
district. Along with this, .there should be a standard 'fqrm and pro- 
cedure developed to enforce this policy- and to' maintain fair a^d 
equal l^ecords for all students who attend MPTI. * , . 



' Recommendatioh No. 7: School Activities < , 

Although school activities are secondary .'to classroom instruction they 
play a vital role in the lives of the students. It is recommended 
that MPTI conduct one maj^f activity at the Beayer Dak campus and, one 
at the West Bend campus each year. This would prxDmote unity among the 
three campuse3 and alleviate the^ necessity for students from Beaver 
Dam and We$t Bend to travel to Fond du Lac to attend school activities. 
Possibly this could be accomplished by rotating Winter Carnival and 
other similar events between the three campuses. • ' 
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Also, it is suggested tlkt^ctivities be scheduled on weekends due 
to the number of students who must travel to attend. • 

: /* ' 

Additional faculty members are encourage'ti to involve themselves in 
school activities, especially in the planning stages, to insure a 
higiier quality and more cnjo/able event for everyone. 



Recommendation No.- 8: -Relation of Courses to Program 

In a'lmoat every'program at MPfl , from the students ' point of view, 
.there exist courses which are not related to the individual program in 
which the students arT> enrolled . It seems obvious that by relating 
instruction to the program in which the student maintains an interest 
it.wj,ll iTicrease the desirability of the course and the student will * 
learn more and find his school experiences more enjoyable. 
* 

It is suggested that instructors' try to evaluate the background of 
their students and to determine what the students desire to learn 
from the class, and that they relate their instruction to- this at 
a level which the student can comprehend. - - 



Recommendation No. 9: Mathematics 



There is a need to. evaluate all Math courses offered by MPTI . Students 
are becoming 'increasingly poor in math and. there seems to be no expla- 
nation for it. It is recommended that the present-math courses- of'fered' 
at MPTI he of a higher' quality and that tRey stress the basics in math 
rather than numerous formulas and procedures which may not be 
beneficial. 

Also, it is suggested that students be exposed to the metric system, 
.• hopefully in a required dourse.- If not, the opportunity should exist 
for students to acquire this material in an elective course. 

t 

■ Recommendation No. 10; Lab and Shop Classes 

.Numerous responses have' indicated the need for students to have more^ 
work experience prior to their graduation. 

Ij- is the recommendation of this report to lengthen the cla5s period 
, for laB and shop classes. The major reason for this recommendation is 

that tob much time is presently being spent in preparing and in 
: cleaning up for shop and lab courses. By. expanding the length of time 
' ; in claf-S arid , thereby offering fewer classes students will gain more 
expedience and use less time for preparation, storage, and cleanup. 
- .It will also Jnake' their, class schedules more enjoyable. 

Recommendation >Jo . .11; . Shop vs. Lab ' 

It might be outside of the limits of this report to negotiate for 
MPTI instructors, however the majority o"f instructors feel that there 
^are inequalities on the work load scales for instructors. 
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It is recommended that "shop" classes and "lab" classes have equal 
status on the work load percentage scales. The opinion is that 
"shop" 'classes are as time consuming and difficult to teach as are 
"lab" classes and yet rhey are inferior to "lab" cla^sses on the 
work load scale. * 



Re co,mme nidation No. 12: Additional Staff 

It is recommended that an evaluation of the need for additional staff 
be undertaken and new staff should be hired according to need. 
Positions to consider in this evaluation are paraprofessionals to - 
assist instructors, especially in shop and lab classes; additional 
, audiovisual and^ media specialists, and counselors and placement 
office workers. ^ . ^ ' 

Also, it is a recommendation that there be more input into the hiring 
of new staff, especially by persons who w?Lil be involved,,, in working 
with the hew staff member. The hiring of qualified staff should nOt 
be the responsibility of one or two people. 



Recommendation No. 13: EJfective Courses 

Due to a number of students being placed in advanced standing and to 
the variety of reasons for students enrolling in each pfogram, it is 
recommended' that a variety of elective courses be offered at various 
times throughout the week, with student$ having more freedom to choose 
electives and to schedule their program to fit their individual needs. 

Some suggested elective courses are: Math (at various levels). 
Remedial Skills, Accounting, Typing, American Institutions, Economics, 
clinical and internship courses, /etc . 

Also, by increasing the number of elective courses veterans will* be 
able to schedule thejlr^ 30 hour^ of class time per week di\ring the day, 
thus diminishing the need for these students to attend evening courses. 



Recommendation No. 14: Communications - Intra 

Communication seems to be a problem in all stages of life and in 
every company, business and institution. It is also a problem at ^ 
MPTI. To alleviate this communication problem numerous recommendations 
can be made. 

The major recommendation is to develop a district management policy 
boolc. This boob should explain all procedures which ar e used at 
MPTI, list and explain all types of reports and forms vfhich are in 
use in the district,' and it should contain job descriptions for all 
faculty and staff, from the administration on down. This would 
serve to eliminate at least 50% of the confusion w^ich presently exists 
in communicating with persons throughout the district. 
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It is also recommended that th'ere be a more informative orientation 
at the beginning ot each semester for all students and staff to 
explain communication procedures and district policies. 

Also it is- suggested that the admission procedures at MPTI be stan- 
.dardized, and that students who have enrolled ^t MPTI receive adequate 
information to prevent being lost in the building on the first day 
of school . 

* 

It is further recommended that announcements over the pubTic address * 
system be offered throughout the morning, not only at 9:00 a.m. Many* 
students doAot arrive at school before 9:00 and therefore miss 
announcements. 

Students have been asking for the opportunity to receive individual 
instruction. An aid in providing this to students would be for 
instructors to post office hours on their door and possibly to have 
students sign up if they need individual help. 

It is recommended that instructors who teach similar subjects work 
together to avoid the duplication of materials in their classes. 
This is especially true in the General Education courses, where ideas 
on body language , -^chi Id abuse, and alcoholistn are duplicated. 
Various other courses contain duplication of materials which could 
be eliminated by increased communication.' (See Category No 29 
pages 111, 174, 205, and 250). ' ' 



Recommendation No, 15: Add Course s 

There have been various responses which request new courses to be 
offered at MPTI. It is therefore recommended that MPTI consider 
the addition of new courses to various^ programs . (See Category No 1 
pages 81, 151, 194, 232, and 272.) ' . ' ' ' 

It is also suggested that MPTI offer more courses for' women at 
the West Bend campus. There is a critical shortage of practical 
^nurses in West Bend and, the community is able'" to support a Practical 
Nursing program. Also, the second year of, the Secretarial Science 
program should be offered in West Bend. 



Recommendation No. 16: Ins truct ioif^l Equipment - 

There is a need for additional instructional equipment and materials 
at MPTI. It is a recommendation of this report to evaluate the 
need for new equipment and materials and to purchase them according 
to need. However, before buying new equipment,, i^ is highly 
recommended that knowledgeable persons be consulfe^d; MPTI should not 
buy new equipment on the word of one or two people* 

It is suggested that MPTI increase the amount of existing equipment 
by purchasing duplicates of the present equipment," thus providing each 
student with adequate equipment to work with, and preventing the loss 
of experience due to time being wasted in search of or waiting for 
equipment and materials. 
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Also, it is recommended that MPTI increase its Supply of text and 
reference books, both in the bookstore and in the library. The 
library should maintain a larger supply of reference books, as t^ese 
■seem to be most in demand. 

It is also requested by many students that the bookstore operate on. 

a system whereby students can rent textbooks instead of purchasing them 



Recommendation No. 17: Off-Campus Instruction . . - • . 

It is higlily recommended that students avail themselves of every 
opportunity to obtain on-the-job training, internships, and work 
experience. Employers in all areas af^ impressed by students who 
have this type of experience while in school. (See Appendix M-4) 

♦ * 

Also,^i.t is recommended that MPTI arrange f or *and possibly supervise 
mor.e work experience or field experience courses for their students. 

It is further suggested that field trips to. area businesses, » 
institutions and industries be encouraged. Field trips, however, 
.should contain fewer students and last for longer periods of time, 
thus making them more beneficial for the students. Field trips also 
provide an excellent means of exposing students to the types of 
businesses in which they hope to work and they are an excellent 
means of communication with area businesses , and industries. 



Recommendation No: 18: Scheduling for Students ^ ^ 

During the course of this project, numerous suggestions have been' 
made for changing the schedule of classes for students. The majority, 
of these suggestions have come from the students the^mselves. 

It is recommended that MPTI consider the suggestions of students in 
scheduling classes,, and that they try to develop a system that will^ 
accommodate the most people. This can be accomplished by avoiding- 
long blocks of free time between classes, as many students travel 
a distance to attend school and very limited -facilities are 
available in which^ to pass these long spans of free time. 

Also, remarks have' arisen concerning the frequent daily changes in 
classrooms. It would facilitate matters if there was more consis- 
tency in classroom scheduling. 

Finally, it is suggested that consideration be given to scheduling 
more courses which pertaii) to the actual program for those students 
who enroll in January. Presently, they are required to take too many 
Genei*al Education and elective courses, and this discourages, students 
from completing the program.^ 
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Recommendation No. 19: Blueprint Reading 



Business' and industry are presently experiencing a shcft^a^e^bf qualified 
personnel who are able to read blueprints. It is therefore recommended 
that Blueprint Reading be stressed in all Trade and Industry programs. 
Also, courses in Blueprint Reading should' be offered during the 'day 
and in the evening for emplpyees of area companies. The .day course 
would be very beneficial for employees who work second and third 
shifts and cannot attend ' eyening courses. The Blueprint Reading course 
and similar courses .would serve as refresher courses for MPTI graduates 
and for continuing education courses for employees with no vocational-,, 
technical background. They would be very helpful for all employees 
speking a promotiqn. 



^ Recoimiiendation No. 20: Electronic Servicing > • 

Thefe is a need at the 'present time to further evaluate the Electronic 
Servicing' program at MPTI. A change needs to be undertaken' and more '''' 
information is suggested before this ^charge takes place. ^ ♦ 

It is recomjitended that the Electronic Servicing program be separate<f 
into two programs: an industrial electroni.es program and a* TV and 
radio repair program.' This can be accomplished as follows: 



1. Pevelop a srcreening test ta determine if* a st\iden't is 
qualified for a TV or radio repairman. The major 
qualification that is necessary for this is that the 
student be an extrovert, that he possess an outgoing 
personality and that he will be successful both as a 
salesman as well as a repairman, ■ If the student has 
this quality encourage him into the 'TV and Radio Repair 
program. If not, counsel him into the Industrial 
Electronics program . 

2. ' Develop specialized courses for each of these two areas 

3. Arrange the schedules so that all Electronic Servicing 
students are together in courses that will give them a* 
generarl background in electronics during the first 
semester. Then, allow -them to specialize , in the * 

* particular -area in which they are qualified during the 
'second semester. ^ - 



A SUGGESTED ELECTRONIC SERVICING PROGRAM 



PROGRAM . 


1st SEMESTER 


2nd SEMESTER 


Industrial 
. Electronics 


General Electronics 
* courses for. all r 
students , including 
General Education 
requirements 


'Specialized courses in 
v^^^^'tnauS^rial Electronics 


TV and Radio 
Repair 


Specia^zed courses in 
\pj and Radio Repair, 
>.ncludin^ salesmans)w.p 
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Thi^r^mr>\be especially beneficial due to the decreasing job market 
for TV and radio repairmen, caused by longer lasting televisions 
which are more easily serviced. 



Recommendation No > 21: General Education 

Many problen^ areas which have been described in this report concern 
General Education courses. There "^is a divided opinion betv>reen 
students and graduates who have taken thes-e courses, and employers 
and instructors whcT^have not taken them. The question that arises 
is, -"Why "is there such a difference of opinion?" 

Three possible explanations jvhich may exist are: 1) the General 
«t Education courses do not pertain to the programs in which the student^ 
are enrolled, and therefore are not interesting to the student; 
2) there is too much duplication of material among General Education 
courses^^ and 3) the General Education instructors are not familiar 
with the programs in which their students are enrolled or with what 
the^r fellow General Education instructors are teaching in their 
courses. 

There is a need for good General Education courses at MPTI and this 
need has been expressed by a majority of employers and advisory 
, committee members. Therefore, it is recommended that further 
evaluation be conducted to determine if the above explanations are 
an accurate apprai sal ''of the problem. If this is so, encourage 
General Education instructors to ^tt^nd advisory committee meetings 
for the programs in which their students are enrolled. Also, 
instructors should be encouraged to increase their communications 
' with fellow instructors to acquite a knowledge of other programs 

and to avoid the duplication of material in General Education courses • 



Recotnmendat ion No. 22:. Practical Nursing 

It IS recommended that MPTI m^ke some necessary changes in the 
Practical Nursing program to meet the demand for qualified practical 
nurses. One of the changes that is necessary is to relate the 
Practical Nursing program more toward nUrsing homes^ a^ this is one 
area whete nurses are in demand. 

' It is further recommended that a selection of Practical Nursing 
clinical courses be offered as elective courses in order that 
students can gain additional experience in the field in which, they 
plan to work. 

V 

The most important recommendation is that the Practical Nursing 
program contain a course on Medications and Drug Administration, 
Every person contacted stated that practical nurses from MPTI are 
well trained, except for their knowledge of drugs and how to administer 
them* 
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Recommendation No. 23: Food Manufacturing . ^ ' ' - • 

It is strongly recommended that the schedule for tKe Food Manufacturing 
program be Changed, especially for Food Manufacturing-Canning and 
Freezing students. The program should begin in October and end in 
June. This change is necessary to allow students to gain a full 
three-month internship during their summer vacatio^. They are being 
shortchanged as presently there is no work for them in June and 
there is too much work in September. The scheduTe should be revised 
to accommodate this opportunity for students' to gain experience. 



Recommen dation No. 24: Administration . 

— 4^ . 

Category No. 8 - District/School Policies, Rules, and ?^;^ulatioAs 
contains 105 responses that are considered problem areas. This is 
the second most frequent category i*n which responses were listed, 
with only Category No. 29 - Revision of Courses containi^ig ' mor^ . 
responses. * ^ y 

It is understood that all changes in school rules and regulations 
which are suggested cannot be undertakers and in view of this, along, 
witb time limitations, this researcher cannot attempt to select 
which ->rul^ changes are necessary and decide if such changes can 
be accomplished. ^ 

Therefore, it is suggested that those pe\;sons who are in an admini- 
strative or management position review Category No. 8 and the 
problems listed therein in order to consider which policies and rules 
need revision, and to determine the most beneficial way in which these 
changes can a^i'd should occur. 

Two areas which are worthy of special consideration are the Farm 
Training program and the library. There! is an immediate need to 
enforce 1 ibrary rules , especially silence, or to provide stiidents 
with additional areas in which tney may study. 

Also, it is suggested that students presently enrolled in the 
Farm Training program continue to participate in this program on 
a limited basis after his five-year period is completed* Farming 
is becoming a highly technical field and continuing education is 
necessary for farmers to remain successfully productive. 
(See Appendix M-5) 



Conclusion 

,No. recommendations which can be established from this report can be 
beneficial unless the administration, faculty, and students of 
UPll make a firm decision to review and to establish a program or a 
plan to solve the existing problems presented herein* The cause of 
the existing problems lies with no one, and the solutions are in the 
reach of each one of us. 
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It is the major challenge o£ this report to open up the channels of 
comnvunication and to Embark' on a working relationship in which all 
persons at MPTI, working together, can begin to develop the Moraine 
Park Technical Institute as a coordinated and functioning institution 
to provide district employers with qualified and adequately prepared 
employees. 



The groundwork has been established and an excellent tool made 
available to accomplish this task. Steps II-V of the Nominal Group 
Method should be implemented to carry out the beginning established 
through this report. 
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SUMMARY 



In July, 1973 the Wisconsin Bo&rji of Vocational, Technical, and Adult 
Education approved the funding of a, federal project to evaluate the 
full-time coiirses and programs offered by the Moraine Pdrk Technical 
Institute. During the five years' previous to this project an evalua- 
tion such as this one had not been undertaken in the .Moraine Park 
district, and due to the rapid advance3 in technology, ah evaluation 
became necessary to determine if MPTI is adequately preparing students 
for employment, in a training-related field and to determine where 
inadequacies exist. " . ' ' - ' 

Due to the results of a highly successful research project conducted 
by MPTI research personnel in 1972 -73 "entitled, ''A Problem Search of 
the Services Provided and the Unmet Needs *of Disadvantaged and Handi- 
capped Residents of the Moraine Park VTAE District: A Nominal Group 
Method Approach (Project No. 10-007-151-223), the Nominal , Group 
approach was selected and implemented in this study. Through the use 
of the Nominal Group Method the researchers were able to contact and / 
to obtain responses (problem areas and suggestions) that are recorded 
verbatim, categorized with similar responses, and presented herein, 
from MPTI instructors, staff, students and graduates, from advisory 
committee members serving a full-time program at MPTI, and from area 
employers, especially those employers who employ graduates of NjfT^". 

The results that were obtained through the use of the Nominal Group 
Method have been ranked by the participants in each session and are 
presented in their order of priority. 

To test the reliability of the priority ranking of responses, a 
re-ranking process was performed. It is felt that due to the 
stability in importance of the Nominal Group responses over a time 
period, they are truly important problem areas to be considered' for 
change if MPTI is to continue to adequately prepare students. The ^ 
re -ranking process was completed by participants from an instructor, 
an advisory committee, two students, and a graduate Nominal Group. ^ 
session. 

In addition a comparison was made of the ranking of the responses 
retrieved during the Practical Nursing Nominal Group session between 
the participants in this session, and the entire Practical Nursing 
class of which they are a part. This comparison shows that the 
responses stated by the representatives of a group in a Nominal Group 
session are an adequate indication of the ideas and problems of the 
entire group. 

Within one week following each Nominal Group session, the results 
from the particular session were distributed to all persons directl'y 
involved with the program being evaluated in the Nominal Group meeting 
All Nominal Group results were given to Mr. Allen Lindgren, Admini- 
strator o£ Instructional Services. In addition, when applicable, 
results were distributed to Mr. Lee Flanders, Campus Supervisor- 
West Bend campus; Mr. Paul Morin, Supervisor-Beaver Dam campus; and 
also to department chairmen, coordinators, advisory committee members, 
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counselors, and graduates. The feeling .was that by distributing 
results as they were received, those persons responsible .for changes 
could begin the lengthy process of initiating these changes as the 
need occurred without the necessity of waiting for the abundance of > a 
results to be made Available through this report. ' 

In order to supplement the iN?ominal Group responses additional ideas ' 
and suggestions were generated through the use of a Questionnaire 
and by personal interviews with advisory committee members and 
employers . 

Maj^r problem areas discovered during this research project and 
presented in this report include the need for revisions in caorse 
objectives and materials; suggested changes in district/school 
policies, rules, and regulations; a need for additional or updated 
facilities and instructional equipment; a desire for additional 
courses and programs; suggested changes in the scheduling of 
classes and classrooms for students and instructors; a need for 
better instructional methods both on and off campus; for increased 
communications and understanding among persons at MPTI and for more 
and better counseling arnd testing of students, and for an increased 
usage and awareness of MPTI advisory committees and their members. 

In this report, recommendations are presented which attempt to 
alleviate the number of problem areas which were discovered durine 
the course of this report. 

The major recomm.endations in this report include: 1) a continued 
evaluation of MPTI courses and programs; 2) increased usage of 

.ll%V c°'"'"i\^ees; 5) increased communication both among persons 
at MPTI and with companies, businesses, and institutions; 4) a better 
placement of students in programs through increased counseling and 
testing; S) changes in MPTI courses and programs and changes in school 
policies and regulations; 6) obtaining more and better instructional 
equipment, and 7) revisions in the scheduling of classrooms and 
class 'periods for students and instructors. 
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A^endix A-1 
LIST OF ABBREVIATIONS 



ANA 


American Nurses 'Association 

« 


Assoc. " 


Association 


ATEA 


ArnGTican Tprhnir?il Fdiirat' "i on As sor "i at "i on 


AVA 


AmpTiran Vora t* i on a1 As soc** i ?it i on 


AVT 


Audiovisual Tutorial 


DEC A 


nistrihutive Fdnration fl uh O'F AmpTirp 


FTE 


Ful 1 - tiTTip xFnu i 1 r v 

1 U X X C X ill w UUXVCLXwllWy 


IBM . - 


Tn t p Tn 3 1 1 on ?i 1 Riisinpss Mai'h'inps 

1 


MDTA 


Mannower Tlpvplonmpnt TTainino Art 


MPT I 


MoTs "in p P^tIc Tprhniral Tnstitwtp 


NBEA 


National Business Education Association 


NCR 


Nat i on al Cash Recrister 


NEA 


National Fducatinri Association 


OJT ' ' 


On - the - i ob t rain in^ 


3M ' 


♦Minn&sota Mining and Manufacturing Comnanv 


UW-Center 


IJniV'ersitv of Wisconsin f^ntPT-Fond Aw Tar 


UW-Oshkosh» - 


IJn i ve r s i t V ' o f Wi sron si n -OshVosVi 


VA 


Vp t* p Tan s Adnii n i s t Ta 1 1 on •* 

r w C w X CUxO i\VXilt XXI C XCL CX^ll 


WAVAE 


Wisconsin Association for Vocational and Adult Education 


IVBEA 


Wisconsin Business Education Association 


WEA 


Wisconsin Education Association 


WNA 


Wisconsin Nurses Association 


WOEA 


Wisconsin Office Education Association 
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An initial letter addressed to 
all instructors at MPTI asking 
their cooperation in conducting 
this research project. 
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Moraine Park Technical Institute 



TO: An Instructors of the MoraTn^ Park VTAE District's 
Agriculture, Business, General Education, Health 
Occupations, and the Trade and Industry Departments 



The Moraine Park VTAE District's Research and Development 
department has undertaken a federally funded research project 
to evaluate the programs and courses comprising six major 
departments of the technical institutes in our District. The 
programs under evaluation are in the Agriculture, Business, 
Health Occupations, General Education, and the Trade and Industry 
departments. 

In order to attain a comprehensive evaluation, the researcher 
intends to interview with the faculty and students of the Moraine 
Park District, graduates of the technical institute who are 
employed in occupation-related jobs and employers of our graduates. 
The primary goal of the study is to determine the changes in 
curriculum which need to be initiated to keep current with the 
demands of District employers in business and industry.- 

~^he District has assigned Miss Patricia Callahan to conduct 
the study and write the final report. You may expect that she will 
be contacting your department chairmen in the near future in regard 
to the participation of the faculty and a representative sample of 
students in each program. Some of you may be familiar with the 
Nominal Group Problem Identification Method which will be utilized 
in this study to evaluate our' programs. For those not familiar. 
Miss Callahan will explain the process in detail when you meet. 
You will remain anonymous as participants in the study. 

We would appreciate it if you would cooperate with Miss Callahan 
in the organization of Nominal Sessions with the faculty and students. 
An evaluation of this type is necessary for our programs to keep 
current with the education and work experience desired by our 
students and the employers. 



District Office 



235 North National Avanua, Fond du Lac. Mitcontin 54935 ill4l 922 8611 



October 8, .1973 ' 
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Morain* Park Vocational, TacmtTtM and Adult Education Oittrtct 
Robart P. Sorantan. Ph. O. 
Olitrlct Olractor 



A copy*of the final report will be made available to you at 
its completion; 



Sincerely, 

Robert P. Sorensen, Director 
A. E. Weiner, Administrator 




356 

337 



Notes and minutes from advisory 
committ^e'^meetings . An advisory 
committee had been established as 
a source of information in developing 
and conducting this research project. 
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Appendix C-1 

MINUTES 
ADVISORY CO^WI^EE 

t 

COURSE CONTENT AND PROGRAM E¥ALUATION MODEL 
RESEARCH PROJECT 

October 30, 1973 

Present: Allen Lindgren, Administrator-Instructional Services 

Jh'J- H'c^S^"?'' Adniinistrator-Research and Devefopme t 
Phyllis Nagler, Curriculum Specialist 
Arnold Hastings, Marketing Instructor 
Carl Smedberg, Administrator-Student Services 
Patricia Callahan, Research Specialist 
•Elaine Henrich, MPTI student 
James- Mowbray, Automotive Instructor 
Sue Schwamb, MPTI student 
Michael French, Communications Instructor 

Absent: Orlen Braunscheig, MPTI student 

Zmlll"^' Sn""!!!'"'!'' evaluation, the stuSy „ iStoo 5e 
™ r'^t'^lpatlon of Instructors, students, graduates, emolovers and 

»P1 yer^^tl ^ro5 s':^? ?r?^?:;5^d^LlTJe*:?ls?^?a*!fJ^ 
J^?sZl°inUrvTeK!'""^ ' questionnaire win be Scco.pl'ls"e5 by""' °' 

«■,na?M„^'■f'^^S'''5"'j'' the questionnaires be Instruments of 

JiJltt u l°\ '"^ J""^*' Sessions. Although the time ' 

element Is a large factor, gathering a group of eight students « V 

"nsld'e^eS.'" feaslglI1?y''of°;g?s' me?Sls"e?ng 

•lob acillTH«"^f S^"*^^ J*"'.*"^ ™" "'""S Of Identifying 
JOD actfVltles to be used In the employer ouestlonnalro u hi iL. 

course Objectives and then have the cSu?L"i3s1ru'J?o""Je"ie: aJldtdify 
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Mrs. Nagler stated that the approach is designed to produce only ^ 
negative aspects of the programs and courses and that equal concentration 
should be devoted to the positive aspects of our educational system. 
It was explained that neither the project objectives nor the methodology 
allow for this. 

M1ss Callahan presented a sample of an "Instructor Self-Evaluation" 
and "Instructor^ Evaluation by Students". In order to protect the anonymity 
of the instructors, she suggested that the results by compiled by department. 
Several persons were dissatisfied because of the legalities and others 
because of the lack of productivity of an evaluation which is so broad 
as to evaluate only by department. Mr. Hastings stated that unless it 
was done by program, he did not feel it would be worthwhile. 

Mrs. Henrich stated that she felt the majority of students would 
give an objective "Instructor Evaluation", 

Mr. Mowbray has several samples of instructor evaluations by students 
which will be reviewed. 

The Nominal Sessions with instructors will hopefully begin on 
November 28. Some decisions on, the questionnaires and instructor ^ 
evaluations are being reserved until the committee has more time to review 
them. Another meeting will be held within the next few weeks., 

r Meeting adjourned at 4:35 p.m. 
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- ' Appendix C-Z 

MORAINE PARK VOCATIONAL, TECHNICAL& ADULT EDUCATION DISTRICT 

MEMORANDUM 



TO: 



Advisory Committee - Course Content and Program' Evaluation Model 



FROM: Patricia' Callahan, research specialist 
DATE: November 13, 1973 

SUBJECT: 



Subsequent to a discussion between Mr. Weiner and myself concerning 
the degree of comprehensiveness at which this study has been 
undertaken, we came to the conclusion that some changes are necessary. 
I now intend to place 85% of my concentration on the completion of 
nominal sessions. The background information sheet will be more 
in-depth and will replace questionnaires previously intended 
for each group. Howsver, I am aware of the difficulties which are 
anticipated in organizing nominal sessions with employers and 
employees and I am open to utilizing the questionnaires as a 
supplement to the nominal sessions if I am unable to organize a 
representative sample of employers and employees. If it is 
necessary to mail questionnaires or conduct personal interviews, 
please note that the section of the employer's questionnaire which asks 
them to rate the proficiency necessary and the actual proficiency 
of our graduates by job activity will be eliminated. After develop- 
ing this section for several associate degree programs, it is felt 
that the length.it adds to the questions ires will discourage a 
significant number of persons from responding. 

Enclosed are the revised questions which I intend to use in the 
nomlna-1 sessions. Please review them as well as the questionnaires 
for the employers and employees, the instructor rating by students 
and instructors and tfv^ advisory committee rating of their duties 
and responsibilities, which you received prior to our first meeting. 
The first nominal session is scheduled for November 28. 

I would appreciate your assistance once again at a meeting scheduled 
Tor Tuesday. No vember 20 at 3;00 p.m. in the district office con- 
ference room. We will discuss any feedback on the materials you 
have received which time did not allow for at our last meeting, 
and 'I will inform you of additional changes which have been made. 
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Appendix C-3 



MINUTES 
ADVISORY COKMIHEE 
COURSE CONTEfiT AND PROGRAM EVALUATION MODEL RESEARCH PROJECT 

November 20, 1973 

Present: Arthur Weiner 
Carl Smedberg 
Elaine Henrich 
James Mowbray 
Michael French 
Sue Schwamb 
Patricia Callahan 

Absent: Allen Lindgren 
Phyllis Nagler 
Arnold Hastings 
Orlen Braunscheig 

A meeting of the advisory committee was held in the district office 
conference room commencing at 3:00 p.m. 

Miss Callahan explained the revisions made due to the comprehensive- 
approach to the study. It was explained that the background information 
^ would be expanded for use in the Nominal Sessions and eliminate the use 
of questionnaires as a supplement. However, if it is determined that 
the number of employees and employers organized for participation in 
the study are limited, a questionnaire will be utilized. 

Mr. Mowbray brought several samples of instructor evaluation by' 
students as well as instructors. They will be reviewed and incorporated 
if appropriate. 

It was suggested that the Student Senate be approached in order 
to explain the f>roject and possibly receive their assistance in recruiting 
student participants. It was unanimously agreed that an important factor 
In organizing students is to familiarize the student body with the project. 
It was suggested that the instructors can be used as resources following 
their participation in a Nominal Session. Mr. French suggested that one 
approach for informing students is to take 5 to 10 minutes in several classes 
to explain the project. Mr. Mowbray agreed that the instructors would 
favor this approach. 

^ Mr. Sorensen informed the group that in his study four advisory 

committees were involved with approximately 16 persons. Although this 
Is not a large enough sample to represent all advisory committees in the . 
District, his report will be reviewed as a possible source in the fina> 
report. , 

Mr. French suggested that administration, including tfie department 
chairmen, should be involved in Nominal Sessions. Although final deter- 
mination on the appropriateness and productivity of their participation 
In Nominal Sessions has not been made it was unanimously agreed that 
they should take part. 

^ Meeting adjourned at 4:00 p.m. 361 
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A list of objectives for the "Course 
Content and Program Evaluation" project 
This Hst was sent to all advisory 
committee members' and to all area 
employers who were contacted to parti- 
cipate in the project. 
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Appendix C-4 



OBJECTIVES 
Project No. 10-004-151-224 



1. ^^ If a need is Indicated » recommend courses or course content 

which could be added to the curriculum to enhance the stu- 
dents' knowledge or skills for a specific occupation. 

2. If the results show that there are courses or course objectives 
which are irrelevant for employment in a training-related job, 
recommend that they be deleted from a specific program. 

3. If ■ there is a significant indication that the instructional 
equipment used is not current with that of business and industry, 
recommend the purchasing, borrowing, or renting of updated 
equipment used for instructional purposes. 

4. If a need is identified, recommend the updating of instructional 
materials to assure the student of current background knowledge 
in their field of study. 

5. If there is a significant identification of instructors defaulting^ 
the educational process because of their methodology or inability 
to attain the course objectives, recommend alternatives to ass'ist 
the instructor. 

6. If ft is identified by employees, and employers that courses pre- 
sently required for completion of a program are important, but 
should te on ,an elective status for the student who desires a ' . 
more well-rounded education or specialization in the field, 
recommerid that consideration be given to this. 

7. If a deficiency is uncovered in the high school guidance depart- 
ments In vocational counseling, recommend that the vocational- 
technical institutes work more closely with them to keep the high 
school counselors informed. 

8. If students and graduates indicate dissatisfaction with their choice 
of a career, recommend that stress be placed on additional aptitude 
testing and career counseling in our schools. 

9. If the identification of "occupations in demand" shows^th^t con- 
<<sideration of expanding, adding or deleting programs would be 

desirabl^e, recommend this to the administration and inform the 
counseling and placement offices for their benefit in advising 
, students. 

10, ^If there is evidence of school policies j red tape and administra- 
tive regulations that inhibit the instructor's' productivity, recom- 
mend to the admini^straiion that consideration be given to alterna- 
i, tives by the administration. 
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11. If there is evidence of a need for additional instructor evalua- 
tion, recommend that this be done on an ofigoing basis in a con- 
cise and positive way. ' ' . 

12. tf the testing methods used by instructors are shown not to be 
productive and fair, recommend that cgjKideration \>e given to 

. alternate me,thods. 

13. Determine the job recruiting sources of employers and employees, 
and if it is shown that the involvement af the placement servi 
is minimal, recommend that efforts be, given to increasing th^e 
cooperation and coordination between employers and the placement 
service. 

14. If ^ need for refresher courses to update the skillsiof employees 
i*s indicated, recommend consideration of' offering refresher 

. courses on a part-time basis • 

15. If the employers indicate interest. in being informed on the pro- 
grams relevant to their business or industry, recommend the organi 
zation of in-service meetirlgs. 

,16. . If the' productivity of the exis'ting advisory committees is not 
functioning at a realistic maximum level in assisting program 
planners, recommehd changes in the areas show to be at a low 
functioning level . 

17. If there is a desire for or a need shown to. have Instructors in 
trade and industry employed in their field during the summer 
month? to keep current with the trends in business and inchistry, 
recommend that this become mandatory on an established rotating 
basis. • 

18. If employers and employees indicate a desire or need for "speciali- 
zation in any field(s) foii' the existing and future job market, 
recommend consideration of summer credit/non-credit specialized 
courses or programs. \ ^ . ^ 
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Copy of the original letter sent to 
Nominal Group participants* requesting 
that they complete the re-ranking 
process • 

An additional letter which had bein 
sent as a reminder to complete 'the , 
re-ranking. These letters were 
necessary due to the ^low response 
' to the initial request. 
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Appendix D-1 

Moraine Park Technical Institute 



District Office 



8611 



ERIC 



_ Recently you -participated ir. a Nominal Group Session as a represen- 
tative of the Fond du Lac Campus Practical Nursing program in the 
research project entitled "Course Content and/Program Evaluation". 
'I vv-ould like to thank yo^ for your participation as the "resuUs 
are of much value to the study. 

As you are aware, it is very im.Dortant to a research" ^tudy 
particularly' one as comprehensive as this "ev^uat ion, that ' val idit v 
of the results be proven. T^e best method ^or showing validation 
of the Nominal Group results is by the re-rai^ki^^g of responses 
.1.0 determine the correlation of the original r&aking and the 
re-ranking I would appreciate it if vou would .take 10 minutes 
from your busy schedule and .assist jne once again .by re-rankinp the 
responses elicited from your group.' , ^'^/^"'^ing tne 

The steps for completing the" enclosed re-ranking form are a<; 
rol lows : , ° . - 

1. -Read through each response car^efully. 

2. Place a check (X-) in the space proyided identifying ' 
what you feel are the 10 most important items. 
Select from the ]0 items which are checked (X) the one 
which you feel is most important and give it 10 points 
alongside the check mark. Then select the next most 
important of the 9 remaining checked responses and give 
that Item 9. points. Then continue' with this sequence ' " 
un.til the last checked item receives 1 point. 

4. Place the re-ranking form in the enclosed, self -addressed 
return envelope and mail immediately. It is very 
important that each participant re-ranking the responses 
do so within a short time period of each other. 

Thank you very much for your cooperation. If you have any 
questions, please, call rae at (4IL4) 922 -8611 extension 23. 

Sincerely, . 

' Art Marson 
* * ' ♦ Researc;h Department 

' " ; 3G6 
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Q Mor«in«^P»rk Vocationtl T»chnk«l «n<J Adult Education Oi»trlct 

flobirt P Sorintin. Ph -O 
OitUict Director 
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Moraine Park Technical Institute 



District Office 23& North N«tvon«i Avtnut. Fond Ou CLvc. ^i»cOntin 54935 (414) 922 861 1 

\ 



March 22, 1974 



Dear 

""Recently you received a request to' re-rarik the results of the 
Nominal Group in which you participated as a member of the 
Fashion Merchandising, Industrial Marketing, and Marketing 
Advisory Committee. The purpose of the re-ranking is that it 
is necessary to show the validity of the original r'ankiag 
during the Nominal Group process, 

I would* Very much appreciate it if you would take a fe'w 
minutes from your busy schedule in order to compJete the 
re-ranking process and to return these results to^Bie. it is 
very important that you do this* If I do not receiv^your 
re-rankijig, I -will be forced to discard the re -ranking\of the 
o1:her four members who participated in the Nojninal Group, and 
this will reflect on the entire res,ults of the study* 

. Thank you very much for your cooperation in this matter and 
for the, very valuable information you -supplied during' the 
Nomi/ial Group meeting* 

Sincerely, 

Art Mar son 
Research department 

AM: ml ^ 
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MoriltM f»fk Vocttlonal, Technical ind Adult Education Otttrlct 
' nobart P. Sorantan. Ph. O. , 

Oiltrkt Oiractor 



letters, that were written to MPTI 
instructors requesting their 
participation in a Nominal Group 
session to evaluate courses at 
MP.TI. 
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Appendix E-1 

MORAINE PARK VOCATIONAL, TECHNICAL& ADULT EDUCATION DISTRICT 



MEMORANPUM 



TQ. Mr. Brusoe, Miss Dreischmeier, Mrs. Helmeid, Mr.^Henkel, 

Mr. Herzig, Miss Kojis, Mrs. Olson, Mr. Swenson, Mr. Shaw, 
Mr. Van De Leest, and Miss Lyneis 

FROM: Paul Wyant 

DATE: November 7, 1973 

SUBJECT: Nominal Group Sessions-Federal Project-Patricia Callahan- 
Research Specialist 



As you will probably recall, you received a memo a ^ 
month back with four signatures -Mr . Sorensen's, « 
Mr. Weiner's, Mr. Lindgren's, and Mr. Smedberg's. 

This memo concerned the cooperation of the staff in a 
Federal Project evaluating the programs of MPTI . 

In discussing this project with Miss Patricia Callahan, 
the following meetings have been set up for Nominal Group 
sessions . • 

The attached sheet will list the time you should par- - 
ticipate in a Nominal Group session. If you have any questions, 
please contact Miss Patricia CalJLahan or Mr. Weiner. 
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TO: 

FROM; 
DATE: 



Appendix E-2 

MORAINE PARK VOCATIONAL, TECHNICAL& ADULT EDUCATION DISTRICT 



MEMORANDUM 



Mr. Paul* Wyant , ' 

Department Chairman, Office and Marketing Occupations 

Patricia Callahan, Research Specialist 
11/1/73- • 



SUBJECT: Nominal Group Sessions 



We- recently discussed the scheduling of instructors in 
Nominal Group SessioTfs for participation in the district's 
research project. Course Content and Program Evaluation 
Model At that time you suggested that a Wednesday morning 
and afternoon would be most convenient for the Business 
Education instructors. The instructor schedules which were 
made available to me indicate that if a iN'ominal Session is 
held on Wednesday. November 28, 1973 in Room 120, Conference 

Room, MPri-hond du Lac , the maioritv thp ^-nlln^nng 

instructors wiii be available at the times indicated: 



8:00 a 



m . 



Henkel 
Lyneis 
Brusoe 

Van de Leest 
Helmeid 



erJc 



. . 1:00 p.m. • 

Swenson. . , 

Dreischmeier 

Herzig' . ' - - 

Shaw 

Kojis 

Olson ^ * 

If my -records are inaccurate and an alternate schedule is 
better for the department Or if individual instructors are 
unable to participate .please notify me immediately. It 
would be helpful, to me if ■ you would prepare the instructors 
by explaining ^to them fhat this is a statistical analysis of 
programs and: courses and. that they will' remain anonymous ' 
as. participants . , ' . • 

Thank you for your cooperation. 

jmg -3/0 • ' 
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Appendix E-3 

MORAINE PARK VOCATIONAL, TECHNicAL& ADULT EDUCATIpN DISTRICT 

MEMORANDUM 



TO: 

FROM: 

DATE: 

SUBJECT: 



« 

All Instructors, of the Moraine Park*VTAE DistVict's 

Agriculture, Business, General Education, Health Occupations, 

and Jrade and Industry Departments at the Fond du Lac Canvpus 

Patricia Callahan, research specialist, 

October 31, 1973 X 4 

Scheduling. of Nominal Group Sessions/£or Participation in 
the District's Research Project "^'Course -Content and Program 
Evalua'tion Mode.l'\' ' . ^ 



^ An Instructor Nominal Group Session schedule hSs been supplied 
^ to your department chairman,, • -I have made every attempt to 
schedule the sessions for k time th'at is most convenient 
,to the majority of instructors • When appropriate, for 
instructors who will be missing a regularly scheduled class, 
perhaps it might be possible to arrange for a film, guest 
speaker, "or examination for that day. You may expect that ^ 
' the Session will ta^ke from, 2 - to 2h hours. 

If you have any questions please contact your department 
ch^airman or you may call me^at .ext^ 23 • ^ 




4 



• r 



CC: Depairtntent Chairmen • 
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MORAINE PARK V0C/fffe1fliil'TMNICAT& AQULT EDUCATION DISTRJCT 

MEMORANDUM 



TO: 



FROM: 
DATE: 



SUBJECT: 



Grundahl ' 
Van Dixhorfi 
Hakes 



Mr. Kelly 
Madigan 
Wagner 



Patricia Callahan, Research Specialist 
11/1/73 



N 



c^fminal Group Sessions 



As you, may. recall from a memo which was distributed to all 
Moraine Park instructors, the district's .research department 
IS conducting a study. Course Content and Program Evaluation 
Mod-el. 

The Nominal Group Sessions which will comprise the major 
portion of the data collection -have been scheduled for 
instructor participation in all departments. Conveniently, 
the Farm Training Program instructors and the Production 
Agriculture instructor- me6t once a month on a regular basis. 
It has been arranged that your participation in the study 
can be held during this meeting which is based in Fond' du Lac 
during the month of January. 

The N.ominal Session will begin at 9: 00 a.m. on Thursday . 
January 3, 1974 in the district oftice conference room .' 

i hope that you will be able to participate and I am looking 
forward to meeting with you. If you haVe any questions please 
contact me at the district office. 

Thank you for your cooperatici^ . 



jmg 

CC: Mr. Wayne Koene 



er|c 
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MORAINE PARK VOCA^^IJ^ifTECt^NICALa ADULT EDUCATION DISTRICT 



MEMORANDUM 



Mr. Kurt Haas 
Mr. Kenneth Nelson 
Mr. dlerin Demoske 



Mr. Donald Laine 
Mr. Arnold Roloff 
Mr. Jpseph Atwood 



Art Mar son, Research Department 



Ms . Jane^Capelle 

Mr. Augustine Ridolfi 

Mr. William Reinhardt 

Ms. Louise Aplin 



March '5, 1974 

Course, Content and Program Evaluation. 

The Moraine Park VIAE District is engaged in a comprehensive 
research project entitled, "Course Conrent and Program Evalua- 
tion." The prrmary goal of this st;udy is to determine, if the 
three Technical Institute campuses located in our -district 
are adequately preparing our students f or- employmenti in a 
training-related field. We feel that to., accomplish a- compre- 
hensive study it is necessary to involve the instructors, 
students, graduates, employers of our graduates, and the ^ 
advisory committees for our programs. 

^The primary method be^g used for collecting data is the 
Nominal Group Problem Identification Method. This involves 
the participation of 4 to 8 T^erson^-of a iiOTnogenFDusr back- 
ground who identify, rank, and determine priority problem 
areas to be considered for change. The session lasts approxi- 
mately* two hburs. There will only be one meeting with each 
group. 

We would very much appreciate your assistance in this study. 
In your role as an instructor you are in an excellent position 
to assist us in determining areas where change should be 
initiated. 

A Nominal Group session has been scheduled for the instructors 
as the West Bend ^campus on Monday, April 1 at 2:00 p.m. in 
Room 734. Ple&se take a few minutes from your busy schedule 
to complete the tear-off sheet below indicating your 
preference for participation at this meeting. W^e ask you to 
sign the form only because a reminder will ^ sent out one < 
week prior .to the scheduled meeting. No TT will be used 
in the study. 

♦ 

It is hoped that very few classes will be missed due to 
your participatibn in the Nominal Group session. However, 
if the case- does arise, a test or movie could possibly be ' 
scheduled for that particular class. 
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The original dftstructor background 
information sheet. This forhi was 
used by all instructor participants 
in Nominal Group sessions. 
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Appendix E-6 

INSTRUCTORS 
Background Information 



Nominal Group No.. 



1. Age, 



Male 



Female 



2. Qrde One: Beaver Dam Campus Fond du Lac Campus West Bend Campus 

3. Length of time employed by MPTI as: (a) full-time instructor 



(b) part-time instructor 

(c) other, specify 





■ ■nrcr— 


yrs. 


mos. 


yrs. 


mos. 



' 4. Degrees and credits you have earned: 

(a) B.S. equivalency ^ > ^ v ' 

(b) B.S. degree ^ Major 



(c) Graduate credits 

(d) Masters degree 

(e) Post-grad credits 

(f) Specialist EdD. 

(g) PH.D. 



Major 



Major 



Major 
Major 



Major 



5. How many years of non-teaching (occupation-refated) work experience do you have? 

6. How many years of teaching experience do you have? 



Minor(s) 


School 


State 


No. of Credits 


School 


State 


School 




State 


No. of Credits 


School 


State 


School 


* 


State 



State 



7. ^Ar« you teaching in your majbr {college preparation) area? Yes No 

8. Are you teaching in your minor (college preparation) area? Yes No 

9. What !$ypur present status for certification by the Wisconsin Board of VTAE? 

^ (a) Standard Certificate (b) Provisional Certificate (c) Not Applicable 



What area(s) are you certified to teach? (Ex: Secretarial Science) 



10. Ust all professional organisations of which you are a member: 
Name of.Organization - 



Name of Organization 



375 

356 



A copy of the worksheet that was distributed 
to instructors after they had completed the 
background information sheet. 

This worksheet contains the question from 
which responses were retrieved. The question 
is similar for each -group of participants 
and therefore only one worksheet is included 
in the appendix. 
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INSTRUCTOR WORKSHEET 



Appendix E-7 



The Moraine Park T£chnical Institute is conducting a study of its courses 
apd programs to identify any areas of change which will assist us in keeping 
current with the empToyment trends in business and industry. 

Please assist us by identifying any changes you would like initiated in the 
courses you teach, or the programs of which your courses are a part, that you 
feel would improve your class or the overall program. Consider areas which would 
update or upgrade the curriculum and better prepare the student to secure employ- 
ment in a training-related job. Consider in your probl^ identification the 
•roles of the student, employer, employee, advisory committee, and instructor. 



NOTE: Please^ be specific and as brief 9S possi:bl( 
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Copy of the letter sent 'to advisory committee 
members who, were invited to part icipate in a 
Nominal Group session. This letter also . 
requests that the advisory committee member 
complete the questionnaire which was ' ' " 
enclosed. 



4 



* 
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Moraine Park technical Institute, 

District Office 235 Nonh Nai.onai Avtnut FOn^ 0u l^ac, /^•»con«»n 64935 1414)922 8611 



TO: Members of Program Advisory Committees of the Moraine Park VIAE District 

The Moraine Park VIAE District is engaged in- a study entitled "Course 
Content and Program Evaluation Model". The primary goal of this study is to 
determine if the three Technical Institute Campuses located in our district 
are adequately preparing graduates for employment in a training-related field. 
In order to reach, this goaj^we feel that it is important to invqlve all persorrs 
who directly influence or a?e' influenced by our eiducational programs. Therefore 
we will be meeting with program advisory committee members, employers of our 
graduates , 'graduates of our programs, instructors, and students. 

There are. two methods used to collect information for this study. The 
primary method is the Nominal Group Session.^ This involves the participation ^ 
of 5 to 8 persons of a similar bac^c.qround whd^^identify, rank, and determine, 
priority problem areas' to be considered for change.' The sessions. .last approxi- 
matjsly two hours. 

The second method is a bfief questionnaire, which is enclosed. We have 
randomly selected representative advisory committees from each department to 
participate In Nominal Groups and ask, in addition, that they complete the 
enclosed brief questionnaire. Completion of tiie questionnaire is also being 
requested of other advisory committee members who are not participating in 
Nominal Group-Sessions. 

I would very much appreciate your assistance in our efforts to determine 
if there are weaknesses in our education-al programs, and if so, in what areas 
changes are needed. As employers and employees ^familiar with the programs, 
you are in one of the best positions to assist in this analysis. 

Please, take ten minutes from your busy schedule and Complete the form 
indicating your preferences for participating in a Nominal Session and the^ one- 
page' advisory coimiittee questionnaire. Two self-addressed return envelopes have 
been supplied in order that anonymity can be guarded. No names are requested 
on the questionnaire and it is requested for participation in a Nominal' Session 
Only so that you can be reminded of the time, day and -location of the Session** 
Names will not be used in the study. It would be appreciated if they can be 
.returned within the next week. 



Thank you for your .cooperation,- 



Sincerely, 

Wayne'^^ Koene 
Agricultiire Coordinator , 



W6K:PC:jmg ^ 
Enps. o/y 
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Moraine Ptrk Vocational. Ttchnlcal and Adutt Education Otttrict 
^ * Robtrt P, SortnMn, Dirtctor . 



Copy of the letter that wa^ received bV 
. advisory committee members who did not 
participate in a Nominal Group session. 
This letter recfuests that they complete 
-a cfuestionnaire to supplement Nominal ^ 
^'^"Q^^xxp results.. 
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} Appendix F-2 

Moraine Park^ Technical Institute 



District Office 235 NofTh NdTiOnaJ Aviouf. FonCI<Ju Lac, V*J»$coojin 54935 (414)922 8)511 



Dear Advisory Committee Member, • 

The Moraine Park District has recently undertaken a federally funded 
research project entitled, '^Course Content and Program Evaluation 
Model**. -In this project all full-time p»rograms off.o^ed in the 
District will be examined. Tfiey include co^urses in Agriculture, 
Business Education, General Education, Health Occupations, and Trade 
and Industry. The primary objective of this study is to determine 
if our students are being adequately prepared for employment in a 
' tra-ining- related field. 

Instructors, students, graduates, employers, and advisory committee 
members are being included in the study in order to achieve a compre- i 
hensive evaluation. The primary method for obtaining information is 
the Nominal Group Problem Identification Method which involves a 
single group .meetixrg with 5 to 9 members from eacli section mentioned 
representing each of our programs. 

Djue to time limitations and a modest staff, it is impossible for us - 
•to arrange individual meetings_\v ith all five sectors in all of our 

programs. Therefore; as a supplement to the individual group meetings, 
*»a questionnaire is 'being employed to supply us with fiecessary 

information. 

\fe have already held^a meeting with ^ome advisory!^ committees in 
NominaJ Group sessions and many more meetings are ^hedulcd in the ' 
n<ear future; howevjsr, we will be unable to arrange a Nominal Group 
session with your advisory committee. Therefore, I would appreciate 
it if you wilU assist us by taking a few minutes from your' busy 
schedule to.complete and return the enclosed questionnaire. Please 
answer the questions on both pages. To insure reliability it is *' 
necessary that all questions are answered. It will be helpful to 
read over the enclosed list of objectives for this project before 
completing the form^.^ ' 

Due to the large antjpunt of information we are receiving, it would 

be of great service to us, to have the questionnaire returned no later 

than February 20, 1974. ; 



Thank you for your cooperation. 



Sincerely, 




Patricia Cai'lahan ^ ^ 
^ Research Speci^alist ' '^^ 
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Moroint Park Vocational. Tochnical and Adult £ducatlon Disinct 
Robert P. Soronton, Ph. D. 
'Dittrlct Diractor 



A reminder letter to advisory committed 
members requesting that they retufn the 
questionnaire and a slip indicating' their 
preference for attending a Nominal Group 
session . 
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A^endix F-5 * 

Moraine Park Technical Institute 




District Office 235 North Nat»ona» Avtnut. Fpnd du L«c. Wisconsin 54935 1414)922 8611 



Dear Advisory Committee Member: 

• As you may recall from a letter you received in early 
January the Moraine Park VIAE Dfistrict's Research and Develop- 
ment department is conducting 4 study entitled, "Course Content 
and Program Evaluation Model*\ 

I am looking forward to meeting with you and members of 
jrour committee. I feel that yoir^R assistance in determining 
if the Technical Institute Campuse^s are adequately preparing 
its students for employment in a tr\ining-related job will 
be invaluable . 

* Please take a, few minutes from your busy schedule to 
complete and^ return the enclosed forms indicating your 
preference for participating in a Nominal Group session and 
the one-page advisory committee questionnaire. 

If you have .returned botli forms, please- ignore this 
request... Thank you for your reply. 

* ^ ' Sincerely, 

' ^' Patricia Callahan 

- * . • Research 'Specialist 

PC^mg • 
Encs . *' 
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Mgraina Ptrk Vocational, Tochnlcj|J «nd Adult Education Olitrict 
^ Robart P. Soranion, Ph. O. 



District Oiractor 



Copy of the questionnaire sent to all 
advisory committee members representing 
full-time programs at MPTI . 
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. Appendix 
4^ 

ADVISORY. COMMITTEE MEMBEftS 



Background Information 



1. Program for which you serve on an advisory committee 



\ 

\ 

— r 



2. How many semesters have you served? 1 2 ^ ^ 4 5/6 

3. Circle One:, Employer Employee Other, specify * 

4. Age f^^l^ p^^^^^ 

5. List any vocational'technical degree(s) which you have earned: * 

Program/M^jor ^ Degree Earned 



6r Years of occupationally-related job experience 



7. How many MPTI graduates are employed by your company, business, or institution? 

8. How many persons are employed by your company, business, or in'stitwtion? 



9. Do representative instructors partitipate in your advisory committee meetings? Yes No 

10. How many times per year (on the average) does your advisory committee meet? 

Circle One: 1 2 3 4 5 6 7 8 

11. Do you feel that the frequency of meetings is adequate to perform all duties? Yes No 
If no, please explain: " ^ 

:; ' 
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PLEASE NOTE INSTRUCTIONS 
ABOVE THE 2 COLUMN SEC- 
TIONS, PLACE AN (X) IN THE 
APPROPRIATE SPACe. 


Please rate the degree of in»por- 
tance you feel eacK function 
listed has tn the role of an 
advrsory committee. 


Plea^ rate the extpnt tn whirK vnnr 

• IVQi?^ IQ^C IMC ICI 1 I Vvl'lwll y \,^U 1 

advsory committee devotes to each 
of the functions. 


Vary 

Important 


lmt>ortant 


Not 
Important 


We Do 
£mcha5ua 


We Should 
E mph asi za 
Mora 


We Should 
cmpnasiza 
Lass 


We Do Not 

And 
Sf>ou'd Not 
Emphasize 


FUNCTIONS 
% 


Oovtfcp lists of entry posttions of 
fvXUf advancamont avaiiabia to 
pttduatds to ba used In rucru«:T^<rnt 
















Survey the communltv to dett>rmm« 
Job opanfngs 
















^•ca students in part<t)ma ^obs 
during thair anrollr-»ent MPTI 
















Placa gradu3tos in jofcs 
















Ranaw standards ior admirianca ?o 
vocational. technical progj'ams 
















Spaak to adult groups about , 
school prcgrarns ' 
















Talk to high school groups about 
MPTI prograrns 


- 














Davdop th« goals and cbjcctivos 
oftho program 
















Dovtlop overall curncuiun^ 
















Ravlaw tha content of-tho courses 
with tho curriculum 
















Oatcrmino eqyjpmoat to bo Pur. 
chlsed fof instructional uso ^ 










• / 


• 




Evalufite facilities ^or instruction '^'^ 
















Survay tha business and industry 

^wiiiiiiwilfiY *^ W V^Ti rTlTllv jOLy i I?" • 

Quiroments as ttioy would aHect 
curriculum and course content 
















Procura Instructors for adult ano 
cxtansion course's 
















Asslft In tha <5ovo<oprnont o^ sbociat 
job praparatory, MDTA and ^x- % ' 
tansion courses to bo conducted 
by tha school ^ 
















Provida work axporianco 
for studants 
















Assist coordinators in tha develop- 
mant of a comprohon^iva library 
of tachnicai books and Der4od«cais 






t 










Davalop standards of completion 
for tha various programs of 
tha school 








( 








Provida studonts with schofarsfiips 
















Raward outstanding students at 
special occasions 












< 




Partfclpata In aducationai programs 
with tha students 
















Provida spaak9rs for instructors 
In various classes 














— i- 


Assist tha Instructors in attending 
ipactal buslnass and industrial 
Confarancas and meetings 
















Asslft Instructors in providing 
flatd Vips for classes 
















Make arrangements for instructors 
to meat with people from business 
and Industry 

















NOTE: PLEASE MAKE ANY ADDITIONAL COMMENTS PERTAINING TO THE 
ROLE OF ADVISORY COMMITTEES AS AN INTRICATE PART OF 
3 O () THE MORAINE PARK VTAE SYSTEM ONTHE REVERSE SIDE* 



ADVISORY COMMITTEE 
BACKGROUND INFORMATION CARD 
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Appendix F-5 



1 

2 

3 
4 



Nominal Group No . , 
Advisory C6mmittee" 
Program ■ 



ADVISORY COMMITTEE MEMBERS 
Background' laforma-tion • - 



Age 



Circle One 



Male 



Female • 

Business Location: ^ Dodge county Fon<i du Lac county 

_Green Lake county ^IVashington county Other, specify 

Circle One: Employer Hmployee Other,, specify 

a. How many persons 'are employed by your business in the area in 
wllic-h 'you serve as an advisory coifijnittee member? _| 



b. How many df these employees are.-MPTI graduates? 



How many semesters have you served on an advisory committee? 

12 3.4 5 6' 
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Lette-r sent to a sample of efnployers 
thtoughout the Moraine Park /district 
inviting "them to participate in an 
evaluation of ^fPTI courses and programs 
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' Ap pendix G-1 

Moraine Park Technical Institute 



District Oiffice 



235 North Ndt>on«i Avtnut, Fond du L«c. Wttcontin S4935 92]^ 66 1 1 



Dear Sir: 

The Moraine Park Vocational, Technical, and Adult Education District Reseafch and Development 
Department fTas undertaken a federally funded research project entitled "Course Content and Program 
Evaluation." The primary goal of this study is t^o determine if the thre? technical institute campuses 
located in our district are adequately preparing students for employment in a training-related field. 
We feel that to conduct a comprehensive study it is necessary to involve the Moraine Park Technical 
Institute instructbrs, students, advisory committee members, graduates who have been employed m a 
training-related job, and employers in the district. 

There are two methods being utilized for the collection of data in this study. The pcimary source 
for gathering information is the Nominal Group Problem Identification Method.* This is a four-phase 
group process wWch concentrates on the identification of problem areas relevant to thelmproyement 
of the programs offered at MPTI. The first step is an independent listing of problems encountered 
as an employer of MPTI graduates, suggested charges in our program objectives, etc. The seconcj 
step is the verbal listing of ideas by all members o^the group which are recorded on a flip chart. 
The third and fourth steps include the selecti'on and ranking of priorities. 
» 

The employer or a staff person in a supervisory positipn is perhaps the most qualified to assist us in 
determining changes to be made to better prepare our sti^dents for employment. I am hopeful that you 
will assist U5 by taking a few moments from your busy schedule to complete the attached form and 
return it as soon as possible. ' " ■ ^ 

If you have any questions, please feel free to c^ll me at 92Z8611, extension 23. With your assistance 
this project should prove to be a valuable instrument la determining how to upgrade our orograms. 

Thank you for your cooperation. 

^ Sincerely, 




Art Marson 

Research Department ^.^y-^ 
Moraine ^^rk VTAE District 
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Mortint Ptrk Vocttlonfl, TtchnlctI and Adult £ducttion Oittrlet 
Robtrt P. Sortnttn, Ph. O. 
OittHct Olrtctor 



' D T w.i 



will participate in a Nomijlal Groups session to evaluate the 

: : Programs 

on ■ " " ^ ^ a^ . • . 

[Zl I will be unable to parti-cipate in a Nomina] Group session', but 
I wiU take part in a personal' interview. A convenient time for the 
interview would be 

^ •■ ■- • 

D I am unable to partake in a Nominal Group session or arrange for 
.a personal- interview. 

• »■••• 

.» 

NAME ■ . ' , * , 

ADDRESS * ^ 

—' ■ .,1., ' 

TELEPHONE AREA CODE ' ' ^ 

NOTE: All participants in Nominal Group sessions remain anonymous v ' 
I ask for your name and address because it will serve as a 
valuable aid in further tommunicat ions . Thank you for your 
cooperation. 

COMMENTS i 

■ ■ • • - • ^, 

/■ 
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Due to the small number of responses to 
a letter inviting area employers to 
participate in a Nominal Group session, 
it became necessary to develoj^ an 
employer questionnaire. 

This letter, along with the questionnaire, 
was sent to a large portion of the 
employer sample. 
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TK n • AEPendix G-2 ' * 

' Moraine Park .Technical Institute 



District Office 235 North National Av«nue. Fond du Lac Wisconsin 54935 (414) 



925 861 1 



Dear Sir: 

Recently you received a letter requesting your participation 
in a research project conducted by the Moraine Park Technical 
Institute entitled, "Course Content and Program Evaluation." 
The primary goal of this study is to determine if the programs 
offered at the three technical institute campuses in the 
Moraine Park District located in Fond du Lac, Beavtr Dam, and 
West Bend are adequately preparing our students for employment 
in a traifiing-related field. , . . 

The majority of responses to thi^ letter indicated that a 
questionnaire would be the m4)st appropriate means to obtain 
the information we desire. Therefore^ I would appreciate it 
very much if you would take ^ few minutes from your busy 
schedule to complete the enclos-ed questionnaire and to return 
•it in the self -addressed, return envelope. 

Thank you very much for your cooperation. With your help Lhis 
project will serveras a very valuable in'$trument' in preparing 
our students to seYye your company as future employees. 

If you l^ave any questions, pleaseVeel free\to call me at 
(414) 922-8611, extension 23.' 

\ Sincerely, 

Art Mar son'. 
, ' " Research Department 

Moraine Park-VTAE District 

AM:ml <t ^ . " 
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Moriint Park Vocational. Ttchnlcal and Adult Education District 
Robart P. Soronion, Ph. D. 
biftrlct DIractor 



Appendix G-3 ^ 

MPTI COURSE CONTENT AND PROGRAM EVAWATION 
Employer Questionnaire 



Please answer -quest ions 1-17 as conip-letely as possible 

4 



1 . Age 



Circle One: 



Male 



Femal e 



2. Name of company, business, or institution 

V 



3, Type of business 

4, Your present job title 



7, 
8, 



*5, Length of time employed by company _ 
6, Number of employees in your busitiess 



Number of employees who are graduates of MPTI 



If you do npt emplpy MPTI graduates, pl.ease indicate what you feel to 
be the primary reason for not doing so, ; 



1 

Number of employees who are in the 



field 



10, What source(s) do you use to fill a job position at the vocational 
technical level? 

> « 

a, State Employment Service 

. b. Private Employment Service 

c. . High school guidance and placement office^ 

d. Technical Institute guidance and placement office 

e. Newspaper ads 

f. Civil Service 

g. Other, specify . 



11\ What are your projected needs for 



in the next three years? 



ERIC 



a. 
b. 
c . 
d. 
e. 
f. 
9. 



None 

I- 3 • 
4-6 
7-10 

II- 15 
16-20 
Other, 



specify 
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V . 4 



12* Do you feel that employees in th^^y^ 



^ are$i\woulcl benefit from courses vdesiigned. 

to update their know! edge'^ atid/or sm 1 ] s?\ Yes No / 



Comments : . " ^ . ^ * \ ) 
"^--^ r- \^ — r 











■ V \ \ \ \ \ \ 
Do yoU'feel fh^t the area of \.\ ~. \ ^ 






\ 



' ] . ^ wduid prof 1\r if\ the technical institut( 

offered, special i zed instru.ct io\j ^o'n an e\ect\v^e bas^s for students? 

YES- NO I.f ye^, in what areas? _ 



\ 

\ ' • • . ' ■ — r~^~ V — V 

\ Comments : ; « / • \ \ 



. ' . \ ■ — r 

-r ' — 



T 



\ 



14* Dp you feel that is. is impoHtan"! tha t a student has work experience in 
an occupation-^r^lated field pr'iori to graduation? * YES NO 

If yes; i^ould y6ur cpmpany , busi nWss , or institution consider 
part*icipation/ in a^ student ititernsl^ip program? YES NO 

. CxDmments: -v. ' ) 



15. Do you feeKthat^t should be mandatory that Instructors who train 

stiidents i n ^ y • 

'srfould sec\re summer empl oyment in the area(s) in which they teach? 

YES NO \ If ^es; how often? ^ 

a* every 

b. everV 2Vlars 

c* everA-5 ^ears 

_ d* other\ specify 

Comments : . ' 



~ r — '- ? 

16* Would you consider offering summer employment to instructors? YES NO 

'305 
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17, Would you like to learp more about the 



program? YES NO 



Comments : 



If you do not employ MPTI graduates please omit questions 18-21 and go on 
to question no. 22. ^ * . ^ ^ 

18. ^ Do you. feel that the materials and equipment used for instruction at 
MPTI are similar to those which the graduate'^ from our programs wif,! 
be using in your .company , business or institution? YES NO 

Comments: 



V 



la. Generally, how do you rate the preparedness of MPTI graduates to 
perform their job: \ 

a. more than, adequate 

. b. adequate ' - 

adequate in most areas 
d^*^. less than adequate, but they are able to learr\^^^ 
e. less than adequate " ^ 

Please list areas where deficiencies exist: 



Comments 



20. Is it your experience with Moraine Park Technical Institute graduates 
that their educatior>=al background provides them wi.th current skills 
and knowledge in their field, including familiarity with materials / 
and equipment used? YES NO ' ' ^ ' 



\ 



ERIC 
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If no, what areas are of most concern? ^ 

\ 

' 396 • 
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^1 . Do you feel that MPTI graduates have a realistic idea-'o^f Ihe'wages 
and the responsibilities that they will have on their job prior to 
• their g^aduatioJ|flh*^ YE-5 NO' » 



Conrments 




1 



22. Any additional comments or suggestions 






Background information sheet used by ^11 
employer participants in Nominal Group 
sessions. 



> 
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Appendix G-4 

Program 

Nominal Group No. 

EMPLOYERS 
Background Infbsfmat ion 

1. 'Age ^ Circle. One: Male Female 

2. Name of Company, Business, or Institution " ^ > 

3. Business Location: Dodge County ^ond du Lac County ^ 

Green Lake County Washington County Other 

4. Type of Business 

5. Your present job title^ * ^ * 

6. Length of time employed by company 

7. List any vocational - technical degree(s) which you have, earned: 

, Program/Major Degree Earned 



8. Number of employees in your business 



9. Number of employees who are in the _J field 

10. Number of employees who are MPTI ^ graduates 



11. What 'source(s) do you use to fill a job position? 

a. State Employment Service 

b. Private Employment Service 

c. High School guidance and ' placement office 

d. Technical Institute guidance and placement office 

e. Newspaper Advertisements 

£• Civil Service 

g. Other, spe-dfy 



12. What are your projected needs for in the next 

three years? 

a. None 

b. ~ 1-3 

d. _ 7-10 

e. _ 11-15 

f. 16-20 

g. Other, specify; 
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The following three letters' are a sample 
of the letters sent to MPTi instructoi's . 
and to the Student Senate president' in 
an attemp.t to recryit student participants 
for Nominal Group sessions. 
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* 

Moraine - ^^ark Technical Institute 



District Office 



235 Norm National Av«no«. 



PondduLfc W.jconsin 54935 (4 14)922 8611, 



. November 28, 1973 



Miss Janeen 5chultz 
President, Student Senate 
Moraine Park Technical Institute 
805 East Johnson Street 
Fond du Lac, Wisconsin 54935 



The Moraine Park District-has recently undertaken a 
comprehensive federally funded research project entitled, 
"Course Content and Program Evaluation Model", Iji this 
study all programs in tha departments of Agriculture, 
Busfness Education, General Education, Health Occupations, 
and Trade and Industry will be examined. The primary 
objective is to determine if the Technical Institute is 
adequately preparing students for emplgyment in a training- 
related job. 

In order to gain a comprehensive analysis I intend to 
involve instructors, students, graduates, employers, and c/ 
program advisory committee members. The primary method used 
to collect data is a process involving a single group meeting 
with groups of 8 persons from each sector mentioned represent- 
ing each of our programs,, 

I would very much appreciate it if v/e could meet at a 
time convenient to|^ou to discuss the project and the organi- 
Ization of student participation. Please c^ll m^^at extension 23 
to arrange for a meeting. 

Thank you for your cooperation. 




Dear i^iss SchuTtz: 



Sincerely, 



Patricia Callahan 
Research Specialist 



PC:jrag 



401 



382 

Mor«ln« Park Vocationaf. Technical and Adutt Education Oittrict 
Robart P Soransah, Oiractor 



TO: 



F^OM: ( 



DATE: ^ 



Appendix H-Z 

MORAINE PARK VOCATIONAL, TECHNICAL& ADULT EDUCATION DISTRICT 

. MEMORANDUM 



All Instructors, ,MPTI Fond du Lac Campus 

/ 

c 

Patricia Callahan a 



January 16, 1974 



SUBJECT: course Content and Program Evaluation 
DistrWt Research Project 



The Student Senate will .be assisting us in recruiting 
students to participate 'in Nominal Group sessions for the 
District's Course Content and Program Evaluation Research 
Proj.ect. During the weeks of January 2i^25 and March 4-8 
members of the senate may ask ygu for 10 minutes, of your, 
class time for the purpose of expl^^rting ^t^e project and 
organizing student volunteers. Mi*, Lindgren is aware of 
the Student Senate's assistance in this project and has 
. gra^^^ted permission upon the approval of the instructors. 

Also, a small number of students who volunteer to partici- 
pate in the project may request permission, tp be excused 
fromA^ class. They will ask your permission to do so prior^, 
to tne Nominal session date. Your assistance in this 
endeavor will be veSy much appreciated. 



Thank you for your^cooperation 



nil rN 



ml 
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TO: 



Appendix H-3 

MORAINE PARK VOCATIONAL, TECHNiCAL& ADULT EDUCATION DISTRICT 



MEMORANPUM^ 



\ 



UTj. HerheTt Nitschke 



FROM: 

DATE: 

SUbJECT: 



Art Marson 
February 20, 1974 

Course Content and Program Evaluation 



The Moraine Park VIAE District is presently conducting 
an evaluation of its courses and programs. The primary 
goal of this study is to determine if the thr'ee technical 
institute campuses located in our district in Beaver Dam, 
Fond du Lac, and West Bend are adequately preparing our 
students for employment in a training-related field • 

At the present time, wq^ are c^cerned with organizing • 
student groups representing each program for participation 
in a Nominal G^oup Problem. Identif ication^sessio|i • I would 
appreciate at very much if you would permit me t6' speak 
^to the students 4n your Fabricatioji Welding 2 class on 
Monday, February 25, at 10^00 a.m;- It is expected that ^ ' . 
this process will only take ten to fifteen minutes of your 
class time. I. havp previously spoken with Mr. Paul Morin 
concerning this method of recruiting studeilts. , * 



If this request conflicts with your plAtis for Monday's 
class or if you have any questions, p^e'ase contact me at 
extension 23. ^ 

Thank >;ou for ydur cooperation. 



ERIC 
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A memorandum was distributed to all 
instructors who would be affected by 
students missing a class period in 
order to participate in a Nominal 
Group session. 

This memorandum was to inform instruc- 
tors when s<:udents would be missing 
class. In, addition to this letter, 
all students were instructed to contact 
their instructors and "to be excused 
from class- prior to attendingVa 
Nominal Group session. \ 



\ 
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MORAINE PARK VqCA4?8^if,^SifNICAL& ADULT EDUCATION DISTRICT 

MEMORANDUM 



TO: 

FROM: 

DATE: 

SUBJECT: 



Messrs. Nelson, Relniiardt, Meier, Herzig, Sheridan, Nevicosi, 
Baird, Seemann, and Dui'din. Mmes. Miller, Aplin, Capelle, 
Borndahl, and Wolff. 



Art Marson, Pat Callahan 
March 19, 1974 

Course Content and Program Evaluation Project 



Ad 



\ 



As you may recall, the Moraine Park VIAE District is 
presently cojiducting an evaluation of, its courses and 
programs. 

Nominal Group sessions have been conducted with advisory 
committees repre^|nting fourteen of ^ur programs and 
with the in's trucfOrs , at the Fond du Lac .campus. Presently, 
we are in the prdcess of conducting Nominal Group meetings'^ 
with tjie students from eac"^ prdgram.^ In most cases we 
have been able to schedule these meetings vith the students 
at a time that does not conflict with their' class schedule. 
However, in some cases it was necessary that the^se very 
. important "meetings were scheduled at a time where there . 
exists the^possibility of missing one class. 

The students have been advised to inform their instruc 
if this possibility occurs. It is hoped that you will^ 
assist us in this endeavor by granting permission for < 
student to be excused from class if it i^ nece^^^ry foi 
their participation in a Nominal Group session. We h^ve 
spoken with Mr. Allen Lindgren. Mr ..Lee Flanders, and 
Mr. Paul Morin concerning thi^^ 

Thank you for your assistance and cooperation in this 
matter. It is very much appreciated. 



\ 
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» • .Appendix H-5 

/ 



V 



J * , « Mominal ^ Group No, 

Program 



STUDENT 
Backgrqund Information 



\ 

\ 



1. - Age , CiNrCle One:^ Male Female 

2. Circle the' MPT I Campus you attend.: Beaver Dam Fond du Lac West Beiid 

3. Semesters completed: ,12 3 4 Other, specify^ 

4. Which response best describes your satisfaction ,with your educational 
program: ^ , • 

# 

a. highly satisfied ( 

b. satisfied * ( 

c. not satisfied but I will complete the pro-am v 

d. not satisfied and I will change programs 'next semester 



" e. not satisfied and I do not intend to return next semester 



5. Who were the most influential in your decision to enroll at MPTI? 

a. relative ' * d. high*school counselor 

' h;^ .friend * , e. MPTI staff member 



r 



cT MPTI student £. Other, specify 




A copy of the letter sent to all 1972 and 
1973 graduates for whom an address was 
available. The second letter is a special 
letter sent to graduates from the Farm 
Training program. 
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V Appendix T-2 

Moraine Park Technical Institute 



District 



Office 23$ North National Av«nu«. Fond du Ltc. Wisconsm 54935 (414) 922 8)61 1 



Dear Graduate: 



The Moraine Park VocationaMechnicil and Adult Education District has undertaken a federally 
funded research project entitled, "Cburs^Cort^ent and Program Evaluation Model". The programs 
under study arpjn thJ Agriculture, Business, <^|&neral Educatior^, Health Occupations, and Trade and 
Industry departments , - ^ 



Your name has 
to assist us as a partic 



been randomly selected frdb) a listing of ^^ipent graduates of MPTI and I invite you 
pant in this study. As a gr*uate of a voca^lonal^techr^ical program, you are m 
the best position to evaluate the progrgm curriculam'iDy identifying areas in which you feel improvement 
is desirable. A person who has recently been train^ and employed in tl^eir field is best able to offer 
a constructive critical limalysis. If MPTI fs to keep clirrent wit^ the demands of employers it must offer' 
relevant and updated cuPKcula. The experience you\iave gainfed since gr^uatiOn gives you the key to 
answering, many of our qu^tipns if\ hoW we car^betier prepare the studei^t for employment. 

The most common means of acquiring this typ^ oninformation is through a questionnaire. 
However, we are using a method which experience shc^Ws\is more interesting^ ()roductive, and enjoyable. 
It Is called the Nominal Group Problem Identification ^eViod and it involves the interaction of people 
in^mall groups in which they verbalize and discuss thei^ideas, and delfermine priorities through secret 
balloting. The meeting will take 2 to 2V2 hours. \ ^ . 

Because the graduates from your class which we hop^ to meet with for ^ Nominal Grqup are often 
located in various communities in the countv and state, I woOid very much appreciate ]j if you would 
consider meetlrig with them at a central location. Whenever possible, the meetings will be held aU Mora 
Park Technical Institute located in Beaver Dam, Fond du Lad.or West B6nd. ^ A 

\ ■ \ 

Please take a few minutes from your busy schedule'to complete andVeturn the encli^sed form, 
indicating your preference for partidipation in a Nomiiial Group Session, f^eturn it in the enclosed 
envelope. No names will be used in this studj^. ' 

I will be contacting you after I receive your reply. If you have any questions please call me 
at 922-86 Ik Thank you for your cooperation. 

Sincerely, ' ^ 



PCrjmg 
Enc* 



ine 



/ 




Patricia Callahan 
Research Specialist 



)9 



ISO 

\\. ToR)nlci 



Morain* Park Vocational. Tunica! a<S2i> Adult Hducdtion Dittrict 
Robart P.^orani^. Oiroctor 

/ / - 1- 




Agpendix ' 1-2 . 

Moraine I'ark Technical Institute 



District Office 235 North National 



Avnu; Fond du Lac» Wisconsin 54935 (414) 922 861 1 



March 27, 1974 



Dear Graduate: 



The Moraine Park VIAE District is presently engaged in a comprehensive 
study entitled ^"Course ConteAt and Program Evaluation!'. The primary 
goal of this study .is to determine if the three technical Institute 
campuses located in .our district are adequately preparing our gradu- 
ates for employment in a training-related field. In order to accom- 
plish this comprehensive study it is , necessary to involve graduates 
from our programs, our present students, instructors, advisory 
committee members, and employer.s .of our graduates, 

.The primary method for gathering information for this study is the 
Nominal Group Problem Identification Method ._ -Tiis. method involves a 
group of 5 to 9. persons of similar background who identify, rank, and 
determine priority problem areas within* our programs that can be con- 
sidered for change. There is only one meeting and it lasts approxi- 
mately two hours . 

I would very much appreciate your assistance in this study to determine 
if there are weaknesses in our Farm Training program, 'and if s<5, in 
what areas changes can made . As a graduate from this program you 
are in an excellent position to help us determine if we are adequately 
preparing- our Farm Training students to become successful farmers. 

A Nominal Gfoup meeting has been scheduled for graduates from the Farm 
Training program on Tuesday, April 9 at 7:00 p.m. in the conference 
room at the Technical Institute in Fond du Lac. 

I would appreciate it very much if you would take ten minutes from 
your busy sch^ule to indicate your preference for attending this* • 
meeting and to^return the'enclosed slip. I ask for your name and 
address so that a reminded of -the time, , day, and location can be- 
mailed to you. No names will be 'used in this study. i 



Thank you for your coopeT^ion 
to be a very bene;^ficial stu^' 



With, your^assist^nce this will prove 
Sincerely, 

Art Ma^^SQU 
Research D>pi^titient 
Moraine Park vTAE District 





erIc 



Moratha Park Vocational, Tachnlcal and Adult Education Oittrlct 
^ Aobart K Sorantan. fh, O. 

Olttrlet Olractor 



I 



Appendix, 1-3 



Nominal Group Na, 
Program - 



/ GRADUATE 
/ : Background Information 

I. 'Age ^ Circle One:' Male Female 

2.3 Circle the MPTI Campus you attended: Beaver Dam Fond du Lac We'^t Bend 

5. Check the one which applies: 

^ a. I graduated from the program 

b. I completed the required progr^im hours but did not graduate - 

: c. I withdrew after completing 50% or more of the program 

d. I withdrew before completing 50% of the program ^ . 

4. When did you graduate or leave MPTI: ^ 

) ' \ Month Year 

• ' ' ■ ' / ^ ' - 

5^. Is your\ present job in the area for wnich you were trained? 

a. '\Yes . ^ / * ' ' 

.b.* \no, but I 'have had a training- related, j ob (s) since graduating 

I c. No, and I .have not had a training-related job since graduating* 
^ d.. No, and I ido not desire a training-related job 

I e. I am presently unemployed 

In what* county is your employer located: \ ^Uodge Fond du Lac 

Green Lake ^W^shington Other 

\ 
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A copy. of two memorandums sent to management 
staff members inviting them to participate in 
a Nominal Group session. In addition to 
these memos, staff members were contacted in 
person foi7' participat ion in Nominal Group 
sessions 



V 
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TO: 



Appendix J-1 | ' 

MORAINE PARK VOCATIONAL, TECHNICAL& ADULT EDUCATION DiSTR|ICT 



MEMORANDUM 



FROM: Art Marson, Research Department 



DATE: 



April 8, 1974. 



SUBJECT: Course Content and Program Evaluation 

. \ ) - 

As you' are aware, the Moraine Park VIAE District is conducting 
a, federally funded research project entitled, ''Course Content 
and Program Evaluation'*. The primary goal of this study 
is to determine if the three technical institute campuses ♦ 
located in bur district are adequately preparing our students 
for employment in a training-related field. 

. • The primary method being u^ed to obtain information for this 
\ study is the Nominal Group Problem Identification Method.. 
\It is a structured method consisting of four steps which 
include the individual listing of problem areas, tKe recording 
of these ideas on a flip-chart, the selection of the 10 most 
important items, and the ranking of these items in order pf 
priority. 

A Nominal Group session ha^>been scheduled on -Wednesday, May 1, , 
.at 9:00 a.m. in the conference room at the Fond du Lac Campus. 
I would appreciate it very much if you would take a few minutes 
from your busy Schedule to indicate your preference <for 
attending this meeting. From a discussion I. had with Mr. Lindgren 
and Mr. Smedburg^ I was informed that you may be very busy at ■ 
this time of thel year, and possibly .you would be unable to 
attend this meeting. This 4s certainly understandable. 
' However, I feel that you should have the opportunity to attend 
such* a session. If you are able to participate in the Nominal 
Group session it, will be greatly appreciattsd . 

* 

Thank you very much for your cooperation. If you have any 
questions or comments, please contact me at extension 23. 
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MORAINE PARK VOCAffoNAVJ TECHNICAL & ADULT EDUCATION DISTRICT 

MEMORANDUM 



Art Marsdn, Research Department 

April 15, -^9 74 
Nominal Group Session 



Recently you received a request to participate in a Nominal 
Group session as a part of a rese'arch^project entitled, 
"Coursib Content and Program Evaluation**. The session had 
been scheduled on Wednesday, May 1, 1974, 

I was informed that the majority would be unable to attend 
this session due to^. meetings with high school stiidents^on 
this day. Therefore > the meeting has been ca'nceled for . 
May 1, and it is rescheduled for Thursday, May 2, at 9:00 a.m.. 
The meeting will be in\the - conference room at the Fond du Laic 
Campus. 

^ \ 
1 would appreciate it vei'v much if you would talce a few 

minutes from your busy schedule to return the enclosed slip 

irwiicating your preference for attending this meeNting. 

\ "^^^ \ 

Thank you very much for your cooperation. I hope tJiat this 

new time will be more suitable and that we will be kbTe to 

conduct thds meeting ^s rescheduled. ^ \ 
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MANAGEMENT STAFF 
Background Information 



Nominal Group No , 

Age Circle One: ' Male 



Female 



Present position at MPTI 



Length of time employed at MPTI Years Months 

Length of time in present position' Years Months 

Degrees and credits you have earned: 
. a. B.S» degree 



b. Graduate 
credits 



cJ Masters 
* degree 



d. Ppst-graduate 
credits 



Major 



Major 



Mia jor 



Ma j or 



School 



Uo, of Credits 



School 



No. of Credits 



State 



School 



State 



School 
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0 




All Nominal Group results were seut to 
persons associated with the programs^ for 
which the Nominal Groqp participants were 
a represe^ntative* This following memo- 
randum is a sample of the note that was 
attached to these Nominal Group results 
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Appendix Krl 

MORAINE PARK VOCATIONAL, TECHNICAjL& ADULT EDUCATION DISTRICT 

MEMORANDUM 



TO: 

FROM: 

DATE: 

SUBJECT: 



U4^rs . Lindgren, Morin, Flanders, Wyant , Knueppel , Gibbons, 
Koski, Home, and Koene . Mmes. Bell and Melange 



Miss Pat Callahan 
December 28, 1973 



Nominal Group Sessions - Course Content and Program Evaluation 



Enclosed are copies of all instructor Nominal Group Sessions 
which have been conducted. These include two groups repre- 
senting the Fond du Lac Business Education and Trade and 
Industry departments, and one group representing the Health 
Occupations ^nd ^General Education departments. The Agriculture 
department Nominal Session with instructors will be conducted 
on Januar]X-3^1974, and the instructors from West Bend and 
Beaver Daill^ are scheduled to participate in mid-January. 

The raw data is organized in priority ranking ^brder. Some of 
the responses are followed by one or more "X's" which signifies 
that this number in addition to the original respondent 
identified the response in the first s.tep, which is an inde- 
pendent' listing of ideas. The points which were awarded each 
response by the participants in the priority ranking step 
follow. The numbers are determined by the selection of the 
10 most important responses by each participant to which each 
item is given points of 1-10 by priority. The total is then 
indicated' followed by the rank it received which is determined 
by the culmination of points awarded. , 

I have suggest-ed that, if possible, it might be beneficial, to , 
discuss the results from these sessions with the participants. 



If you have any questions or comments, please contact me^. 



ERIC 
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Appendix L-1 ^ - 






TELEPHONE CALLS 


\ 


PERSONS CONTACTED 


LONG nTSTANTF 


T A T 


Advisory Conunittee 
Members 


50 


33 


Employei^s 


12 


8 


Graduates 


29- 


53 


Other 


17 


16 


TOTAL 


108 


110 



This chart includes all telephone calls made by the 
researcher in contacting persons for Nominal £r6up ' 
sessions and in followup on participants. 
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The folloyring. are letters that were received 
during the course of tliis research project. 
They have been selected as a sample of the 
^many letters and notes received by the 
'researcher in reply to a reques't to partici- 
pate in a Nominal G];*oup session. 
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diic M-1 



Dear Miss Ciallahan: 



I regret that I have never beer^ "officially'*! coiLtacted aho\ 
the advisory coimnattee and h&ix^^ atmember^* My name was \ 
mentioned once ab6ut 8 years ;a^D aii'^ I have had- no further 
information or bean in contact ^witH anyone -who could tell 
me anything about,Mthis cominittee, t|ie work involved, or 



just what being a V'member" means 



1 



Therefore, \£ my nkm appears anywhere connecl:ed with the 
advisory cominittee mlease have it removed^ ■ ' ' 



I )i 

don 



ave no idea of what it all means and quite frankly I 
'fwant to be involved. 



Thank you, 



'I I 



i 



\oi 



Appendix M-2 



February 19 , ! 



1974 



Mrs. Pat Callahan 

Moraine Park Vocational Technical 

and Adult Education District 

235 North National Avenue 

Fond Du Lac, flVI 54935 

Dear Mrs . Ca Jlahan : 



I have received your recent letter and /reminder requesting 
participation in the "Course Content ai|d Program' Evaluation 
Model** research project. 

Excuse my not writing you immediately ibiit I assumed your 
mailing of the questionnaire was just /a matter of an out- 
dated roster being used for that purpose. 

Since I have not been an MPTI advisorv committee member ^ 
for some time, would you please correfct your records accordingly. 



Thank you. 

Very truly yours, 



.ERIC 
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Appendix M-3 



Miss Pairieia Callahan, Research Specialiat 
Moraine Park Tecl;»nical Institute , 
235 North National Avenue 
Fond du^ Lac, Wisconsin 54935 



January 9, 1974 



Dear Miss 'Callahan: ^ 

' Re: Course Content and Program Evaluation Model 
A quest|.onnaire regarding the above study had been sent to Mr. Robert Schultz. 
We want to advise you that Mr. Schultz is no lopger employed at 

1 and that ^bu may want to select another individual for your advisory 
group. V 
Sincerely^ 



I I ^ 



[ 1 
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February 15, il974 



Dear Patricia\ Calla|ian : 

Since I cannot attend, tne Noirtinal (Jr^lip \fee.ssion tp held on 
Tuesday, Mai^cH 12. 1974 in Fond du Ldc, 1 would like i to share with 
you a few of i<.eas ^n e,valuatiyig p^ogtam"curric;pliHn MPTI. 

The prxxgraB c4iiTic:ul}im ,at MPTI cduid be hte:.pe4 by qhanging ci^urses 
from 6-8 weeks, jtc ^semeist^r course^ ^ A sltuident woUvLdbe better' 



prepared *fbr his (|r ha^r\job at^ the end of 



hat period 



The little time^ that was spehtl on 'them I f(^eX isn't long endugh 
to attain the ne;cessary skill. ( Just to give yo^ an examples f have 
found from my own job^ hunting, that employers ai^e loc^kiilg folr people 
with a year or two of e';^perienqe in key punching, ^ 

Also from my own experience ^too, I think it vould be helpfuliito any 
student to get a part-time office job while ktt^^nding MPTI . Oh »the 
other hand have the students observe offices and talk with employees 
about their jobs. Give the students ^ more realistic ijdeal of the' 
job world for those who h-^ve never^ worked much 'in theirj teens. i 

My last suggestion is *to teach clerical stjudent^, how to use the ' 
bookkeeping machine. Some offices do use 'tnis\^ /^t m*^ Cje v^y 



beneficial to a clerical student, 



Sinc^^'^ly, 




\ 
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MoT^iri^ ?a^tk TecJ^nidal 



W. Art; |Ma|-,: 



son: 



Appendix M-5 

\ 



Institulie 



Germantown, Wis . 
April i, 1974 . 



V 



l\ am very sorry I Aill not be abl? to attend the group ' 
session, on April 9;^ , ■ " • e f 

I f^eel the Farm Training program has -KHped me a great deal 
m iny fatmmg operation . \\Keep up the gqj&Oork. • 

The only suggestion I,hav.e\to make is to urge all the graduates 
to enroll m- the next FariA draining program. Agriculture is 
changing so fast a farmer just does not have time to keep up " 
wit}^>all the latest developments. Here your instructors can -x 
nelp ithe farmers very much. - \ 

^?^J^Vi Germantown district which v I, live in, is now in 
the MfTC^^I have enrolled in all the farm classes the past 
two yearj;, and also served on the advisory cdmmittee . I have 
enjoyed) j.tt very much. ' - . , 



Thank you. 



I- 



4 24 
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I graduated wit-h Konogrs from th6 Clerk Typist program. 
I ha,d jobs offered to me, but. the pay ^as only $2.00 an hour 
or I'jess. I v^a^ working my way through jschool and was making 
$2.12 ;ari hour. 'I'm still working the sajne job that put 
me thrbugh school and *lim now making $2.27. I didn't want 
to tfeke a pay cut just to be a Clerk Typist. ' 

I work at Maple Manor Nursing Home and plan on getting in'to 
th^ LPN course at Moraiaej fark. 

• ijlf you need'i aiv)p-inore Information from me just phone or \ 
wrijte. . ' ^ ' * 



^ j Thank you. 
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Appendix M-7 




Dear Sir: _ • ' 

On March 30 I received- your letter in regard to the Course 
Content and Program Evaluation Model". I sorry for the • 
delay of my reply but since my graduation from MPTI-Foad du Lac 
I've married and moved a considerable distance from the 
Fohd-du Lac,, Beaver Dam, or West Bend areas. It was because . 
of youi: second reminder .thit my parents immediately forwar4ed 
your first J;t> me. (I am presently located in Menomonie, 'wr| 
which is ?iQ^e 250 miles northwest fro;n Fond du Lac) j 

After readin^your letter and ckrd, I felt it would be 4 

bit inadequate to^simply check, thd^ "± Will not be able to 

participate" box an4 mail it bade lirithout giving a few of ay 
own thoughts ^ 1 

Since .my^ graduation from MPTI I've worked at Fond du Lac 
in^ a Da^ta Processing installation for about a year. I'm 
presently working as both secretary and bookkeeper for a ^ 
somewhat small business. Quite frankly, I've been dble to 
put to use almost all of what I've learned from my year of 
vocational --tTalnin£^ ^ \ 

There are times that I can remember wishing that . the .courses 
were extended for another year, but I found that even after I 
graduated much of what I had learned, especially in the area 
o£ Data Processing, was already becoming out-dated and to extend 
the course to two years woufd have made it worse, generally 
though,, I would say that I will not regret having t^ken a year 
^f vocational training. It has given me a basic knowledge of 
several different areas of business which are of value to me 
now. I can only hope that the vocational schools will continue 
to update their programs so that others can achieve a personal 
satisfaction as I haVe . • ^ 

Sincerely, 



. UNIVERSITY OF CALIF. 
LOS ANGELES 

MAR 1 2 1976 

CLEARINGHOUSE FOR 
y.UNIOR .COLLEGES 
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